CODE 


3-27-64 


RADIOGRAM 


DEFERRED 


TO SAC MILWAUKEE 


FROM DIRECTOR FBI 


si'. Um i-. I- fv & ^ Lb 1 


TWO-DAY CONFERENCES AND IN-SERVICE TRAINING, 

REPORT FOR IN-SERVICE TRAINING JUNE TWENTY-TWO NEXT 

INSTEAD OF OCTOBER NINETEEN NEXT AS PREVIOUSLY SCHEDULED. 

ADVISE ASAC LAPRADE TO REPORT FOR HIS IN-SERVICKJTRMNING 

DECEMBER SEVEN NEXT INSTEAD OF APRIL SIX AS PRg^Olf^Y 

— o 

SCHEDULED. CONFIRM ATTENDANCE. M 


^ ^ EWW: 


1 

1 - Mcsvement ‘' -v 

1 - Mr-s-Hereford Based on N. P. Callahan to Mohr memGj3j|^6-64 E^Wtmah 
If contact missed, send by deferred teletype, plain text. 




Tolson- 

Balmont - 

Moh?_ 

Ca$pei- 

CaHcihm 

Conrad ■ 

DeLoach 

Evans ■ 

Gal©_ 

Rosen __ 

SuHfvan 

Tavei_ 

Troll©:__ ' 

T©Ie. Room ' V-' 

Holmes_;_- 

Gandy _ 


VIA RADIOGRAM 
-• MAR 2 71964 


/fjA/ 


fy 

• fi^w .. 

T PED BY_i- 


mah-roomuS teletype unit CZ] 









SAC, MUwankea 


WR II1964 


Blrector, S?BX 

TV;0-DAY CCNFS^KCES Ss 
IN-SSEVICB 


PERSONAL ATTENTION 


You are hereby instructed to 
at the Seat of Government commencing 


to^-S«.9.Day Canfaronega 
-C ctalwr 1 9, 1 96 4 -- 


Advis e I.nr*n'3o report to the Seat of Government 

ITaM7SoSiool -^_ 

Confirm attendance. 


1 

1 



-Mr. Casper 

- Mr. Hereford 

- Personnel file of Richard J. B^er 

- Person nel file of J. .Wallac^^S^rade 





I 


FD-2$3 {Rov. 10-X$-63^ 



In Rcply^ Please R^er to 

File Not 


UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 


Dlrec^of 

Poderol Bureou oi Investi9ation 
United Slates Department of iustlco 
V/aahlngton, D. C. 2053S 

Dear Sir: 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for¬ 
warding herewith (by Check - Money Order) the sum of $10, payable to S.A.I.F., to bo included In said fund. Payment will bo 
made for death by self-desjructlon after the Agent has bocn a member of the fund fora continuous period of two years. It Is 
understood and agreed that the ^um tendered herewith is a voluntary, gratuitous contribution to said fund which 1 understand 
Is to be administered In the following mapner, 

The Director oi the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent motters. 
The Asslstont Director of the Administrative Division of the FBI shall receive a|i contributions and account for same to the 
Director. Upon the death of any Special Agent who Is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to Its conclusions. Appropriate instructions win then be issued to the Assist¬ 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The liability 
of the fund shall not under any circumstances exceed the amount of monies In the fund at the time any liability shall occur. 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 


Official Bureau Name (please type or print) 

SA J, WALLACE LA PRADE 



Office of Assignment (or SOG Division) 


Milwaukee 


The following person is designated as my beneficiary for Special Agents Insurance Fund: 


Name (primary beneficiary; use given first name if female) 

ELIZABETH K. LA PRADE_ 


Relationship 

Wife 


Address 


5849 No. Witte Lane. Glendale. Wisconsin 

Name (contingent beneficiary, if desired; use given first name if female) 


Address 


Relationship 




The following person is designated as my beneficiary under the Chas. S. Ross Fund providing ^1500 death benefit to 
beneHciary of agents killed In the line of duty, other than trovel accidents. 


Name (primary beneficiary; use given first name if female) 

ELIZABETH K- LA PRADE 

Kelationehip 

Wife 

Address 

5849 No. Witte Lane, Glendale. Wisconsin 


Name (contingent beneficiary, if desired; use given first name if female) 

Relationship 

Address 



Paymenl Received 
Special Agents Insurance Fond 


FEP11 


IGTA^DT WHWRiDE® 

' 7 mR 4 1964 




Very truly yours^ 


^ AiO -- 


;ial Agent 






Date: 1 / 31/64 


Transmit the following in 
AIRTEL 


Via 


N 


(Type in plain_ text or code) 

AIR HAIL 


(Priority or Method of Mailing) 


TO: 

FROM: 

SUBJECT: 


DIRECTOR, FBI 


SAC, MILWAUKEE (66-922) 

EAST AFRICAN STUDENTS UNION 
IN THE AMERICAS 
IS - EAST AFRICA 
RA - EAST AFRICA 



ReBulet 1/24/64. 




Attached are two copies of the memoranda from each o*f the 
following: SA JOHN T.' MC CARRIER, Stenographer KATHLEEN ANN 
JASCHEK, Typist JACQUELINE ANN HOWE and ASAC J. WALLAC^I^V PRADE. 

V 

These memoranda, v/hich- are self-explanatory, relate to the 
circumstances surrounding the missing of a deadline for’, 
submission of material to the New York Office by Milwaukee, 
which deadline was established by the Bureau. 

SA KC CARRIER states he was unable to complete his work on 
this assignment until 12/3/63 since th'e informant who had. to 
be contacted was not available prior to that time and also 
due to the national day of mourning (11/25/63) and the 
Thanksgiving holiday (11/28/63), While these factors, 
especially the unavailability of the informant, were primarily 
responsible for the deadline not being met initially, further 
delay would have been avoided had SA KC CARRIER insured that 
proper instructions were furnished the stenographer with the 
memo belt prepared by him. Had he indicated this was an 
expedite and deadline matter it would have received the 
priority in the stdno pool which was appropriate to the situation, 

^^Bureau (en^Sis) AM 
1-Milwaukee 
RJB:mg 
(4) 


\V REC- 25 


, -'1-5/VviS' 









see ADDENDUMFg^G^fiMEE AN^’ FOUR >. 


Approved: 




o 


.J^pecial Agent in Charge 
k.c • 


Sent Per 

FEB 141964 











Date; 


1/31/64 • 


Transmit the following in __ 

(Type tft plain text or code) 


Via_ 

(Priority or Method of Mailing) 


-J_ 

MI 66-922 

noted thdt dufliig the l^tteir part of November and entire 
, month of December* 1963, a substantial delint^uency ersisted In 
the steno pool of the Milwaukee Office, The Bureau, of course, 
was kept advised of this situation in conformance v/ith existing 
regulations. As a result expedite and deadline material 
properly flagged in the pool was handled first and routine 
matters in due course. 

I agree with the decision of the ASAC in having SA MC CARRIER 
handle this matter since he was the agent most familiar with this 
case and, accordingly, was the logical person to conduct the 
necessary investigation and file review. In addition it was 
SA EIC CARRIER*s primary responsibility to insure that the 
deadline was met and that no undue delay occurred, 

While SA MC CARRIER is responsible for the delay which 
occurred, the information available to the Milwaukee Office 
concerning this matter would not indicate that a substantive 
delinquency was caused as a result of his action. Accordingly, 
a form error has been scored against SA UC CARRIER and no 
further administrative action is being recommended. 


Approved: 


Sent 


M Per 


Special Agent in Charge 














Stand^fd ‘Form S8 
(R^uoc 1^6) 
Budgcc 

Cirruhr A-^2 (Rcv%) 


REPORT OF MEDICAL ElfAMIN 


. LAST HAME-FIRST NAME—MIDDLE NAME 




A. PRADE, J. VHILLACE . 


4, HOME ADDRESS (l^ufnbfr. ^Irut or RFJ>, ciiv ^ lont and iS^sfO 


GRADE AND COMPOt^EHT OR POSITION 

SPECIAL AGENT 


S. PURPOSE OF EXAMINATION 


8a-A05 

1 A-CuI.O^-EOO'^7002* 


3. IDENTIFICATION HO. 


6, DATE OF EXAMINATION 


S. TOTAL years government SERVICE 


CAUC. 


12. D/^TC or BIRTH 

7/27/26 


IS. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

U. S. NAVAL HOSPITAL GREAT LAKES, ILLINOIS 


17, ratine or spccialty 


ANNUAL 


13 Mar 196U 



IT. ORGANIZATION UNIT 


MIIWAUKEE, I^ISCONSIN 


14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 


16. OTHER INFORMATION 


TIME IN THIS CAPACITY (ro<aI) 


LAST SIX MONTHS 


CLINICAL EVALUATION 


ecA rtcm Appropriato col 
mn: enter **NE‘* it nof e-rtklttfied' 


18. head. face, neck, and scalp 




motes, (^Describe abnormAtity in detail. Enter pertinent itern number before each 

comment. Continue in item.Tj and use additional sheets ii necessary.) 


B9* VSULA 

IS BRIDGE OF NOSE. 



•21, MOUTH AND throat 


pACje—ftrwrp*I (AMdit&fi/ 


23. DRUMS (PtrfofQthn) 


ei rvc<,^.rMri}ii acuity tinA rdtmtioH. 

24. EYES-GENLRAL ^ C7> 


25. OPHTHALMOSCOPIC 


26, PUPILS (Equclitjt and rracO^on) 


27. OCULAR MOTILITY 


2$. LUNGS AND CHEST (Indude breads) 


25. HEART (Thrust, tlitt rhythm, soundt) 


30, VASCULAR SYSTEM < rtf.) 


31, ABDOMEN AND VISCERA (Indudt hcmn) 


32. ANUS AND RECTUM 


33, ENDOCRINE SYSTEM 


34. G-U SYSTEM 


Searched 


-NuinWeJ -f 

^ APR 15 1964 ^ 




mm 


OJOS 



38. SPIKE. OTHER MUSCULOS^lELETAL 


35. IDENTIFYING BODY MARKS, SCARS. TATTOOS 


40. SKIN, LYMPHATICS J 


41. NEUROLOGIC tJt) 


42, PSYCHIATRIC (Sp<c*fy^ny p€r9SKSlitydrtiati*ny 


43. PELVIC (Ferjuilts only) (Cheek hour done) 
O vaginal O RECTAL 


44. DENTAL (Piac^ approprlolo symbols chore or beloto number of upper and loscer teeth, rapeeiitely.) 

O^Restorcble teeth ^ X-^ Misslno teeth (6XS)^ fired bridge, braekets (o 

rable teeth XXX—Reptceed by dentures indude abutmenlt 

R ^ I ^ U 

II 2 3 4 5 6 7 8 9 10 II U 13 14 15 16 E 


22 21 20 19 IS M7 


(Conrj'nua m item 73} 


X^ Mbslno teeth 
XXX—Reptceed by dentures 


REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 

DENTALLY QUAHFIED 


i! 


LABORATORY flMDtHGS 


45. URINALYSIS: A. SPECIFIC GRAVITY 1*00 


B, ALBUMIN J[g(} ^ 


47. SEROLOGY (Speeify test used end result) 

VDRL NEGATIVE :io 


0. MICROSCOPIC 


ESS, NEGAHVE 


<5, CHEST X‘BAY (Haee, dete, film numbtr end retuli) 

USHH GREAT LAKES, ILL. 13 Ifer 1961; 
^600-61; ESS. NEGATIVE 



IS 


45. BLOOD TYPE AND RH I 50. OTHER TESTS 
FACTOR I 


V?BC 7,700j SR .15 HOT U 85 HGB l6,0 






































































MEASUREMENTS AND OTHER FINDINGS, 


5t, HEIGHT 

W. WEIGHT i 

53. COLOR HAIR 

54, COLOR EYES 

55. BUILD: ' - ' - * * 


7C%» 1 

2$^ 

BROWN 

BEOVJN 

D SLENDER Q MEDIUM QoBESE 

NORMAL 


ST. 


BLOOt> PflESSUaEl (Arm ct ht^rt tail) ^ 


53* 


PULS^ {Arm ct heurt lenl) 


A. 

BSi 

ma 

B. 

1 SYS, 

c. 

SYS. 

A. StTTJNG 

1 


Ic* 2 MIN. AFTER ] 

D* 

RECUMBENT 

c AFTER STANDING 
s Mm, 

SITTING 

DIAS. 


RECUM* 

SENT 

1 DIAS,. ' i 

STANDING 

DIAS. 

72 

1 

■■i 





59* 


DISTANT VISION 


60* 


REFRACTIOH 



€U 



HEAR VISION 


RTGKT »; 

20 


CORR. TO 20/ 

BY 


S* 


OX 



CORR, TO 


BY 

urriaf 

m 


CORR.1O20/ 

BY 


S* 

OX 


J„1 

CORR. TO 


BY 


iZ. KETEROPHOntA 
ES* 

NORMAL 


UH, 


PRISM OlV, 


PRISM COHV- 
CT 


6), ACCOMMODATION 

64, COLOR VISION (Tctt utid and Tuult) 

65* DEPTH PERCEPTION 
(Tett wd and aoTt) 

iUNOOHRECTEO 

FIGHT left 

FaLant PASSED 

CORRECTED 

66. FIELD OF VISION ! 

67. NIGHT VISION (Tat tittd and aart} 

6S, REO LENS TEST 

69, INTRAOCULAR TENSION 

NORMAL 





m 


KEAKIHG 


RIGHT WV 2j$ 

AS sv 

/J5 

UFTVfV 2J^ 

/IS sv 2S 

/IS ; 


71. AUDIOMETER 

IH 

mm 

M 

1000 

lOU 

2000 , 

: 

SOOO 

4000 

iOfi^ 

0000 

stu 

sroo 

RIGHT 

mm 

GH 

KM 

0 

MBS 

ESI 

MM 

ESI 

LEFT 

20 

wm 

1 ^0 1 

WiB 

BM5 


MM 



72* PSVCHOUOGICAL AMD PSYCHOMOTOR 


77. NOTES (CbmiRUf J> AND SIGNIFICANT OR INTERVAL HISTORY 

#6It* FaLant: One run no errors. 




iUte cddithnal if nttataf^) 

71, SUMMARY OF OEfECTS AHO DIAGNOSES {Lift diitfTiostt with Ufm Jiumb<T4) 

NONE 



'X 











































































1 


{ y ^, atis. xfco) 

. rf;oMU!^T3J> lir 
5tuRKAx; OF uti: Budokt 
On^cutAR A*'24 ' 


1. LASTHXME--r(BSnr tjams-^hiddie ame 

LA PRADE, J. WALLACE 

2, GRAt>5 AHO COMPOHl/rrOR POSITION 

Special Affent 

s. lotmincATioN «o. 

-Cf-Ioim: 

7. Six 

M 

towawJ SiaU) 

!o 1 ia. Ti/'i c? . _ 

S. roRrOSEOFEXAM!itKno:l 

Annual Physical 

G. OAT£ OF EXAMINATION 

_3=^13=24_ 


10. DEPARIMOfT, ACEMCV, on. SERVICE 11. ORGAlliZATtOHUJinr — 

FBI Mil’waukee 


U, HAM£. ROAKONSHJP. ADDRsi OF NDCT OF Kl« 

a. 

1$. EXAMIHIHG FACIUTY or; EXAMItieO, AND ADDRESS 

USNH #13 

te, other INfORMAWf 


17. STAT^M E^fr OF EXAM I PKESEKr HEAtttl IN OWN WOnoa { Atf <2«alpito>» t/ I'M ^ ^ Worp. y" cO wptofiU a tifl) 




KEPOB? OF MEDICAL HJSTORl 




Ti»> n^ronmiiou i$ for (ISE oklv akd will kdt o£ tt£iEA$£D TO (itiAuniOfirzni per^hs 


T 8 . FAMILY MiSTORr 

19 . IlASAMVDl 
ORHltSPAN 

OOD RELATION Vroihtr, 0 «ft«r; 

DOR WIFE-_ 

REtATlOK 

AGE 

[ STATE OF HEALTH 

IF DEAD. CAO^ OF DEATH 

AGtAT ‘ 
DEATH 

YES 

! rx) 

{Check each tlcm) 

R^TIOKCS) 

FATHER 

63 

1 Good 




i-x_: 

llADTaCEROUlOSIS 


MOTH&R- 


[ Deceased 

Heart failure 

62 


X 

HAD svraius ' 


'spouse 

37 .1 

•Very Good 




X 

HADOJACETCS 


DROTHER 3 

,f ANO 
'e 

^ SISTIRS 




■mm 

mm 

y 

HAD CANCER 


40 * 

Good 



X 


kaokidmeytrodcle 






x 


HAD HEAITT TROUBLE 

It 



• 



X 

HAD stomach trouble 







" X 

HAD rheumatism (ArthYliU ); 


CHIIOREH 

-8_ 

Excellent 




" X 




6_ 



imHi 


" X' 

HAD EPILEPSY 


t 

3 

It 




X! 

COM MITTED SUICIDE 


. 






' X: 

UECH INSANE 



to. HAVe YOU EVEfi »AO On irAVt YOU ilOY/ Ff/z 0/^cA ag?A7 


YES 

\KO 

{Check o^ch jYcm) 

YES 


<cJiocA CAch item) 


H 

each /Vo/n> 

YES 

El: 

{Check each iivrii) 


X 

fever. CR YSI PEtAS 



COIXER i 

i 

El 

TVKOR. GROWTIL CYST. CANCER 


R! 

“THICK*'OR LOCKED KHEE 

- 

m 

diphtheria 



; TW^CULOStS 

I 


RUPTURE 


jjg 

TXX>TTROUBl£ 


X 

j RHEUMATIC fever 




■ 


APPtHDTCnriS 

j 

[X 

; Msuems 

j 

X 

1 SWOLUN OK PAIXIUL JOINTS 



ASTHMA 

■ 


niiESOR I^CTAL DISEASE 



PARALY^S </ni. infanfilt) 

"x 


MUMPS 

i 


SHORTKESS OF BREATH 

X 


n?EQU£;tTOR PAINFUL URWWHON 



i EftlJEFGY OR FITS 

X 


WHOOPS HG COUGH 

i 


PAIN OR PRESSURE IN Cl lECT 



KIDNEY STONE OR BLOOD IW URINE 



CArI train, sea. OR AIR SICKMCSS 


3 

X 

FRCQUOn' OR SEVERE HEADACHE 

i 


aiftON 1C COUGH 



SUGAR OR ALBUMIN IN URINE 



rRCQUETIT tnOUBLE SLEEPING 

DE2:tJN ESS OR- FAmiNG SPEUS 

i 


PAmtAtlOM OR rOUNOIHG HEArrr 



BOILS 

1 


rKCQuerff or icrruyiko mg 

rrz 

I’X 

tYCTROUBU: 

I 


HIGH OR LOW BLOOD l*RE$SURE 



VDiO^EAL DISEASE 



CEPRES^ON OR EKI^WE WORRY 



EAR. ROSE pR THROAT TROUBLE 

i 


CRAMPS m YOUR LEGS 



recent gain or LOSS OF WErGHt 



LOSS OF memory or AMNESIA 



RUNNING EARS 

■ 

m 

FREQUEKT IHOIGESTIOM 



ARTUR ms OR RHEUMATISM 



BED VVETTHIG 

■ 


CHRONIC OR FREQUEHt COLDS 

n 

m 

STOMAClL 4 VTR OR 1NIDSTINALTROUCU: 



BONE^JOiNT. OR OTHOt DEFORMITY 

^ : 


NERVOUS TROUBLE OF ANY SORT 

Y 

1 

Emmmsmm 

i 

X 

CAU.fXA|>0CR TROueLEOR GAa STOYCS 



UKENESS ^ 

■ 


MiY DRUG OR NARCOTIC HABIT 

SINUSITIS ' 1 

i 

X 

JAUKWCF * 

■ 

i 

LOSSOFARM.LEG^FINGER, OR JOE 

■ 

Eil 

EXCESSIVE DRIKKING IfAElT , ' 


m 

HAY FBTR I 

■ 

X 

AMY RTACnON TO S^»K. DRUG OR 
uaMCiNZi * 


m 

/»A?^ OR’TRW*’SHCXADQI DR aSOwj 

i 

C! 

HOMOSEXUAL TETIOEKCIES 

M. t 

SAve 

; YOU EVER {Check e^ch i/oni) 




22, FEMALES ONLYj A. HAVE YOU EVER— B. COMPl£lE THE rOLLOY!! NO; 


X 

WORM GLASSES 


lx 

attempteo suicide 



BEEN PREGNAHT | 


ACE AT OSSET OF MENSTRUATION 


x 

WORN AH AHTIFiaAL EYE. 

1 


BEEN A SLEEP WAUmt 





interval BETWem PERIODS 


"X 

WORN HEARING' AIDS 

1 


UVCDVkIIll ANYOi^WHO KAO 
TUWFCUOSiS 


\ 

1 E3TH treated (T>R A mCAlEDISO;^ 




'X 

STirnERCD OR STAMMERED 

i 


COUGHED Ul^ BLOOD 





[ DAT^ OF lASr PERIOD 


•X 

WORM A DRACE'OR BACK SUPPORT 

!■ 

Hi: 



■ 



2i:'ttOV/ MAN Y «SS HAVEYOU HAD IH THE 
■ FAST THR^ YEARS! 

_ij_QhS_ 

iii'MaafailfiiiiM 

as. wittTisyoyftusuAt.occuPATioni 

_Investig.atQx_ 

26. ARE YOU (C/tecA ono) 

^RoaiUNCco Q unwMico 



























































































































































NO 


CHECK EACH fTEM OR Wa EVERY tWA CHICKED •'YES" Ml«T BE FOU-Y EXPLWWEO JN DCA«K SPACE ON RiOMT 


YES 



- 

27. TUVBY0UfimiU«ABUE7OH0U>AJ0BDECA0SE0ri 

=• 


- - --- 1- 

' 

X • 

A, SZNSrmmfTOCHEMICALSLDUST.SUNUCHr.ETC.' 


* 



i X. 

• B, INABHJIY TO rCTUT)IW4CmAlH MOTIONS . 





mm 

a INAKUTYTO'ASSUMECERTAWPOSmONS 


Acute prostatioQ^11/62, 



! X 

D- Om t£R MEDICAL REASONS (I/jest, r&^tsoa s) 

- S4, 

Treated 


X 

2S. HAVE YOU EVER WORKED WFTlI RADIOACTIVE SU3< 
STAItCa - 


by medication and released 12/62, 


X 

29, DID YOU have DimCUtTY WITH SCHOOL STUDIES 
OR TEACHERS! iify&s, ^xVo 

35. 

Dr, Parker S. Darman 



X 

30. HAVE YOU EVER KIM REIUSED EMPLOYMENT because 
OF YOUR HEALTH! (ZF>^S, At^t^rcasonund 
do tails') 


1302 18th, N,W, 
Washington, D.C. 


' 

X 

31. HAVE YOU EVER BEEN DENIED UfElKSURANCCl 
ilf y&9p roA$on And £ivo doiaiU) 


treated for above. 


■ 

X 

32. HAVEYOUHAaOR lUVE YOU E€£K ADVISED TO HAVE. 
AMY OPERATIONS! iiryes, doscribo and 
ago at which occartady 





X 

33. HAVE YOU EVEH BEEN A PATfENT (cojh mf/fecf or 

1 voluntaryy IN A MEIfTAL HOSPITAL OR SAHATOR' 

1 ilfyosr spt)cl^whon»whofa^why, and 

1 namo of doctor, and completo address of 

1 hospital or clinicy ^ « 




X 


1 3L HAVE YOU EVER HAD ANY JUHESS OR INJURY OTHER 

I than those already NOTED! Of yos, apccify 

1 when, whore, and giro details} 




. X .. 

■ 

3S. have you consulted or been treated by cunjcs. 

PHYSICIANS. HEALERS. OR=OTH£R PRACTinONZRS 
WITHIN the past 5 YEARS! (// yos, give com¬ 
plete address of doctor, hospital, clinic, ] 
and details} ^ 





X 

3fiL HAVCYOUTREATEDVoURSEIT TOR ILtNESSES OTHER 
THAN minor COLDS! (if yes, which Ilfnesees} 




* 

X 

37. lUVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAU MElfTAU OR OTHER 
REASONS! (Jf yes, givo date and reason for 
rojcction} 


- 



,x 

3S. HAVE YOU tVER BEEN DISCHARGED FRO?^ MILITARY 
SEKVICC BECAUSE OF rilYSlCAU MEIfTAU OR OTHER 
REASONS? yos, give date, reason, and 

type of aischatgo: whether honorable, 
other than honorable, for iinfltnossor un- 
siiitabUIty} 





B 

39. HAVE YOU EVER RECEIVCD, IS THERE PISDING. HAVE 
YOU APPUED FOR. OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXlSnHG DISABIU 
ITYi (// yes, specKy what kind, gra nted by 
whom, and what /lAiounf, ir/zen, why} 





I COmFY THAT I HAVE REVIE\m THE FOREGOING rNfX)RMATK>H SUFPUED OY ME AKD THAT O’ IS TRUE AND ^ «Y 

1 AinrHORIZE AIrt OF THE COCTORS, HOSPITALS, OR CUU1CS ME^ONED ABOVE TO FURNISH THE GOV£RNS<5Errr A OOMPtCTC TRANSCRirT OF MY MEOICAE ftCDORD FOR PUftfOSES 







































:■ r 


rD-300 (Hev. 10-10-62) 






/ilK£ 




Attachment to Stondard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 


NnmA r>f 

LA PRADE 

J. 

Y^ALLACE 

(Type or print) 

Last 

First 

Middle 

The following portions of the attached examination report form need not be completed: 

2 

14 

68 


3 

17 

69 


4 

62 

72 


9 

65 

76 


U 

67 




46* Is necessary unless facilities for affording same are not readily available* 

48* Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available* 

7L Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents. Applicants for the Special Agent position will not be 
accepted if the hearing loss exceeds a 15 decibel average in each ear in the conver¬ 
sational speech range (500, 1000, 2000 cycles). 

For Ail Examinees, Whether Clerical or Special Agent Applicants or Employees; 

The medical examiner should answer the following question: 

Examinee m 

is □ is not qualified for strenuous physical exertion. 


To be Answered In the Case of All Male Employees and Male Applicants: 


1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 

CU Yes If "y^s" pleose specify defects._ 


2. Does examinee have any defects prohibiting safe operation of motor vehicles? 
‘ No □ Yes If "yes" please specify defects. ___ 


3. For safe driving of motor vehicles. Civil Service Commission requires distant vision must 
test ot least 20/40 intone eye and'20/100 in the other, corrected or uncorrect ed^ Should 
examinee wear cVrrechve glasses while operating a motor vehicle? □ Yes OJNo 
I f recommendation is based on a factor other than above standard, indicate bdsis _ 




5 







Height 


5'4" 


5'5 


5'6 


5' T 


5'8" 


5' 9" 


5' 10" 


5 ' 11 " 


6 


6 ' 1 " 


6 ' 2 " 


6 ' 3 " 


6'4 


6 ' 5 " 


REC*U~ AOMIN. DIV. 

FBI 

Desirable Weight Ranges for Males 


PR 


117 - 125 


120 - 129 


124 - 133 


128 - 137 


132 - 141 


136 - 146 


140 - 150 


144 - 154 


148 - 158 


152 - 163 


156 - 167 


160 - 171 


169 - 180 


174 - 185 


Medium Frame 

123 - 

135 

126 - 

139 

130 - 

143 

134 - 

148 

138 - 

152 

142- 

156 

146 - 

161 

150 - 

166 

154 - 

171 

158 - 

176 

163 - 

181 

168 - 

186 

178 - 

196 

182- 

202 


3. Examinee's frame is (__]small 


[m medium 


Q-d^ge 

4. Considering above weight tabl e, th e e^raminee's frame, and other individual phys icol characteristics 
I consider his present weight UsPSatisfactory l__JExcessive dlDeficient 


Large Frame 


131 - 148 


134 - 152 


138 - 157 


143 - 162 


47 - 166 


151 - 170 


155 - 175 


160 - 180 


164 - 185 


169 - 190 


174 - 195 


178 - 200 


188 - 210 


192 - 216 


I consider his present weight Lid^atisfactory I _lExct 

5. Under proper medical supervision, examinee should [^lose 

Cl gain 

Remarks: _ 


C Deficient 


.pounds 

.pounds 


(Signatufe of Medical Examiner) 













































































AL rOKM NO, 10 


UNITED STATES C^ERNMENT 

Memorandum 


TO ^ Director, FBI 


date: 


4/15/64 


SAC, Bli Iwaukee 


Attn: Personnel Section 


subject: 



:11a. 


J. WALLACB/LA PRADE 
ASSISTANT SPECIAL AGENT IN CHARGE 
MILWAUKEE DIVISION 
PERSONNEL MATTER 

Enclosed herewith is the annual performance 
rating of ASAC J. WALLACE LA PRADE. 

ASAC LA PRADE is an enthusiastic, intelligent 
and extremely capable individual. He.cheerfully 
tackles any assignment which might be given to him 
and has achieved many outstanding results in this 
office through his administrative ability. He has 
performed at a consistently superior level, not 
only since his assignment to the Milwaukee Office 
but as judged by his previous supervisor at the 
Seat of Government, It is fully expected that 
this high level of performance will continue 
because of his dedication, loyalty and extreme 
drive to achieve results. 

It is felt that his level of performance is such 
that he warrants a faster salary advancement. 
Accordingly, it is recommended that ASAC LA PRADE 
be afforded a quality salary raise. 


^ (J ■ 

g 


Searched-Numbered 

_8 APR 17 1564 


^/-Bureau (enc 1,-1) 
1-Milwaukee J. 
RJB:mg / 

” A 


3f:' 















NARRATIVE COMMENTS 


Note: The regulations require that OUTSTANDING ratings be supported by'a statement in writing setting forth IN DETAIL the performance IN EVERY 

ASPECT and the REASONS for considering each wonhy o! SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2J the facts of 
the day) PRIOR WAITING, and (3) the efforts made AFTER -TfiB VTORNING TO HELP the employee bring his performance up to a 
satisfactory level 



rriTrmt m 


P^ORMANCE RATINe ei^ 
FOR INVESTieATIVE PERSONNEL 


Name of Employee, 


( For use as attachment to Performance Rating Form No. FD^185) 

Assistant Special Agent 

J. WALLACE LA PRADE in Charge GS-14 


, TilJe. 
Rating 


Period: ,„Vl/63 3/31/64 


RATING GUIDE AND CHECK^LIST 


Note: 




E 


JZ 


Only those hems having peiiinent bearing on employee's performance should he rated. All employees in same salary grade should be compared. 
Rate Items as follows; 

Outstanding (exceeding excellent and deserving of special commendation), 

.Excellent. 

Satisfactory (good or very good). 

Unsatisfactory, 

No opportunity to appraise performance during rating period. 


Guide for determining adjective rating: 

1. “Outstanding’" adjective rating requires (A) that all rateo elements be and (8) that each and every rated element be factually iustified by narrative detail on 
reverse of Form FD^ISS, 

2, "Excellent/' "Satisfactory” or “ynsatisfactory*" adjective ratings will depend upon the composite result of evaluating all rated elements rather then following any 
mechanical formulas; however, for an employee to be rated “Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check^list and most be rated “Excellent" or "Outstanding" on the majority of such rating factors. Good Judgment must be exercised to Insure that 
adjective rating Is reasonable in the light of elements rated, 

A, Any element rated "Unsatisfactory” must be supported by narrative comments, 

B, An "official" adjective rating of “Unsatisfactory" must comply with the requirements described on the reverse of form FD-185, 


( 1 ) 

( 2 ) 

( 3 ) 

( 4 ) 

( 5 ) 

( 6 ) 

( 7 ) 

( 8 ) 

(9) 

(10) 
in) 
( 12 ) 


(13) 


.(14) 

-( 13 ) 

dE: 

m 


.( 16 ) 


Personal appearance. 

Personality and effectiveness of his personal contacts^ 
Atiilude (including dependability, cooperativeness^ loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load). 

Physical fitness (including health, energy, stamina). 
Resourcefulness and ingenuity. 

Forcefuloess and aggressiveness as required. 

Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 

Initiative and the taking of appropriate action on owm 
responsibility. 

Planning ability and its application to the work. 

Accuracy and attention to pertinent detail. 

Industry, including energetic, consistent application to duties. 
Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments* Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee'js control. 
Knowledge of duties, initructions, rales and regulations, in- 
eluding readiness of comprehension and "know how” of 
app]icatior>, 

Teehnical or mechanical skills. 

Investigative ability and results: 

^ (a) Internal security cases 
^ (b) Criminal or general investigative cases 
— (c) Fugitive cases 

_(d) Applicant cases 

_ (e) Accounting cases 
Physical surveillance ability. 


-A 


(17) Firearms ability, 

(18) Development of informants and sources of information, 

(19) Reporting ability; 

25 __ (a) investigative reports 

S,— (h) Summary reports 

^_(c) Memo^etters^ wires ^ 

(Consider: t-condseness;/fcrclarity;_£.organlsation; 
'il_thorougbn(^_i_3ccurac>';,^E.adequacy and perti¬ 
nency of leads; £_administrative detail) 

(20) Perfonnance as a witness. 

(2|) Executive ability: 

(a) Leadership 

! b) Ability to handle personnel 
c) Planning 
d) Making decisions 
e) Assignment of work 
.y - (f) Training subordinates 
^ (g) Devising procedures 

\ fb) Emotional stability 

fi) Promoting high morale 


Getting results 




, ( 22) Ability on raids and dangerous assignments; 

^ (a) As leader 

^ (b) As participant 

. (23) Organiiational interest, such as making of suggestions for 
improvement, 

, (24) Ability to work under pressure, 

. (35)_ Miscellaneous, Specify and rate; 

^ - Dictation ability 


A, Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc¬ 
tor, etc,): —.-... . 


Assistant Special Agent in Charge 


B, 


C, 


D, 


Specify employee's most noteworthy special talents (such as investigator^ desk man, research, Instructor, speake^; -- - __ 

Desk man, speaker, administrator 

(1) Is employee available for general assignment wherever needs of service requlre'S^^flf answer is not 'V«>” explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require?,5EfiS{If answer is not "yes,” explain in narrative comments.) 

1. Has employee had an abnormal sick leave record during rating period2, Has employee used more sick leave (including annual leave or LWOP 
for illness) during rating period than the amount of sick leave earned during such period?. QO (If answer to either question is "Yes,” explain in 
narrative comments.) 

Is employee qualified to operate a motor vehicle incidental to his official duties? mYe^CD No 

If answer is ”yes/' personnel file must reflect the following; (a) Has valid State or local operator's license for type vehicle he is to use, (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 


ADJECTIVE RATING:- 


Excellent 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


, EMPLOYEE’S INITIALS . 













PART I GENERAL COMMENTS 


Assistant Special Agent in Charge J. WALLACE LA PRADE is al^vays neatly 
and correctly attired and presents an outstanding personal appearance. 

He has a very warm, sincere and friendly personality, is poised and 
converses with ease. His personality traits are most effective in his , 
dealings with law enforcement and civic officials and the other indivi- ; 
duals with whom he has contact. He enjoys robust health, has no known 
physical limitations and has participated in raids and dangerous assign- : 
ments very effectively as a leader. He advises he is completely available 
for any special or general Bureau assignment. At the commencement of 
the rating period Mr. LA PRADE was assigned in a supervisory capacity , 
in the Special Investigative Division of the Seat of Government, His 
section chief commented that he had shown an excellent ability to grasp 
the basic fundamentals of operation in this field, prepared memoranda ! 
and instructions clearly, concisely and accurately. It was also said 
that he handled a considerable volume of teletypes, airtels, memoranda 
and reports and had shown excellent ability in evaluating the material 
he supervised. The chief also commented that he was perceptive in 
analyzing problems and issued directions which were of substantial'' 
assistance to the field offices in meeting their responsibilities as 
to organized crime activities. 

Mr, LA PRADE reported to the Milwaukee Office 5-15-63 and has been 
serving since that time as Assistant Special Agent in Charge. In this 
capacity he handles one of the two supervisory desks which consists of 
investigative matters in the security field as well as a number of 
criminal violations. He has readily demonstrated his ability to admin¬ 
ister the work of his desk most effectively and to get results in those 
matters under his Jurisdiction. He has also handled a wide variety of 
administrative functions, has an excellent grasp of procedures in this 
area and has done a fine Job. Mr. LA PRADE has also handled a large 
number of speaking commitments. I have heard him speak and we 
participated Jointly in a radio appearance. He makes an outstanding 
representative of the Bureau in this area and numerous highly 
complimentary communications concerning his appearances have been 
received by this office and Bureau headquarters. He is energetic, 
enthusiastic and vitally interested in each and every aspect of the 
operations of a field office. He is gaining rapidly in his over-aj-l 
experience as an administrator. He has worked very closely with 
me since my assignment as Special Agent in Charge, is a valuable partner 
and I thoroughly respect his opinions and Judgment, The level of 
experience achieved by him along field office administrative lines is 
such that I feel confident he could do an effective Job as a Seat of 
Government Inspector, By letter dated 8-14-63 the Director commended 
those agents in the Milwaukee Division who displayed much diligence and 
resourcefulness in connection with an important applicant matter. This 
case was supervised by ASAC LA PRADE and he is responsible in 
substantial measure for the excellent’ results achieved. 








PART II SPECIFIC COMMENTS 


1. Justification for any Minus Ratings Given 
N/A 

2, Experience and Ability as Inspector*s Aide 
N/A 












3, Participation in■Informant Program 

Security informants and PSIs are bandied on ASAC LA PRADE's desk and 
very worthwhile achievements have, been realized. I feel that his 
participation in this program has been excellent. 


4, Testifying Experience and Ability 

ASAC LA PRADS has testified before various Federal judicial bodies 
and is a fully competent and capable Government witness. 


5. Disciplinary Action 
N/A ■ 

6. Accounting Information 
N/A 

7. Police Instruction 
N/A 

8. Sound Training 
N/A 


r~/ 





9* Resident Agents 


N/A 


O 


o 


10 . 

<a) 

(b) 

(c) 


<d) 


(e) 

(f) 


0 

Foreign Language Ability 


N/A 


Specific language in which Agent proficient 
Did Agent complete Bureau language school? Ye s No 
Is Agent fluent to'the extent that he can handle typical 
Investigative problems in (1) conversation form? Ye s No 

<2) written'form? Ye s 

Rate Agent excellent, very good, good, fair or unsatisfactory 
in ability to (1) read^_ 

(2) writ e ■ 

(3) speak 

(4) understand 

Frequency of use during rating period:'^daily 

weekl y 

monthly^T^~i. ' 

Frequency of use anticipated during ensuing year '_ 


11. Administrative Advancement 


Is Agent 


(a) interested in (Yesx No ), 

(b) completely available for '(Ires x, No ), and 

(c) considered completely qualified at present 

for administrative advancement including 
experience, ability, personality and 
appearance? (Ye s ■ x No ) ♦ , 

(d) If answer to (c) is ’Yes,'”' would you consider 

his qualifications very good , excellent x $ 
outstandin g ' 

<e) If answer to ^c; is **No,” does he have potential 
for future administrative advancement? 

(Yes No ;) 


ASAC LA PRADE is extremely interested in administrative advancement, 
has the necessary personal, physical and mental attributes for such 
advancement and is unqualifiedly recommended for such* 


Rating: 

Initials 


Excelle 










% 





^ril30> 1964 



Mr. J. \Vallac(tLaPrade 
Federal Bureau of Investisation 
MUwauI^ee, Wisconsin 


Dear Mr. ILaPrado: 


I wish to congr atulate Mrs. LaPr ade and you 


on the birth of your son 


I 


I Unow you must be very happy and I hope your 
little boy*s future will be filled with an abotuiance of 
Joy and good health. 


b6 

b7C 


Sincerely, 

j- edgar HooVSD 


1» SAC, Milwaukee (Personal Attention) 



IS 


Tolson « 

Belnont . 

Moht_ 

Casper 
Coliohan 
Conrad _ 

DeLoach 
Cvans _ 

Gale_ 

Rosen _ 

Sullivan . 

Tovel S) 

Trotter , ^ 

Tele. Room 
Holmes __ 

Gandy_ MAIL 
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UNITED STATES GOVERNMENT 

Memorandum 




C?-' ^'Sa '3Sf 


L Director, FBI 


SAC, Milwaukee 


SUBJECT; 


DATE; 4/24/64 



/ ^ ^ 

J-. -WATJACKIJA PRADK, ASAC ■ ' 

(Employee's present pa>?ro// name) \ 

M11.WA1)1CEE 


(Division) 

PAYROLL NAME (List as desired on payroll) 



ADDRESS AND PHONE CHANGE 


Present phone number (city) 



Local address (Number 


□ FD-310 enclosed 


, NOTE (The following must bo executed in reporting BIRTHS or CHANGES IN MARITAL STATUS.) 


Has spouse ever been an employee of the Bureau or an applicant for Bureau employment? 

1. O No 2. n Yes C3 Present □ Former CD Applicant _' 


MARITAL STATUS 


Married to - Show full (maiden) name of spouse 


pate and place of marriage 



Legal Residence ' Occupation 


Office indices re spouse and relatives (use Addendum, if necessary) - 

Credit and arrest^eprds re spouse (use Addendum, if necessary) - 

FD-292 encloset^y^^rf ’Q Yes 2. □ No Date it will bo submitted--- 

FD-310 enclose^a 1. □ Yes 2. CD No Date it will be submitted- 


Name, address, and telephone number of person to be notified in case of emergency 



BIRTHS 


Ctrl named 


Boy named 



To employee and (Name of sp 

Mrs. J. Wallace La Prade ~ 


Eno. ^]^Bureau * 

1-Milwaukee JWL:mg (2) 


HPX 





























February 26, 1965 


PEHSONM, 


Mr, J. Wallace LaPrade 
Federal Bureau of jhvesti^^tion 
Milwaukee, Wisconsin s 

■i' ■ 

■■ ■■ ■■ 

■■ ■■■ 

BearMif. Spra^pi' 


O 

“^1 i 

- m 

CD S 


D'iring tbeCl^^yirse of'the recent inspection of the Milv/aukee 
Office ycu'wpe found h> be en derelict in the man ner in which 
you supervised tfie cas^'entitled, | ~ Impersonation, ” 

, ■ ■ ■ ■ 

j^p&e'ootset^mr should have insured that ^h^ complaint was 
handled in accordance with established Bureau policy and procedures.) 
Your failure to insure proper handling of this matter is inexcusable. 

You will be expected In the future to handle your supervisory 
respormibilities in a more competent manner in order to avoid such 
delinquencies* 


FEB 2 6 1965 

C0MM.FB1 


Very truly yours, 

^Edgar Sooyec 

John Edgar Hoover 
Director 


1 - SAC, Milwaukee (Personal Attention) 

1^-Mr. Callahan (Att: Mr. C. R. Davidson) (Sent-Separately)—-- 

Personnel File of J. Wallace LaPrade 67“ 'y \ 

1 - Inspection File (SOG) searched Nu^ibered 

1 - Personnel File of Milwaukee Office (SOG) fs r./jiir ]]_ 

1 - Miss Usilton k B I -- 

NOTE: Based on memggViLnVD.yFSlb'tla MrfWolson, 2/2 6/^5y-c ^]^oned, 
"Inspection - Milwaukee Division, Harold E. Campbell, x^pbi^^cSb n 
January 29 - February 12, 1965." HEC:wm 3 vGi 


/3^ 

J 


staff, 


Mail Room 


Teletype Unit 







DECLASSinCATi™ AUT'aDRITY DERP/ED FlOi 


?BI AUTOLLATIC DEC: LASS I ?I CAT 


CATE li-OS-2018 


b6 

b7C 




1 



Memofw XolBoa 

He: :fospection - MU^u^e Hivisloa 


mmber^f/^imlDal informants noted; Inspector instructed office insure 190th quantify 
and qualify are a(tequate to meet nee^. jSAC ordered to sfyOngUien procedures to 
insure informant accomplishments fttUy and properfy reported^ Full Agent participation 
in informant programs stressed* Valu^Ie informati^ being obtained under Crhninal 
HiteUigence Program and penetration of Miinauhee Xa Cosa Nostra group (called 
^Outfit** locally) worthy accompUshmenti technical beverage effective. SAC instructed 
to further expiwd coverage under Criminal IhteUigenco Prc^am (particularly in Hesldent 
Agencies^; aggressively pursue prosecutable violations and CKtend technical cover^e 
where feasible* Communist Parfy has estimated membership of 102 in Wisconsin; 
relatively inactigo at present. Wisconsin branch of communist^spoosored youth group 
(W.B* B* BuBois Club of America) reliably reported to be most active in Ui S. | li^rmant 
coverage deemed inadequate ~ BAC instructed to improve* Limited espionage activity 
in territory - 2 potential double agents being operated* Over-all Security bdormant 
Program rated good. Hacial situation quiet; Haiscn source coverage effective. 

Administrative Operations - Veiry Cood ( liast Inspection - Very Good). Milv^ukee two- 
desfe office ** work load equitably shared by SAC and ASAC. As of 1/31/65 avdrage 
case load per Agent 22.1 (field average 22.9); case closings at field averi^ of IL 5. 

Form errors 2.80% - low (field average 4.92%). Stenographic and typist production 
both above field average; retypes low. *time in office (October - December, 1934) 

15.0% * SAC ordered to reduce and keep to absolute minimum. Chief Clerk's Office 
operating effectively - renovation of space should Increase efficiency. Communications 
costs above Bureau base (10.7%); travel costs approximate Bureau base; per diem costs 
below l^e; economy stressed. 

Personnel Matters - Very Good ( Last Inspection Very Good) ♦ Total per sonnei com- 
piement as of 1/28/05 - iis (60 4 ^ats, 83 clerks); clerk-Agent ratio 89% - field average 
64%. 1 Agent requested retirement effective 2/26/65; Inspector feels work load can be 
efficiently handled wiUiout replacement and A^nt complement be fixed at ,49. (Handled 
separately.) Clerical complement adequate, not excessive* BAC instructed to |U8tify 
within 80 days retention of one Agent each In two separate Hesident Agencies where 
case load appears low for Agent complement* No male personnel overweight and no 
Agents on probation or unavailable*. 4 Agents recruited dor ing period August 1564, - 
January 1935; instructions issued to intensify program* Office recruited 45 clerical 
employees for Beat of Government during' calendai^ year 1904 - well above quota; 
commendable. Morale ai^ears h^. 

Contacts Very Good ( hast Inspection - Very Good)* 24 SAC contacts In diversified 
fields furnishing valuable assistance; 4 developed by SAC; increased coverage needed 
in TV and radio media in hea^uarters ciiy» Speech program effective; ISl public 
appearance commitments in 1904, including 88 radio and 6 TV appearances. Police 
relations and liaison effective; press relations generally favorable; Natlcmal Academy 
and police training programs active and wgU organised. SAC alert to value of good 
public relations, dtficials contacted spoke highly of BIrector, FBI and Milwaukee 
Office personnel. 


-2- 


SEE NEXT PAGE 




1 



2. ASACJ» Waliaco CS-14@ O)l4>690, V6t6]rdn> not onproibaiioQj first 

office as ASAC, at Milwaukee slnbe 5/i5/83» Mr. tirade makes an eKCellent persoi^ 
appearance, displays a deep interest In his work and esh&its a husinessllke maftner. 
jDurlngr Inspection one substantive error was detected on his desk. (Copy of detailed 
substwtive write-up attached.) Error involved ASAC's failure to properly evaluate 
an Extortion complaint and insure that appropriate investigation was conducted to i 

resolve this violation. While no eznbainrassment to Bureau lias resulted, the potential 
for same clearly existed and the Interest of the Bur^u were ncA properly safeguarded* 
This error points up the need for closer attention to supervisory responsibilities by 
AQAC I»3Prade. Upon approval, attached letter of Censnro should be forwar^d to 
him.. SAC states laPradc Is SAC material and capable of serving as Seat oi 
Government Inspector, fespector feels that XAPrade should receive ad^tionai 
seasoning as an ASAC prior to being considered for further a(hmcement. Letter to 
£JAC will inform him of inspection results. 


3. Hecommendations concerning other personnel handled separately. 









Name: 


J. WALLACE 




PRADE 


Title: Assistant Special 
Agent in Charge 


EOD: 


5-7-51 


Grade: GS-14 at $14,660, 


Veteran ^ 

SAC R, This write-up is submitted since Hr. LA PRADE 

////jf ^ is Assistant Special Agent in Charge of this 
divis^n. He makes a fine personal appearance, being at all 
timestimmaculate and conservatively dressed. He has a sincere 
and straightforward personality, is an easy conversationalist 
and exercises considerable poise. In discharging his respons¬ 
ibilities as ASAC, he has shown maturity of Judgment, 
responsibility and logic, and has handled personnel situations 
which have arisen in a highly competent manner. He has been 
in charge of the office on numerous occasions in my absence 
amt has shown that he functions effectively with additional t 
respNflsJbility and does not shy away from shouldering such 
diiMosi,.'He has had considerable experience as a public speaker, 
repr^ehts the Bureau extremely well and has been the recipient 
of-iji'l^iroDs very favorable comments. Since the last performance 
rat'ing'flr, LA PRADE was censured as a result of substantive 
write-ups detected at the time of the last inspection. By 
letter dated 4-22-64 the Director commended a number of agents 
who participated in an Important ITSP case. Mr. LA PRADE 
supervised that case and shared in that commendation. By 
letter dated 12-7-64 the Director commended the SAC and those 
personnel who participated in the apprehension of a top ten 
fugitive. ASAC LA PRADE played an extremely important role 
in setting up the apprehension and participated in the actual 
apprehension. By letter dated 2-4-65 the Director commended 
Mr. LA PRADE for the excellent work done relative to the 
investigation of an impersonation case supervised by Mr, luA 
PRADE, Mr, LA PRADE is completely available for any special 
or general assignment in the Bureau, is very much interested 
in administrative advancement and is certainly SAC material. 

Based on his performance, I have no hesitation whatsoever in 
strongly recommending him for further administrative advancement 
in the Bureau and feel that he could at the present time function 
effectively as a Seat of Government Inspector. 

Rating: Excellent 


Milwaukee Inspection 

2-9-65 

RJB:mk 


6‘/-N0T KBlXJED] 

9 MAR.g.1965 



SEE NEXJ^PAGE 
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H. E. CAMPBELL, JR., INSPECTION STAFF: 

(HECrwmj 3/1/65) 

For comments of Inspector, see memorandum W. M. Felt 
to Mr. Tolson, February 26, 1965, captioned, "Inspection - Milwaukee 
Division; Harold E. Campbell, Jr., Inspection Staff; January 29 - 
February 12, 1965. " . 








^ Milwaukee 


2-18-85 


Director, FBI 


PEESONAL ATTENTION 


IN-SEEVICE AMD/OR CONFERENCES 


You are hereby instructed to report to Seat of Government 
iv^ _ commencing_< a __• 


{ } You should instruct_Special Agent(s) to report 

to Seat of Government, Room 5240, at 9:30 A. M. Monday,_ 

for attendance at an In-Service Training Course for a period of twelve 
days. You should not schedule Agents on probation, limited duty, sound 
men, or those recommended for specialized training. 

Q You should instruct the following Agent(s) to report to 
Seat of G<^mment, Room 5240, at 9^30 A. M. Monday, ge 

for attendance at an In-Service Training Course for a^ 

ASAC 5 , Wallace LaFarade (Criminal bteUlgence School) 


DWCAI mw 


Confirm attendance. 


I I There are enclosed statements with respect to the In-Service 
Training Course which you should ftimish to the Special Agent(s). 

yEncy 1 - Mr. Casper 
1 Mr. Hereford 
i - Foreign Liaison 
X- Personnel file of Hichard X 
u/- Personnel file of J. Wallace^^Ltepaf© 
bhd (7) _ -* 

'9 ' ••rOBDED| 

‘ 9 FEB&4ISJ85 ! 






rebruas;y-4, iS65 


\ 

\ 


Mv, HicjhardJ. raUor 
ITodoyal Bureau of lixvosUgaUoa 
Lailv/aulKJo, t/^iaconsin 



i^'aar .jZr, Baixos*: 


It io a pleasure to comaaend you aad, 
through you, AiJsistant wpeciaX ^^geat in Charge 
'.Vallaco i/arrada for the ejasellent V 7 ork done 


relative to tti q investlf^tion of the Iiai^ erGonation 
case involvtes 


The thorougimess, resourceftilness and 
enthusiasm both of you euUlbited in handling your 
duties in superviclng this Investigation and in 
directing the efforts of the participating personnel 
MQVQ of tho highest calibar, I hnov/ this "was a dif¬ 
ficult eaco; nevertheless, as a direct result of your 
combined offorts the subject v/as convicted. I want 
to thahh you and ask you to convoy nay appreciation 
to il^r. LaPrade for a job well done. 


Sincerely yours, 


\ 


b6 

b7C 


- \ 


i 

i 


1 - SAC, Milwaukee (Personal Attention) \ 

Based on information submitted Bureau has concluded that 
individual letter of commendation to ASAC LaPrade is not \yarr^ted. 
Place a copy of this letter In his personnel file. 

Miss Usilton (Sent Direct) ' 

Personnel file of ASAC J. Wallace^LaPrade \ 


^TP 


Based on letter from Milwar 
tigative Division 2-1-65 re: 
Impersonation, “ 

ifl 


kpft 1~26.65 and addendum General hives- 


b6 

b7C 


A _ 




FORW 0-942 APPROVED COMP. 

GEN. U.S, 4-.5-e3 m LIEU OF 

SF lua 


FEDERAL BUREAU OF INVESTIGATION 



NOTIF CATrON OF BAS C CHANGE 


CODE - 

■ NATURE OF ACTION. 




EFFECTIVC DATE 

date OFLAST EOUI V. INCR, 

' j 

892 - QUALITY INCREASE 



836 - AOMIN. PAY INCREASE 




1 

893 - WITHIN GRADE INCREASE 



897 - AOMIN. PAY DECREASE 




: 

894 - PAY ADJUSTMENT 



OTHER (SPECIFY IN REMARKS) 




GRADE OR LEVCL 

STEP OR RATE 

OLD SALARY 

NEW SALARY 


DATA ON UNPAID ABSENCE 




IN PAY STATUS AT EKO OF WAITING PERIOD 



j_J EMPLOYEE'S WORK IS OF AN ACCEPTABLE LEVEL OF COMPETENCE. 


n B 

REMARKS:' 


EMPLOYEE'S PERFORMANCE RATING IS SATISFACTORY OR BETTER. 


67-NOT RECORDE 

11 JUL 87 1964 ^ 


JOHN EDGAR HOOVER 
DIRECTOR 


{DATE) 

PERSONNEL FILE COPY 

























June 26^ 1964 
PEHSOKAIi 


Mr. J. Wallace LaPrade 
Federal Bureau o£ InvesUgatlou 
Milwaukee, Wisconsin 

Dear Mr. LaPrade: 

X have received ^our suggestion that Held offices be 
permitted to prepare and retain one copy of any communication for 
each location within the Held office where it is needed. It is felt 
the procedure to which you have reference Is already provided for 
in the Manual of Buies and Kegulations and such copies may be made 
^ long as the actual number is accounted for together with the final 
destruction of all the superfluous ones. 

Your Interest in submitting this idea to me is indeed 

appreciated. 


Sincer^y yours, 


2 - SAC, Milwaukee Your attention is called to the 

1 - Field personnel file Manual of Holes and Regulations, 

i - Suggestion file Fart H, Section 3D, 6c, page lie 

and Part H, Section 4D, 4f, page 

25. It is felt these, regulations provide for the procedure mentioned 


Inssuggestlon. A 

/53>^*ersonnel file of ASAC J. WallacefiaPrade 

(6) (Suggestioa®i074r64 dated 6/23/64) 


NOTE: Suggests that field office sending letters, airtels and other 

communications be permitted to prepare and retain one copy for each location 
within the field office where work is to be done. 




4 JUN 29 1964 


7 / 


SEE PAGE TWO 


NOTE.CONTINUED 



Training Division feels this matter is adequately covered 
in the Manual of Rules and Regulations (MRR) and no further action is 
necessary. Item cited by suggester in MRR, Part H, Section 4, page 30, 
item 3, provides: ”,,, For sender. One, Show to whom copies are sent 
and the number at the lower left margin of page one,., ’* The one copy 
cited refers to the number required since there must be a copy of each. 
communication on file; however, this does not exclude other working 
copies, destruction of which is provided for in sections cited in note 
to SAC. 


ASAC LaPrade was censured by letter dated 5/11/64 due to 
substantive errors detected in matters supervised by him during the 
inspectionc. 


•• 2 





Emptoyco Suggostfon 
rD-2S2 (Bov. 9-1 l-S9^ 







i*C 








Dci to 

June 23» 1964 


To: 


Director, FBI 


From; (Suqgeeter's name) 

ASAC J. WALLACE LA PHABE 


Division of Assignment 

MILWAUKEE 


SUGGESTION 

That the Field Office sending letters, airtels and other communications 
be permitted to prepare and retain one copy for each location within the 
field office where work is to be done. 


Current prcctlc^orjfult (Include manual citation os well fact_ . . . 

Manual of Rules & Regulations, Part II, Section .4, page 30, item (3) con¬ 
cerning letters sets forth ’’For Sender - One.” 


Advantages of suggestion and annual savings (Includo basis for estimate) 


Adoption would provide Hesident ifeent with copy of correspondence, as 
well as headquarters city. This makes possible better administration of 
cases by the Resident Agent. 


Disadvantages of suggestion 

Accumulation of more than one copy of outgoing correspondence in the filo, 
but this would be automatically eliminated at 6 month stripping of clo3e(| 
filo. 


(The use by the United States of my suggestion shall not form the basis of a further claim of ony nature by •••d^'sny h:r>irs, or 
assigns upon the United States. 1 understand that I will be considered for any justified award only If my.|stigges(ion Is adopted 
within two years after submission.) 


Mr, 


t_fMrs. r _l i 


Miss 


Jy Wallac e- LaPr a d« i‘;fe s =it Spec i a l. I 

Signature and TiUe^ofbuggest er 


arge 


Recommendations and comments of Division Head 


Favorable consideration is recommended, as this would bo of •adiiihistrac¬ 
tive assistance. 


Richard J."Bakogy - Spccial"Agent - la 

Signature cmd Title CaaX*gO 


(Do not write in this space • for Bureau use only) 


/ 


3 - Bureau 
1 - MI (66^1586) 










In ttcpJxt Please Refer to 
File No* 


* "' f 

UNITED STATES DEPARTMENT OE JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 


Director 

Foderctl Bureau oi investigation 
United States Department of Justice 
Washington, b. C. 20S3$ 

Dear Sirs 

For inclusion in the fund to bo paid to the designated benoUclary of any Special Agent of the. FBI who has previously 
contributed to this fund and who dies from any cause except-seif-doslractlon while employed as a Special Agent, I am for¬ 
warding herewith (by Chock - Money Order) the sum of $i0, payable to S.A-I.F,, to bo Included in said fund. Payment will be 
made for death by self-dosfruction after the has been a member of the fund for a continuous period of two years. It Is 

understood and agreed that the sum tendered herov/lth is a voluntary, gratuitous contribution to said fund which I understand 
is to be administered In the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director In pertinent matters. 
The Assistant Director of the AdminiStrettive Division of the FBI shall receive all contributions and account for same to the 
Director, Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to the Assist¬ 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of J 10^000, The liability 
of the fund shall not under any circumstances exceed the amount of monies In the fund at the time any liability shall occur. 

EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU _ 

Date Office of Assignment <or SOG Division) 

5/19/64 Milwaukee 

The following person is designated as my beneficii^y for Special Agents Insurance Fund: 


Address 

5849 Ne ffitte Lane, Glendale, ffiSe __ 

Name (conlingent benefici^y> if desired; use given first name if female) I Relationship 


Relationship 

wife 


Name (primary bene5ciary; use given first name if female) 

ELIZABETH LA PBADE 


Official Bureau Name < pi case type or print) 

SA WALLACE LA PRADE 


Address 


The following person is designated as my beneficiary under the Chas. S, Ross Fund providing $1500 death benefit to 
beneficiary of agertis killed In the line of duty, other then trovel accidents. 


Name (primary beneficiary; use given first name if female) 


Relationship 

wife 



Name (contingent beneficiary, if desired; use given first name if female) 


Relationship 


Address 















Piecao foy Sir* *A*olson 
Re: Inspection - £iilv;aukee 0££ice 



below average « reduction ordered. Operations of Chief Clerk^s Office satisfactory. 
Stenographic and typist production above field average and retypes well below field 
average* Per diem costs below Bureau base. Total travel and coaimunications costs 
cd)ove base - economy stressed. No substantive ferregularlties detected in chech of 
registers. 

Personnel letters ~ Very Good ( Last Mspection >- Very Good). Agent personnel adequate 
not excessive* Tvjo clerical replacements to be made - then adequate. Available 
personnel passed mcaminations. No Agents overweight, on probation or unavailable. 

One Agent on limited duty - justified. Contributtons to ’'The IhvesUgator" average but 
of excellent qualify. Recruited 4 Special ^onts and 18 clerks this fiscal year. Latter 
above average, and 0AC impressed with not allowing **letup. Morale appears very 
good. 

Contacts - Very Good (Last ihspsciion Very Good). 21 SAC contacts in diversified 
fields furnishing valuable assistance. SAC Baker (ass^ed U/WQZ) has under 
development 3 individuals who offer excellent potential to improve contact program 
further. SAC has not met 8 contacts and ASAC has not met 12. Instructed to do so in 
immediate future. Speech program effective although speeches declined by two in 
1903 over 1932. 51 speeches given first 3 months of 1964 which indicates necessary 
attention being focused. Three television and 12 radio appearances by SAC since 
3/1/S4» and he has plans for expansion of these media. National Academy and Police 
Training Programs effective. CSlcials contacted spoke highly of Birector, FBI and 
MUwauIsee Office. 

RBCQMMENDATIONS: _ 

1. gACPachard^. Baker, GS-I5€_ 


2. ASAC S, V/allace LaPrade, GS-14 § $13,015, veteran, not on probation, first 
office as ASAC, at Mlwaukee since 5/15/63. He makes a good impression, B^lng 
inspection, 3 substantive errors were detected on his desk and as 
matters he is personaUy culpable for tv/o of the errors. (Copies of detailed substantive 
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Mem> for Mr. Tolson 

He: Aispection - ll^ZilwauIiee Office 

■vTTite-ups attached). These errors involved failure to adaiowled^e promptly a 
complaint received from another Government agency requesting Bureau Investigation. 
There was a delay in over two months in acknowledging the letter. failed 

to institute the proper administrative devices to insure this matter was followed and 
promptly lumdled. The second matter involved the improper opening and maintaining 
of cases in a pending active status for several months in which there was no investi- 
gation to he conducted and numerous unnecessary communications were prepared. 

Above errors point up need for more esgperlence and closer attention to supervisory 
responsibilities by A^C LaPrade. He should be censured for Ms delinquencies 
and it is recommended attached letter be sent to ASAC LaPrade. Despite these 
supervisory delinquenciesi It is believed ASAC X^aPrade has the necessary qualifications 
and ability to continue as ASAC at Milwaukee. ASAC LaPrade hhs been recommended 
for a Quality ?/ithin'‘Grade raise for superior performance by SAC Baker; however, 
in view of above derelictions cited, it is recommended that the raise not be given. 


3. Eecommendationa concerning other personnel handled separately. 







Memo for Tolscn 

Kes Inspection - Milwaulcee Office 


DETAIl-g 


PHYSICAL GOmXION AND MAINTENANCE.VEEY GOOD 

Office conveniently located and although space is not contiguous it is well 
maintained. GSA has plans to take 600 feet of Bureau space for air-conditioning 
equipment for building, will give Bureau 1500 feet of other space adjacent to Chief 
ClerVs Office* This will allow reorganisation of space along more efficient and 
utilitarian lines, v/ill also malie open-shelf fUing feasible in Chief Clerk^s Office 
to replace current file cabinets of various sises which detract from, appearance. SAC 
instructed to continue efforts to improve lighting in large Agents' room. Minor 
housekeeping delinquencies detected and, corrected; necessary painting deferred until 
after reorganisation of space. Space in Resident Agencies adequate, but furniture 
in some outdated. Replacement deferred untU Headquarters City needs have been 
met. Autos in good condition; 27 of 38 automobiles inspected; 26 automobiles of 
total 38 are four years old or older. No delinquencies affecting safety detected. 

Repair costs per mile 0,014 and per automobile $89 are slightly higher than field 
average of $. 018 and $75. Operating costs $. 053 per mile below field average of 
$. 083. All Resident Agencies have commercial storage facilities for Bureau cars; 
storage in headquarters and Resident Agencies secure. Number of cars adequate 
but not excessive. 

INVESTIGATIVE OPERATIONS ... * *. GOOD 

As of 3/31/64, case load was 1085 pending investigative matters (lOU active). 

49 Special Agents, including SAC and ASAC, assigned. 41 active investigative 
matters delinquent for 4. 1% (field average B, 0%)» Inspector closed 35 cases. 3 
substantive errors detected in 0BO files reviewed for , 51% (field average . 34%). 

One involved improper opening and maintaining for prolonged perl^ Mses in which 
no InveBtlgaUon warranted, another was for faUure to acknowledg^^j^gcMpt of complaint 
and delayed reporting while third involved Improper supervision of case. Administrative 
action handled separately. Criminal hifarmant Program rated fair although hlUwa^ee 
ha s developed two very good top echelon informants in the Criminal hite^gence field. 

7 Criminal Informants (Cis) and 10 Potential Criminal Informants (PCIs) deleted due 
to lack of productivity and failure to furnish quality-type information. Statistical 
accomplishments resulting from this program leave much to be desired and SAC 
instructed to improve. T/ealmesses in Program pointed out by Inspector - SAC 
instructed to insure full Agent participation and to submit plans for revitalizing within 

30 days. 

Statistical accomplishments for first 10 months of current fiscal year, down In 
convlcttcnB (-10%) and autos recovered (-6%); up in fines, savings and recoveries 
(+384%), fugitives apprehended (+11%). SAC instructed to concentrate on 







£or Mr, Tolson 
XEiopsctlon •« Mil^Taukee G££ic9 

statistic**producing classificationB where coneiderable decrease has occurred. 3 
banls robberies (S of v/hich were solved), 1 burglary and 2 larcenies occurred since • 
prior inspection. One other robbery which occurred prior to last inspection solved. 

One of tv/o subjects identified in one of the 6 remaining unsolved cases. Instructions 
issued to afford vigorous and aggressive attention to these unsolved cases. 

3 fugitive deadlines missed in 51 files reviewed or 5.88% {above field average of 
4,40%), 5 applicant deadlines missed in 135 matters reviewed for 3.7% (below field 
average of 4.7%). 

Milv/aulcee has made Its deepest penetration of organized criminal activities by 
establishment of a highly confidently source and development of two top echelon 
informants* Another hi^Xy coirfidential source has been installed and operation 
anticipated at early date. Mwauhee has obtained two recent convictions under 
those statutes h a s several other cases in v/Mch prosecutive potential is encoUent. 

No racial or Civil Eights problems in ISilwauhee I>ivlsion. 

Communist Party of Wisconsin Inactive for most part although a nev/ CP club 
consisting of 5 members was organized in June^ 1963. Two important double agents 
being operated by Milv-?aakee. Security bif ormant Program rated very good* 

ADIvOTSTKATIVS OPSEATIONS.*.VEEY GOOD 

Milwaukee is two-desu office. Case supervision and administrative responsibilities 
equitably divided between SAC and ASAC, Time in officeareraged 13.3% for three 
months preceding Inspection. No errors affecting fringe benefits detected In check 
of Dally Reports and Registers, Active case load per Agent as of S/31/64, 20.6 
(field averse 23, S). Due to fact 6 Agents assigned full time and 4 part time to 
Criminal Satelllgfince Program* Caso closings psr Agent 12* 2 (field average 12* 5)* 
Errors of form 4.01%; (field average 4.72%) - reduction ordered. Operations of 
Chief Clerk*s Office satisfactory. The present physical setup of the Chief Clerk*s 
Office will be materially improved when the planned reorganization of office space 
is accomplished, kiisfiled index cards (0.24%) belov;^ average for offices of comparable 
size (0.32%). Stenographic production (4.4 pages per hour) above field-wide average 
(3.99 pages) and sightly above average for offices of comparable size (4.22 pages). 
Typist production is 4.07 pages per hour as compared with field-v/ide average of 
8.53 or offices of coni)arable size of 3.72. Combined is 4.47 pages por hour, Retypes 
0- 004% for stenQS and none for typists (combined 0.003%) as compared %7ith field- 
wide average of 1. G5% and 2.24% respectively and with offices of comparable size 
1 09% and 1.81%, respectively. Odd-hour shifts justified* Eor first nine months 
fiscal year 1934, per diem costs below Bureau base; total travel and lo^ comm^- 
catlons costs for same period shyitly over base (5.9% and 5.5ya respectively). Economy 
of operations stressed and SAC instructed to conduct survey of telephone costs with 
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Memo for>Mr» Tolson 

He? Inspection - Mwaul^eo Oiflce 


vie?; of recommending installation of Wide .t^ea Telephone Service (V/ATS). 
PjSBSONNELEOATTEES..VERY GOOD 

AH available personnel passed examinations. Total personnel 4/10/64, 78 (49 
Agents and 29 clerical); clerk-Agent ratfo 59.18% (below field average 63%). Ee- 
asslgnment of Agent personnel Kenosha, Wisconsin, Eesident Agency from Hea^uarters 
tinder consideration ^ criminal intelligence cases that territory being handled by 
Headquarters Agent. Present Agent staff adequate but not excessive. Currently 
have request for replacement of 2 clerks which would increase clerical staff to 
31 or ratio of 83.26% (field average 83%). Considered adequate but not excessive. 

Ho Agents overweight, on probation or unavailable. One Agent on limited duty - 
justified. New Agents being assigned matters with testifying potential. No Agents 
rated belov; "Very Good’^ on dictation ability. ”Cn-th 0 -opot” supervision by SAC 
or ASAC satisfactory. Submissions of items for ’*The Investigator” have been average 
for an office of this size. However, items were excellent in quality. During current 
fiscal year 4 Special Agent applicants have been recruited and 18 clerical applicants 
recruited for 0eat of Government, which Is above**average record. Eecruiting 
program intensified, concentrated and broadened. Office commended by Director 
4/16/64 for exceeding the clerical quota in the first quarter. Morale appears to be 
very good, 

CONTACTS ......VERY GOOD 

21 SAC contacts (21 last inspection) in diWslIied fields and furnishing valuable 
services. Although SAC Baker developed none of these, in his brief tenure he 
lias 3 individuals under development who offer considerable promise. SAC has 
not met 8 and ASAC 12 of SAC contacts! Instructed to do so In immediate future. 

Speech program effective although slight decline noted in number of speeches 
(12S) in isaa compared to 1032 when 128 given. Through Itoch, 1984, 51 speeches 
delivered* Since January 1, 1934> SAC lists made 3 tolsvision appoarancos and 12 
radio appearances, either live or taped. Fugitive publicity broadcast by 6 
television and 5 radio stations. 64 National Academy Associates in 44 law 
enforcement agencies, geographic placement excellent, program v;ell organized 
and relations excellent. Police Training Program effective, specialized schools 
being conducted, number of schools, personnel attending and departments 
participating increased in 1063 over prior year. Persons contacted during inspection 
h%hly Complimentary of the Director, the FBI and the Milv/aukee Office. 









Name: 


J 


WALLACE 




PRADE 


Title: Assistant Special 
Agent in Charge 


EOD: 5-7-51 Grade: GS 14 at $13,615. 

Veteran / 


SAC R, J,j^Kker: This write-up is submitted since 

^ . Mr, LA PRADE is the Assistant Special 

Agent i^Charge of the Milwaukee Division, He makes an 
outstanaing appearance; is always neatly and correctly 
dressed. He possesses a warm and responsive personality, 
exhibits considerable poise and is an easy conversationalist. 
Concerning his duties as Assistant Special Agent in Charge, 
he is enthusiastic and aggressive, readily accepts any' 
assignment and assumes responsibility easily. He is well 
regarded and respected by the agent and clerical personnel 
of the office as well as outside individuals with whom he 
comes in contact and many favorable comments have been 
received concerning his speaking engagements. ' He is 
rapidly developing along administrative lines, has been 
given an opportunity to gain experience in all areas of 
a field office*s operations and has done a very creditable 
Job. 1 feel that his rate of progress as an administrator 
is above average and that he possesses the necessary 
qualifications for continued advancement along 
administrative lines. 


Rating: Excellent 


VICTOR XURVN, INSPECTION STAFF: For Inspector’s comments 

(VTrwmj 5/14/64) see memorandum J, H. Gale 

to Mr. Tolson dated May 8, 1964, 

captioned, “Inspection - Milwaukee Office; Victor, Turyn, Inspection Staff, 
April 12 - 24, 'W64. " 


Milwaukee Inspection 
4-20-64 


I. i0jAYl5,964 
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FornQS 

3ureiu of the Budget 
T^irculir A-52 (Rev,) 




REPORT OF MEDICAL EXAMINAT 


it 


I 


8fi-105 

0109-Z00*7002 


L LAST WAME-FJRST H^ME—MlDDUE K^^ME 

A P^DE, J. Wallace ' 


Z* GRADE AND COMPONENT OR POSITFON 

■ SPECIAL AGENT FBI 


3. IDENTIFICATtOH NO, 


4, HOWE address (iVwjn&^r, ttfftt Of RFD, <itif or fswh^ zont and SttU) 

5849 H. Witte Lane, Glendale, Wise, 


S, PURPOSE OF EXAMINATtOH 

annual 


I. DATE or EXAMINATION 

19 MAK 65 


7, SEX 

1 g; race 

9, TOTAL years government SERVICE 

10, AGENCY 

t1, ORGANIZATION UNIT 

Male 

1 Cauc 

wiuTARY 2%yr j civilian I4yr 

FBI 

MILWAUKEE 


1i, DATE OF birth 


7-27-26 


1}. PWCE or BIRTH 


U. HAKE. BELATIOKSHIP. AMO ADDRESS OF NEXT OF KIN 


Franklin County, Va-, 


ts, examining facility or EXAMINER, AND ADDRESS ^ 


le, OTHER INFORMATION 


U^$, NAVAL HOSPITAL* GREAT LAKES^ ILLINOIS 


17, rating or specialty 


TIME IN THIS CAPACITY (TlXdJ) 


UST SIX MONTHS 


CLINICAL EVALUATION 


NOR- 
, MAL 

iChcoM aaoh item in Appropriate col- 
amHn' enter **fiE^* it nof avatuataet ) 

■snMI 

X 

IG, head, face, neck, and scalp 


"X~ 

19. NOSE 


X 

ZO. SINUSES 


^ "!t 

ZI, mouth and THROAT , > ^ _ 

■. 

X 

i.C. t ft Hi LH L H AU a „ j j j 


X 

u, DRUMS (JVr/oTdHon) 


X 

r V ^ Fur a it < Pn'i*! atu i f ^ o repoeti^ < 

EYES—GENLHAL 


X 

ZS, OPHTHALMOSCOPIC 


X 

2S. PUPILS (£fiw(t^^and rccfffun) 


X 

27. OCULAR motility -™- 


X 

ZG, LUNGS AND CHEST (Inttude breoite) 


X 

29, HEART {Thrud,zovnd}) 


■ X 

30, VASCULAR SYSTEM 


X 

31, ABDOMEN and VISCERA (/iteJi/if A£r;iic> 


X 

32, ANUS ANO RECTUM 1 


X . 

33. ENDOCRINE SYSTEM | 



1! 

KS 

X 

35. UPPEREXTREMITIES 


X 

3G, fcet ! 


X 

37. LOWER extremities, 


' X 

3G, spin's, OTHER HUSCULOSKaETAL 


x 

39, IDENTIFYING BODY MARKS, SCARSL TATTOOS 


X 

40, SKIN, LYMPHATICS 


X 

41, HEIIROLOGIC (t^CvtliA^l'um Itttw uruirf ihm 7t) 

imMi 

X 

42, psychiatric (Sf«cE/vaft]rpfr«ffnaIifvdfti«(i4ft> 



43. PELVIC (Females only) (Cftrct how done) 

Dvaginal Drectal 

\ 


ItOTES. (^Dotcribc -abnormatity in detail. Enter portinont itam mtmbor ba/ore ooch 
Continue in i(am.73 and u$e additional shaats if naca^zaty^ 


#34,‘ Prostate normal size—nodular left upper pole NCD 




REG-143 



(Continuo in itam 73) 


At, dental <P/c« approprvztt w Wow numfrtr of vpptr and lower teeth, retpeetittljf.) 


Q-~Reetorablc teeth 
l^ffanreRoratlt tteth 


R 

I 

G 


X^f^iUilng Ueth 


XXX~Replaeed ttf demuret 


{CXd) ^Fiied bridge, braekeit to 
iaduit abiUmeiits 


X 

1 2 

3 

4 

5 

6 

7 

3 

9 

10 

11 

12 

13 

14 

15 

16 

32 31 

30 

29 

23 

27 

26 

25 

24 

23 

22 

21 

20 A 

19 

18 



REMARKS and additional DENTAL 
DEFECTS AND DISEASES 

TYPE EXAM III 
CLASS I 

DENTALLY QUALIFIED 


1.014 


LEIORETORT FIKDIMGS 


<S. CHEST X-RAY lPtaa,datt,filmiiarai<TQndr<tvtl) USNH #13 


45, URINALYSIS: A, SPECIFIC GRAVITY 


e. ALBUMIN HEG 

D, MICROSCOPIC 


^5858-65 PA & LAT CHEST 

C, SUGAR WEG 

1 ESS MEG 1 


47. SEROLOGY {Spetify test wed and result) 

41., EKG 

49« BLOOD TYPE AND RH 
FACTOR 

50. OTHER TESTS 

■ k 

VDRL: MOM-REACTIVE 

7^ . A nn n 

!lormal EKG 

^ “ 

TOO 7600 HCT 46 ■ 

SEP RATE 7 HEMP 14.8_ • - , .^ _ 


TotJtr 




mi 


i I t/ 


























































tt 


MEASUREMENTS AND OTHER FINDINGS 





53. COLOR HAIR 

$4. COLOR EYES 

55. BUILD: * ‘ ^ -r * i r 


Brown 

Brown 

Q SLENDER S MEDIUM Q HEAVY □ OBESE j 




51. HEIGHT 


70 3/4^ 




57. 


BUX>0 PRESSURE^CAtwj ;<rfO 


5$. 


PULSr {.Atm Qt htartUtil) 


A. 

sys.r52^ 

—! 

SYS. 

c. 

SYS. . 1 

A. SITTING 

88 



D. .RECUMBENT 

E. AFTER STANDING 

3 MIN. 

SITTING 

DIAS. 80 

R£CUM« i 
BENT ! 

DIAS^ ^ 1 

STANDING 
{S tntn.) 

DIAS, 


Cv 2 AFTER 1 


$s. 

distant VISION 


6C. 


REf ft ACTION 


81. 

NEAR VISIWI 


right 20/ 15 

CORR.TO20/ 

BY 


S, 


ox 

, CORR.TO 

BY 

LErrjet/ 15 

CORR. TO 20/ 

BY 


s. 

OX 


BY 


€1 HrrEBOPHOWA<Sp«r/irdIjte««> 
ES^ EX® 


UH. 


PRISM DW, 


PRISM CONV, 
CT 


PC 


83, ACCOMMODATION 

64. COLOR VISION <7VJ/ vi«f end rftuU} 

PASSED FALANT 

65. DEPTH PERCEPTION 
us<d end ucfrt) 

UNCORRECTED 

RIGHT LEFT 

CORRECTED 

«. fiaD OF VISION 

67, NIGHT VISION {Teft uud end «orO ^ 


69, iNTftAOCUUR TOiSKW 


7t. ' audiometer 


7iO 

ts$ 

500 

A/r 

1000 
lOtt ^ 

7CQO 

t049 

' 3000 

iOOO 

cooo 

etu 

k&3 

mm 



||||t|P 

m^i 

■» 


mn 


tSSM 


tai 


MM 

MM 


USI 


ism 


70. 


HEARING 


RIGHT WV /IS SV 

15 


UFT WV 


/IS SV 


15 


/IS 


/IS 


72. PSYCHOU»ICALAn:> PSYCHOMOTOR 


75. NOTES <Ck>n|iRU^<f> A NO SiGNifiCANT OR INTERVAL HISTORY 

#64. FALANT: One run No errors 




K-y 


' ",3 


((/«< ^ddiihnal thetU if 

74. summary op PETCCTS ANO OlAGKOSES (Ltt/ vi/A tf«m Run^tfrl) 

#34. Prostate normal size—nodular left upper pole NCD 


lx 


75. RCCOHMENDATIONS-FURTHER specialist EXAMINATIONS INDICATED (Specifp) 


» _ I ’ .^.L ....- — - a ■» 

77. EXAMtNE£^(C^«A> 

A. (8 isooALineofOR SPECIAL AGENT FBI^ 

kilJ'lSKOT QUALIFIED fOR ^ 

74. If NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 


7S TYPED OR PRINTED NAM^br PHYSICIAN ^ 

H. CARD _ LCDR MC USH 

80. TYf^O OR PRINTED NAME Of PHYSICIAN 




Si, TYPEDOR PRINTED NAME Of DENTIST O] 

E.S. GOLDSHLAG - LT SC USN 


»i TTWOOR PRINTfO «AME or REVIEWING OffICER OR .WROVING AOTKORITV 
























































80 

<Ro^*Aus, jgJO) 

■ PaOUtTLOATED BY 
BtJEJCAUOr IHE BtJIXJM 
CiSC^JLaB A'si 



m?Ofir OF MEDICAt HISTORY 

THIS IMrORliUIlOH IS fOH OfTlDUl ME OMW AHO WILt «0T BE WmsED TO OHAimtOBIIES FEHWM 


I. LAST HAMC—FIRST KAME—KtODtsnAME 

LA PRADEp J. If ALLACE 

2, GRAOEAHOCOHPONEKTORPOSmOH j 

Special Aeent i 

3. IDEKTlflCAHOH HO* 

4- KOW£ ADDRESS f A'«rnfrfr, ttrfti £>f BFI), cffff or fown, M»w arid ;Sfefr; 

5^49 No. Witte Lane, Glendale, Wis, 

5. PDRFOSEOFEXAHIHATtOn | 

Annual Physical | 

e. DA1EOFEXAM!HATIO!l 

3-19-65 

7, sex S. RACE 9- TOTAL YftS. GOVT, SERVICE 

M - W 1 

1 OL DEPAKTW^, agency, or service 1L ORGANIZATlOti UNIT 

FBI Milwaukee _ 

12. DATE OF^IKTH 13. KACE OF OlItTH 

7—27—26 Franklin County,V/ 

H. KAW^ ROATIONSHIP. AMO ADDRESS OF HEJCT OF KtH 

IS. EXAMWINO FACIUTI OR EXAMINER. AHO ADDRESS 

USNH #13 

16. OTHER IKFORKATlOIt 


17- STATEttEin' OF EXAMII^EE'S PfiESCffT HEALTH IHOV^'H WOrtDSL f JWot? 6p ^U4^7lp^lf^n cfpait hUt<)Fjf, if c^jnphint 


IS. FAMILY (USTOI^lf 


: 19, HAS ANY Bl 
1 OR HUSEAN 

OOD RELATION (P^Tm^trCihcTtihUr, OShtr} 

_ — - 

REUTIOH 

AGE 

STATE OF mLTH 

: IF DEAD. CAUSROF DEATH 

AGE AT 
DEATH 

YES 1 

m 

{Check each item) 

R£LATI0H(S) 

FATHER 

64 

Good 




X 

HAD TUBERCULOSIS 




Deceased 

Heart failure 

62 


X 

HAD SYPHILJS 


'spouse 

38 

Very Good 




X, 

HAD Di;^ES 


- 







KAO CANCER 


BROTHERS 





X 


HA&i<fOHEYTROUGLe 

Mother 

AHO 





X 


lUiO HEART TROUBLE 

fl 

y 

SISTERS 






.X 

HAD STOMACH TEOUBLJE 








_x_ 

had RHEUMAT^H 


children 

9 

Excellent 




_X- 

'KAo Asthma, hay flvlri i 
Hives 



7 ! 

It 




X 

HADEPIl£ESY{J?*i*7 



4 

** 




X 

COM MrriEO SUICIDE 



1 





X 

BEEtl mSAME 



VES 


X 


HO 

{Check each Item) 

fES 

NO 

{Check each item) ( 

V^Iko -- ^{<phech each {terp ),; ^ ' 

YES 

HO 

eac/i jYem> 

!C 

SCARLET FEVER. (SRYSlPELAS 


if 

GOITER < 

Zd 


.TU;^IVG^Q^YIH. gfST, CANCER 


a 

^TRICK'* OR lOCKED 

X 

DIPHTHERIA 


X 

TUEaiCUiOSIS 



RUPTUtt^* ^ 1-4 


X. 

FOOT TROUBLE 

X 

RHEUMATIC FEVER 

nr 1 sCMXUiG SatAiS . 

1 {iVicrAt 

- \ 


appendicitk 

, r 

X 

NEURITIS 

X 

SWOLLEN OR PAINFUL JOINTS 



ASTHMA 



PJUK OR rectal Dl^se 


X 

T 

paralysis < in/aiitUt) 

—i: i- -‘. __ 


MUMPS 


SHORTNESS OF BREATH .] 

r 


FftEQUEHV OR PAm^L URIKATlOH 


Fj^itmV OR ms 

» r.= ... 


WHOOPiNG COUCH 



PAIN OR PRESSURE IN CHEST 



KIDllb^ STOKE OR BLOOD IN URINE 

_ 

X 

CAR. train, sea, Or air SiCKftESS 

X 

FREQUENT OR SEVERE HEADACHE 



chhoniccough 



SUGAR OR ALBUMIN IN URINE 



FREQD ENT TROUBLE ELE£PI NO 

X 

r 

X 

OIZZIHESS OR f AlrrnNG EPELlS 



PALPITATION OR POUNDING HEART 



BOILS 


K 

fREDGOG' OR TERfUfYIhEG KIGHTMAKES 

Eyl trouble 



HIGH OR LOV: ELOOD PRESSURE 



VENEREAL DISEASE 


X 

DEPRESSION OR EXCESSIVE WORRY 

EAR, NOSE OR THROAT TROUBLE 


CRAMPS IN YOUR LEGS 



RECEftT GAIM OR LOSS OF VYEtGKT 


X 

ijoss of memory or amnesia 

X 

TIUNHJNGEARS 



FREQUENT INDIGESTION 



ARTHRITIS OR RHEUMATISM 


X 

BED WETTING 

x' 

cimcHic OH frequent colds 



UTOMACH. LhTR OR IfGESlUW,TRO«XC 

■ 


DONE, JOINT. OR OTHER DEFORMITY 


X 

NERVOUS TROUBLE Of ANY SORT 

X 

SEVERE TOOTH OR GUM TROUBUS 



CAUL KADOWTROUSLE OR CAlL STOMSS 



lAMENESS 


X 

ANY DRUG OR NARCOTIC llABlT 

BE¬ 

SINUSITIS 



JAUNDICE 



loss OF ah M. UEG. n NGER. OR toe 


X 

EXCESSIVE DRINKING HAEJrT 

HAY FEVER 



AHY REAa>0M TO SERUW. DRUG OR 
M£IXaJ£ 



PADfftn. OH ^TRfOC*£HOULDCR OR SJXtS 

\ 

X 

HOMOSEXUAL TENDOfCl ES 

HAVE 

YOU EVER (Cfteci: each Itezn) 

21, FEMA:£SO«LVj A. KAVEYOUEVER— BLCOMPUCTETHEfOLLOWlNGi 

E 

VORN GLASSES 


x_ 

X 

iT 

ATTEMPTED SOKIOE 



BEEN PREGNAKT 


AGE AT ONSET OF MEHSTRUATIOH 

F- 

X 

WORN AM ARTIFICIAL EYE, 


PEDj A SLEEP WALKm , 



HAD A VAGINAL DISCHARGE 


IfiTERVAL BETVrmi PERIODS 

x 

x 

T 

V/ORN hearing aids 


.uvn> wmf A'troNE wtto had 
nasRcwxjsis 



ami TPEATQ> m A rcWAl£ DfSORDOl 


DURATIOII OF PERIODS 

STinrEREO Oft STAMMEfliED 


X 

OOUGHEifU? BLOOD 



had painful menstruation 


date OF LftST^ PERIOD 

■WRN A BRACE OR EACK.SUpfORT 


r 

ain E?toessA?aY wttk injury or 

TOOTO tKTJWCnON 



HAD IRBEGUIAR MEKSTRUATIOH 

_ —1^ _n__ 

\ QUANTtrY: □fHuot Utxcttsffc Us^Junr 

HOW MANY JOBS HAVe YOU HAD IN TRS 
PAST THREE YEARS? 

One 

21, WKAtlST(lELON6£STP£ftlOOy0U 
^ HELD ANY OFTHESE JOBSt 

>^oKTHs 14 years 

its. WHAT IS YOint USUAL OCCUPATlOSt 

Investigator 

ARE YOU {Check oxte) 

[^ItkSHr KWCO n UTT 


la-jOiOsyM 




i*-«SS9-t 




KO 


CHrCK EACH ITCM YES OR Ka EVERY ITEM CHECKED "YES*' MUST DE FULLY EXPLAINED IM BLANK SPACE ON WOHT 





' 27; HAVE YOU KEK UNABLETO HOLD A XFBtXAUSEOFI * 
' A. SENSmVITYTO CHEMICALS.DUST.SUKUCHT. ETC. 


R INADIITTYTO PERFORM CERJAIN MOTIONS 


C JNAKLrfY TO ASSUME CERTAIN rOSmONS 


a OTHER V. EOICAL REASONS {lfye$, ^ivo roetson a) 


23. have you ever worked with radioactive £UB> 

STAiNCEr 


2S. DID YOU HAVE OimCULTY WITH SCHOOL STUDIES 
CRTEACKERSI ilfycs, £ivo cTol/ti/a) 


30. HAVEYOUEVERBEEN REFUSEDEAiPiOYMENTBECAUSe 
OF YOUR HEALTH? {Z/ye^^ atiite r»Mon And 
dA tails} 


31. HAVE YOU EVER BEEN DENIED UFE [NSURAKCE? 
iKr&A^n and givo details} 


32. HAVE YOU HAD. OR HAVE YOU ADVISED TO HAVE. 

ANY operations? (// yea, describe and ^ive 
at v^hich ccciirzed) 


33. HAVE YOU EVER BEEN A PATIENT ioomnxiticd or 
voluntary} IN A MENTAL‘^lOSPITAL OR SANATOR- 
lUMT iUyes, specify whoru where, why, and 
name of doctor^ and complete address of 
hospital or c/inic) 


34. HAVE YOU ever Had ANY JILNESS OR INJURY OTHER 
TKAH THOSE ALREADY NOTED? (1/yes, Bpeciiy 
when, where, and details} 


35w HAVE YOU CONSULTED CR BEEN TREATED BY CLINICS. 
PHYSICIANS. HEAL£RSL OR OTHER PRACTITIONERS 
WITHIN THE PAST 5 Y^RS? iff yes, £ive com* 
pie to address of doctor,, hospital, o//n/c> 
and details} 


3C. HAVE YOU treated YOURSELF FOR i LLNESSES OTHER 
^ THAN MINOR COLDS? iff yes, which illnesses} 


37, HAVE YOU^fVER BEEN REJECTED FOR MlUTARY 
.SERVICE BECAUSE OF PHYSICAL MENTAU OR OTHER 
REASONS? j iff yos, give date and reason for 
* rejection} 


33.. HAVETYOU EVER BEEN DISCHARCED FROM MIUTARY 
service BECAUSE OF PHYSICAL MENTAl. OR OTHER 
RTASOICI (// yes, give dai^, reason, and 
type of discharge; whetner honorable, 
other than honorable, for unfitness or un* 
suitabiliiy} 


33. HAVE YOU EVER RECEI\.m IS THERE PENDING. }iAV£ 
' Y6 u applied FOR. OR CO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DISABIL- 
iry? ilf yes, specify what kind,granted by 
' n^iom^ and what arnount, ^hen, why} 


34. Acute prostatious 11/62, Treated by 
medication and released 12/62. 

35, Dr* Parker S. Darman 
1302 18th, N.W. 

Washington, D,C, 

. (treated for above) , ‘ 


. I CERTIFY THAT I HAVE REVIEWED TH£ fOREGOI KG IlN FOR KATJOfL SUPPLIED. BY ME AND THAT IT 1$ TRUE AND.OOMPl^ETOTHE BE:^ Or MY KNOV^i>Ce. 

AUTKORI2C ANY Of THE bOCTORS. HOSPITALS. 03 CUNlCS MEHTIC.NED ABOVE TO FtlRNlSU THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDKUL RECORD FOR PURPOSES 
or PROCESSIKC.MY APPUCATIOW FOR THIS EMPtOYMEKT OR SERVICE._ 


TYPED OR PRINTED NA?-IE OF EXAMINES , 


mii 


J, WALLACE LA PRADE_ 


<0. PHYSICIAN'S SUMMARY AND ELABORATION OF ALL PERTINENT DATA iPhi;skhnthoUtemfrfflx/jnQllpetUlteansvtftihittTns‘iOifituS9) 







16“<a2$3-l it o,».covaK«Nf MJKTJhCCmCK 







































rp-3ilO (Rev, 10-10-62) 




Attcchment to Standard Form 88, Report of Medical Exammctlon 
For Information ond Guidance of Medical Examiner 


Nnmfi Rynminfifi 

LA PRADE 

J. 

WALLACE 

{Type or print) 

Last 

First 

Middle 

The following portions of the attached examination 

report form need not be completed: 

2 

14 


68 

3 

17 


69 

4 

62 


72 

9 

65 


76 

H 

67 




46+ Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 


49, Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents. Applicants for the Special Agent position will not be 
accepted if the hearing loss exceeds a 15 decibel average in each ear in the conver¬ 
sational speech range (500, 1000, 2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following quesliont 

Examinee tzi is not qualified for strenuous physical exertion. 


To be Answered in the Cose of AM Mole Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 

No 1_I Yes If "yes" please specify defects. _ 


2. Does examinee have any defects prohibiting safe operation of motor vehicles? 

CZ] Yes If "yes" please specify defects._ 




3. 


For safe driving of motor vehicles, Civil Service Commission requires distant vision must 
test at least 20/40 in one eye and 20/100 in the other, corrected or unc orrect ed. Should 
examinee wear corrective glasses while operating a motor vehicle? CHYes CSNo 
I f recommendation is based on a factor other than above standard, indicate basis _ 




-tg®. 









V 


‘/Desirable Weight Ranges for Males 


Height 


Small Frome 



136 - 146 


140 - 150 


Medium Frame 


123 - 135 


126 - 139 


130 - 143 


134 - 148 


138 - 152 


142- 156 


146 - 161 


Large Frame 


131 - 148 


134 - 152 


138 - 157 


143 - 162 


147 - 166 


151 - 170 


155 - 175 


5 ' 11 " 



144 - 154 


148 - 158 


152 - 163 


156 - 167 


160 - 171 


169 - 180 


174 - 185 


150 - 166 


154 - 171 


158 - 176 


163 - 181 


168 - 186 


.178 - 196 


182 - 202 


160 - 180 


164 - 185 


169 - 190 


174 - 195 


178 - 200 


188 - 210 


192-216 


3. Examinee's frame is CZ] small 




l_J large 


4. Considering above weight table, tb^ examinee's frame, and other individual phys leal characteristics, 
I consider his present weight ^^JS^lSatisfactory i_lExcessive CJ Deficient 


5e Under proper medical supervision, examinee should d lose 


. pounds 


.pounds 


























































TO 9£ FILLED IK BY REVIEWING OFFICIAL TO BE FILLED IK BY OPERATOR 


PAST SAFE DRIVING RECORD CERTIFI CAtToN 


HAHE OF-OPERATOR IPRINT - lAST, FIRST^ MIDDLE INITIAL) 

LJL a. J ^ J > U3c3l 


OIVISIOH AND SECTION ASSIGNED 



POSITION TITLE 


THIS IS TO CERTIFT THAT I PRESENTLY HOLD □ 00 NOT HOLD A VALID MOTOR VEHICLE OPERATOR'S PERMIT OR 

DRIVER'S LICENSE. 


PERMIT ISSUED BY: 
(STATE. TERRITORir* 
POSSESSION?-01 S T R -I 


TERRITORTr* ^ ^ ^ . 

•lONT-OI S T R -ttT) ti/ j ^ YlS / ^ 


PERMIT NUMBER 


/fS'SY/C 



THIS IS AN UNRESTRICTED (B^^ggSSOI PERMIT. (IF RESTRICTED, EXPLAIN BELOW) 
(STRIKE OUT ONE) 


THIS FURTHER CERTIFIES THAT OURLNGJHE PAST THREE TEARS I HAVE DRIVEN A MOTOR VEHICLE IfiAVE 
ALLY OWNED) APPROX I MATEtY ^ 4 , GIKi U11 ES. DllH I MC THIS T|HE (A) I Q HAVE JKThAVE NOT RECEIVED A 
TRAFFIC VIOLATION TICKET; (BJ'I'^CIZ] HAVE CSST^AVE NOT BEEN HELD AT FAULT* AS THE DRIVER OF A MOTOR VEHICLE 
INVOLVED IN A TRAFFIC ACCIDENT. IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT SPACE GIVING HUMBER AND 
DATES OF OFFENSES. 


* "AT FAULT" MEANS ANY CASE IN WHICH RESPONSIBILITY 
IS CONCEDED BY EMPLOYEE OR HIS INSURANCE COMPANY 
OR LIABILITY IS FIXED BY DULY CONSTITUTED AUTHORITY. 


,udJ)L 


SIGNATURE OF OPERATOR 


NAME OF REVIEWING OFFICIAL (PRINT - LAST, FIRST, MIDDLE INITIAL) I POSITION TITLE 

BAKER. RICHARD J. 


THE PERSONNEL FILE OF THIS EMPLOYEE HAS BEEN REVJEWEO AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A MOTOR VEHICLE ON OFFICIAL BUSINESS DURING THE PAST THREE TEARS; 







ED 

□ 


CONTINUOUS SAFE DRIVING RECORD 


INVOLVED IN TRAFFIC ACCIDENT AMO FOUND AT FAULT 


I CERTIFY THAT THIS EMPLOTEE IS: 


I I QUALIFIED ON THE BASIS OF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES ON 
I I OFFICIAL BUSINESS. 

□ MOT QUALIFIED ANO MUST DEMONSTRATE HIS QUALIFICATIONS BY SATISFACTORILY PASSING 
A ROAD TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 


REMARKS: 













■^53 <Rov. s-av-e-t) 



In Repfy^ Please Ra^er to 
File No. 


4 a, ■ » ^ 

« 

UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 


Director 

Federal Bureau oi Investigation 
United States Department of Justice 
Washington, D- C* 2053$ 

Dear Sir: 

For Inclusion In the fund to bo paid to the designated bonoflclary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except seil-destructfon while employed as a Special Agent, I am for¬ 
warding herewith (by Check Money Order) the sum of $10, payable to to bo included In said fund, Pa^^ment will be 

made for death by self-destruction after the Agent has been a member of the fund f 9 r a continuous period of two years, it Is 
understood and agreed that the sum tendered Herewith Is a voluntary, gratuitous contribution to said fund which 1 understand 
is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping end expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who Is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions wiu then be Issued to the Assist¬ 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000, The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur. 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 


OfTicial Bureau Name (please type or prinO 

SA J. WALLACE LA PRADE 

Date 

3-1-65 

Office of Assignment (or SOG Division) 

Milwaukee 

The following person is designated as my beneficiary for Special Agents Insurance Fund: 

Name (primary beneficiary; use given first name if female) 



Relationship 

ELIZABETH K. LA PRADE 



Wife 

Address 




58.49 No. Witte Lane, Glendale, Wisconsin 



Name (contingent beneficiaryt if desired; use given first name if female) 

j Relationship 

Address 


Do you desire to designate the above-listed beneficiaries as the. beneficiary and contingent beneficiary respectively of the 
Chas. S. Ross Fund as well? Q Yes £3 No If not, the entire following portion must be executed. 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of ogonts killed In the line of duty, other than travel accidents. 


Name (primary beneficiary; use given first name if female) 

._ELIZABETH K. LA PRADE 

Relationship 

Wife 

Address 

5849 No. Witte .Lane,...Glendale, Wisconsin__ 


Name (contingent beneficiary, if desired; use given first name if female) 

Relationship 

Address 



Pc.ym£nl !loce\cd 
Special Agents Insuranca Fund 

1 5 lSo5 

J. Edgar Hoover, Director 


Very truly yours. 




a 


Agent J, Wallace EaPrade 


Sr®' 






FD-Ias (H«T. 8-16-63) 


FEDERAL BUREAU OF INVESTIGAT 
UNITED STATES DEPARTMENT OF^lU 



REPORT OF PERFORMANCE RATING 


Name of Employee: 


J. WALLACE LA PRADE 


Where Assigned: 


Milwaukee 

(D ivision) 


(Section, Unit) 


Official Position TiUe and Grade: Assistant Special Agent in Charge GS-14 


Rating Period: from 4/1/64 


3/31/65 



Rated by: 


^ Special Agent 
Richard J. ^aker in Charge _ 

Signature Title 


3/31/65 


Reviewed by: 


Rating /proved by: 


Signature 


Assistant Director APR 22 19SS 


Signature 


TYPE OF REPORT 


SI Official 

Annual 


□ Adminietrative 
I I 60-Doy 
I I 90-Day 

□ Transfer 

□ Separation from Service 

^ D Special 

8 APR 191965 











•PD-lSSo^Rev* 8-l6‘63> 


Homo oi Employee , 


JL 


PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form FD*185) 

Assistant Special 

_ ffAliI i ACE —Ii A _ PRAD E_,.._._.— . .. . . — ...Title — Agent —Srn—G ha - yg e—GS- 


•14- 


Roting PcHoJ; fro4j/l /fi4 to 


RATING GUIDE AND CHECK-LIST 


Note: 



Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be 
compared* 

RATE ITEMS AS FOLLOWS: 

Outstanding (exceeding exceUezil and deserving of special commendation). 

ExcoUent. 

SetUfaetory <good or very good)* 

Unsotlsfectory, 

No opportunity to appraise performance dicing rating period. 


Guide for determining adjective rating: 

1. ^Outstanding" adjective rating requires <A) that all elements be + and <B> that and oveW. rated element be factually justified by 
narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-ISSa. 

2, ^^ExceHcnt," “Satisfactory" or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however, for an employee to be rated “Excellent" he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and chcck^lisi and must be rated “Excellent" or “Outstanding" on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. 

A. Any element rated “Unsatisfactory" must be supported by narrative comments* 

B. An official rating of “Unsatisfactory" must bo supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 
of the (90-day> prior warning, and (3) the efforts made after the warning to help'the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a. 



<1) 

( 2 ) 

<3> 



i, 

+ 


ifc: 


(4) 

<5) 

<6> 

<7) 

<8) 

<9> 

( 10 ) 

<H) 


( 12 ) 


£ 


SJ— 


<13) 


(14) 

(15) 


^— (16> 


Personal appearance, ^ 

Personality and efTeciiveness of his personal contacts. 
Attitude (including dependability, eooperativeness, 
loyalty, enthusiasm, amenability and willingness to 
equitably share work load). 

Physical fitness (including health, energy, stamina). 
Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at 
projjer conclusions, ability to define objectives. 
Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 
Accuracy and attention to pertinent detail. 

Industry, including energetic, consistent application to 
duties, ^ 

Productivity, including amount of acceptable work 
produced and rate of pro^ss on or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
employee’s control. 

Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and “know how" 
of application. 

Technical or mechanical skills. 

Investigative ability and results: 

(a) Internal security cases 
—fc^(b) Criminal or general investigative cases 

_c (c) Fugitive cases 

,, Applicant cases 

_C_<g) Accounting cases 

Physical surveillance ability. 


(17) 


(18) 

(19) 


4- 


( 20 ) 

( 21 ) 


Firearms ability. 

Development of informants and sources of 
information. 

Reporting ability; 

(a) Investigative reports 

(b) Summary reports 

(c) Memos, lette^, wires 
(Cqpsider: jfcconc lioness; _3Lclariiy; 
jt^organization; ^-thoroughness; -7^ 
,i^accurac^.r;^aequacy and pertinency 
oPleads; ^£^dministrative detail.) 

Performance as a witness. 

Executive ability: 

_^(a) Leadership 

(b) Ability to handle personnel 

_Planning 

_Making decisions 

_il—<e) Assignment of work 


(22) 


ff) Training subordinates 

_<g) Devising procedures 

(h> Fmotional stability 

_(i) Promoting high morale 

fj) Getting results 




(23) 

(24) 

?gr7 (25) 


Abnjty on raids and dangerous assignments: 

-.g ..,.<a) As leader 

_<b) As participant 

Organizational interest, such as making of sug- 
gestjons for improvement. 

Ability to work under pressure. 

Miscellaneous. Specify and rate: 

_£*,■■■. Dictation ability ..-... 


A, Specify; general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 

supervisor, instructor, etc.); _ , ,. - -,_ . . - - 

_ Assistant Special Ageat in Charge _ 

B, Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): - 

_ Desk man, speaker, administrator _ 

C, (1) Is employee available for general assignment wherever needs of service require? JL0S^(If answer is not ‘'yes," explain in narrative 

comments,) , 

(2) Is employee available for special assignment wherever needs of service require? y.QS .(If answer is not *‘yos," explain in narrative 
comments,) 


D, 1, Has employee had an abnormal aick leave record during rating period? Has employee used more sick leave (including annual 

leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? TlQ answer to either 
question Is ‘“yes," explain In narrative comments.) 


E, Is employee qualified to operate a motor vehicle incidental to his official duties? \ Yes 1 \ No ^ 

If answer is “yes," personnel file must reflect the following: (a) Has valid State or local operator’s license for typo vehicle he is to use. 
(b) Is physically fit to drive, (c) Past safe driving record OK or has passed Bureau road tost. 


ADJECTIVE RATING: _ Excellent _EMPLOYEE'S INITIALS 

Outstanding, Excellent, Satisfactory, Unsatisfactory 





NARRATIVE COMMENTS 


?D-}8$c U J.^7-6^) 



1. PERSONAL APPEARANCE AND PERSONALITY : 

ASAC J. WALLACE LA PRADE is always immaculately dressed in conservative 
good taste and makes a splendid appearance. ■ He is poised, is a good 
conversfcionalist and handles himself extremely well under all 
circumstances. 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: ^ , 4 .. 

During the rating period he nas ha'd'occas’idh to'participate several times 

in dangerous assignments in a leadership capacity and has demonstrated that 
he readily has the necessary qualities and technical: knowledge to handle 
this area of his responsibilities very effectively. 

3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE; AND SICK LEAVE INFORMATION: 

He is completely available for any special or general assignment and has 
no physical limitations adversely affecting his performance. 


4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE. 

INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 

SUPERVISION REQUIRED: 

Mr. LA PRADE, as Assistant Special Agent in Charge, has supervised 
approximately one—half of the case load in this office which includes 
criminal-, applicant and security type investigations. He has a wealth 
of knowledge concerning Bureau regulations and procedures, extensive 
practical experience, having investigated matters of this nature in 
the past, and uses this accumulated knowledge to excellent advantage 
in his present assignment. He is aggressive, enthusiastic, resourceful 
and ingenious and, with a minimum of supervision, can be depended upon 
to take the initiative in matters under his responsibility, institute 
proper procedures and see them through to a logical conclusion. In my 
absence from the office he has had frequent occasion to be in charge, 
does so with equanimity, confidence and complete assurance on my part 
that he will exercise good judgment in any emergency situations which may 
arise. He has had extensive administrative experience and handles these 
duties in a superior manner. In the area of contact work Mr. LA PRADE 
has been given a considerable number of speaking and public appearance 
assignments and has received many commendatory comments. 








5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED : 

By letter dated 4/22/64 Ee was commended through the SAC for his splendid 
supervision of an important ITSP case. By letter dated 12/7/64 he was 
commended through the SAC for his major contributions in the planning and 
apprehension of a top ten fugitive. By letter dated 2/4/65 (see addendum) 

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 

(List items taken into consideration on rating guide and check list.) 

By letter dated 5/11/64 he was censured for 2 substantive errors detected 
during an office inspection. One concerned the failure to acknowledge 
receipt of a complaint irom another Government agency, and the second 
involved unnecessary opening of cases. ItemrlS of the rating guide has 
been considered in this connection. By letter dated 2/26/65 he was 
censured for a substantive delinquency found during another office in¬ 
spection. This concerned the handling of a complaint in accordance with 
Bureau procedures. Item 13 was tkken into consideration in this con¬ 
nection. 

7. PARTICIPATION IN INFORMANT PROGRAMS; 

Mr. LA PRADE supervises the security informant program in this office. 

Much progress has been made in this field which is attributable in no 
small manner to the emphasis and enthusiasm he has asserted. 

8. TESTIFYING EXPERIENCE AND ABILITY; 

He has not testified during the rating period but has done so in the 
past and is a competent Government witness. 


9. ACCOUNTING INFORMATION: 
N/A 


10. POLICE INSTRUCTION; 
N/A 


11. RESIDENT AGENTS: 
N/A 
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12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: 


N/A 


13, FOREIGN LANCtlAOR ARILTTY: 

N/A 

Language in which proficient ______ 

Completed language school Q Yes No 

Fluent in_language to extent Agent can handle typical investigative 

problems as follows: (1) Conversation form Q Yes Q No 
(2) Written form Q Yes Q No 

Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 

Language Read Write Speak Understand 


Frequency-language ability used during rating period: 

Frequency of use of---language ability anticipated during ensuing year: 


14. ADMINISTRATIVE ADVANCEMENT: 


(a) Agent is interested in administrative advancement. [Xj Yes a No 

(b) Agent i^-'cfimpl&t^ly available for administrative advancement. Yes a No 

(c) Agent in.Vjohixi<Jj^_red completely qualified at present for 
admiuigjirytjt*^ nfFvanceraent, including experience, ability, 

person^iVy flnd 'ft^pearance. Yes Q No 

(d) If answer to (c) is “Yes,” Agent’s qualifications considered 
1 i .very good excellent Q outstanding 

(e) If answer to (c) is “No,” Agent considered to have potential 
for future administrative advancement. (If applicable, 

explanatory comments required.) Q Yes □ No 

Mr. LA PRADE, based on his intelligence, personal characteristics 
and experience, is certainly SAC material and could function very 
effectively at this time as an inspector at the Seat of Government. 


5 


NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED; (cont * d) 


he was commended for his superior supervision in an impersonation 
case of great interest to the Bureau. 




CODE 


9/14/65 


RADIOGRAM 


DEFERRED 


TO SAC MILWAUKEE 


FROM DIRECTOR 


ASAC J. WALLACl 


PRADE 


ADVISE ASAC LA PRADE HIS ATTENDANCE AT CRIMINAL INTELLIGENCE 
SCHOOL OCTOBER TWENTY-FIFTH NEXT IS HEREBY CANCELED. HE WILL 


BE RESCHEDULED BY THE BUREAU NEXT YEAR. 


1 - Mr. Casper ^ ^ ; 

1 - Mr. Hereford 
1 - Movement 


Q.Pewwk 

/R\ 


REC-138, 


8careho 


2 SEP 161965 


NR_ 

__ ^ — 

■¥£D EY... 

BY---^ 

0 BV_.--- 


NOTE; The In-Service training of ASAC LaPrade is being canceled since 
SAC E. C. Williams,who is on the schedule to come in 11/22/65, 
is under transfer from San Diego to Milwaukee. We have been following the 
f^ule of not bringing in the SAC and ASAC within five months of one another. 
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DeLoQclk 
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Cole . 
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FORM 3-«4t (9-14.«4> APPROVED COMP. 
GEN. U,S, 4.5-W IN LfEU OF 
SF nae 


ED COMP. 

' m Cp 

FEDERAL BUREAU OF INVESTIGATION 




NAME: LAST, FIRST, MIDDLE 


I .;.r 


SOCIAL SECURITY NUMBER 





CODE “ MATURE OF ACTlOK, 

892 - QUALITY INCREASE 

893 - WITHIN GRADE INCREASE 


NOTIFICATION OF BASIC CHANGE 


896 - ADMIK. pay increase 

897 - ADMlN. PAY DECREASE 


894 - PAY ADJUSTMENT 


OTHER (SPECIFY IN REMARKS) 


OUO SALARY 



PERIODIS) / 


. !J : -j - tJ ^ I ^ i ^ j - - '-j A J'L 

DATA ON UNPAID ABSENCE 

[total EXCESS jIN PAY STATUS AT ENO OF wiuTlNG PERIOD jINITIALS 

V.: 


94-' 


( . : I EMPLOYEE'S WORK IS OF AN ACCEPTABLE LEVEL OF COMPETENCE. 
[ I EMPLOYEE'S PERFORMANCE RATING IS SATISFACTORY OR BETTER. 


REMARKS: 


?MMUT RKCORDEDl 

11 JUL 22 1965 


JOHN EDGAR HOOVER 
DIRECTOR 


if 

(DATE) 

PERSONNEL FILE COPY 




DATAFOLO FO ^ S INC., CHJCACO, ILL, 

















FO-253 (Rev, S*27^64) 



fit Rcplyt Pleasa Refer to 
FReNo. 



UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OP INVESTIGATION 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C, 2D$35 

Dear Sir: 

For Inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause ejccept soH-dostructlon while employed as a Special Agent, 1 am for¬ 
warding herewith (by Check - Money Order) the sum of SlO, payable to SpA.I.F,, to bo included fn said fund. Payment will be 
made for death by self-destruction after the Agent has been a member of the fund fora continuous period of two years. It is 
understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I understand 
is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and e3Cpendlng of safd fund, which committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director, Upon the death of any Special Agent who Is a member oi said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions win then be Issued to the Assist¬ 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of S10,000, The liability 
of the fund shall not under any circumstances exceed the amount of monies In the fund at the time any liability shall occur, 

EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU _ 


Official Bureau Name (please type or print) Date Office of AsBigament (or SOG Division) 

SA j. WALLACE LA PR APE _ 5-24-65 I Milwaukee Division 

The following person is designated as my beneficiary for Special Agents Inauranee Fund! __ 

Name (primary beneficiary; use given first name if female) Relationship 

ELIZABETH K. LA PRADE_Wife_ 


Address 

5849 No, Witte Lane. Glendale. Wis. 

Name (contingent benenciary, if desired; use given first name if female) 


Eolation ship 


Address 


Do you desire to designate the above-listed/beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas, S, Ross Fund as well? Yes No If not, the entire following portion must be executed* 

The following person is designated as my beneficiary under the Chas, S, Boss Fund providing 51500 death benefit to 
beneficiary of ogonts killed In fhe line of duty, other than travel accidents* 

Name (primary beneficiary; use given first name if female) Relationahip 

Address 

Name (contingent beneficiary, if desired; use given first name if female) Relationship 


Address 


















FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTIC 


REPORT OF PERFORMANCE RATING 


Name of Employee: 


J* WALLACE LA PRADE 


Where Assigned: 


Milwaukee 

(Division) 


(Division) (Section, Unit) 

Official Position Title and Grade: A3S*t. Special Agent in Charge. GS~14 


Rating Period: from 4—1-»65 


9-10-65 


ADJECTIVE RATING: _ EXCELLENT __ 

Outstanding, BxcellerU, Satisfactojy, Unsatisfactory 

^ 7 



Rated by: 
Reviewed by: 
Rating 


Special Agent 


Employee's 

Initials 



Signature 

Title ^ 

Date 

Signature 

^ - vt ^ 

Title 

Date 


Assistant Oirector 

SEP 22 1965. 


Signature 


TYPE OF REPORT 


I I Official 
I \ Annual 


. Seawt: • '■ ' 

1 S0P2O1965 


PCI Administrative 
I I 60-Day 
90-Day 
1 Transfer 

I ^paraticm^from Servi 
il t fZ^K^ecial h t 




»!*■** 















rD-185a e-l6-fe3) 


Homo of Emptoyoo 


PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

fPor as attachment to PeTformance Rating Form No. PD*IS5} 

WALLACE LA PBADE_ ti... 


Rottno Period: fro 


RATING GUIDE AND CHECK^LIST 

Note: Only those Hems having peHlneni bearing on employee's performance should be rated. All employees in some salary grade should be 

compared. 

RATE ITEMS AS FOLLOWS: 

T, ^ Ootsfondirtg (exceeding excellent and doeerving of special commendation). 

_ Excollont. 

-^— Satisfactory (good Or very good). 

_ Unsatisfactory. 

—Q— No opportunity to appraise performance during rating period. 

Guido for dotermining odjectlve rating; 

1. “Outstanding* adjective rating requires (A) that all elements be -f and <B) that pac b a pd <?vcrVr rated element be factually lustiHed by 
narrative details, including reasons for considering each worthy of Special Commendation and bo attached to FD-lS5a. 

2, “Excellent/ “Satisfactory" or “Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however, for an employee to be rated “Excellent" ho must not be rated unsatisfactory on 
any porformonce evaluation factors on the rating guide and check-list and must be rated “Excellent" or “Outstanding" on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated, 

A, Any element rated “Unsatisfactory" must be supported by narrative comments. 

B, An official rating of “Unsatisfactory" must be supported in writing stating (1) wherein the performance is unsatisfactory, <2) the facts 
of the (90-day) prior warning, and (3) the efforts made ailer the warning to help the employee bring his performance up to a satisfactory 
level and must bo attached to FD-185a. 


Personal appearance. 

Personality and effectiveness of his personal contacts. 
Attitude (including dependability, cooperativeness* 
loyalty, enthusiasm, amenability and willingness to 
equitably share work load). 

Physical fitness (including health, energy, stamina). 
Resourcefulness and ingenuity, 

Fotcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at 
proper conclusions, ability to dofinc objectives, 
initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its appHcatlon to the work. 
Accuracy and attention to j>ortinent detail. 

Industry, including energetic, consistent application to 
duties. 

Productivity, including amount of acceptable work 
produced and rate of pro^ss on or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
employee’s control. 

Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and “know how" 
of application. 

Technical or mechanical skills. 

Investigative ability and results: 

.(a) Internal security cases 

_^_(b) Criminal or general investigative cases 

_4? .H.tc) Fugitive cases 

_(d) Applicant cases 

_ Cs... (e) Accounting cases 

Physical surveillance ability. 


(17) Firearms ability. 

(18) Development of informants and sources of 
information, 

(19) Reporting ability: 

_£2_ <a) Investigative reports 

_. (b) Summary reports 

■ ■ ■ . (c) Memos, letters, wires , 

(^nsider; jfoonclsenessjXljclarity; 

disorganization; ^^thoroughness;_ 

^^ firntirncy; ?/::lnriRquacy and pertinency 
of lead6;"&..adminisUative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 

—Leadership 

.Jb) Ability to handle personnel 

_ 'tT,,. ^(c) Planning 

^ (d) Making decisions 
_ ^ _(e) Assignment of work 

■ .J^—.r(f) Training subordinates 
_£_-(g) Devising procedures 

(hi Emotional stability 

_(i > Promoting high morale 

_) Getting results 

(22) Ability on raids and dangerous assignments: 

-£_H<a) As leader 

(b) As participant 

(23) Organizational interest, such as making of sug¬ 
gestions for improvement, 

(24) Ability to Work under pressure. 

(25) Miscellaneous, Specify and rate: 

_£ H., Dictation ability.. ... 


A. Specifjf general nature of assignment during moat of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.): - - 






Bi Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker);. 


tinJElIi 


C. (1) Is employee available for general assignment wherever needs of service require? YjBS—(I f answer is not “yes," explain In narrative 

comments.) 

(2) Is employee-available for special assignment wherever needs of service require? JLEfiLtlf answer is not “yes," explain in narrative 
comments,> 

D. 1. Has employee had an abnormal sick leave record during rating period? NO.2. Has employee used sick leave (including annual 

leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? _(If answer to either 

question is *yes," explain in narrative comments,) 

E. Is employee qualincd to operate a motor vehicle incidental to his official duties? j X Yes No 

If answer is “yes/ personnel file must reflect the following: (a) Has valid State orTocal operawt’s license for type vehicle He is to use, 
(b) Is physically fit to drive. <c) Past safe driving record OK or has passed Bureau road test. 


ADJECTIVE RATING: 


EXCELLENT 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


.EMPLOYEE’S INITIALS 








\ 


NARRATIVE COMMENTS 


1. PERSONAL APPEARANCE AND PERSONALITY ; 

Mr, LA PRADE is always carefully attired in excellent, conservative, 
businesslike taste, and makes an outstanding personal appearance. 

He is poised, personable, intelligent and articulate, and makes a 
splendid representative of the Bureau. 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS; 

He is entirely capable of taking part in dangerous assignments, 
has done so in a leadership capacity during the rating period, 
and has demonstrated without question his ability along these lines. 


3. LIMITATIONS ON AVAILABILITY: PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE; AND SICK LEAVE INFORMATION: 

He possesses no physical limitations and is completely available 
for any special or general assignment. 


4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE 
INCLUDING ABTl.lTY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
SUPERVISION REQUIRED; 

Mr, LA PRADE has functioned as Ass*t. Special Agent in Charge during 
the entire rating period. In this capacity he has supervised inves¬ 
tigative cases on one of the two desks in this office, these cases 
including general criminal matters, applicant matters and security 
investigations. He is extremely well qualified, by reason of his 
prior experience in the Bureau, to handle not only case supervisory 
duties but the necessary administrative responsibilities as well. 

He has shown a decided affinity for administrative work, accepts 
responsibility easily, engenders the respect of his subordinates 
and is extremely effective in a position of responsibility. He 
displays great enthusiasm for his work, follows through in proper 
fashion on instructions which he issues to insure they are carried 
out properly, and is dissatisfied with anything less than optimum 
achievements. He has made"a number of personal appearances during 
the rating period, is a fine speaker and representative of the Bureau, 
and has been the recipient of many commendatory comments. His 
relations with the news media have been excellent and he has obtained 
invaluable experience in this area. He has functioned as head of the 
office on many occasions in my absence and has done a splendid job. 

He can be depended upon in these circumstances to exercise mature 
judgment and carry out previously agreed upon policy and procedures. 
Needless to say, in his position and with his experience he is fully 
competent to handle the most complex or delicate investigative matter 
with complete assurance that he will do so in a highly professional 
manner. His work requires little or no direction or supervision. 












5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED ; 
N/A 


6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS; 
(List items taken into consideration on rating guide and check list.) 

N/A 


7. PARTICIPATION IN INFORMANT PROGRAMS: 

Mr, LA PRADE handles the Security Informant program on his desk, as well as 
Racial informants. This is an area of constantly increasing importance for 
the Bureau, and he has fulfilled his responsibilities in this connection in 
an outstanding manner. 

8. TESTIFYING EXPERIENCE AND ABILITY: 

Mr, LA PRADE has had no occasion to testify during the rating period but 
has previously done so, and is a competent Government witness. 


9. ACCOUNTING INFORMATION: 
N/A 


10. POLICE INSTRUCTION: 
N/A 


U. RESIDENT AGENTS: 
N/A 
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12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: 


N/A 


13. FOREIGN LANGUAfiE ABILITY; 

N/A 

Language in which proficient _ __ _— .. . . . - , . . . . . 

Completed language school Q Yes ONo 

Fluent in_language to extent Agent can handle typical investigative 

problems as follows: (1) Conversation form Q Yes f 1 No 

(2) Written form OYes I 1 No 

Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 

Language Read Write Speak Understand 


Frequency-language ability used during rating period: 

Frequency of use of-language ability anticipated during ensuing year: 


14, ADMINISTRATIVE ADVANCEMENT; 

(a) Agent is interested in administrative advancement. .[H Q No 

(b) Agent is completely available for administrative advancement. [3§ Yes Q N® 

(c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 

personality and appearance, (2) Yes Q No 

(d) If answer to (c) is “Yes,” Agent’s qualifications considered, 
r~l very good (21 excellent Q outstanding 

(e) If answer to (c) is “No,” Agent considered to have potential 
for future administrative advancement. (If applicablcj 

explanatory comments required.) (33 Yes (3) No 

Since his assignment as ASAC in Milwaukee, Mr, LaPRADE has had 
intensive and varied experience. Based on his performance during 
the approximately two years of my observation of him, I have no 
hesitation whatsoever in stating that he is eminently qualified 
for further administrative advancement and could handle additional 
responsibilities at this time as an Inspector at the SOG, 
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rOflM NO* \0 3010-104-^5 

MAY m2 ePiYfON 
<1^ CCX* RC<#: NO* 3? 

^VNITfeD STATES* GOVlfPMENT 

Memorandum 

Director, TBI 


FROM ,: 


subject: 


SAC, Milwaukee (66-140) 

INSPECTION, MILWAUIffiE DIVISION 
1/29/65 - 2/12/65 


ReBulet 10-12-65, 


^ T —— \ 

' M(. fk-Uv/rnt ^—- I 
;1p. M hr -- \ 

date: Oct«|?.e.r 'vl;4^-i9<|5 

^ Ml-. • s-.ii'tiia*'--I 

Ml-, - I 

^;V. E —' “ I 

’ M>’. O'**-* --I 

• Ml*. Rrtscn—--- 1 

Ur. bu ..van-I 

t Mv. Taval-S 

I Ml-. Ti ‘ter- \ 

J Te^a. --I 

% M . t. i.nis.-I 

S MJks Uandy,-! 


S MiK» ww. 
5 
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Enclosed are original and one c opy each of a 
memorandum from SAI |an«i ASAC J. V/ALLACE 

1a PRADE. '-' 

SaI I has been thoroughly admonished for 

his delays in this matter. He has been informed that any 
future delays of this type will not be tolerated. 

A tickler is being set and the work of Sa|_ 

will be reviewed on a two—week basis with him, to assuretnai 
he is keeping current. 

It is not recommended that any further action be 
taken at this time. 


2 - Bureau (E 
2 - Milv/auUee 
ECWtmcs 
(4) 


(Enc. 4) Et^GX.OSyB.’ 


Enclosures 









5 ^' 


'■ ^ p 

■^/e 




SEE ADDENDUM PAGE TWO XEEOX 

^OV ^ 








ADDENDUM; 


DOMESTIC INTELLIGENCE DIVISION 10-27-65 HJR:klb 


During inspection of Milwaukee Office, 1-29-65 to 
thft TngnAf>-hnT» tha-h ^ n +hi> c:t>f»iTr»-{-^y informant OaseS 

payment letters 


2- l2-g5 
of 

hau «ot oe«« suDraitxea tWb Wbfekfe prxor xo expiration date of 
payments as required by Section 107N of the MsmuaL of Instructions, 
SAC Milwaukee wds cautioned to make certain future letters were 
submitted on‘time. 


b7D 


out that 


Rnreaii letter of 10-12-65 to Milwaukee Office pointed 

had been discontinued and that in the case of 


a letter dated 8-30-65 had been submitted with effe ctive 

with 
had 


date of payments 9-15-65, However, in the case of_ 

expiration date of payments 5-15- 65. a lett er dated 5-20-65 


with expiration date 


been submitted and in the case of f 

of payments 8-30-65, a letter dated 9-1-65 had been submitted, 
SAC Milwaukee was requested to explain failure to submit 
oav pient letter s within the required time in the cases of[ 
and 


by 




particularly in view of the observations fui^ished 


t 

iatio 


Milwaukee, enn jlngog ftvnl anaiiong 


to whom cases of 


ne inspector, and to submit recommendation for administrative 
action, if warranted. 


SA| 

are assigned, 


b7D 


b6 


ana expianaxion from ASAC J, Wallace LaPrade, on w hose desk sec uriti^^f 
informant cases are supervised. The SAC states SA_ has 


b7D 


been thoroughly admonished for his delay in this matter and informed 
that any future delays of this type will not be tolerated. He adds 
that a tickler is being set and the work of this Agent will be 
reviewed on a two-week basis with him to assure he is keeping current. 
He’recommends that no further action be taken at this*time. 


SA I in his explanation states that the high ca:^^ 

load carried by him, including such important matters as the 
development of sources of information concerning racial activities and 
the preparation and participation in riot control police schools, 
contributed substantially to the .delays. He states that the press 
of other cases caused him to overlook the prompt submission of 
payment letters in question. He adds that every effort will be made 
to assure this situation will not occur in the future, 

ASAC LaPrade in his explanation points out that an 
administrative tickler on each informant who is paid • is set up. 

This tickler comes up one month in advance of the effective date and 
the Agent to whom the case is assigned is notified at the time the 

SEE ADDENDUM CONTINUED .PAGE ■THRE§> 
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ADDENDUM CONTINUED; DOMESTIC INTELLIGENCE DIVISION 10-.27^65-MJR:klb 

tickler comes up. He states that although SaJ |has been 

assigned a heavy case load, this is true of agenxs in. the of fic^'^c 

handling securitv~»tvne work. He adds that during the pertinent 
period SA | I was busily engaged in handling ra cial matters 

and participating in riot control schools. He states S j 
has been admonished for the delay and clearly informed that regardless 
of the high volume of work, it is expected he will perform in such 
n fashion that the dolays will bo kept at a minimum. He adds that 

work will be followed more closely in the future, 

OBSERVATIONS : 

While ASAC LaPrade mentions the administrative procedure 
he follows to be advised one month before the effective date of 
payments and of informing the Agent, he does not s tate that he 
followed the cases to make certain SA complied. 

Instead, he places the blame on the AgOnt. SiftdO the Inspector 
pointed out previous delays and cautioned that future letters should 
be submitted on time, ASAC LaPrade should be censured for having 
f ailed to avoid delays in the submission of the letters. Furthermore, 
SA should be censured for failing to submit the letters 

when due, 

RECOMMENDATIONS t 

<1) ASAC LaPrade and SA | | be censured for 

having faile d to comply with instru ctions that payment letters in 
the cases of be submitted without delay. 

'-' b7C 

(2) This be referred to the Administrative Division for h7D 
preparation of letters of censure,. Letters of censure to SAs LaPrade and 

I are attached. 
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.. UNITED JSTATES" GOVmImENT 

■ Memorandum 


TO : SAC, Milwaukee (66-140) 

Wallace LaPrade 


FROM 


J, 


subject:^ inspection, MILWAUKEE DIVISION 
1-29-65 — 2-12-65. 



V •» > ^ 


date: October 14, 1965 


ReBulet 10-12-65, 

An administrative tickler is maintained on all 
informants who are paid, which tickler comes up one month 
in advance of the effective date. The Agent to whom the 
case is assigned is notified at that time that the letter 
for continuing payments is due. This device is designed 
to afford the Agent appropriate time to get the necessary 
correspondence off to the Bureau two weeks prior to the 
expiration date, in accordance with requirements contained 
in Section 107, Manual of Instructions. 

The two matters involved here are delays attributable 
to the same Agent. He has been assigned a heavy case load; 
however, this is true of all Agents in the Division handling 
g-rmi iar tvne work During the pertinent period, as indicated 
by siS [in his memorandum, he was busily engaged 

in hanoxiiig x'acjLiil matters and participating in Riot Control 
schools. 


It has been necessary to emphasize to S.Aj_ I 

that regardless of the high volume of work, it is expe.cted tnat 
he will perform in such a fashion that delays will be kept at 
a minimum. He has been particularly admonished for his delay 
in submission of payment letters in these matters. 

The work of this Agent will be followed more closely 
in the future. 


JWL:mcs 
(3) 


*7 - ^ 33 







FD-ae? (Rov. 4-5-63) 
^ OnOMAl lOtM NO< 10 
MAY U4} IDIIIOH 
CSA 0|N, fiO, 77 
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UNITED STATES GOVERNMENT 

Memorandum 


TO : Director, FBI 


DATE: 11/5/65 



from^^SAC, Milwaukee 


i) 


SUBJECT; J. WALLACR^LA PRADE, ASAC 


(Employee's present payroll name) 

MILWAUKEE DIVISION 

(Divis ionl 

PAYROLL NAME (List as desired on payroll) 

J. WALLACE LA PRADE 



ADDRESS AND PHONE CHANGE - 


Present phone number (city) 

374-4044 Milwauke 

e, Wis. 

1 1 FD-310 enclosed 

Local address (Number Street City State) 


NOTE (The following must bo executed in reporting BIRTHS or CHANGES IN MARITAL STATUS.) 


Has spouse ever been an employee of the Bureau or on applicant for Bureau employment? 
1. Q No_2. f I Yes r~\ Present i | Former f [ Applicant 


MARITAL STATUS 


jMocried to - Show full (maiden) name of spouse 


Date and place of marriage 


Data re spouse 


Birth date 


Birthplace 


Legal Residence 


Occupation 


[office indices re spouse and relatives (use Addendum, if necessary) 
Credit and arrest records re spouse (use Addendum, if necessary) 
FD-292 enclosed 1. Q Yes 2. Q No Date it will be submitted 

FD-310 enclosed 1. \ \ Yee 2. [ j No Date it will be submitted 


Name, address, and telephone number of person to be notified in case of emergency 



BIRTHS 


Girl named 


Boy^named 


■ -.1 ^ ^ u 








fr 


Bom on 


Birthplace ' 



















F B I 


j' 



Date: November 30, 1966 


Transmit the following in 
Via AIRTEL 


{Typ^ in plaintext qt code) 

AIR MAIL 


(Priority) 


\ 

.L. 


{)1 


\ 

\ 


TO : 
FROM: 


DIRECTOR, FBI 


ATTN. CRIME RECORDS DIVISION 


SAC, MILWAUIOIE <80-1-8713) 



SPEECH MATTERS 
MILWAUKEE DIVISION 

Re Milwaukee Airtel to Bureau 11-23-65, concerning a speech to be 
given by ASAC J, Wallac^LaPrade before the Forum on Public 
Affairs at Wisconsin State University, Platteville, Wis., on 
12-8-65. 

Enclosed are original and two copies of the manuscript of 
remarks to be made. 

Mr. HARVEY D, MILLER, head of the Political Science Department 
at the university, has requested that a copy of the remarks to be 
made be supplied to him at the earliest convenience. Accordingly, 
UACB, copies of the enclosure will be mailed to Mr. MILLER on 

■mrsiss. REC-W H V 

■7 

3 - Bureau (Air Mail) (Enc.^p^'^ 

1 - Milwaukee (80-1-8713) 

JWL;mcs 

___ r I 









if'11 

I 


•dC' S Vi 


c «? 1965 





J_i, rA —? 








Approved: 


Sent*_ 


.M Per 


Special Agent in Charge 









Remarks of J, Wallace LaPrade, 

Assistant Special Agent in Charge, 

Federal Bureau of Investigation, 

, before the Forum on Public Affairs, 

Wisconsin State University, 

Platteyille, Wis., December 8, 1965 

CRItlE AND DELINQUENCY IN AMERICA 
America is being threatened by an atrocious crime problem 
which continues to increase. There are streets and parks of cities 
• which are jungles of fear, and residents do not dare walk alone 
at night. Citizens of some communities ignore and refuse to 
render any assistance to victims of beatings, robbery and sex crimes. 
Civil disobedience, the acts of young hoodlums, probationary sentences 
and early release on parole are all factors which must be considered 
in this increase of crime. 

In this land of the free, consisting of in excess of 190 
million citizens, we strive for justice for all. The violators 
must receive just punishment if the innocent victims of crime are 
to enjoy any degree* of justice, in our society* 

More than 2,600,000 serious crimes were reported by police 
departments during 1964, This is a rise of 13% over 1963, Since 
1958, crime has increased six times faster than our population 
grov/th. Nationally, there were 14, serious offenses per 1,000 
inhabitants in 1964, This is an 11% rise in rate over 1963, 

Crimes in suburban areas have the sharpest trend, being up .17%, 


ENCLOSURg 




Many would like to believe this increase is not real, and 
such individuals have attempted to alter this picture by meaningless 
analysis and explanations. It would be wonderful to eliminate the 
problem in such a manner, but unfortunately this is not possible, 
and these figures are based on fact and facts which must be 
confronted with determination to find solutions, as opposed to 
fantasy. 


To illustrate further, here is what happens in our beloved 
land as time ticks away: There are 5 serious crimes each minute; 
a murder, forcible rape or assault to kill every 2^ minutes; a 
murder every hour; a forcible rape every 26 minutes; an aggravated 
assault every 3 minutes; a robbery every 5 minutes; a burglary 
every 28 seconds; a larceny every 45 seconds; an automobile stolen 
each minute. These crimes are occurring 24 hours a day — even 
as you sleep. 

This is what happens in a nation founded on religious 
convictions of the people, a nation which has progressed technologi¬ 
cally, economically and in practically every other area, to heights 
which startle the imagination. Certainly the genius of such 
accomplishments properly employed can find a v;ay to live with law 
and order prevailing. 





Who are the people arrested for the serious offenses I 
have mentioned? Young people comprised 48% of all police arrests 
last year. Arrests for persons under 18 rose 15%, while adult 
arrests Avere up 9%, In suburban communities, more than half of 
the total arrests comprised young people, compared to 38% in the 
rural areas. 

Nationally, males are arrested 8 times more often than 
females. The over-all arrest trend for females, however, shows a 
sharp rise of 20%. 

The crime statistics cited are based on crimes occurring 
in 1964, and were supplied by police departments throughout the 
United States. Current figures just released for the first 9 months 
of 1965, show crime increased 5% during this period. Violent crimes 
this year were led by forcible rape, with a 6% increasej murder 
and robbery each up 5%, and aggravated assault 2%. 

Many of our citizens have been captivated by the seditious 
slogan of "Civil Disobedience." Such acts cannot be accepted as 
normal behavior in our democratic society of free men. Every 
violator.' of every law can and usually does justify to himself 
his breaking of the law. If citizens are counseled and taught to 
disregard laws, we are surely inviting chaos. 








Look at what is being taught by some! Recently, a college 
professor reportedly urged a group of students at th® University 
of California to burn their draft cards, refuse to pay income 
taxes and, if necessary, go to jail for their actions* interesting 
paradox, I submit, is that the freedom the draft-card-burning 
students are demanding exists only because loyal, selfless Americans 
died for such freedom, 

FBI Director J, Edgar Hoover recently expressed"concern 
that national leaders are doing the civil rights movement a great 
disservice by suggesting that citizens need only obey the laws with 
which they agree. He pointed out that such an attitude breeds 
disrespect for the law and even civil disorder and rioting. The 
citizen, he pointed out, has no latitude as to what la^ he must 
obey, and if he feels a law is wrong or unjust, he has recourse 
to established constitutional procedures to have it changed through 
his legally elected representatives. 

Individuals, leaders and anyone promoting or condoning 
acts of violating laws under the guise of freedom^ are furthering a 
society which seeks license —- not freedom. 

The attitude young hoodlums are being encouraged to develop, 
which is ”I can get away with anything — I am a juvenile!” is 
obviously most dangerous and one with which our society must be 
concerned, A youth of lawlessness is hard put to develop into an 
adult who is law abiding. 


- 4 - 





The basic elements of right and wrong, as well as the 
discipline to obey and respect laws, are seldom acquired accidentally, 
but are more usually acquired by concerted effort on the part of 
parents and other adult leaders in a community. Juvenile acts 
overlooked and permitted to go unpunished result in contempt for 
an orderly society* Youthful criminal actions can" be a deterrent 
in adult life to obtaining positions of responsibility and trust 
in both private industry and government. The non-disciplined 
individual who insists on doing just as he pleases, does so at 
the expense of those around him. 

Think if you will, also, of how many criminals get out 
of prison and immediately launch into another spree of crime — 
usually with succeeding crimes committed becoming more serious. 

The FBI recently completed an examination of the records 
of nearly 93,000 criminals who were arrested in 1963 and 1964. 

This disclosed that 76% — more than 3/4 — had been arrested on 
at least one previous occasion. Over half had received lenient 
treatment, including parole, probation and suspended sentences 
at some point in their criminal careers — and these criminals 
averaged more than three arrests After their first offense was 
committed, , 






9 


Fortyone years ago, an eKperienced attorney and Jurist 
in Nev/ York issued the strong warning, ”It is not the criminals, 
actual or potential, that need a neurophatic hospital. It is the 
people who slobber over them in an effort to find excuses for their 
crimes. The demand of the hour in America, above all other countries, 
is for Jurors with conscience. Judges with courage and prisons 
^vhich are neither country clubs nor health resorts,*' 

The complacency of individual citizens and their insistence 
on not becoming involved presents a serious threat to law enforcement's 
efforts in coping with crime. There have been a number of instances 
highlighted in the news media where an individual was being attacked — 
some of whom were murdered — and citizens, recognizing what was 
occurring, turned their backs to the helpless victims, 

Numerous scientific developments have made possible great 
achievements in scientific crime detection, and have assisted greatly 
law enforcement. The fact, however, still remains that in our system 
of Justice, the Jury and Judge weigh facts of individuals, and citizens 
in a free society must assume a responsible position in cooperating 
with law enforcement. The law enforcement officer cannot do his 
Job effectively, except the citizenry cooperate. 

Recently, the President signed the Lav; Enforcement Assistance 
Act, which is a bill designed to help strengthen the delicate 
machinery of Justice in this country. The President has also 
appointed a special commission on law enforcement and the administration 
of Justice to look into and seek answers for the problems of crime 
control. _ R _ 







# 

I submit to you that the law-abiding citizens of our country 
deserve the protection necessary to assure they \yill not suffer at 
the hands of vicious violators. 

It is understandable that law-abiding citizens should become 
alarmed over the crime conditions in our country, because whether 
they are a direct victim of a criminal act or not, they still suffer 
the consequences. We all pay the price of crime. Crime is estimated 
to have cost $27 billion dollars last year. This is an amount 
approximating 1/4 of our national budget. It is $143,00 per person 
per year, or $574,00 per family, or $429,00 for each taxpayer. 

The citizen who turns his back and tries to escape being involved, 
still is affected. 

The president of a college in another state, and a personal 
acquaintance, in,addressing the freshman class this fall pointed 
out to them that they were in college to develop capabilities to 
manage the country, and in the learning process,'"'do^ot occupy 
positions of managers of affairs. 

The college student can play a vital role in this nation*s 

system of justice, law and order. To do this, he must be a lav/~abiding 

% 

citizen at the college level. He should be concerned, become 
informed, and always remember that with freedom, there is responsibility. 


7 





November 2, 1965 
PERSONAL 


Mr. J. Wallace La3E^ade 
Federal Bureau of Investigation 
Milwaukee, Wisconsin 


Dear Mr. LaPrade; 


It has been determined that you have not properly dischar^i ^ 
your supervisory responsibilities in connection with the administrative ^ 
handling of certain Security Informant cases. Although similar shori«^ m 
comings were brought to your attention at the time of the last infection 
of the Milwaukee Division, you apparently have not taken the necessary 
steps to correct this situation. The e^lanation you fui’nlshed concern¬ 
ing tMs matter is not acceptable, ^ 

Accordingly, in the future you will be ejected to handle your 
responsibilities in a more competent manner so that there will be no further 
occasion to criticize you for a similar dereliction. 


4,^ 


Tolson - 1 
Beimont 
Mohr - 

Det.coch _ 

Cospct- 

CciiuhaR _ 
Conrcd 

Felt:_ 

Oole 

Hosen . 

Sullivon 

Tovol- 

Trottet- 

Tele. Room, 
Holmes _ 


MAILEP 3 

NOV 2 1965 

COMM-FB! 


Very truly yours, 

J. Edgar Hoover 
John Edgar Hoover 
Director 


1 - SAC, Milwaukee (Personal Attention) 



f{^ 


v^- 


1 - SOG Milwaukee Division Personnel File 

Based on SAC, Milwaukee letter to Director, 10/1^4/65; EGty^mcs :.Mth 
Addendum of Domestic hiteUigence Division, 10/27/65,*^ MJEiMd'. **' 


.:pedM 

/ ^ 






MAIL ROOM I 


TELETYPE UNIT! 








t # 

'J 

IVJ^rch 18, 1966 
PBHSONAIi 

Mr. J. Wallace^^aPrade 
Federal Bureau of Ihvest^Uon 
Milwaukee^ V/lsconsin 


Dear Mr. LaPrade: 


You directed a confidential operation 
of much value to the Bureau to the securl^ field 
in an enemplary manner and I want you to know 
of my appreciation. 


I am aware of the difficulties encoun¬ 
tered to this matter which were overcome with 
-eKcellent judgment and discretion. The splendid 
results achieved clearly indicate your careful 
planning, close coordination and expert handling. 
It is a pleasure to commend you for your fine 
leadership. 

Sincerely yours, 

X ^Idgar Hoover 


1 - 

Re 



(Personal Attention) 


1 - Miss Usilton (Sent Direct) 

gg>.j50 


ipJ/ ’ 





67-430338 ; . ’ 

Based on Milwaukee letter 3/10/66 and addenda Domestic Intelligence 
Division 3/15/66 and Administrative Division 3/17/66 re: Recommenda¬ 
tion for Letters of Commendation, Milwaukee Office Personnel. 










^3-!0 (R«v. 8-10-6S) 



SAC, 


Director, EBI 

IN-SEFVIOE AMD/OR CONFERENCES 




rcfetsaijy 18, 1^66 


* ^ tEHJ hereby instructed, to report to Seat of Government 

for _commencing I^SVCribCT 21, 1966 

[ I You should instruct_ Special Agent(s) to report 

to Seat of Government, Room, 5240, at 9^30 A. M. Monday,_ 

for attendance at an In-Service Training Course for a period of twelve 
days. You should not schedule Agents on probation, limited duty, or 
those recommended for specialized training. 

You should instruct the following Agent(s) to report to 
Seat of Government, Room 524o, at 9:30 A. M. Monday, riarclit 28> 19CC. 
for attendance at an In-Service Training Course for a period of twelve 
days: 


ABAC «l* IVallaco ta5*radc 


CC-u-'fCsP 2chool 



Confirm attendance. 


XobOft 


ff^ There are enclosed statements with respect to the In-Service 
Training Course which you should furnish to the Special Agent(s). 



Casper 
Mr. Hereford 

Personnel file 
Personnel file 


AIL ROOM 


a TELETYPE UNItCZI 


of Paul H. Fields, Jr. 






'^-253 (Sev. 5-27.64) 




UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 


In R^fy, Pleate Refer to 

Fiiem. 

Director 

Federal Bureau of lavestigotlon 
Urilted States Department of Justice 
Woshlnqton, D> C* 20535 


For Inclusion in the fund to bo paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed Jo this fund and who dies from any cause except self-destiucilon while employed as a Special Agent, I am for¬ 
warding herewith (by Chock - Mono/ Order) the sum of 510, payable to S.A.I.F., to be included in said fund. Payment will be 
made for death by self-destruction after the Agent has been a member of the fund for a continuous period of two years, it Is 
understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which 1 understand 
is to be administered In the following manner* 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director In pertinent matters. 
The Assistant Director of the Administrative Division of the F6I shall receive all contributions and account for same to the 
Director, Upon the death of any Special Agent who is a member of said fund the appointed committee wJH consider the case 
and submit a recommendation, to the Director as to its conclusions. Appropriate Instructions wiU then be issued to the Assist¬ 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of 510,000, The liability 
of the fund shall not under any circumstances exceed the amount of monies In the fund at the time any liability shall occur. 


EXECUTE m DUPUCATE AND SUBMIT BOTH COPIES TO THE BUREAU 

Official Bureau Name (please type or print) [Date 


I Office of Assignment (or SOG Division) 


SA J, WALLACE LA PRADE _ 12-23-65 | 

The following pereoa is designated aa my beneficiary for Special Agents Insurance Fuad: 
Name (primary beneficiary; use given first name if female) 


Milwaukee Office 


Relationship 


Address 

5849 No,. Witte Lane. Glendale, ffis. 

Name (contingent bcnenciaiy, if desired; use given first name if female) 

__ None _ 

Addrass 


Relationship 


Do you desire to designate the above-Hste<b'beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas, S* Ross Fund as well? tXT) Ves rn No If not, the entire following portion must be executed. 

The following person is designated as my beneficiary under the Chas, S, Ross Fund providing S1500 death benefit to 
beneficiary of agents killed in the line of duty, other then travel accidents. 


Name (primary beneficiaryj use given first name if female) 


.[ Relationship 


Address 


Name (contingent beneficiary, if desired; us© given first name if female) 


Relationship 


Address 


Very truly yours. 


Paymc-ir-..-d , 
Special Agerjiw ' 

Vi/ JW\ 

5 » 


speciaugent J. Wallace LaPrade 






/ 








3 - 22-66 4 


URGENT 


■% 


A 


TO SAC MRiWAUKEE 


FROM DIRECTOR FBI 


ASAC J. W. LAPRADE 


PERSONAL ATTENTION 


IN-SERVICE 

ADVISE ASAC J, W. LAPRADE THAT HI S IN-SERVICE 
TRAINING (CRIME ON GOVERNMENT RESERVATION - THEFT OF ' 
GOVERNMENT PROPERTY SCHOOL) SCHEDULED FOR MARCH t 

TWENTY-EIGHT NEXT IS HEREBY CANCELED. HE SHOULD REPORT 
FOR CRIMINAL IN-SERVICE COMMENCING JUNE TWENTY-SEVEN 


NEXT. CONFIRM ATTENDANCE BY RETURN MAIL ATTENTION 


MOVEMENT UNIT. fQ)£RAi cl'i-cau of iN^snGSTios 

s. c^^RiME?n- 1 ? jasncE l 


EWW:m^( 5 ) 


oJtmi. OF iN«SneATlOH 

IK S. CEp.iRiMErn’ CF jasncET . 

COI^.MJNICATIONS SEOTJ 
' '.RSSIM 

TBLEr)/pE ^ t V 




1 - Mr. Hereford 
■1 - Movement ■ 


ToUon 

DeLooch 

Mohi --- T 
Wick . ... M, 
Casper 
Ca!ichan 
Conrad — 

FeH_ 

Gale. 

Rosen - 
^uUlvon 

Tovel-- 

Trottei M—^ 
TeU* Pooa . 
Holaes ' 


Based on Callahan to Mohr memo 3-21-66 EWWtmah 


If contact missed send by plain text teletype 


IKlTiSLED 

DlRECTCirS CfFICE 


MAIL ROOM □ TELETYPE UNIT O 










FBI MILtfAUK 

FBI WASH DC 

228PM URGENT 3*22*66 SXC 
TO MILWAUKEE -•-PERSONAL ATTENTION—™ 

FROM DIRECTOR IP 

ASAC J, »'• tAPRADE IN-SERVICE* 

ADVISE ASACJ* W; LAPRA0E THAT HIS IN-SERVICE 
TRAINING (CRIME ON GOVERNMENT RESERVATION - THEFT OF 
GOVERNMENT PROPERTY SCHOOL) SCHEDULED FOR MARCH 
TWENTY-EIGHT NEXT IS HEREBY CANCELED* HE SHOULD REPORT 
FOR CIMINAL IN-SERVICE COMMENCING JUNE TWENTY-SEVEN 
NEXT. CONFIRM ATTENDANCE BY RETURN MAIL ATTENTION 
MOVEMENT UNIT. 

END 

CORR LINE 35 WRD 2 SHD BE CRIMINAL 
END 



“MMUNIMrmis'sS 

■‘■R 221966. 

“rELeryp 






Standard Form 88 
(Rev. June 195(5) 
Bureau of the Budget 
Circular.A-32 (Rev.) 






REPORT OF MEDICAL EXAMINA 


4 ^ 


1 A. 


88-105 

OIOS* Z00*7002 


J. LAST NAME—FIRST NAME—MIDDLE NAME 

V\a' PBADeI J.> Wallace 

2. GRADE AND COMPONENT OR POSITION 

.._FBI_S_pecial Aeent. 

3. IDENTIFICATION NO. 

4^0ME address ttrcet or RFJ), cUv or tovsiXf zont and State) ^ 

5849 N. Witte Lane 

_Glendale, Wise._ 

5. PURPOSE OF EXAMINATION 

_Annual_ 

€. DATE OF examination 

18 MarclLl966_ 

7. SEX 

1 8, race I 

9. TOTAL YEARS GOVERNMENT SERVICE 

10. AGENCY 

1 11; ORGANIZATION UNIT 


Male 

_c. 

auci _ 

MlLrrARY \ jCtVJUAN 


LMilwaukG^^ Office_ 

12. DATE OF birth 

13. PLACE OF BIRTH 

14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 


‘26 

Franklin Countv. Va. 




15. examining’FAC tUTY OR examiner, AND ADDRESS 

U.S. Naval Hosnita 1. Great Lakes. Illinois 

IS. OTHER INFORMATION 


17. RATING OR SPeClAlTY 


TEWE IN THIS CAPACITY (T<4ai} 


LAST SIX MONTHS 



45. URINALYSIS; A. SPECIFIC GRAVITY 

021 


r 46, CHEST X-RAY {Platttdatt, film numher and result) 

USNHjfia, Great Lakes, Ill. i?6419-66 

PA & lAT CHEST: Negative 18 March 66 

B. ALBUMIN negative 

D. MICROSCOPIC 

Negative 

c. SUGAR negative 

47. SEROLOGY (Speci/v tezt used and rtsvit) 

41 EkG 

49. BLOOD TYPE AND RH 

SO. OTHCmESTS ’ ’ 



FACTOR 

* 

VDRL: Non reactive 

WNL 

NA 

WBC: 9,800 HOT: 47 HGB: 15.5 


198 ' 





HlkmiMlHU AND OTHER FINDINGS 







54. COLOR tYES 

$5. BUILD: 

1S(. TEMPERATURE 

WaSBSm 

HSIHi 


Brown 

D SLENDER S MEDIUM □ HEAVY Q OBESE 

j HNL 


57. 


BLOOD {Atm ct hf^rt Iml} 


55. 


PULSt XArm ct h <ift 2tc<J) 


A. 

SYS. l40 1 

1 

1 SYS. 

imi 

SYS. 

A. SITTING 

B[ AFTER EXERCISE 

C/2MIN:‘AmR 

D/RECUMBEKT 

E. AFTER STANDING 

3 Mm. 

SITTikG 

DIAS. (50 

RECUM. 

1 SENT 

QQmip 

EuuZQua 

BIAS. 

78 





5S. 

distant vision 


€0, 


REfRACnOH 


Si. 


NEAR VISION 


RIGHT 20/ 20 

CORR. TO »/ 

BY 


S. 


OX 1 

J1 

CORR. TO 

BY 

iirT»/,20 

CORR. TO 20/ 

BY 


s. 

OX 1 

J1 

CORR, TO 

BY 


W. HETEROPHORIA iSptd/j/ dhtana) 
ES* £X^ 


K H. 


l-K. 


PRISM DIV. 


PRISM CONV. 
CT 


PC. 


ST. ACCOMMODATION 

61. COLOR VISION uitd end rau2i) 

Failed H-R-R Plates 

65. DEPTH PERCEPTION 
{Ttti uf<d end KCfi) 

UNCORRECTED 

RIGHT left 

CORRECTED 

€$. field or VISION 

67. NIGHT VISION {T<4t u:<d end icen) 

«. RED LENS TEST 

6^. INTRAOCULAR TENSION 


70.^ 

HEARING 


il963 ISO Staffid^ I 

72. PSYCHOLOGICAL AND PSYCHOMOTOR 
iTitt$iu<iend ttert) 

RIGHT WV 

/I5 SV 

*' /IS 


350 

tse 

500 

1000 

iO€i 

2000 

tQ^ 

3000 

4000 

<000 

<000 

»l9t 

LEFT WV 

/IS SV 

/IS 


m 

wm 


Kl 

num 

EX 

wnak 

25 


1 1 

tm 


1^ 

m 

ra 

1 201 

IRH 

15 



7S. NOTES (Cbnfl«t<^(0 AHD SIGNinCANT OR INTERVAL HISTORY 


< Uie addit ional ctti 2f ntttttity) 

7<ltsUMMARy Of PiFECtS AND DIAGNOSES iLU2 dk^nottt wUhUtm tlumUft) 

': #64. Failed H-R-R PlatesXX3.NCD. 
r* Passed Falant 
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StMi 


jttfiKlard Form 99 
<Rev,Au^ 1950) 
Burs A V or the Buuoet 
CmcULAR A>24 
$9-J02 


^REPORT OF MEDICAL HISTORY 

THIS mfORIIATtOK IS FOR OFfICUl USE ONLY ANO Will NOT BE RELEASED TO UHAOTHORIZEO PERSONS 


], USTMAHE—FIRST KAMe—MIODl£ NAME 

LA PRADE, J, WALLACE 

Z. GRADE AND COMPONENT OR POSITION 

Special Agent 

3. lOCNTinCATrON*NO. 

*. HOME AOS 

5849 ] 

^RESS ^trietOr RFD, ettp or town^ lonfond State) 

^o, Witte Lane, Glendale, Wis, 

5. PURPOSE OF E XAM IKATION 

Annual Physical 

6, DATE OF EXAMINATION 

3-18-66 

7. SEX 

M 

S, race $, TOTAL YRS, Goyr. SERVICE 

W ^»,v 1 

10. DEPARTMENT. AGCNCY.OR SERVICE t1. organization unit 

FBI Milwaukee 

ta. DATE OF &l RTK 13. PLACE OF BIRTH 

7-27“26 Franklin County,Va, 

14. NAME, REtATN»1SKlF. AND ADDRESS OF NEXT OF KIN 

15. EXAMlHiNC FACaiTT OR EXAMiHER, AND ADDRESS IS. OTHER WFORMATIOH 

USNH #13 


17. STATEMENT OF EXAMINEE'S PRESENT HEALTH IN OWN WORDS, (FoUoto desaipthn of puit hUtofVf if complaint citsU) 



aO, HAVE YOU EVER HAD OR HAVE YOU NOW (Plate (hu\ ct Uft Oftath ittm) 


YES 

NO 

(Chock cjich itom) 


NO 

(Check each Rem) 

YES 

HO 

(C/i»cR osch item) 

YES 

NO 

(Chock each Rem) 


X 

SCARLET FEVER. ERYSIPEUS 


X 

GOITER 


X- 

STUMOR- GROWTH. cVST. cJ^NCEf^ 


X 

"TRICK''OR LOCKED KNEE 

- 

X 

DIPHTHERIA 


X 

TUBERCULOSIS 


X: 

r ^ ^ j 3 o ^ ^ J * 

RUPTURE ^ 


X 

FOOT TROUBLE 


X 

RHEUMATIC FEVER 


X 

SOAAihG “ 

(NiaM 4to<aU} 


X 

-’. 'T-*—? 1 ^ 1 J 

APJ^HDICITIS . 


X 

NEURITIS 


X 

SWOLLEN OR PAINFUL JOINTS 


X 

ASTHMA > 


X' 

• WLES OR RECTAl blSE^CsE' ' ^ i 


X 

PARALYSIS (Inc, in/antiic) 

X 


MUMPS 


X 

SH^N^S OF BREATH 

i' 


'JREQUE^IT OR INFUL URINATION 


'X 

EKLEFSY OR FITS 

' .\.. 

X 


WHOOPING COUGH 


X 

PAIN OR PRESSURE IN CHEST" ' " 

► 

X 

KIDNEY STONE JOR^I^DIK URINE 

-A 

X 

XAR-TRAm.SEA. OR AIR SICKNESS 


X 

FREQUENT OR SEVERE HEADACHE 


X 

chronic cough 


X' 

SUGAR OR ALBUMIN IK URINE 


x 

FREQUENT TROUBLE SLEEPING 


X 

bl22W£$$ OR FAINTING SPELLS 


X 

PALPITATION OR POUNDING HEART 


X 

BOILS 



FREQUENT QR TERRIFYING NI6HTWRES 


X 

EYETROUELE 


X 

high or low blood pressure 


X 

VENEREAL DISEASE 


i 

DEPRESSION OR EXCESSIVE WORRY 


X 

tAR, NOSE OR THROAT TROUBLE 


X 

CRAMPS IN YOUR LEGS 


X 

RECENT GAIN OR LOSS OF WEIGHT 


J 

LOSS OF MEMORY OR AMNESIA 


X 

RUNNING EARS 


X 

frequent INDIGESTION 


X 

ARTHRITIS OR RHEUMATISM 



BED WETTING 


X 

i CHRONIC OR FREQUENT COLDS 


X 

STONACK. i W£R OR INTESTlhtAL IfiOUSlC 


X 

BONE-JOINT. OR OTHER DEFORMITY 



I NERVOUS TROUBLE OF ANY SORT 


X 

1 SEVERE TOOTH OR GUM TROUBLE 


X 

GAaBLAE>DCRTROUBU OR OAaSTONES 


X 

UMENESS 


jj 

[ ANY DRUG OR NARCOTIC HABIT 



[ SINUSITIS 


X 

JAUNDICE 


X 

LOSS OF ARM, LEG, FINGER. OR TOE 



I EXCESSIVE DRINKING HABIT 



j HAY FEVER 


X 

AKt RUCTION TO SO?U«, DRUG OR 
WOTCINE 


X 

PAUtfUL ORTRICK"SHOULDCR OR ElBOW 


' X 

[ HOMOSEXUAL TENDENCIES 

2U HAVE YOU EVER (Chock oach item} 

22. FTMAUS 9NLY? A- HAVE YOU EVER— B. COMIIETE THE FOLLOWING; 



WORN GLASSES 


X 

ATTEMPTED SUICIDE 



BEEN pregnant 


AGE AT ONSET OF MENSTRUATION 



WORN AN artificial EYE 


X 

BEEN A sleepwalker 



HAD A VAGINAL DISCHARGE 


INTERVAL between PERIODS 



WORN HEARING AIDS 


X 

LIVfD WITH ANYONE WHO HAD 
TUSERCUCO^S 



EON TREATED FOR A F£HAU WSORCtR 


DURATION OF PERIODS 



STUTTERED OR STAMMERED 


X 

COUGHED UP BLOOD 



HAD PAINFUL MENSTRUATION 


DATE OF LAST PERIOD 



WORN A BRACE OR BACK SUPPORT 


X 

BUO EXC£SsjvS.Y AtVeR INJURY Oft 
TOOTH EXTRACTION 



HAD IRREGULAR MENSTRUATION 

QUANTITY; Q«0«KAt. QtYCtWWC Q SCANTY 

23. HOW MANY JOBS HAVE YOU HAD IN THE 
PAST three YEARSr 

One 

24- WHAT IS THE LONGEST PERIOD YOU 
held any of these JOBSr 

MONTHS 15 years 

25. WHAT IS YOUR USUAU OCCUPATIOHI 

Investigator 

26. ARE YOU (Chock one) 

^ lufirtl KAfiDCP D Xtrr hanc<d 







CHECK CACH ITEM YES OR HO. EVERY ITEM CHECKED "YES*^ MUST 0€ FUILY EXPLAINED IN BU^NK SPACE ON RIGHT 


I 

■ 

■ 


27. HAVE YOU BEEN UNABLE TO KOLO A JOB BECAUSE OF: 
'A. SENSlTlVlTYTOCHEMtCALS.OUST.SUNLlGHT.ETC 


B. iNABtUTYTO PERFORM CERTAIN MOTIONS 


C. INABlLfTY TO ASSUME CERtXlN POSITIONS 


D. OTHER MEDICAL REASONS<//yc*, ^iVo reasons) 


28. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB^ 
STANCEt 


28. DID YOU HAVE DIFFJCULTY WITH SCHOOL STUDIES 
OR TEACHERS? Of give doUils} 


30. HAVE YOU EVER S EEN REFUSED E W PUOYM ENT BECAUSE 
OF YOUR HEALTH? ( Ifycs, 4 tate fcason and 
dot ads) _ 


3U HAVE YOU EVER BEEN DENIED UF£ INSURANCE? 
Of stato reason and £ivo details) 


32. HAVE YOU HAD. OR HAVE YOU BEEN ADVISED TO HAVE. 
ANY OPERATIONS? (// yes, (I^^scribs and ^jVe 
a^e "Which occur ted) 


33. HAVE YOU EVER BEEN A PATIENT icommitted or 
yotuntary) IN A MENTAL HOSPITAL OR SANATOR< 
specify whon,whete, why, arid 
name of Joclor, and complete address of 
hospital or c/m;c> 


34. HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREADY NOTED? {U specify 
when, where, and details) 


3S. have you CONSU LTED or been treated by CLI N ICS. 
PHYSICIANS. HEAURE. OR OTHER PRACTITIONERS 
WITHIN THE PAST 5 YEARS? Ol yes, iive com- 
ptete address of doctor, "hospital, c//n/c, 
and details) 


3S, Have YOU TREATED YOURSELfVoR ILLNESSES OTHER 
THAN MINOR COLDS? Of nrhich illnesses) 


37. HAVE YOU EVER BEEN REJECTED FOR MlLfTARY 
^SERVICE BECAUSE OF PHYSICAL MENTAL OR OTHER 
REASONSr Of y^^f date and reason for 
'jejectio^ 


38, have YOl^tvER been DISCHARGED FROM MILITARY 
r SERVICE BECAUSE or PHYSICAL MENTAL OR OTHER 
^ 'REASONS? Of give^'date, reason, and 
type of discharge: whether honorable, 
other than honorable, for unfitness or un¬ 
suitability) 


39, HAVE YOU EVER RECEIVED, IS THERE PENDING, HAVE 
. you APPLIED JOR, OR DO YOU INTEND TO APPLY FOR 
^ PENSION OR c6mp£HSATI 0N FOR EXISTING DlSABIL. 
ITY? Of yes, specify what kind, granted by 
whom, and what amount, when, why) 



• I CERTIFY THAT1 HAVE REVJEwtb T«ET6?i^^lNG INFORMATION SUPPLED BY ME AND THAT IT IS TRUE AND COMPtaE TO THE BEST OF MY KNOVaEOGE. ___ 

r ALfTHORUt ANY OF THE DQCTORS.. HOSPITALS. ORCUNICS MENTIONED ADDVEfTO FURNISH TKE^GOVERNMENT A COMPLETE TRANSCRIPT OP MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPLICATION F6ft THIS EMPLOY MENTOR‘SERVICE^' - ' ^ /\_^ 


TYPED OR PRINTED HAME OF SIGHATU 



■ J. WALLACE LA PRADE 


40. PHYSICIANS SUMMARY AND ELABORATION OF ALL PERTINENT DATA iPhyskicn shell pOsUirt atisvctn IN \itms tOthTtsZ&) 





fWMBCROFAnACHEO 

SHEETS 


A as. GOVERNMENT rRlNTIKC OFFICE; L9S9 O - 
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Attachment to Stondord Form 88, Report of Medicol Examination 
For Information and Guidance of Medical Examiner - 


Name of Examinee_ LA^l^RAPE _ ^^ ___ WALLACE 

(Type or print) , Lost First Middle 

The following portions of the attached examination report form need not^be completed: 


2 , 

H 

68 

3 

17 

'69 

4 

62 

72 

9 

65 

76 

n 

67 



46, Is necessary unless facilities for affording same are not readily available. 

48, Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same ore not readily available* 

71. Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents. Applicants for the Special Agent position will not be 
accepted if the hearing loss exceeds a 15 decibel average in either ear in the conver* 
sational speech range {500, 1000, 2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Erhployees: 

The medical examiner should answer the following question: 

Examinee ^lis not qualified for strenuous physical exertion. 


To be.Answered in the Case of All Male Employees end Male Appliconts: 


1* Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 

No CJ Yes If "yes" please specify defects. -- - _____ 


2. Does examinee have any defects prohibiting safe operation of motor vehicles? 
P No □ Yes If "yes" please specify defects* ^ -- 


3. For safe driving of motor vehicles, Cfvil Service Commission requires distant vision must 
test at least 20/40 in one eye and 20/100 the other> corrected or unc orrect ed. Should 
examinee wear corrective glasses while operating a motor vehicle? □Ves SNo 
I f recommendation is based on a factor other than above standard, indicate basis _ 


^ 7 - 




figfi'S-A3HiH.DI¥. 

FBI 

Desirable Weight Ranges for Males 


Height 

Small Frame 


Large Frame 

5' 4" 

117-125 

123 - 135 

131 - 148 

5'5" 

120 - 129 

126 - 139 

134 - 152 

5' 6" 

124 - 133 

130 - 143 

138 - 157 

5' 7" 

128 - 137 

134 - 148 

143 - 162 

5'8" 

132- 141 

138 - 152 

147 - 166 


136 - 146 

142 - 156 

151 - 170 

5' 10" 

140 - 150 

146 - 161 

155 - 175 

5' 11" 

144 - 154 

150 - 166 

160 - 180 

6' 

148 - 158 

154 - 171 

164 - 185 

6'1" 

152 - 163 

158 - 176 

169 - 190 

6' 2" 

156 - 167 

* 

163- 181 

174 - 195 

6' 3" 

160 - 171 

168 - 186 

. .• 178 - 200 

6'4" 

169 - 180 

178 - 196 

188 - 210 

6'5" 

174 - 185 

182 - 202 

! 192-216 


4- Examinee's frame is □ small l^^edium large 

5. Considering above weight table, the examinee's frame, and other individual physical characteristics, 

I consider his present weight Jill Satisfactory [ZilExcessive d Deficient 

6. Under proper medical supervision, examinee should □ lose_pounds 

(dgain_pounds 

Remarks: . .. 



18 March 1966 





(Date) 


































































FD-18S (Rev. 8-16-63) 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 




Name of Employee: 


Where Assigned: 


J. WALLACHlIlA PRADE 


Milmukee 

(Division) 


(Sectiont Unit) 


Official Position Title and Grade: 


Assistant Special Agent in Charge GS-14 


Rating Period: from 


4/1/65 


3/31/66 


ADJECTIVE RATING: 


Excellent _ ' 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


Employee’s 

Initials 



TYPE OF REPORT 


Official 

Annual 


ri Administrative 

Q 60-Day ‘ ' 

f 1 90-Day 
( 1 Transfer 

a Separation from Service 
1 f Special 


1 




















t 


0 


FD-jaSa (Rev. U-Zl-SA) 


Nome of EmpToyoo 


j 


PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Perfonnance Hating.FormJ^o^, FD-185} ^ 

Assistant Special 

WALLACE LA PRADE _Ti„„ Agent in Charge GS-14 

_ ___ Roting Poriod; from to -- ■ 

RATING GUIDE AND CHECK-LIST 


3/31/66 


Koto: 
—±. 


Only those items having pertinent hearing on employee's performance should be rated, 
compared, 

RATE ITEMS AS FOLLOWS: 

Outstanding (exceeding excellent and deserving of special commendation). 

Excettont. 

Soilsfoctory (good Or very good). 

Unsatisfactory* 

No opportunity to appraise performance during rating period. 


cmpfoyecs in same salary grade should be 


Guido for dotormining od[octIvD rating: 

1. “OutsUnding" adjective rating roqniros (A) that all elements bo + and <B) that ggclj aijd everv rated element be factually justified by 
narrative details, including reasons for considering^ each worthy of Si>eciat Commendation and be attached to FD-135a* 

2. ''Excellent," “Satisfactory" or “Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however^ for an employee to bo rated “Excellent" he must not be rated im satis factory on 
any performance evaluation factors on the rating guide and chcck-Hst and must be rated “Excellent" or “Outstanding" on the majority of 
such rating factors. Good judgment must be exorcised to insure that adjective rating is reasonabto in the light of elements rated. 

A- Aav element rated “Unsatisfactory" must bo supported by narrative comments. 

B. An official rating of “Unsatisfactory" must be supported in writing stating <1) wherein the performance is unsatisfactory, (2) the facts 
of the <90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FLLlSSa. 



( 1 ) 

( 2 ) 

( 3 ) 



(4) 

( 5 ) 

(6) 
(7) 

(8> 

( 9 ) 

( 10 ) 

(ID 

( 12 ) 


M. _ (14) 


^ ( 15 ) 


Personal appearance. 

Personality and effectiveness of his personal contacts. 
Attitude (including dependability, cooperativenesSt 
loyalty, enthusiasm, amenability and willingness to 
equitably share work load). 

Physical fitness {including health, energy, stamina). 
Resourcefulness and ingenuity. 

Forcefutness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at 
proper conclusions, ability to define objectives. 
Initiative and the taking of appropriate action on own 
responsibility* 

Planning ability and its application to the work* 
Accuracy and attention to pertinent detail* 

Industry, including energetic, consistent application to 
duties* 

Productivity, including amount of acceptable work 
produced and rate of progress on or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
employee's control* 

Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and “know how" 
of application. 

Investigative ability and results: 

T Internal security cases 

_(h> Criminal or general investigative cases 

__i^_(c> Fugitive cases 
. (fU Applicant cases 
O Accounting cases 

Physical surveillance ability* 




4- 


(16) Firearms ability. 

(17) Development of informants and sources of 
information, 

(18) Re^rting ability: 

(a) Investigative reports 

Summary reports 
Memos, lettofs, wires , 

(Consider: .^conc^ejiess; iri_clarity; 
^^organization; ^jtthoroughness; 
ijaccuracy; Jlladcquacy and pertinency 
of leads; ^ji^administrative detail.) 

<19) performance as a witness. 

<20) Ei^utjve ability; 

— JT". (h) Leadership 

Ability to handle personnel 
Planning 
Making decisions 
Assignment of work 
*(f) TVaining subordinates 
.(g) Devising procedures 
,(h) Emotional stability 
(i ) Promoting high'morale 
.(]) Getting results 
<21) A^ity on raids and dangerous assignments; 




(22) 

(23) 

( 24 ) 



,(a) As leader 
_{b) As participant 


Organizational interest, such as making of sug¬ 
gestions for improvement. 

Ability to work under pressure, 

My^ejlaneous* Specify and rate; 


Diefation ability . 


A* Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.): --- - - - - 

_ Assistant Special Agent in Charge _ 

B* Specify employee's most noteworthy special talents (such as investigator, desk man, research* instructor, speaker); 

_ Desk man ,__sp_e_aker j admini^jbca_t_Qg _ 

C. (l) Is employco available for general assignment wherever needs of service require? ._y,^5(lf answer is not “yos," explain in narrative 

comments.) _ ^ V0S, < « » » - - 

(2) Is employee available for special assignment wherever needs of service require? ^ (If answer is not yes, explain in narrative 
comments,) 

D, 1, Has employee had an abnormal sick leave record during rating period? ^ Has employee used mote sick leave {including annual 

leave or LViOP for illnesB) during rating period than the amount of sick leave earned during such period? J10_(If answer to either 
question is “yes," explain in narrativo comments.) 

E* Is employee qualified to‘operate a motor vehicle incidental to his official duties? Yes V \ No 

If answer is “yes," personnel fjJlq^raust reflect the following: (a) Has valid State otlocal operator’s license for type vehicle he is to use. 
(b) Is physically fit to drive* (c) Past safe -driving record OK or has passed Bureau road test. / 


ADJECTIVE RATING! 


Excellent- 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


EMPLOYEE'S INITIALS 









ISriaSc (Rev. 2 -12-65) 



NARRATIVE COMMENTS 




1. PERSONAL APPEARANCE AND PERSONALITY ; 

ASAC J, MLIiACE LA PRADE dresses conservatively and in good, business-like 
taste, and makes an outstanding personal appearance. He is articulate, 
exhibits an energetic attitude, is poised and makes a fine Bureau 
representative. 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS; 

He is capable of participation in any raid or dangerous assignment and has 
done so in a leadership capacity during the rating period. There is no 
hesitation in utilizing him in this capacity. 


3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
” PERPORMANCR: ANO SIGK LEAVE TNPORMATtON : 

He has no physical limitations affecting his performance, and is 
completely available for any special or general assignment. 


4. TYPE OF GASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE- 
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
SUPERVISION REQUIRED: 

ASAC LA PRADE has functioned as Assistant Special Agent in Charge during 
the entire rating period. He has under his supervision investigative 
matters including security, applicant and general criminal cases. He is 
very experienced in supervisory and administrative responsibilities, and 
handles direction of all aspects of his desk in a most effective manner. 
He accepts responsibility in a cooperative, enthusiastic fashion, 'works 
well with employees of the office, and officials in the area, and has 
the respect bf his subordinates. He is an accomplished public speaker, 
has made numerous personal appearances during the rating period, and many 
commendatory remarks have been received concerning his performance in 
this field. His relationships with news media have been smooth and 
productive, and he has obtained invaluable experience in this regard. 

He has functioned as head of the office on many occasions in absence 
of the SAC, and has done a most effective Job. He uniformly uses 
good Judgment, resourcefulness and follows policy matters tenaciously 
to insure completion of any assigned projects. He has done an 
exceptionally fine Job in supervising and emphasizing applicant matters 
in order to insure a highly productive record in this vital aspect of 
office operations. He is fully competent to handle complex and delicate 
investigative or administrative matters with assurance that such will be 
carried out professionally and competently, lELs work requires little 
direction or supervision. Based on the period during which 1 have 
observed his work, I consider him to be in the high level of excellent 
as regards his over-all performance. 








% 


% 


Bulet 


Mr, 


5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED : 

Bulet 3-18-66 commended Mr. LA PRADE for careful planning and expert 
handling of a valuable confidential operation in the security field. 
3_31_66 commended the SAC and personnel of this office for excellent 
accomplishments in the recruiting of clerical employees during 1966, 

^ UNSATISF^aTolt^^MS^ ”^^^ 

(List items taken into consideration on rating guide and check list.) (attached 

Bulet 11-2-65 censured Mr. LA PRADE for failure to properly discharge 
supervisory responsibilities concerning the handling of certain security 
informant cases, which had been brought to his attention during the 
previous office Inspection, Item #9 on the rating guide considered. 


7. PARTICIPATION IN INFORMANT PROGRAMS : 

Mr, LA PRADE handles the security informant program and racial informants 
on his desk. He has very competently carried out his responsibilities 
in regard to these important areas of office and Bureau operation. 

8. TESTIFYING EXPERIENCE AND ABILITY: 

He has had no occasion to testify during the rating period, but has 
previously done so and is considered a competent Government witness. 


9. ACCOUNTING INFORMATION; 

N/A 


10. POLICE INSTRUCTION: 
N/A 


11. RESIDENT AGENTS: 
N/A 


y Initials 


-2- 




5 , 


NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED; (contM) 


commendation, Bulet 3-4-66 expressed the Bureau’s appreciation for 
contributions of this office to the special agent language training 
program of the Bureau, in which activity Mr. lA PRADE participated 
effectively. The Director on 9-2-65 acknowledged a letter from 
a chief of police commending Mr. LA. PRA.DE and other agents for 
excellent work in retrieving unharmed a young boy who had been 
abducted. 




y ^ » )h 



12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: 

N/A 

13, FOREIGN LANGUACE ABILITY: 

N/A 


Language in svhich pioficient_—-- 

Completed language school Q D No 

Eluent in_language to extent Agent can handle typical investigative 

problems as follows: (1) Conversation form Q Yes n No 

(2) Written form Q O No 

Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 

Language Read Write Speak Understand 


Frequency_^ _language ability used during rating period: 

Frequency of use of_language ability anticipated during ensuing year: 


14. ADMINISTRATIVE ADVANCEMENT: 


(a) Agent is interested in administrative advancement. Yes Q No 

(b) Agent is completely available for administrative advancement. Q No 

<c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 
personality and appearance. Yes □ No 

(d> If answer to (c) is “Yes,” Agent’s qualifications are considered 
i 1 very good [3 excellent Q outstanding 

(e) If answer to (c) is “No,” is Agent considered to have potential 
for future administrative advancement? (If applicable, 

explanatory comments required,) Q Yes Q No 

Mr. LA PRADE has had considerable and valuable experience as Assistant 
Special Agent in Charge in Milwaukee. Based on’ his performance as noted 
in his file and as observed by me since my assignment to Mil'watdcee in 
December, 1965, I feel he is definitely qualified for further 
administrative advancement and entirely capable of assuming additional 
responsibilities as an inspector at Seat of Government. 



- 3 - 




Name: 


J. WALIACE 


PRADE 


EOD: 5/7/51 


Title; Assistant Special 
Agent in Charge 

Grade: GS-14 at $15,696. 



This write-up is submitted since Mr. LA PRADE 
is Assistant Special Agent in Charge of 


ASAC LA PRADE dresses in a neat, conservative 
manner and makes a fine personal appearance. He converses well, 
is poised and exhibits a straightforward and sincere personality. 
In handling his duties as ASAC, he has approached matters 
maturely, logically and has shown a particularly competent 
manner in the handling of personnel and related situations;. 

He has frequently been in charge of the office in my absence, 
has accepted the additional responsibilities easily and has 
exhibited no hesitancy to take appropriate action where 
necessary. Mr. LA PRADE is an experienced public speaker 
and has received numerous favorable comments concerning his 
representation of the Bureau. Since the last inspection he 
was censured 2/26/65 as a result of a substantive write-up 
submitted at the time of the last inspection. By letter dated 
11/2/65 he was censured for failure to properly discharge 
supervisory responsibilities concerning administrative handling 
of certain security informant cases. By letter dated 3/18/66 
Mr. LA PRADE was commended by the Director for exemplary 
supervision of a difficult confidential operation in the 
security field. The Director on 9/2/65 acknowledged a letter' 
from a chief of police in Wisconsin commending the efforts of'^ 

Mr. LA PRADE and other agents which greatly assisted the local 
agency in retrieving unharmed a young boy who had been abducted. 
Mr. LA PRADE is completely available for any special or general 
assignment in the Bureau, is very interested in administrative 
advancement and is certainly SAC material. Based on my 
observations of his performance and capabilities, I have no 
hesitation in recommending him for further administrative 
advancement in the Bureau. I feel he is well qualified at 
the present time to effectively function as a Seat of 
Government inspector. 


Rating: Excellent 

MILWAUICEE INSPECTION O. T. MANSFIELD, INSFE CTION STAFF: 

3/26/66 (OTMrwmj 5/19/66) 

* For comments of Inspector see memo 

- W T^M-d^lt to Mr. Tolson 5/16/66 'Tngiection - Milwaukee Division;, 
^O’. T. liiansfield. Inspection Staff; 3/23 ^ 4/5/66, " ^ 

3 m\ 231966 






July 22» 1966 


MEMORANDUM FOR MR. TOLSON 


On July 8, 1966, I saw Assistant Special Agent in Charge J. Wallace 
(juaPrade o£ the Milwaukee Field Division. Mr. LaPrade makes a good personal 
appearance. 


Tolson 
OeLooch ^ 
Mohr . 

Wick- 

Cosper _ 
CoUohan _ 
Coniad 

Felt- 

I Cole 
\ Bosen 
SuUivon .w 
Tavet 
TroUec 
Tele. Room 
Holroe? — 


X discussed with him the fact that he had five classifications of cases 
which were in eiicees of 7% delinquenq^, and this should be promptly corrected, 

I also observed that in the month of May, 1966, the Agents in the 
Milwaukee Office had closed only 12.1 cases per A^ent and I believed this was 
low, in fact, lower than the average of the service, and the IVIilwaukee Division 
should be closing between 13 and 14 cases per Agent. 

I called his attention to the fact that for the first eleven months of 
the current fiscal year when compared v/ith a similar period of the previous 
fiscal year, his office had dropped 6% in flues, savings, and recoveries, and 
this was a most unfortunate decline. I stated in the other three major items 
of statistics, the Milwaukee Office had only Increased by a very small per¬ 
centage over that of the first eleven months of the previous fiscal year and 
there must be greater effort made upon the part of the Agents to improve the 
accomplishments in view of the increases anticipated in our appropriation. 

1 commented favorably upon the fact that the Agents in the Milwaukee 
Office had in May spent 9. 1% of their time in the office and I believed it should 
not go any higher. 

I discussed with him generally the matter of informant coverage, 
stressing the importance of quality informants in all three areas of criminal, 
racial, and domestic Intelligence informant coverage. 

I called Mr. LaPrade’s attention to the fact that in the last inspection 
i ; ' of t he Milwaukee Office, which was in March of this year, I was not happy with 
— th e report of the Inspect as to the conditions in the Milwaukee Field pMston. 


JEHrEDM (4) 
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Memorandum, for Mr* Tolson 


July 22, 1966 


I stated any ratii^ less than Very Good I considered to be trending tov;ard 
unsatisfactory* and 1 noted that the.P^waukee Office had been rated Good In 
Investigative Operations and Good in Administrative Operations due to various 
shortcomings and deficiencies in those two phases. I stated upon his return to 
Milwaukee, I wanted him to bring this to the attention of Special Agent in Charge 
S*ields as &ere must be a marked improvement in the operations of the Milwai^ee 
Office in order that all items not be less than Very Good. 


I told Mr. XiaPrade that I noted his office in May averaged two hours 
and fifty-one minutes overtime per day, v;hlch could not be avoided In view of the 
volume of work we have and the inadeq[aat6 personnel which we have at the 
present time. 


galled Mr. X^aPrade's attention to the case of Special AgentJ_, 

who has been on limited sinue June 15, 1966, as a result of diabe&If. 


b6 


JL statea i noted in some of the previous months when he was not on limited duty 
he had failed to meet the average overtime of the office and since he has been on 
limited duty he likewise has failed to meet the average overtime of the office. 


X stated that I recognised tl^tl 


was now on sick leave and presently 


hospitalized undergoing eKtensive tests. I stated I wanted to be thoroi^hly con¬ 
siderate in this case, but that we could not carry a man indefinitely on limited 
duty because of some physical disability and at ^e same time allow Mm to drav? 
frii^e benefits when he was not performing fe e average overtime of the office. 

I stated I believed that after 


returned and if, after three months, 
he could not share equitably the overtime oi the office, then he should be removed 
from ary work requiring overtime and his frii^e benefits should be eliminated. 


I observed that there were 14 robberies, 5 burglaries, and 16 larcenies 
pending unsolved in the Milwaukee Office under the Federal Bank Eobbery Statute 
and this should be given immediate attention. 


i commended Mr. ItaPrade upon the fact that the Milwaukee Office had 
a good record in regard-to recruitment and X hoped that they would continue to 
maintain this record. 


I stressed the imperative need of greater intensification on the investi¬ 
gation of racketeering and particularly the Cosa Kostra in Ms field division in view 



Memorandum for Mr« Tolson 


July 22, 1966 


of the fact that Mil^aukee» for aU practical purposes^ ie a suburb of Chicago 
and, therefore, gets a large backwash of racketeering from the Chicago area. 

I told him there was need for the Milwaukee Office to promptly 
accelerate their efforts to improve their: Top Echelon Criminal Informant 
coverage as at the present time they had only one such informant. 

I told him 1 had noted the good work the Milwaukee Office had done 
in developing hiterstate Transportation in Aid of Racketeering - Prostitution 
cases in Hurley, Wisconsin, and they should continue to give close attention to 
any violations of the Federsd Statutes pertaining to racketeerii^ in which we could 
proceed against the hoodlum element. 

I stressed to Mr. LaPrade the imperative need for adequate coverage 
of the Communist Party in view of its intent to recruit yoimg people in colleges 
and universities. 

Very truly yours, 

John Ed^ar Hoover 
Director 





JAMES WALLACE LAPRADE 
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SAC Milwaukee 


July 12, 1966 


Director, I;BI 

' n 

J. Wallaci^l^Prade 

ASSISTANT SPECIAL AGENT IN CHARGE 


The above-captioned Special Agent attended the following training course(s): 

In-Service:. from_ 6/27/66 _to_ 7/8/66 _ 

PSn Criminal I I Accounting 

d) Security (_) Expert Firearms-Defensive Tactics 

rn Basic 
( 1 Advanced 


□ - : - 

The firearms scores should be entered on the individual field firearms 
training record (FD-40). The following grades were attained. 

Notebook- 

Examination- 

Shotgun Course #2 

Rifle- 

Machine Gun- 


12/25 

86 

94 


Specialized Training; 

Admin. Firearms: 


From 


To 


Tolaon -- 
DcLooch 
Mohr_ 


Casper-j- 

- 

GniA _ ■ -- - 

Rosen . 

SutHvon 
Tove! 

TtoUci^ 

Wi-' 


J, WALLACE LA PRADE 
MILWAUKEE 


Rosen -,1 - - I- - - 1 

T“iri=rrHLS:ie3/ // \4x^ 

Ttouci,-MV 

5-- '■ ' 
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TO. 

FROM : 

SUBJECT! 





rotM NO. lo 
MAY If4l (OiriOFl 
OtA OIN. 1(0. NO. If 


1010-104 


UNITED STATES GOVERNMENT 

Memorandum 




IN-SERVICE TRAINING AND 
TWO-DAY CONFERENCES SCHEDULE 


On Monday, June 27, 1966, the following scheduled to come 
to Washington, D* G, :„ 

' ■ ' H. L. Child, Jr. * 

' Legal Attache, Tokyo . 

‘ - ‘ , Three-p^y Conferences'-and two days* refresher course 

: - - /T’r ‘ * ' inAFSAM-7 .. * 

/ ' J. WpLaPrade 

- « . - Assist^t Special Agent in Charge, 

. , ■ Milwaukee 

^ - Criminal Xn-rService ‘ 


J. L. McGovern t 


Special' A'gent in 
Birmingham^ 

Two-Day Conferences * 


Charge 


■tn 

o 






I) 


Li accordance with prior approval, Mr. Child, Legal Attache, 

Tokyo,Jvnll coordinate his home leave with these conferences, thus 

effecting an economy for the Bureau. ’ , .. ... 

a \i^' ZZ7'?lS - 

.*A check has been made with the. Director's Otffice,. Mohr 
and Mr, DeLijach*, as well as the foUowing.;divisions: j Grime Records/^^ 

^ Domestic hitelligence, Files & Communications, Gen'ef^ Investigative,.. 
Identification, hispection. Laboratory, Training and Special Investigative. 

There are no reasons known whv the above should not be brought in at the 
time scheduled. xerox I 

EWW;malV fl81 r . WU 


ni#(i8) 

— ' TN _ T' _ 


1 - Mr.' DeLoach ^ ?^// 
1 - Mr. Mohr 
1 - Miss Holmes 
1 - Mr. Caspeii. 

1 - Mr, Conrad 
1'- Mr. Wick- 
l-rr Mr. Felt , .^ t/, 

1 - Mr,>G^e 
1 - Mr. Rbseii 


ffrl - Mr. SuUivan^s?.-. 
‘ 4-:Mr, Tavel ' — 
■ 1 - Mr .^^r otter / ‘ 
Mr. Hefeford 
' ^V'^Movement 
/ 1 -T.*I^iaison„ 

• 1 - Mrs. Foley ' • ‘ 











May 18, 1966 
g'iSKSONAL 


J* WallacsXaPrade 
Federal Boroaa ot Xavestlgatioa 
Wiscoodn 

laSrada: 

Borins the course the rocent inspection cJf tlio sai'saa^e Office 
you yiQtS frt tv»w ’hae-ti ihg yrtanrtfti* In tghfflh rrfisi R»n?ytrig;^I 


Bespits t!u> Mgii voiatae of worlt on yoo rdegiu yousho alg have 
required earlier csadusloa ot the investigation ol j rj £^*d#rQmpt 

submission cf a report* Furthermoroi you should not lave been in^pnced 
by the overzealousness of a £irat office Agent or the hasty a»4hoijf^iESii^ of 
furtive process by a United States Attorney in a true name chec|b^»<k!ig 0 * An 
arrest of this Bureau subject by Bureau Agents vdthout proper foundatlou 
could Imve caused considerable embarxasament to the l^oau. 

Ton vdil he espected to handle your supespvieory respcmslbiatles 
in a more attentive manner In order to avoid sadi delinquencies and so that 
it v/iU not be accessary to ta^e further administrative action against you. 

You should carefully raviev/ the letter to Special Agent In Charge 
Biul H. Fields, Jr., together vjith the -worb papers and administrative wite- 
ups left by the inspector and promptly eariy out the instructions contained 
therein. 

Vet^ truly yours, 

1 - SAC, Milwaukee (Personal Attention) 

1 - Mr. How 
1 - Miss Usilton 

1 - Mr. Callahan John E<^r Hoover 

d (Att: J. B. Adams) KTeclor 

(SenhSpgarately) /J 

Personnel Pile of J. Wallace^La Pra<* 

_3QG.InsnMtlDn File of Milwaukee (Jfice 

a SS^r^MwIliMOTE: Based on memo W.M. Felt to Mr.^Tolspn, .5/16/6 


- Milwaul^ee Biv., 0. T. Mansfield, Insp. Staff, 
_QTM:bhi 
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DECLASSinCATi™ AUTEDRITY UERr^D FRGLi: - , 
FBI AUTObLATIC DECLASoiriCA Tia^ GUICE 
DATE 11-05-201S BV;] I 
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MR. ‘3P0IS0N 


W. M. FELT 


INSPECTION r MILWAUKEE DIVISION 
O. T. P,^SFIELD, INSPECTION STAFF 
3/23 - 4/6/68 

' ^ SUMMARY 



OfficialB: Paul H. Ftelda, Jr«, SAC since 12/8/65; B. C. WiUtams <retlred)i SAC 
^/2a - 12/5/65; Richard J. Baker, prior SAC from 13/10/63. J. Wallace LaPrade, 
ASAC since 5/15/63. Last iaspecUon 1/29 - 2/12/65* 


Pliystcal Condition and Maintenance«»Very (Sood (Last Inspection - Very Good). 
Office conveniently located in Federal Building. Space attimctive, adequate, well 
organized and maintained. Security adequate but General Services Administration 
(GSA) plans to replace air-conditioning vents facing public corridors to improve 
auditory security •* ordered to follow closely. Minor housekeeping delinquencies 
ordered corrected. All resident agency (RA) space secure. No safety defects in 
25 cars inspected; automotive fleet adequate, utilization satisfactory. 7 accidents 
Oio ^ent held responsible), up from 3 last inspection - safety stressed. Auto 
operating costs sl^tly above average, repair costs consldei^Xy above - economy 
stressed. Housing development scheduled behind impact area of present outdoor 
firearms range of Racine, Wisconsin, Police Department - SAC directed to locate 
new facilities. 


Investigative Operations - Good (Last Inspection - Good). 3/31/66 case load 
1387 (1270 active), up from 1157 (1062 active) last inspection. Delinquency at 
3.9% below last inspection and field average; 6 classifications range 7. S - 9.1%. 
Case load per Agent at 25.0, Up from last liu^ectton and consistently above field 
average. Cases closdd per Agent at 12.9 sllgditfy below field but up from last 
inspection and exceedii^ field preceding 6 months. Accomplishments fiscal 
year (FY) 1965 up in 3 of 4 categories, down in fines, savlt^ and recoveries; 
end of first 10 months FY 1966 up in 3, down 6% In fines, savings and recogeries - 
increased attention ordered, responsibility of all SAs stressed. 5 substantive 
errors, above field and up from last inspection O^audled separately) - closer 
adherence Bureau rules directed. 1 old, 6 of 19 new bank robbery matters solved - 
17 remain unsolved; intensified effort ordered, suggestions made. Criminal 
informant Program « good; substantial increase in accomplishments and potential 
criminal informants - administrative improvements suggested, full Agent partici¬ 
pation stressed. Decrease in top-echelon informants resultti^ from |ail sentence 
and lack of productivify - Increased attention ordered. Crimi^ IntolUgcnce and 

Enclosures . 5^ - / /\ 



I 

I 


1 





iomoranaum to ivir. Tolson 
Hq; biepoctlon - MU^ukoo Bivisloa 

^iterstato Gambling Programs • good. 1 top-echelon informant has furnished 
significant information re X<a Cosa Nostra (BCN); 45 member identified, 10 since 
last inspection. No convictions! but 2 LCN members awaiting grand jury (FIIA. 
case) and trial (tax case); 4 parsons tmder indictment for interstate transportation 
in fiUd of racketeering prostitution. I::<^andcd coverage and panetration stressed 
to increase cases and accomplishments. £2ccurity Informant Program vary good; 
coverage diversified and effoctivo* Communist Party, Socialist V/orkers Party, 
Nation of Islam activity limited, mombership identified* Kaclal situation quiet - 
oKtension of coverage stressed. No civil rights deadlines missed. Missed fugitive 
deadlines above field average and last inspection • instructed to reduce. 

Administrative Operations - Good (last Inspection • Vexy Good)* Milwaukee 2- 
dcsk office; work load equitably distributed. Form errors sligliUy above field 
average and last inspection. Need for accuracy emphasized* Chief Clerk's Office 
operating objectively and efficiently. Open sIicU filii^ installed for closed files 
since last inspection; sequencing reversed, ordered corroded. MsfUod indox 
cards below field average and improved since last Inspedion. ^eno pool produc¬ 
tion slightly below Held and down from last Inspection; retypes up - training and 
accuracy stressed. Hecurrent steno delinquency found - added typist approved 
(separately handled). Time in office reduced since last inspection and below field - 
continued attention stressed. Percentage of errors in #3 (locator) cards down, 
in daily reports up since last inspection, none affect fringe - need for accuracy 
stressed. Communications, travel and per diem costs above Bureau base figures 
current FT • tighter supendsion ordered. 

Personnel Betters - Very Good (Last Inspection - Very Good). Personnel com¬ 
plement as of close of business 4/5/69, 49 BAs, 82 clerks (last inspection 50 
Agents, 33 clerks) for clerk-Agent ratio of 65.8%. Current Agent complement 
decreased during year, adequate, not ocessivo; SAC agraos. Clerical complement 
raised to 33 to provide 1 additioi^ needed steno-iypist (uandlsd separately). 14 
of 49 Agents in first office; responsibility for proper Indoctrination, traiidi^ and 
supervision stressed* No personnel overweight; 1 Agent unavailable - justified 
(handled separately); 1 Agent on probation (rmdied separately). All personnel 
passed required examinations; all stenos passed 120 word per minute test. Over¬ 
time necessary, productive, equitably shared. Morale appears oxcellont. 

Applicant Recruitment hlatters ^ Excellent (Last Inspection - Not Hated). 49 
clerks recruited for Beat of Government from February, 1965, to March, 1960 
(quota 20). Office commended by Director 3/31/96 for excellent results achieved • 
12 BAs recruited (11 accepted appointments) since last Inspection; 5 BAs recruited 
since quota established. 46 BA applicants Interviewed, 23 fhvorald^y recommended; 
1 has received appointment for June, 1966; 5 applications pending. Missed 
applicant deadlines low, improved since Lmt inspection and below field average. 
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Memorandum to Mr* Tolson 

Ee; Inspection « Mwaukce Division 

Contacts«»Very (X^t Eispectlmi - Very G;?>pd). 23 SAC contacts and i 

pending approve (24 last inspection); 4 Including i pending developed hy present 
SAC. Coverage eJjceUent, greatly Improved. 121 public appearances handled 
1985, Including 60 radio and television; down from ISl In 1964 with 38 radio and 
television - continued attention stressed with e:^ension of television appearances 
urged. Fugitive publicity receiving wide dissemination; press relations generally 
frvor^le. Xiiaison and National Academy programs active and effective; police 
rel^ions excellent. USAs Edmund A. Western District, and James B. 
Brennan, Eastern District, cordial, well pleased with Bureau performance. Ml 
Individuals contacted during Inspection voiced hl^ regard for Director and Bureau 
personnel. 

RECOMMENDATIONS 


1. Paul H. Fields, Jr., SAC since 12/S/6S. G3»15 


! 


■ 

! 

2. J. Wallace LaPrade, ASAC since 5/15/63, GS«14 @ $15,696^ veteran, 
not on probation, first office as ASAC. LaPrade makes excellent appearance, 
is businesslike, alert, to the point, readily accepts responsibility, appears 
interested, is ambitious. Daring inspection 2 substantive errors detected In 
matters on his desk (write-ups attached). 1 involved unreasonably delyy in bringing 
to logical conclusion investigation of a security subject and delay in submitting a 
report. Despite high volume of work on ASAC desk, delay tolerated was unreason¬ 
able and excessive. Other case involved filing of ft^Uve process on true name 
check subject by a first office Agent on UHA authority. Almost of subject on non¬ 
existent violation could have caused embarrassment to Bureau and LaPrade, despite 
U0A authorization and despite his own zeal for accomplishments, should have 
detected this potential and properly advised first office Agent against initiating 


« 3 — 


SEE NBKT PAGE 
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icmorandum to Mr. Tolson 
lia: Ihspaction - Mamukoe Bivioion 

prosecutlvo ^iion. Errors point out need for closer supervisiem Isy LaPrado; If 
approved, attached letter of censuro sUotdd be sent. Better to OAC wlU itiorm 
him of in^actlon results. SAC considers LaPrade SAC material; Bispector v 
feeil^ he v^uld benefit from, additional ASAC esperlonoo. Continue as ABAC* 



3. Eecommendations.cottcomlng other personnel handled separately. 
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TO 


FROM 


CR©vj-I-8-64) 

OrtlOHit lOlM MO. 10 Wl{>-I06 

HAT If4a tOltlOH 
OtA^OCM. mo. MO, 2? 

UNITED STATES GOVERNMENT 

Memorandum 

Director, IBI 
SAC, tikee (66-1700) 




Ml. T l-m. 


» 


DATE: 


7/15/66 



SUBJECT: RECOMMENDATION FORflNCENTIVE AWARD 


t JT.., 

ll Rh’ 

j Mr. 

< i’. . 

i;;. 

i M;. 

“ r-ii. 

I Mr. 
j M'. 

I Mr. 
i! Mr. . r.. 

1 j ^ ^ n 

^ J 


■I 


iJ 


Name of Employee J J 

J. WALLACE LA PRADE \ 

Where Assigned 

Milmukee 

Social Security Number 

225-22-3932 

Position, Grade and Salary 

Assistant Special Agent in Charge GS-14 $15,696. 

EOD Date 

5/7/51 


BASIS for this rscommendation is as follows; ( Check one or more a$ facts justify,) 


[~] 1, Sustained above-average performance for such period of time as would be reasonable under the circumstances, that merits 
recognition- fPomt oat specVfcaPv hoio performance ts considered superior. Use ejcnmples and iUustration^ wherever 
possible. In addition to results /ittamp;d advise what employee has done to achieve outstanding results.} 

(X) 2. Exemplary performance of assigned tasks whereby previously unattained records of production are achiovedi (Set forth 
production record with appropriate comparisons J 

f~| 3* Exemplary "Or courageous handling of on emergency situation in connection with or related to official employment* 
(Describe in, detail, listing sp e cif i c /isAs or dangers involved and results achieved.) 


a 4. Ideas which have resulted in improved operations* (Summarize ideas and specific improvements therefrom. Set forth first 
year's net savings, if any, and how oompated*J 


a 5- PerformancQ which has involved the overcoming of unusual difficulties. (List specific obstacles^ pra6/cms, hardships, 
sacrifices, etc,, as well as unusual investigative techniques utilized with results achieved, setting forth precisely how 
employee overcame obstocies, etc.) 

*■ r 

□ 6. Creative efforts, including inventions or technijiuos, which have increased efficiency^ or improved the service. 
in detajl listing benefits and/or savings resuhingJ , 1 V/i / / * ^ . 3 ^ 

J U STl FlC ATI ON : (Set forth below, and attach supplemenfd} as neccssar:’,*^d clear, conefSe report^ 0 / employee's per- 

/orman ce in j us t if ic at ion of an^ard* Be specific and omit generaUti^s* Give fact not conctdsiohs\,i-^ot only advise what was 
acco/npU'sfted^ but how it wasaccomplishe^Tp^cmg emphasis 'on performance * t emember'that these justificaiionsjnust_b9 .^ 
adequate. They may be subject to post-audit outside .ike'.Sureau but do hot withhold, mformatione for^securit^res^dni^since 
neither this form nor any confidential mformafion will'be"made available onfside the'Bureau for such post-audits J 



(^-Bureau '' * 

2-Milwaukee 

PHF:rak 

(4) 

See Addendum of Administrative Division Page 4, 
Enclosures 




SEE ATTACHED* 


Over 


t * 


J 










JUSTIFICATION 


The Bureau Applicant Program in the Milwaukee Office 
is supervised by Assistant Special Agent in Charge J. 

WALLACE LA PRADE* During the first 6 months of 1966 
an all-out program was undertaken to insure that this 
office did'its part and more in supplying the needs of the 
Bureau in regard to clerical applicants and special agent 
applicants as well. ASAC LA PRADE aggressively tackled 
this problem. He closely supervised the weekly assignments 
given resident agents to recruit applicants, meticulously 
checked to make certain that investigations were promptly 
and properly completed, and sent to the Bureau on time, 
and, in general, directly pushed the applicant program 
consistently and with a high degree of interest. His 
efforts in this regard were highly productive' despite 
the fact that this office lost 9 experienced agents by 
retirement or transfer at the beginning of 1966. 

During the first 6 months of 1966 the following notable 
record was achieved: clerical applicants for Seat of 
Government favorably recommended and interviewed - 
January ^ 10; February - 24; ife.rch - 21; April - 18; 

May, - 9, and June - 18, for a total of 100. 

42 clerical appointments were received during the first 
6 months of 1966, namely: January - 1; February- 5; 

March - 11; April - 1; May - 3, and June - 21. These 
do not include clerical appointees who changed their 
minds at the last minute or even after appointment.■ 

The above clerical applicant appointments are considerably 
higher than the 26 appointed during the comparable 6 months 
'ih 1965. In addition,, the 100 .favorable recommendations 
was a con^erafaie better record than that achieved in the 
comparable 6 months in 1965, when 101 were favorably 
recommende<^ inasmuch as 47 of the latter.occurred in 
April, 1965, at which time 4 agents were working full time 
on the Clerical Applicant Program. 

ASAC liA PRADE *s aggressive and .highly competent handling 
of the Applicant Program a’lso resulted in an average of 

1 agent appointed during each 6 ± the first 6 months in 1966, 

2 applicants are under investigation at present, and 8 have 
been favorably recommended since January 1; 1966. 

_2- 


Over. . 








The exemplary performance of ASAC LA PRADE in this vital 
field which has resulted through his excellent supervision 
in attaining materially improved records in the clerical 
field was achieved at the same, time he handled 1 of 2 desks 
which together carry a case load of over 1400 cases. His 
additional efforts and the ingenuity displayed in capitalizing 
to the fullest extent on every possib-le source for applicants ■ 
allowed him to devote essential Attention to other extremely 
vital office programs, such as statistical accomplishments 
in which the office was able to complete the fiscal year 
with plus in.all categories, except convictions, which 
equalled the previous fiscal year. . . . 


The above performance of ASAC LA PRADE is considered to be 
exemplary and definitely far above average, considering the 
results obtained in supplying essential personnel for the 
Seat of Goyernment, and it is felt these achievements, 
due primarily to his efforts, warrant recognition through 
an Incentive Award. The Director’s commendatory letter * 
dated March 31,. 1966 to the Special Agent in Charge, 
Milwaukee, regarding the applicant program and the highly 
favorable comments made by the inspector during the 
March - April, 1966 inspection serve to underscore the 
superlative achievefnents which ASAC LA PRADE has made 
possible an the applicant field during the first 

6 months of 1966. Accordingly, it is recommended that 
the unusual contributions of AJSAC LA PRADE in this important 
aspect of office operations be recognized through the 
medium of an Incentive Award, 







• ADDENDUM OF ADMINlSTRATiyE DIVISION TJF:lkg^7/20/66: 


SAC, Milwaukee has recommended ASAC J. Wallace LaPrade, 
Milwaukee Division for an incentive award for his aggressiveness and 
highly competent handling of the clerical applicant recruitment program 
in that division. According to SAC Milwaukee, LaPrade aggressively 
tackled the program and pushed consistently with a high degree of 
interest. The Milwaukee Division was operating on a double quota of 
two each month during the period February through June, 1966, for a 
combined total of 10. However, through the results of their intensified 
program a total of 33 clerks entered on duty at Seat of Government, 

These results were accomplished through LaPrade's excellent supervision 
and his performance during this sustained period of time was far above- 
average, It is felt that ASAC LaPrade is deserving of an incentive 
award and, further, it is felt that a letter should be directed to SAC, 
Milwaukee commendir^ him and,through him,.personnel who contributed 
materially to the success of this most vital pregram. 


ASAC LaPrade EOD 5/7/51; GS-14, $16,675. Services have 
generally been satisfactory during the past 3 years and has been com¬ 
mended once and 3 times through SAC. Censured 4 times, the last 
5/18/66 for derelictions detected during inspection in his supervision 
of an Interstate Transportation of Stolen Property case. Rated 
Excellent on 1966 annual performance report; is completely available; 
overtime satisfactory, 

4 PERMANENT BRIEF OF HIS PERSONNEL FILE IS ATTACHED./ 
fj 

RECOMMENDATIONS: 

IJ That ASAC J. Wallace LaPrade be afforded an incentive 
award in the amount of $150.00. (Amount in line with awards pre¬ 
viously granted for similar performances.) 


/ 

2) That general letter be directed to SAC, Milwaukee, 
commending him and, through him, others who participated in this 
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UNITED STATES GoUsRNMENT 

Memorandum 

• 

TO : 

Director, FBI Attn, Administrative 

Division 

date: December 30, 1966 

FROM : 

SAC, hix^^^ee 

A 


subject: 

J. WALLACE U?A PRADE, GS-14 



ASS*T. SPECIAL AGENT IN CHARGE, (ASAC) 
MILWAUKEE DIVISION 


. The purpose of this' communication is to recommend 
reallocation of ASAC LA PHADE to GS-15, 


Mr* LA PEADE entered on duty 5-7-51, and was assigned as 
ASAC in the Milwaukee Office on. 5-15-63 . He has developeTTnTo^ 
an eiiectlve and^ighly competent official in an office which 
provides varied investigative and administrative experience and 
challenges. He makes a fine personal appearance, meets the public 
and press in a professional manner, and supervises his desk 
efficiently and in a business-like fashion. He has earned the 
respect of his subordinates, handles personnel well, and coordinates 
his administrative efforts smoothly with the SAC. His administra¬ 
tion of the office in the absence of the SAC has been efficient and 
effective. His work requires little direction or supervision, 

Mr. LA PRADE has exhibited unusual efforts, ingenuity and tenacity 
in closely following statistical accomplishment matters, resulting 
in a favorable statistical picture at present with excellent 
across-the-board potential for the fiscal year. 


Mr, LA PRADE has done a particularly effective Job in the 
Applicant recruiting field, making certain every possible source is 
explored, and insuring that reports are promptly submitted and that 
the Milwaukee office quota has been well surpassed, including three 
January, 1967, appointments pending at present. His exceptionally 
fine accomplishments in this area were recognized by an Incentive 
Award in July, 1966. 


He is also an accomplished Bureau speaker, and has received 
numerous commendatory letters from appreciative groups. His handling 
of-32 speeches, including 9 radio programs, during 1966 materially 
assisted in this vital public relations program, which considerably 
surpassed the previous year. 

: til ’ 

An over—all evaluation of Mr. LA PRADE*s 
and investigative capability and performance places him in the 


administrative 


upper levels of excell^n^. Duffing the past year -, ^,he,Jias been 
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Letter to Director 
12-30-66 . . 


individually commended by the Director twice, including an 
Incentive Award, shared in three coimaendations, and was censured 
once. He is strongly interested in administrative advancement, 
is completely available for same, and his health is apparently 
excellent. Mr. LA PRADE is 5 .Ft. 10 3/4 In. in height with 
medium frame, and weighed 158 lbs., when weighed by SAC on 
12-30-66, which is within desirable limits. 

Based on foregoing considerations and evaluation 
of Mr. LA PRADE, and observation of him during the past year, 

SAC, Milwaukee, feels that his performance fully merits promotion 
at this time. Accordingly, it is recommended that Mr. LA PRADE 
be reallocated to Grade GS-15. 
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FD‘253 (Rev» 5-27-64) 



• ^ 

UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 


In Repfyf Please Refer to 
FileNo. 


Director 

Federal Bureau of jlnvestigation 
United States Department of Justice 
Washington, D- C, 20535 

Dear Sir: 

For Inclusion In the fund to bo paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for¬ 
warding herewith (by Check - Money Order) the sum of $10, payable to S.A.LF., to bo Included In said fund. Payment will be 
made for death by self-destruction after the Agent has been a member of the fund for a continuous period of two years. It is 
understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which ! understand 
Is to be administered in the following manner. 

The Director of the FBI will appoint, a committee which shall consider all mafters pertaining to the acquisition, safe 
keeping ond expending of said lund, which committee will recommend appropriate action to the Director In pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive ail contributions and account for same to the 
Director, Upon the death of any Special Agent who Is a member of said fund the appointed committee wlU consider the case 
and^submit a recommendation to the Director as to its conclusions. Appropriate lnstruc..tlons will then be Issued to the Assist¬ 
ant Director of 4he Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur^ 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 


Ojfficial Bureau Name (please type or print) 

SA J. WALLACE LA PRADE 

Date 

lO-lOt-66 

Office of Assignment (or SOG Division) 

Milwaukee Office 

The following person is designated as ray beneficiary for Special Agents Insurance Fund: 

Name (primary beneficiary; use given first name if female) 

. ELIZABETH K. LA PRADE _ _ .. 

' Relationship 

■ Wife . _ . __ 

Address 

1 5849 No. Witte Lane. Glendale.. Wis. ..^3aaV_ 

^■lame (contingent beneficiary, if desired; use given first name if female) 

f 

Relationship 

Address 


^ Do you dcsiro lo designate the above-listcd/beneficiories as the beneficiary and contingent beneficiary respectively of the 
Chas. S. Ross Fund as well? (2) Ves Q If not, the entire following portion must be executed. 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing 61500 death benefit to 
beneficiary of agents killed In the tlho of duty, other then travel accidents. 


Name ^primary beneficiary; use given first name if female) 

Relationship 

Address 


Name (contingent beneficiary, if desired; use given first name if female) 

Relationship 

Address 




Payn::.''- ^ 

Special Agon'.s 

C J1 

J, Edgar Keover, Dirce’jr 


Very truly yours. 






















October 27, 1966 


Mr. Paul H. H^ds, Jr. 
Federal Bureau of Investigation 
Milwaukee, Wisconsin 


Dear Mr. Helds: 


I want to commend, through you. Assistant fecial 
Agent in Charge J. Wallace LaPrade, Special Agents F. Frederick 
Kampfer and Jack D. Wood for the exemplary manner in which 
they carried out their responsibilities in connection with the inves- 

ion of Stolen Property case 


tigation of the Interstate Transnort: 
involving 


& 


b6 

b7C 


These men demonstrated ^ceptional judgment and 
alertness In ejqaeditlously handling investigative detail s v/hich 
greatly facilitated the filing of Federal charges against[ 


Please egress my appreciation to 1^. LaPrade for his very 
effective supervision of this matter and to the others for their 
noteworthy services. 


b6 

b7C 


^cerely yours, 

1 > SAC, Milwaukee (Personal Attrition) 

Based on information submitted. Bureau has concluded that 
individual letters of commendation, as you recommended, are not 
warranted. Place a copy of this letter in files of above-named 
personnel. 


1 - Miss Usilton (SCnt Direct) 
KECrbll 


( 8 ) 

Based on memo Eddv -Gale 10/20/66 and addendu m Administrative 


Division 10/21/66 re: 
ITSP: AFO. 


aka - Fugitive; 


b6 

b7C 


Copies prepared and attached for placing in files of: OVER 







Letter to Mr. Paul H, Fields, Jr. 
Milwaukee, Wisconsin 

LaPrade _ 

“If* f^edeHck l^mpfer 
JackD, Wood 









July28p ISGS 
PSESO^TAIi 






J. mxiace LaPra^e 
Federal Bureau of Invest^Hoa 
HJUwaokee, Wiscoiisiii 


f!X 

<0 

CD 

cn 

— 

m 

1 
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11. 

lk 
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s 


rD 

_ 


Bcarl.'^* I^rade? 


:x> 

rn 

o 


K is a pleaotsro to commend you aad to advise you 
that I have s^rovcd an insentivo award for you in recognition 
of your exceptionally fiao performance in fiio over-all super¬ 
vision of the 1311x70!^© OMce*s program to oht^ cleri^ 
appllcsiats for employment with Burean* enclosed 
check represents an award of $150,00, 


o 

m 




oog 


<SF> 






o 


o 

o 

X 


cn 


You dlsehas^cd yoar responsibilities with superior 
aggressiveness^ determination and meticaleus direction of 


ZV 


pertinent aspects and ^0 accomplishments of the Milwaukee 


m 

o 


division are attrSmtabto in a groat d^eo to your exceptional ? 
leadership in this inmortant work. You were parUcularly effec** ^ 
tivo in capitalising to toe fuUeot extent aU possible sources an^ S 
yoar efforts have been most prc^ctivo and I am s^reciatlve. 


oo 







Tolson . 


Dckooch. 

Mofir__ 

VTici:, 


Sincerely yours, 

Edgar Hoover 

Enclosure 

1 - SAC, Milwaukee (Personal Attention) Enclosure 
STou should personally present this award and should this 
not he possible or should presentation be unreasonably delayed 
by your absence official acting for you should present it Inform 


Cosper *. 


Coitohon < 
Corned ^ 

Goto 


Hosen . 


Suliivan . 
Tcvel, 
TroUer. 


Tele. Room. 
Holines 
Gortdy .. - 


employee nef^ amojint pf .check represents .this award^ 

Mr. Feeney (Sent Direct) Si; .. ^ 

ton (Sent Direct) 

( 6 ) 

-255 from Milwauke^'T^l'6 
Division 7-20-66. ^ 

&»- ' • /} 
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il - Miss Us 
m KEC:eaj 
’ Based on F 


:t) 

Award #79767 67-430338 
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66’and addendum Administrative 
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(Tanttaxy iO# %$B7 


fmsoim 


t'lr# iT* Uailaco'iiiHeado 
Foderal Bupeau oiT 3hvootigatlOn 
faiv/aukee, Wisconsin 


Do Leach ***. 

Kfohr__ 

Wick_ 

Co£pO(.-» 
CallelKan _ 
Confc^ 

Fd:_ 

COk --- 

Rosoti — 

S jUl^cn — 

Tavol 

T:oWox 

Tole- Hocr:;^ 

Hdiaos 

Gohdy 


^ .-t,D 


. :'.M2 vmi 




Psoz* lappade: 

X am indeed pleased to advise you 
oaf youp promotion to Orado 03 IS* $18*157 
POP annum* as Assistant OpeclaX Agent in' 

oWootlTO 

®hio psomotlon la tempoaxiiy and 
iJjin effect only for the duration 
of yous? present aoslgnsent. Upon ooncluolon 
SfiX?*? prooont assigmaont* you vaiU bo 
allocated to your perjEonont grada level* 

SlneoTOay ,,__ _ 


\m amfip.2 -1 ' - 

RFrm ^ , ..as ra67/y/ 

JAN 1 0 1967 j_ _ L 

P 0 MM*FS( ^ “ SACi I'tLlwaul^ee (PERSOWAIi AT3?EW!PI0H) 

You should advise l^r* LaPrade that aif 
under SAMBA, he Is now entitled to 
^erclse hla option to obtain laaKlmum SAMBA life- 
pisuranoe of $20,000 for his grade* In applvlnK 
additional Insurance, "AppUcation Sr^ . 

Insurance" should be executed 
SAI'BA* To avoid submitting a Persol^l 
Statement the application should be malledT* 
v;lthln sixty days after the effective date of thlS’ 
promotion, . ,, jT \ 

1 - Mss Usllton \ 

1 • Movement " n • Ah 

”"v,<r ““ ”>“7 

i! teletype unit□ ^ nC^ 
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STANDARD FORM 50--ReT. December 1961 
CIyII S#rvlt« Commlislon 

WPM Chap. 295 


(fOR AGENCY USE) 


U NAME iCAFS) LAST^-FlftST-MlODLE 


NOTIFICATION OF PERSONNEL ACTION 

(iMPlOYEE — Set Senertl hformetton on Rtver^i) 


5 PART 
SO-124-04 


MR.--M1S&-MRS 


2. (FOR AGENCY VSB) 3. BJRTW DATE I 4. SOCIAL SKURITY NO. 


S. VETERAN PREFERENCE 
I-NO 

PL 01 SAB. 

S-It PT. OTHER 

O 2-S PT. 

4—It PT. COMP. 



9. FEGLI 




J I-COVEREO 


z-ineligiblc 

3-WAlVEO 



12. CODE NATURE OF ACTION 


15. FROM: POSITION TITLE AND NUMBER 


SiipeTTisGsy Special Agent <Ass^t 
Special Agent in Charge) 


6. TENURE GROUP I 7. SERVICE COMP. DATE ] S. PHYSICAL HANDICAP CODE 


n,<FDR CSC USE) 


10. RETIREMENT 

t-CS 3-rS S-OWER 

2-FICA 4-NONE 


13. EFf^CTlVE DATE 114. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 
(Af«.,Z>ay. Yw) 


16. PAY PLAN AND 117. <a) GRADE (b) STEP I W. SALARY 
OCCUPATION CODE I OR OR 

LEVEL RATE 



20. TO: POSITION TITLE AND NUMBER 


I 


Supervisory Special Agent (Assis 
Special Agent in Charge) 


21. PAY PLAN AND 22. <a> GRADE (b) STEP j 23. SALARY 

OCCUPATION CODE . ^93^ I 



25. DUTY STATION (Otsr^^tsr-Sl^U) 


27. APPROPRIATION 

S. & E., FBI 


26. LOCATION CODE 



29. APPORTIONED POSITION 


AVICE IFROM: 


1- PAOVEO-t 

2- WAIVED-2 


30. REMARKS: 


:: A. 

I 8 . 


SUBJECT TO COMPLETION OF I YEAR PftOBATfOHARY (OR TRIAL) PERIOD COMMENCING .... 

SERVICE COUNTING TOWARD CAREER <OR PERMANENT) TENURE FROM: _____ 

r ’ ^ I C. DURING I-1 

SEPARATIONS: SHOW REASONS BELOW. AS REQUIRED. CHECK IF APPLICABLE; |_) PROBATION j_| D. FROM APPOINTMENT OF S MONTHS OR LESS 


'This promotion is temporary and vdlX remain in eiioct only for 
the duration of present assignments Upon conclusion of present 
assignment omployeo villj^r^located to permai^nt grade level. 


31. DATE OF APPOINTMENT AFFIDAVIT (Acciu!«iu 


32. OFRCE MAINTAINING PERSONNEL FOLDER 


33. CODE EMPLOYING DEPARTMENT OR AGENCY 

W M i FEDERAL BUREAU OF INVESTIGATION 

WASHINGTON. D.C. 20S39 


4. PERSONNEL FOLDER COPY 


34. SIGNATURE (Or ctJka AND TITLE 

■ 


X^' 

35. DATE ' 



☆ S. COVCRNMCNr I'RmTtNC oyf ic 
















































S010-I06 




O^hONM rOtM 10 
may ipinoM 

CSA GIN. >fG. HO* 27 




UNITED STATES GOVERNMENT 

Memorandum 


TO 


FROM 


SUBJECT: 


J, P. MOHR 


W. S. 


DATE: 


D 


ASAC J. WALLACBXA PRADE/ 
MILWAUKEE OFFICE ' 

EOD 5/7/51, GS-14, $16, 675 



Tolson < 



The purpose of this memo is to recommend that ASAC J. Wallace LaPrade, 
Milwaukee Office, be promoted from GS-14 to GS-15. His SAC, Paul H. Fields, Jr., 
is in Grade GS-16. 

ASAC J. Wallace LaPrade entered on duty 5/7/51, is in Grade GS-14, 

$16,675, 40 years old, mari\ied with four children, has a B.S. degree and was born 
in Virginia. He has served as ASAC in the Milwaukee Office since 5/15/63 (his 
I first office as ASAC). During his service as ASAC he has been censured on four 
occasions, the latest by letter 5/18/66 for inspection findings of derelictions in a 
case supervised by him. .During the same period, he has been commended on four 
occasions, the latest by letter 10/27/66 for the exemplary manner in which he 
carried out his duties in the investigation of an Interstate Transportation of Stolen 
j Property case. He also received a cash award of $150 by letter 7/28/66 for his 
j exceptionally fine performance in the over-all supervision of the Milwaukee Office 
Clerical Applicant Program. The Milwaukee Office was last inspected in March 
and April 1966 and received the following ratings: Investigative Operations and 
Administrative Operations ^ Good; Physical Condition and Maintenance, Personnel 
Matters and Contacts - Very Good; Applicant Recruitment Matters - ExceUent. 

The Inspector stated that LaPrade made an excellent personal appearance, was 
business-like, alert, readily accepted responsibility and was ambitious. In letter 
of 12/30/66 from SAC, Milwaukee in which he recommends ASAC LaPrade for pro¬ 
motion to GS-15, he stated LaPrade has been effective and highly competent, makes 

I a fine personal appearance, meets the public and press in a professional manner 
and supervises his desk efficiently. His work requires little direction or supervision. 
LaPrade was last seen by the Director on 7/8/66 and tTiJf^^c^-i^a^d-he.,made_ 
a good .personal appearance. ^ 

I *”*^^*'“* ^ Nu'ibjred 

As of 11/30/66 (latest figui^es available) im l^lwaukee Offic^ jKaj^^^88 
investigative matters pending with 53“agent's' assignedr^'B"oH;hab.same,-,date^^ the 
Milwaukee'Office was up in three of the four statistical categories, namely, +8% 
in fines, sayings and recoveries; +5% in fugitives apprehended; +3% in automobiles 
re cover ed.^^Jt was down 24% in convictions. \ 

BRIEF ATTACHED U ^ 

WSH:lae(2) 



OVER- 






W. S. HYDE TO J. P. MOHR 
ASAC J. WALLACE LA PRADE 


RECOMMENDATION: 


That ASAC J, Wallace LaPrade of the Milwaukee Office be promoted from 


Grade GS-14 to Grade GS--15, 





PERMANENT BRIEF OF LA PRADE’s PERSONNEL FILE ATTACHED 




dAN-^:3-l^&7 


# l Tolso n_^ 

Mr. Wicfc^2r 
Mr. Ca/%rZ2 

y. 

Conrad,,^ 

Mr- Felt _ , 

Mr. Gale _ 

Mr- Rosen__ 

^ _ __. . Mr- Sullivan_ 

Milwaukee, WisconsSqur. Tavei_ 

January 12, 1967 ( Mr. Trotter_ 

I T'y^l^ rt __ 


Mr. Trotter_ 

Tclo. Room_ 

Mias Holnies_ 
Miss GandyL- 


Mr. J. Edgar Hoover, Director |__ 

Federal Bureau of Investigation 
U« S. Department of Justice 
Washington, D.C. 20535 

Dear Mr. Hoover: 

^ I am elate^ with your letter informing 

me of my promotion to GS-15. This is most appre¬ 
ciated by my family, as well as myself. 

The confidence and trust placed in me, 
as evidenced by this action, is something for 
which I am particularly grateful. I want to 
assure you I will continue to do everything 
humanly possible to attain and maintain the 
highest level of performance in my position. 

Again, I want to express my many thanks 
for your affording me this promotion. 


Sincerely, 






J, Wallace4JiaPrade 

Assistant Special Agent in Charge 




S^archcd™^,_,. _ 

IV . jL/ i ,o/ 


»• ’ ‘I (j 
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UNITED STATES GOVEJRNMENT 

Memorandum 


FROM : 


SUBJECT: 


MR, TOLSON 


J. P. MOHR 


DATE: 3/17/67 


To) son_ 

DtLoach _ 

ic^LSZZ 

fBostn — 
Vuliivon 
Tovel ■„ - ■., 
TJotlot 
Tele. Room. 
Homines 
Gandy 


PERSONNEL CHANGES 


A need presently exists for an Inspector in the Inspection Division. 

ASAC J. Wallace LaPrade of the Milwaukee Office is well qualified to fill this need. 

ASAC J. Wallace LaPrade entered on duty 5/7/51, is in Grade GS-15, 
$18,157, 40 years old, married with four children, has a B. S. degree and was 
born in Franklin County, Virginia. He has served in Milwaukee as ASAC (his 
first office as ASAC) since 5/15/63. During his service as ASAC he has been 
censured on four occasions, the latest by letter 5/18/66 for inspection findings 
of derelictions in a case supervised by him. During this same period he has 
been commended on four occasions, the latest by letter 10/27/66 for the exemplary 
manner in which he carried out his duties in the investigation of an Interstate 
I Transportation of Stolen Property case. He received a cash award of $150 by 
1 letter 7/28/66 for the exceptionally fine performance in the over-all supervision 
of the Milwaukee Office Clerical Applicant Program, The Milwaukee Office was 
(last inspected in March and April 1966 and received the following ratings: 
llnvestigative Operations and Administrative Operations - Good; Physical Condition 
land Maintenance, Personnel Matters and Contacts -Very Good; Applicant Re¬ 
cruitment Matters - Excellent. The Inspector stated that LaPrade made an 
excellent personal appearance, was businesslike, alert, readily accepted responsi- 
Ibilities and was ambitious. ASAC LaPrade was last seen by the Director on 
* 7/8/66 and the Director stated he made a good personal appearance. As of 
2/28/67 the Milwaukee Office was up in all four statistical categories, namely, 

+5% in convictions; +27% in fines, savings and recoveries; ^gitiv^ ^ ^ 

apprehended and +2% in automobiles recovered. 


RECOMMENDATION : 

That J. Wallace LaPrade be transferred-from-^eJMilwaukee-I-J 

Office to perform duties as an Inspector in the Inspection Division at no change 


BRIEF ATTACHED^ 
WSH:lae(2) 


is 
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Jn Repty^ Please Rtfer to 
File No. 
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UNITED STATES DEPARTMENT OF JUSTICE 


FEDERAL BUREAU OF INVESTIGATION 


Diroctof 

Fedorol Bureau of Investigation 
United States Department of Justice 
Washington, D, C. 2053S 

Dear Sir: 

For Inclusion In the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 1 am for¬ 
warding herewith (by Check - Money Order) the sum of £10, payable to S.A.I>F<rto be^ included in said fund. Payment will be 
made for death by Self-destruction after tho Agent has been a member oI the fund for a continuous period of two years. It Is 
understood and acjreed that the sum tendered herewith Is a voluntary, gratuitous contribution to said fund which I understand 
Is to be administered In the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
Xeoping and expending of said fund, which committee will recommend appropriate action to the Director In pertinent matters, 
Tho Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon tho death of any Special Agent who Is a member of said fund the appointed committee wlU consider tho case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to the Assist¬ 
ant Director of tho Administrative Division^ directing him to pay to the designated beneficiary tho sum of $10,000. The lioblllty 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur. 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 


Official Bureau Name (please type or print) 

SA J. WALLACE LA PRADE 

Date 

2-27-67 

Ofnee of Assignment (or SOG Division) 

Milwaukee Office 

The following person is designated as my beneficiary for Special Agents Insurance Fund: 

Name (primary beneficiary; use given first name if female) 



Relationship 

ELIZABETH K. LA PRADE 



Wife 

Address 




5849 No. Witte Lane, Glendale, Wis. 53209 



Name (contingent beneficiary, if desired; use given first name if female) j 

Relationship 

Address 


Do you desire to designate the above-listed,-beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas. S. Ross Fund as well? {2& D entire following portion must be executed. 


The following person is designated as my beneficiary under tho Chas. S. Ross Fund providing 51600 death benefit to 
beneficiary of ogents killed In the line of duty, other than travel accidents. 


Name (primary beneficiary; use given first name if female) 

Relationship 

Address 


* 

Name (contingent beneficiary, if desired; use given first name if female) 

Relationship 

Address 


Paymenf 

Special Agenls Insurance Fusd 









Milwaukee, 
March 21, 


Mr* Tolson 





Lr, 0eLoachy/_ 

IfSMn Cal]abanS_ | 

'Mr- Conrad_ 

Mr- Felt_ 

Mr* Gale_ 


Wisconsin 

1967 


I Mr- RoKen ■. 

Mr- Sullh^an _ 

Mr- Tavel__ 

Mr* Trotter__ 

Tele. Room__ 

Miss Holmoa 
Miss Gandy_ 


Mr, J, Edgar Hoover, Director 
Federal Bureau of Investigation 
U, S, Department of Justice 
Washington, D-C, 

Dear Mr, Hoover: 

I have just received your letter 
changing my headquarters from Milwaukee 
to Washington, D.C, It is indeed an honor 
to be selected by you to serve with the 
Inspection Staff, 

I will do my best to justify the 
confidence placed in assigning me to this 
position. 


I am certainly looking forward to 
again being associated with you and the 
Headquarters staff. 





9i&t2d190£ 












3-3‘/TRav. l-l6-i}7) 





is.lr. J. WaUacoSsaPrade 
Federal Bureau ot Investigation 
riilimulcee, Wisconsin 



March 20, 1067 



Dear LaPrade: 

Your headquarters are changed for official reasons from 

on or anff fransportation 

expenses and applicable allowances and benefits for you and your dependents 
incidental to this transfer as provided by the Administrative Expenses Act of 
1946, as amended; Bureau of the Budget Circular Number A-56, dated October 12, 
1966, and implementing regulations prescribed by this Bureah, shall be paid 
to you or on your behalf. However, before these expenses can be paid by the 
Government you must agree in writing (Bureau Form FD'384) to remain with the 
Government for one year following the effective date 01 “ the transfer. If you are 
being transferred to a duty station outside the continental United States the 
written agreement form FD-382 need only be executed. to tJjo Of 

Government, Room 6519, for assignment* You vdU be assigned 
inspecttoadiues. ^ ' ^^y yours, 


MfilUEO, Z 

MAR 2 01967 


COMM-FSI 


osure 





gar HoCir 


Edgar 
‘ Director 


Tolson 
DeLoacK. 
MoU 

Wick;_ 

Ccsper _ 
CcUohca ^ 
Coniod 

Felt- 

Gale.- 

Rosen 


Trotter 
Tele* Room 
Holmes 
Gocdy 


1 SAC, Milwaukee (Personal AttenUon)(Enclosures 2) Have ^AC LaPrade 
'm:e( 3 U$e the enclosed Forms FD*384 and return the original and copy to the 
; Bureau, Ei^edite transfer and advise within 48 hours departure and 
j! arrival dates. 

: 1 - gr, pelt ^ Mr, LaPrade is to be assigned to your Division. 

^APPROPRIATE BUREAU PERSONNEL WILL BE NOTIFIED. 

MAIL ROOMCH TBLETVPEUWtIHII 




TO : 

FROM : 

SUBJECT; 



SPECIAL AGENT (Inspector Trainee) 
INSPECTION DIVISION 



This is to advise that SA J. Wallace La Prade reported to the 
Inspection Divi d on on this date for assignment as an Inspector 
(Trainee). 






rQ-67 (Rev. 3-4-64) 

UNITED STATES G^TCRNMENT 

Memorandum 


Dlrectorj FBI 


DATE: 3/31/67 


SAC, Mi 


FROM 


SUBJECT: ACKNOWLEDGMENT OF TRANSFER ORDERS 


ReBulet _ 3/20/67 


J. YfALLACEfm PRADE 


Title 

Asst.Special Agent in Charge 


Trcinslor to 

Washi ngto n, D ♦ C. 


Departed on transier 

3/30/67 


Arrival on transfer (time and date) 


jyroM 





Conternplated departure date 


Annuel leave en route 


Contemplated arrival date 


4/1/67 



Reported tor duty 


person to be notified in case ol an omergenev while en route on transfer <to bo furnished when such person and address 
from information previously furnished the Bureau; if employee will be traveling with person who normally would bo 
notified in the event of an emergency, ho should furnish name and address of some other person) 



P- " 




tUKee 


















T 


FD-384 (B-1-66) 



In Repfyt Pleate Refer to 
File No. 


m . . # 

UNITED STATES DEPARTMENT OP JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


Date: 3/20/67 


Mr. John Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D. C. 



Dear Mr. Hoover: 


In connection with my transfer from Milwaukee. Wise tp 
Washington. D.- C. > I agree to remain with the service of the FBI 
for 12 months following the effective date of this transfer. It is 
understood that should I violate this ^reement for personal reasons 
within my control, I become obligated to refund to the Government all 
costs incurred on my behalf for travel, transportation, and related 
expenses as described in the Government Travel Regulations. 









“N > {iS 








^ c 


OPTIOKJU tOtM HQ. IQ 
MAT mi IQinOH 
OtA QCH, ItQ. NO, 17 


UNITED STATES GOVERNMENT 

Memorandum 


MR. TOLSON 


FROM 


SUBJECT: 


DATE: April 3, 1967 




W, M. FELT 

J. WALLACE m PRADE 
SPECIAL AGENT (Inspector Trainee) 
INSPECTION DIVISION 


Tolson 

DeLoach,^-. 

^oht 

mck _!_ 

Cosper 

3 

TeU ., ~ 

Cole.. - 

Rosen 

5ul|lvon 

Tavol 

Trotter _ 
Tele, Room , 
Holmes -- - r 
Gondy - - - 1 


On reporting to the Inspection Division for assignment, the above- 
captioned individual was given a thorough briefing as to techniques, 
policies, and procedures germane to the Inspection Division. The 
necessity of conducting penetrative, objective inspections; need for 
accuracy; maintaining information which comes to him in the course 
of his duties in the Inspection Division in confidence; the need for 
following all Bureau rules and regulations; the necessity for maximum 
economy of operations and concrete accomplishments during inspections 
were thoroughly emphasized to him. 




1 - Mr. Callahan 


WMF:wmj 

(3) 







FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


t' 


REPORT OF PERFORMANCE RATING 



Official Position Title and Grade: _ Assistant _ Special _A gent _ in_nhange_CrR- 1 E 


Rating Period: from_ 4/1/66 _^_ 3/31/67 


ADJECTIVE RATING; 


Excellent 


Outstanding^ Excellent, Satisfactory, Unsatisfactory 


Employee’s 
Initjoh 


Rated by: 




Signature 


ecial Agent in 
Egg , - 

Title 


-3/3.i/S7- 

Date 


Reviewed b 





Rating Approved by: 


Signature 


Title 


Date 


TYPE OF REPORT 


[g Official 

Annual 


a Administrative 
[ ] 60^Day 


lAPR 21 


REC -150 





rD-l8Sa (Rov. H-27-64) 






* Nomo of Employee 


J. 


PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance 

WALLACE LA PRADE _j„,. Agent in Charge 

_ Rqtlng PofioJ; from 4/1/6S 

RATING GUIDE AND CHECK-LIST 


GS-15 
.. 3/31/67 


Note! Only those items having pertinent bearing on employee's performance should be rated* All employees in same salary grade should be 
compared, 

RATE ITEMS AS FOLLOWS: 

—X Outstonding (exceeding cxcollont and deserving of apecial commendation)* 

^ Excel lent* 

^ Sotisfoetory (good or very good), 

^_ Unsotisfoctory, 

>—Q No opportunity to appraise performance during rating period. 

Guido for determining ad[cctivo roting: 

1, “Outatonding" adjective rating requires <A> that all cloxncnts bo + and (B) that each and every rated element be factually, justified by 
narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-165a. 

2. ‘^Excellent," “Satisfactory** or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however, for an employee to bo rated “Excellent” he must not be rated xm sat is factory on 
any performance evaluation factors on the rating guide and check^list and must be rated “Excellent” or “Outstanding” on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of olementa rated. 

A, Any element rated “Unsatisfactory” must be supported by narrative comments, 

B, An oflicial rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 
of the (9(May> prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a. 



( 1 ) 

( 2 ) 

(3) 


(4) 

(5) 

( 6 ) 

(7) 

( 8 ) 

(9) 

(10) 

( 11 ) 


(12) 


(13> 

-K _ (14) 




(15) 


Personal appearance. 

Personality and effectiveness of his personal contacts. 
Attitude (including dependability^ cooperativencss, 
loyally, enthusiasm, amenability and willingness.to 
equitably share work load). 

Physical fitness (including health, energy, stamina). 
Resourcefulness and ingenuity. 

Forccfulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at 
proper conclusions, ability to define objectives. 
Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 
Accuracy and attention to pertinent detail. 

Industry, including energetic, consistent application to 
duties. 

Productivity, including amount of acceptable work 
produced and rate of progress on or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
employee's control. 

Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and “know how” 
of application. 

Investigative ability and results: 

_t_(a) Internal security cases 

^ Criminal or general investigative cases 

—^ (c) Fugitive cases 

Applicant cases 

-<^_<c) Accounting cases 

Physical surveillance ability. 



O 



<16) 

(17) 

(18) 


(19) 

( 20 ) 


( 21 ) 


( 22 ) 

(23) 

(24) 


Firearms ability. 

Development of informants and sources of 
information. 

Reporting ability; 

- Q _ (a) Investigative reports 

_ Q _(b) Summary reports 

Memos, letters, wires , 

(^nsider: JLlcon^encss; Jt-clarity; 
-iS^organ izati on^ jfcthoroughne s s; 
..^accuracy; —^adequacy and pertinency 
oflci 


-=ti- 


(b) 

(c) 


j;accuracy;_. , 

of Ic ad s;'t.ad ministrati VC detail.) 
Performance as a witness, 

Ei^utive ability: 

^_(a) Leadership 

(b) Ability to handle personnel 

_±_(c) Planning 

^ ^<11 Making decisions 

_(e) Assignment of work 

^ Ifl lYaining subordinates 

Devising procedures 
'T' tbl Emotional stability 

^ G1 promoting high morale 

_i_(j) Getting results 


Ability on raids and dangerous assignments: 

- _(a) As leader 

f^ As participant 

Organizational interest, such as making of sug¬ 
gestions for improvement. 

Ability to work xmder pressure. 

MiSfiellaneous. Specify and rate: 

^ Dictation ability - 


A, 


B. 


C, 


Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.): —■ ■■■ .. 

_ Assistant Special Agent in Charge _ 

Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):_ 


Desk many sneaker^ administrator 


(1) Is employee available for general assignment wherever needs of service require? .YQ^.-df answer is not “yes," explain in narrative 
comments.) 

(2) Is employee available for special assignment wherever needs of service require? —iHrtIf t 
comments.) 


■ answer is not “yes,” explain in narrative 


D. 1. Has employee had an abnormal sick leave record during rating period? UO-2. Has employee used moM sick leave (including annual 

leave or L^OP for illness) during rating period than the amount of sick leave earned during such period? -^^.-.(If answer to either 
question is '“yes,” explain in narrative comments.) 

E« Is employee qualified to operate a motor vehicle incidental to his official duties? ^3 (Z3 

If answer is “yes,” personnel fj)Q,must reflect the following: (a) Has valid State orlocal operator's license for type vehicle he is to use. 
(b> Is physically fit to drive. <c) Past safe-driving record OK or has passed Bureau road test. 

ADJECTIVE RATING: _ Excellent _EMPLOYEE'S INITIALS 

. Outstanding, Excellent, Satisfactory, Unsatisfactory 






NARRATIVE COMMENTS 


1. PERSONAL APPEARANCE AND PERSONALITY ; 

ASAC J. WALLACE LA PRADE dresses in a business-like and conservative 
manner and presents an effective personal appearance. He exhibits 
sentative^ ©Hthusiasm, is poised, and makes a fine Bureau repre- 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 


of participation in raids or dangerous assignments, 
and has done so in leadership capacity during the rating period. 
There is no hesitation in utilizing him in this capacity. 


3. LIMITATIONS ON AVAILABILITY: PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE: ANT) SICK LEAVE INFORMATION : 


P^iysical limitations affecting his performance, is canpletel^ 
ailable for any special or general assignment, and has not taken 
more sick leave than earned. 


4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE. 

INCLUDINO ABILITY TO HANDLE COMPLICATED INVESTICATIVE MATTERS AND 

SUPERVISION REQUIRED; 

ASAC LA PHADE has functioned as Assistant Special Agent in Charge , 
during the entire rating period. He supervises investigative 
matters, including security, applicant and general criminal cases. 

He is^experienced in administrative and supervisory responsibilities 
and his handling of all aspects of his desk is most effective. He 
accepts responsibility in a cooperative, productive manner, works 
well with office employees and officials whom he contacts, and 
has the respect of his subordinates. He has made numerous personal 
appearances during the rating period, including a number of radio 
programs, has received many commendatory remarks concerning his 
speeches, and is considered to be accomplished in this fMd. His 
relationships with news media have been productive and he has gained 
valuable experience in this regard. He has functioned as head of 
the office on many occasions in the absence of the SAC and has 
handled his responsibilities most effectively. He uses good judgement, 
follows policy matters closely to insure completion, and exhibits 
resourcefulness in his approach to his assignments. He has expended 
considerable and energetic efforts in supervising and emphasizing 
applicant matters which are assigned to his desk, and despite censure 
of the SAC in March, 1967, regarding failure of the office to meet 
total clerical quota for Seat of Government, ASAC is considered to 
have obtained excellent results during the first one-half of the rating= 
period in applicant matters and to have obtained very satisfactory 
results over-all in this area. He is fully competent to handle 
complex and delicate investigative or administrative mattery with 
competence and carries out his responsibilities 

(SEE ATTACHED) 


InitiaU 





4, 


Continued: 


professionally and competently in this regard. His work 
requires little direction or supervision. I consider his 
over-all performance to be excellent. 






5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED ; 

He shared in an office commendation hy Bulet 9-29-66 for no Bureau 
car accidents in the division during the past fiscal year; shared in 
group commendation by Bulet 10-27-66 for very effective supervision 

(SEE ATTACHED) 

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 

(List items taken into consideration on rating guide and check list.) 

He was censured by Bulet 5-18-66 for failure to insure earlier 
conclusion of SM-C investigation and prompt submission of report 
and for allowing a first office agent to obtain fugitive process 
in a true name check case, which derelictions were disclosed during 
regular Bureau inspection of the office. Item #7 on rating guide 
considered, SAC was ceni&ured by Bulet 3-13-67 for failure of office 
to meet total clerical quota for Seat of Government October, 1986, 
through February, 1967, Mr, La Prade, who supervises applicant 
matters, shares responsibility in this regard. Item #12 on rating 
guide considered. 

7. PARTICIPATION IN INFORMANT PROGRAMS : 

Mr. La Prade handles the security informant program and racial 
informants, on his desk. He has very competently discharged his 
responsibilitfes in these important areas of operation during the 
rating period, 

8. TESTIFYING EXPERIENCE AND ABILITY: 

He has had no occasion to testify during the ratihg period, but has 
previously done so and is considered to be a competent Government 
witness. 


9. ACCOUNTING INFORMATION: 
N/A 


10. POLICE INSTRUCTION; 
N/A 


11. RESIDENT AGENTS: 
N/A 



itials 













m. 


^ * ❖ 



5. Continued; 

in ITSP case; received $150 Incentive Award by Bulet 7-28-66 
for exceptionally fine performance in supervision of clerical 
applicant program during the first 6 months of the fiscal year. 


It 


-2A- 




12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: 


N/A 


13. FOREIGN LANGUAGE ABILITY: 

N/A 

Language in which proficient--- 

Completed language school Q Yes Q No 

Fluent in_language to extent Agent can handle typical investigative 

problems as follows: (1) Conversation form □ Yes a No 
<2) Written form DYes Q No 

Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 

Language Read Write Speak Understand 


Frequency-language ability used during rating period: 

Frequency of use of_language ability anticipated during ensuing year: 


14. ADMINISTRATIVE ADVANCEMENT; 


(a) Agent is interested in administrative advancement. Yes Q No 

(b) Agent is completely available for administrative advancement. Yes O No 

(c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 

personality and appearance. qp Yes □ No 

(d) If answer to (c) is “Yes,” Agent’s qualifications are considered 
I 1 very good (21 excellent Q outstanding 

(e) If answer to <c) is "No,” is Agent considered to have potential 
for future administrative advancement? (If applicable, 

explanalOTy comments required,) Q Yes Q No 

Mr. La Prade is considered well qualified for further administrative 
advancement and entirely capable of assuming inspection staff 
responsibilities at the Seat of Government, 



- 3 - 





sTAKDARp FORM 50-Rev.DetembtfiMi NOTIFICATION OF PERSONNEL ACTION 

U;S. Clrll Service Cottttnltslon 

FFM oha{>F m ^ (enerat Information on Ktveras) 


5 PART 
50 .t 24-04 


(FOA ACENCY USE) 


U NAME {CAPS) LAST-FIRST-MEDDLE 

hA PBADE, J* VIAUACE <HR.) 


5. VETERA N PREFERENCE 

gH >-I0 FT* PISA8. 5-lOPT, 01 


>-I0 FT* PISA8. 5-10 FT, OTHTR 

4-10 FT* COMP. 


i-coy£REO a-i«atciBLE 


12. CODE NATURE OF ACTION 

REASStGNMRHT 


15. FROM; POSITION TITLE AND NUMBER 


Z,iF0R ACEAfCY VSS) 

3. BIRTH DATE 
<Ma..Dd/. y«rr) 

7-27-28 

6. TENURE GROUP 

7. SERVICE COMP. DATE 

to. RETIREMENT 

1- CS 3-FS 5-OTHER 

2- riCA 4-NORE 


4. SOCIAL SECURITY NO, 

325-22-3032 


6/ RiYSlCAL HANDICAP O 


II*(FDR CSC USE> 


13. EFFECTIVE DATE 14- CIVIL SERVICE OR OTHER LEGAL AUTHORITY 

4-3-67 EXCEPTED BY LAW_ 


18. SALARY 


Sapervlso3?y SpociaX Agent (Assist 
Special Agent in Chargo) 




20, TO; POSITIOH TITLE AND NUMBER 

Supervlsoiry Special Agent 

61-P..114 inn 


24. NAME AND LOCATION OF EMPLOYING OFFICE 



P 23. SALARY 

t 

e 


25, DUTY STATION 

26. LOCATION CODE 

27, APPROPRIATION 

28, POSITION OCCUPIED 

t-COMP£TlTlV£ SERVICE 

29, APPORTIONED POSITION 

FROM: TO; STATE 

$. & E.. FBI 

0 2—EXCEPTEO 

^ SERVICE 

1— PROV£D-l 

2- WA1VEIV2 



30. REMARKS: 


_ A. 

_ B, 


SUBJECT TO COMPLETION OF I YEAR PROBATIONARY (OR TRIaO PERIOD COMMENCING _ 

SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM: _ 

I-1 C. DURING i -1 

SEPARATIONS: SHOW REASONS BELOW* AS REQUIRED, CHECK IF APPLICABLE; \ \ PROBATION { _j D* 


FROM APPOINTMENT OF 4 MONTHS OR USS 


RECOHIJED 
14 APR 18 1967 I 


3t. DATE OF APFOINTMENT AFFIDAVIT (Attatltm tatr) 


32. OFFICE MAINTAINIKG PERSOH«EL FOLDER WHfaatfnn mplttlnt 

r'" 


33. CODE EMPLOYING DEPARTMENT OR AGENCY 

W M } FEDERAL BUREAU OF INVESTIGATION 

1 WASHINGTON. D.C. 2053S 


4. PERSOHHEL FOLDER COPY 




34, SIGNATURE (Or AND TITLE 

Director 



4-7-67 


☆ Ue s. nov^RNMeNT fniNifiNe ofricsi 

































FD.109 (Bev. 7-10-62) 

OntOMt fOtM NO. 10 



UNITED STATES GOVERNMENT 

Memorandum 



TO 


' Director, FBI 


date: 


4/7/67 


FROM : 

subject: WALLACE^ PRADE 

Asst . SPECIAL AGENT In Charge iaJ 

There are submitted herewith the following items referring to the above-named employee who 
was recently transferred to your office: ' 



L Personnel file 


2. Field lireorms record 

3. Duplicate property record 
(properly verified prior to departure) 

4. Q Health record card jQ No health record card 



5. Q Electrocardiogram tracings ^ f 

> ^ yjy 

6* FD-324 (Special Agents' Accomplishments Record) ' 

Date of last physical 3/24/67 _ 


Forwarded under separate cover: 




T&A card 

FD-329, "Monthly Report - VOT and TIO" 
FD-304, "Record of Absences for Illness" 
Leave slips 

2 mos. 


Technical training: (3 Completed for first /off 19.6Z. 





O^nONAl lORM KO, 10 
MAT ttii (OiTlON 
G}A CCN. m04 KO, 2/ 


) 


UNITED STATES GOVERNMENT 

Memorandum 


TO ; 

FROM ; 

SUBJECT: 


Mr. Callahan 


J. B. 


Adams 



J. WALLACEPRADE 


Inspector 

Inspection Division 
EOD 5-7-51 
GS-15, $18,157 
Veteran 



DATE: 4—3—67 


Tolson 
DeLoach ^ 
Mohr ——— 

WicK_ 

Cdspei 

Collohoh — 
Coniod 

Foh_ 

Gale I,. 

Rosen If 

SuLhvan ^ 
Tave) - - - 

Tioiiet - 

Tele. Roorti 

Rolmes_ 

Gandy 


This is a brief summary of Mr. LaPrade's record for 
the Director’s use« On 3-17—67 the Director approved that he be 
transferred from Milwaukee where he was serving as ASAC, to, perform 
duties as an Inspector in the Inspection Division at no change in 
grade or salary. He reported to the Inspection Division on 4-3-67, 

Mr. LaPrade entered on duty on 5-751, was promoted to 
grade GS-IS on 1-15-67, he is 40 years old and is married with 
4 children. He served in two field offices, in the Domestic 
Intelligence Division, the Training and Inspection Division and later 
the Inspection Division, the Special Investigative Division and on 
5-15-63 he was transferred to the Milwaukee Office as ASAC. During 
his tenure as ASAC, Milwaukee, he had been CENSURED on 4 occasions, 
the latest by letter dated 5-18-66 for derelictions detected during 
an inspection in his supervision of a case. During the same period 
he had been COMMENDED on four occasions and on 7-28-66 he received 
a CASH AWARD for his exceptionally fine performance in the over-all 
supervision of the Milwaukee Office Clerical Applicant Program. 

On 3-31-66 he was rated EXCELLENT and comments reflected 
he was fully competent to handle complex and delicate investigative 
or administrative matters with assurance that such would be carried 
out professionally and competently. He was Interested in, available 
for and had excellent qualifications for administrative advancement. 


The Director last saw hinLvQUT7-;8-66' and-commented—thaj 


he made a good personal appearanc 




-/h 


^ arcKed. 




Since February, 1962, he has listed Londqn^qRichmond 
Phoenix as his offices of preference. stands^#6^‘^or'^Ldnd^n, 

#3 for Richmond and #10 for Phoenix. His-overtime— i'S-sat-isfaetory. 

, t His nephew, J. Richard LaPn'ade, is a Cryptographic 

y //Equipment Operator, in GS-5, and is assigned to the Files and 
Communications Division 

»\nrt IV J ft 




0 

DH/jas (2) 



permanent brief attached. 


4 ^ 
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AprU 14, 1967 


MEMORANDUM FOR MR. TOl^ON 


^ On April 5, 1967, I saw Inspector J, Wallace 
^aPrade, who has recently been assigned to the Inspection 
Division. Mr. XiaPrade makes a substantial personal 
appearance and seexns to be Intensely interested in his new 
assignment. 


X discussed with him generally the duties and 
responsibilities of an Rispector and 1 believe he will 
endeavor to measure up to them in every respect. 


Very 


mr*’ 


John Edgar Hoover 
Director 


JEH;EDM (4) 
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(Rev.June I95S) 
Bureau of the Budget 
CirpLj^ar A-32 (Rev,) 
/^LAST” HAME-^^Sr 


Report of medical examination 


MAME-*MIDDLE WAWE 


4. HOME AODRCSS Hreti cr cUy or Jovn, zone end Sfefi) 

58A9 N. Witte Lane 



&. total years governmeht service 


12. DATE OF BIRTH 


13. PLACE OF GIRTH 


, 27 

is: EXAKmiHO FACILITY OR EXAMINER. AND ADDRESS ' 


Haval Hospital» Great I.akes» Illinois 


17. RATING OR specialty 


Z. GRADE AND COMPONENT OR POSITION 

Special Agent 

5. PURPOSE OF EXAMINATION 


S8-105 

lA-0109- aoo -7002 
I 3. IDENTIFICATIOM NO. 


6. DATE OF examination 


24 Mar 67. 


11. ORGANIZATION UNIT 


\A, NAME. RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 

Elizabeth Laprade> Wife 
Same as 


16. OTHER INFORMATION 


TIME IN THIS CAPACITY , 


LAST SIX MONTHS 


GlimCAL EVALUATIOH 

{check each tffm in approprintf cot-' 
umnj ctiicryitE** if not eyASantecf.'i 

IS- head, face, NECK, AND SCALP 


NOTES. {Describe abnormality in detail. Enter pertinent itetp number before each 

comment* Continue in Item J3 and use additional aheets if rtecesaaryJ) 


20, SINUSES 

Z1, MOIJTH AND THROAT 
2L EARs-GEHERAL 
Z3. DRUMS {Pit/erath^^} ^ "■ 

EY£S^EWSA>. 

25, OPHTHALMOSCOPIG - 

26, PUPILS 

27, OCULAR MOTrUTY 
2S. LUNGS AND CHEST 

Z% HEART {Thruatt rkythmr sounda) 

30. VASCULAR SYSTEM < rartcojiVf<j, tfQ 
3t. abdomen and viscera {lacii/df herniti) 

32 AN[]S AND RFCTU M 

33, ENDOCRINE SYSTEM 

31. G-U SYSTEM 

3S. UPPER extremities 

36h feet __ 

37. LOWERSXTREMITIES,^f"7,y;;;;,,.^^^^^^ 

38. SPINE. OTHER MUSCULOSKELETAL 

39. identifying body marks. scTbs, tattoos 
10, skin, lymphatics 

41. Neurologic <C4iiir(brt'uFTtfffj< iirn rfi 

42. psychiatric iSptci/ven^ 


. REC-131 


\^7- 


'SSJf-. 


APi? 18 ,j67 


-— 




43r PELVIC (Ftmtilea onlv) {C^eck Kow don^) j 

_ Dvaginal Drectal _ 

41. DENTAL {Plstt eppioprlalt abort or Mow numbtr nf apptr and tewer teethe utptttlreh.) 


(Continue fn Item 73} 



O^Reatwablt tetth 
/—Nonrejforutff f«M 

R X 

I \ 1 3 

H 32 31 30 

T 


X^ MiaaiJia tetth 
XXX^Rtpiattd by denture* 


(GXd) -^Fized bridyt, trarketa to 
ifidudt 



REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 


TYPE III EXAM 
CLASS I 


*5. URINALYSIS: A. SRECinC GRAVITY 


V. SCROWGY (SpetSft Itst Mtt«ni route] 


VDRL; NON REA.Y 


UBORJITORT FIKDIKGS 


1.011 

I d, microscopic 


49. BLOODTYPEANDRrt 
FACTOR 


46. CHEST X-RAY {Plactt d*U, film ntint^r end rr«ul/) 

GREAT LAKES, ILLINOIS,#7143-67 
PA 6c lAT CHEST; WKL 24 Mar 67 


50. OTHER TESTS 


WBC: 7300 HOT: 46 HGB: 16.0 




MHASUREMEHTS AHO OTHER FiHDIHGS v 


SI. HCIGKT 

70-3/4» 


52. WEIGHT 

$5. COLOR HAIR 

54. COLOR £Y£S 

55. BUILD: 

158 

_Bkjhh_ 

_Brown f.. 

□ sunder □ medium CJheavy □ obese j 


5€. TCMPtftATVRE 

98.6 


SYS. 138 


SYS. 

C, SYS. 

A, SITTING 

3. AFTEI^EXERCISE 

C, Z MIH. AFT^R 

WAS. 78 

RECUM¬ 

BENT 

DIAS. 

STANDING 
<5 mini) OIAS. 

«n 




57. BLOOD PRESSURE {Arm ot htart Util) 

A. SYS. 138 B. $ 

SJTTJNG ■" ‘ ‘ - RECUM- ^ 

01AS. 78 bent 0 

S9. _ DISTANT VISlOK 

RIGHT 20/ 20 CORR. T0 20/ 

L£PT»/ 20 

€2. HETEROPKORIA {Spcfi/v dUtdme) 

ES^ EX^ 

ACCOMMODATION 
RIGHT LEFT 

6G. riEU) OF VISION 


^ 55, 


PULSE (Arm ct heart Urel) 


PRISM OOHV. 
CT 


EL COLOR VISION (Tert i^ud andjeri^t) 

PasRed_FarnswQrth_Lant:ern- 

$5. DEPTH PERCEPTION 
(Tf^^ used and reore) 

$7. NIGHT vmoN (Teet ured and teare) 

42- RED LENS TEST 


70. 

RIGHT WV 


HEARING 
/IS SV 


AUDIOMETER 


_ hear VI$tOH _ 

^ICORR.TO _ Vi 

VI^ORR, TO BY 


UNCORRECYED _ 

CORRECTED _ 

S9- intraocular tension 


72. PSYCHOLOGICAL AND PSYCHOMOTOR 

(TtUtuiedand tecte) 



250 

e^s 

500 

6it 

1000 

toti 

2000 

tots 

3000 

4000 

40$^ 

«000 

^tu 

8000 

Sift 

RIGHT 

0 

-10 

-10 ■ 

-10 

-10 

0 

20 

15 

LEFT 

"15' 

20 

20 

5 

15 

15 

25 

15' 


75. NOTES (Contittued} AND SIGNIFICANT OR INTERVAL HISTORY 


(E7.f£ addUioTutl ehetU if ntettrarv) 

74, SUM MARY OF UEf ECTS AND DIAGNOSES (Z,»f dta^norei with Hem 


75. recommendations-FURTHER SPEClAUST EXAMWATIONS INOICATEO (Si>tcifv> 
77. EXAtoEE ^ ~ ^ ^ \ ~ 

a. 8 iscuALifitoFOR FBI ANNUAL^ ^ 

B.Q’lSNOTOUAUmoroft ‘ i '. 

75. IF NOT OUAUFIED. LIST DISOUAUFYIHG DEFECTS BY ITEM NUMBER 


A. physical PROFILE 


P 

u 

L 

H 

E 

S 

♦ 







B, PHYSICAL CATEGORY 


A ) B M C C 


79. TYPED OR PRINTED NAME OF PHYSICIAN 

J., J. ZELKO LT MG USNR 

BO- TYPED Oft PRINTED NAME OF J^HYSICUK 


51. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN Whkh) 

D. U^CHAL MSR S' LT DCUS NR._ 

52, TYPED OR PRINTS NAME OF REVIEWING OFflCER OR APPROVING AUTHORITY 



I HUKBnnjncr- 
TACKED sheets 







r 


FD*3A^0 10-10.62) 


Atfcchment to Standard Form 88, Report of Medicol Examination 


Name of Examinee 
(Type or print) 



The following portions of the attached examination report form need not be completed: 


2 


14 

68 

3 


17 

69 

4 


62 

72 

9 


65 

76 

M 


67 



46- Is necessary unless facilities for affording same are not readily avoilabie* 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents. Applicants for the Special Agent position will not be 
accepted if the hearing loss exceeds a 15 decibel average in either ear in the conver¬ 
sational speech range (500, 1000, 2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 


The medical examiner should answer the following question: 

Examinee □ is not qualified for strenuous physical exertion. 


To be Answered In the Case of All Male Employees and Male Applicants: 


1. Doe^examinee have any defects restricting or prohibiting his participation in defensive 
Ifics and dangerous assignments which might entail the practical use of firearms? 


i-.l Yes If "yes^^ please specify defects. 


2. Do^examinee have any defects prohibiting safe operation of motor vehicles? 
CZl No cm Yes If "yes" please specify defects. - 


3. For safe driving of motor vehicles. Civil Service Commission requires distant vision must 
test at least 20/40 in one eye and 20/100 in the other, corrected or uncorrected. 8feuld 
examinee wear corrective glasses while operating a motor vehicle? CHYes ^2 no 
I f recommendation is based on a factor other than above standard, indicate basis - 

i; V 


i5 

.Tv 






- 





Desiroble Weight Ranges for Males 


Height 

Small Frame 

Medium Frame 

Large Frame 

5' 4" 

117- 125 

123 - 135 

131 - 148 

5' 5" 

120 - 129 

126 - 139 

134 - 152 

5' 6" 

124 - 133 

130 - 143 

138 - 157 

5' 7" 

128 - 137 

134 - 148 

143 - 162 

5'8" 

132 - 141 

138 - 152 

147 - 166 

5'9" 

136 - 146 

142 - 156 

151 - 170 

5' 10" 

140 - 150 

146 - 161 

155 - 175 

5'11" 

144 - 154 

150 - 166 

160 - 180 

6' 

148 - 158 

154 - 171 

164 - 185 

6' 1" 

152- 163 

158 - 176 

169 - 190 

6' 2" 

156 - 167 

163-181 

174 - 195 

6'3" 

160-171 

168 - 186 

178 - 200 

6' 4" 

.169 - 180 

178 - 196 

188 - 210 

6' 5" 

174 - 185 

182 - 202 

192 - 216 


4* Examineeframe is CD small ^D medium fcD Targe 

5. Considering above weight table, thg^^xaminee's frame, and other individual physical characteristics 
I consider his present weight Y^^Satisfactory CDExcessive CD Deficient 

6* Under proper medical supervision, examinee should CD lose —-pounds 

CD gain_^pounds 


Remarks: 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


4 


Namo of Employee; PRADE 

Where Assigned; INSPE CTT ON _ _ 

(Division} 

Official Position Title and Grade; _SPRfTTAT. Afi 

Rating Period: from 4/l/ 67_ 


(Section, Unit) 


7/1/67 


ADJECTIVE RATING; 


_EXCELLENT_ ’ 

Excellent, Satisfactory^ Unsatisfactory i 


Rated by: 
Reviewed byj^ 



Rating Approved by: -__ 


Sl^ature 


Assistant Director JUL 181967 

^ Ti> es^ >Ddie^^ 


TYPE OF REPORT^" 

». .. 

1 ] Official 

Administrative 

1 1 Annual 

n 60-Day 


90-Day 


□ Transfer 


1 1 Separation from Service 


1 1 Special 












Komo o^ Emplpypo 


PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(Ffif u$e a« Qiiachment to PerfoTmancG Form f'/o. FD-/65/ 

J. WALLACE LA PRADE 


RATING GUIDE AND CHECK-LIST 


Note: 



Only those items having pertment hearing on employee's performance should he rated* All employees in same salary grade should be 
compared* 

RATE ITEMS AS FOLLOWS: 

Outstanding (exceeding excellent and deserving of special commendation). 

Excoltent* 

Soilsloetory (good or very good). 

Unsotlsfoctoiy# 

No opportunity to appraise performance during rating period. 


Guido for determining ad[cctfvo rotingt 

1. “Outstanding’" adjective rating requires <A) that all elements be + and <B) that each and every- rated element bo factually- justified by 
narrative details, including reasons for considering each worthy of Special Commendation and be attached to FI>-185a, 

2. ^Excellent/ “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfacto^ on 
any performance evaluation factors on the rating guide and check^list and must be rated “Excellont” or “Outstanding” on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. 

A. Any p 1 eyngpt rated “Unsatisfactory” must bo supported by narrative comments. 

B. An official rating of “Unsatisfactory” must be supported In writing stating (1) wherein the performance is unsatisfactory, (2) the facts 
of the (90-day> prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a. 




( 1 ) 

( 2 ) 

(3) 


(4) 

(5) 

( 6 ) 

(7) 

( 8 ) 

(9) 

( 10 ) 

( 11 ) 

( 12 ) 


(5 


(13) 

(14) 


£_ (15) 


Personal _ appe aranco. 

Personality and effectiveness of his personal contacts. 
Attitude (including dependability, cooperativoness, 
loyalty, enthusiasm, omenability and willingness to 
equitably share work load)* 

Physical fitness (including health, energy, stamina). 
Resourcofijlness and ingenuity, 

Forcofblness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at 
proper conclusions, ability to define objectives. 
Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 
Accuracy and attention to pertinent detail. 

Industry, including energetic, consistent application to 
duties. 

Productivity, including amount of acceptable work 
produced and rate of progress on or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causos beyond 
employee's control. 

Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and “know how” 
of application. 

Investigative ability and results: 

_(a) Internal security cases 

1 - , - (hi Criminal or general investigative cases 

Fugitive cases 

(d) Applicant cases 

(e) Accounting cases 
Physical surveillanco ability. 



( 16 ) 

(17) 

(18) 


^ ( 19 ) 
(20) 


S— (21) 



Firearms ability. 

Development of informants and sources of 
information. 

Reciting ability; 

_(a) Investigative reports 

Summary reports 
Memos, letters, wires _ 

(Consider: ^L^concisencss; JgLclarity; 
^^organization; -f^thoroughness; 
iflaccuracy; ^^S^dequacy and pertinency 
of leadd;Jw^ndmmistrative detail.) 
Performance as a witness. 

Executive ability: 




C (h> 

A 

.(c) 


,(d) 

> 

-(e) 


-(f) 


.(g) 


-(h> 


-^(i) 


_(i) 

Ability on : 


_(a) 



Leadership 

Ability to handle personnel 
Planning 
Making decisions 
Assignment of work 
Training subordinates 
Devising procedures 
Emotional stability 
Promoting high morale 
Getting results 
raids and dangerous assjgnmc 
As leader 


Organizational interest, such as making of sug¬ 
gestions for improvement. 

Ability to work under pressure. 

Miscellaneous. Specify and rate: 

Dictation ability 


A, Specify general nature of assignment during most of rating period (such as security, criromal. applicant squad, or as Resident Agent, 

supervisor, instructor, etc.); - . ,._ . 

_ Inspector (Trainee) _^_ 

B, Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):_ 

_ Inspections, surveys _ 

C, (I) Is employee available for general assignment wherever needs of service requiroTy^g_(If answer is not "yes,” explain in narrative 

comments.) 

(2) Is employee available for special assignment wherever needs of service require? )f0^_(lf answer is not “yes,” explain in narrative 
comments.) 

D, 1. lias employee had an abnormal sick leave record during rating period? ^P,. 2. Has employee used sick leave (including annual 

leave or LWOP for illness) during rating period than the amount of sick leave oarned during such period? NO_(If answer to either 

question is “yes,” explain in narrative comments.) 

E, Is employee qualified to operate a motor vehicle incidental to his official duties? [2§ Yos f 1 No _ 

If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. 
(b) Is physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test, 

ADJECTIVE RATING! _ EXCELLENT _EMPLOYEE’S INITIALS 



Outstanding, Excellent, Satisfactory, Unsatisfactory 











r 


FD- 18 Se (Rev. 2-J2-6S> 

^ NARRATIVE COMMENTS 


1. PERSONAL APPEARANCE AND PERSONALITY ; 

Mr. LaPrade makes a substantial personal appear ance. He has a 
pleasant personality and is a fine Bureau representative. 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS; 

I have not had an opportunity to observe Mr. LaPrade on such an 

assignment; however, he is rated Outstandng in Firearms Ability and I 

feel he is fully qualified to participate in raids and other dangerous assignments. 

3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE: ANO STOK I.EAVR INFORMATION: 

None 


4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE 
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
.SUPE R V IS I O N RgQ UlBEP ; 



Mr. LaPrade reported to the Inspection Division on April 1, 1967, as an 
Inspector Trainee. He previously served as ASAC in the Milwaukee Office, 
where his services were rated as Excellent. 

During the rating period Mr. LaPrade has assisted on four inspections and 
has been the Inspector in Charge of the recently completed LittlesRock 
inspection. 

Mr. LaPrade has an excellent knowledge of inspection procedures. He has 
had extensive Bureau experience both in the field and at the Seat of Government. 
He, is.an enthusiastic and willing worker and the inspection material including 
th^^KoSk . ai mmary have required a minimum of supervision. His progress 
on the Inspection Staff to date has been excellent. 








5. NUMBER OK l^^L^tmVE AWARDS AND COMMENDATIONS RECEIVED : 

By letter June 1; 1867, through the Inspector in Charge, Mr. LaPrade was 
commended tor effectively participating in the difficult investigation which resulted 
in the identification of the writer of an anonymous letter. 

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS; 

(List items taken into consideration on rating guide and check list.) 


NA 


7. PARTICIPATION IN INFORMANT PROGRAMS: 
NA 


8. TESTIFYING EXPERIENCE AND ABILITY: 

Mr. LaPrade has not testified during the rating period. However, based upon 
his overall performance, his poise and demeanor, I feel he would make an 
excellent witness. 

9. ACCOUNTING INFORMATION: 

NA 


10. POLICE INSTRUCTION: 
NA 


11. RESIDENT AGENTS: 
NA 



- 2 - 




12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: 


See previous comments. 


13. FOREIGN LANGUAGE ABILITY: 


Language in which'proficient------ • 

Completed language school Q Ves O No 

Fluent in_language to extent Agent can handle typical investigative 

problems as follows: (1) Conversation form □ Yes O N® 

(2) Written form Q Yes O No 

Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 

Language . Read Write Speak Understand 


Frequency_language ability used during rating period: 

Frequency of use of_language ability anticipated during ensuing year; 

14. ADMINISTRATIVE ADVANCEMENT: 

(a) Agent is interested in administrative advancement. Yes Q No 

(b) Agent is completely available for administrative advancement. (2) Yes Q No 

(c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 

personality and appearance. Q9 Yes Q No 

(d) If answer to (c) is “Yes,” Agent’s qualifications are considered 
[ I very good excellent □ outstanding 

(e) If answer to (c) is “No," is Agent considered to have potential 
for future administrative advancement? (If applicable, 

explanatory comments required.) Q Yes □ No 




STANOAR& fOffM December 1^61 

Uj 6« Civil Stffvlcd Commle^lon 

FPM Cl>ap,2ft5 


5 PART 
50-124-04 


# 


NOTIFICATION OF PERSONNEL. ACTION 


(FOR ACBNCY VSE') 


1. NAME (CAPS) LAST-FIRST-MIOOLE 

MR,-M1SS-MRS- 

.2.<fOA^C£//Cy (/5£) j 

1 

3. BIRTH DATE 

4. SOCIAL SECURITY NO. 

LA 

PRADE. J. WALLACE 

4Ma.3 





5. VETERAN PREFERENCE 


6.7BiUREGROUP 

; 7. SERVICE COMP. DATE 

8, PHYSICAL HANDICAP CODE 

2 

\^0 3-T^ PT, DISAB. 

2-5 PT. 4-10 Pr. COMP, 

5-10 PT. OTHER 





0. FEGLl 



1 lO.RETmEMENT 


ll.CfOACSC 

1 

j l-COVERED 2-IMEUGI0LE 

3-WAWEO 


1- CS 3-FS 5-OTMCR I 

2- FJCA 4-NONE 1 



12, CODE, NATURE OF ACTION 

REASSIGSimr 


IJ. EFFECTIVE DATE 
Yvi) 


7-17-67 


H. CIVIL SERVICE OR OTHER LEGAL AUTHORmf 


SyCEPTED BY LAW 


15. FROM: POSITION TITLE AND NUMBER 

Supervisory Special Agent 
61-F-114 160_ 


16. PAY PLAN AND 
OCCUPATION CODE 


GS 

Serle3_Jl811 


57. (i) GRADE (b)SrEP 
OR OR 

LEVEL RATE 


OS. 


W. SAURY 


$18,157_pn^ 


19, NAME AND LOCATION OF EMPLOYING OFFICE 


20. TO: POSITION TITLE AND NUMBER 

21. PAY PLAN AND 

22. (4) GRADE <b>STEP 

23. SALARY 


OCCUPATION CODE 

OR 

LEVB 

OK 

RATE 


Inspector 

GS 




61-P-114 150 

Series 1811 

15 

2_ 



24, NAME AND LOCATION OF EMPLOYING OFFICE 


25. DUTY STATION 


LOCATIOKCODE 




[25. APPORTIONED POSITI 

ON 


11-COMPETiTlVE SERVICE 

FROMi 


TO! 

S. Qc i., FBS 


2—EXCEPTEO 


1 1—PROmv-l j 




SERVICE 


1 2-miy£D-2 i 



27, APPROPRIATION 


L- 


STATE 


30, REMARKS: 


A. SOBJECr TO COMPLETION OT I YEAR PROBATIONARY (OR TRIAL) PERIOD COHMOICIHG 

B. SERVICE COURTIRG TOWARD CAREER (OR PERMANENT) TEMURC FROM; _i.,^— 


SEPARATIONS; SHOW REASONS BELOW. AS REQIRRED. CHECK JPAPPLIC^LE: 


CZI 


C. DURING 
PROBATIOH 


D. fROM*APPOmTMEST OF 6 MONTHS OR LESS 


67-NOT RECORDED! 

_ _ JUL 20 13 967 | 




31, DATE OF APPOINTMENT AFFIDAVIT iA<«ul^n» onW 


32. OFFICE MAINTAINING PERSONNEL FOLDER W 


33. CODE 

DJ 02 


EMPLOTING DEPARTMENT OR AGK^CY 
FEDERAl ZUm OF INyiSTlGATIOK 
WaSHIMOTC»^. D.C 20535 


34. SIGNATURE iOe ^tr cutAailk^lon) AND TITLE 


35. DATE 7-18-67 




f: ^ 


Dirootor , 1 / 




4. PERSONNEL FOLDER COPY government printimo office: 


237-227 


































Jotto Bj 1CG¥ 


£-: 33 aa*cI t% 

I?ciOiai Sa^cau e? Savcctsijali^^ 


\Vac!32i3St3n;) O, G* 




C;^tv£’C; 

B£ io aplc^icaro fe> coasaca^l sai!, 


j-oa, oa cfcaa Wiso zo c^csUvoSy fastis-* 

ii^atca to toD csiiicalt tovoatls^i^m «Hc^i to iao 


JG^aU^^cailoa oJ tho w^ilos? ^ aa anoi^iaQu:; Seizes?. 

^i?oasIi you^ esoEi^lary ^Is'catioa aa3 te 
a;2cBcat w3£*Ij q* ctaH^ os iMo aassyiiioaG 


JsUci^ SJXompUy sii<l tiiSs rnaBo? ffccoivcJ. 

t Co not 'i9s^ Bia o:;^0£fcialty to r/itoaat tli£a3Lstoi" you 

Xo:? yans* ito3 IcaC ersMp tsa^l to ack that yora eoav^^y ny 
ayi^rc^iatlon to fhQ olhc-^s a|o!> Coao. 

^to3C?clyyout3^ 


t - BIr, ielt (Parana! PitenBon) 

Copy GjE this letter is bsing ptosGs3 to psrEOnnol fUos oZ appropriato 
partlcipanto. 


b€ 

b7C 


i - iBass Usiltoa (Sent Birset) 

Lmm. 

(^S) : 

Bass<3 0^ j?elt-Msoa memo 5/29/6^ ? AunnttrMmir. Tr otter Postmarl'^^ 
5/20/67)^ B^hking imegatioas aga^t Occupational 

Health l^se, Newark Bivislon - Personnel Scatter. 

Copies prepared and attach^ for placing to psrsonual files of - 
Jo^W. Bams, ^^J^aco-BaPradej Charles J. Bevic,-Bruce P. 
Plshor, James IS^vaa^h, Bentos G, Bofgren, Harold C. Swanson, 
and Boy A> ti^agoner. ' 

d' ■ 






FD-253 (Rev. S-18-67) 



• » 

UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 


In Rsply^ Ploazc Refer to 

FUeNo^ 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C, 20S3S 

Dear Sit; 

For Inclusion In the fund to bo paid to the designated beneficiary of ony Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, lam for¬ 
warding herewith (by Chock - Money Order) the sum of S20, payable to S.A.LF., to be Included in said fund. Payment wilt bo 
made for death by self-destruction after the Agent has been a member of the fund for a continuous period of two years* It is 
understood and ogreed that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I understand 
is to be administered in the following manner* 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director In pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for some to the 
Director. Upon the death of any Special Agent who Is a member of said fund the appointed committee wiU consider the case 
and submit a recommendation to the Director as to its conclusions* Appropriate Instructions wiH then be issued to the Assist¬ 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $20,000. The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any llahfUty shall occur. 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 


Official Bureau Name tplease type or print) 

SA LOoc.Hclc e <J 

Date . 

Office of Assignment (or SOG Division) 

The following person is designated as my beneficiary for Special Agents Insurance Fund: 




Relationship _ 

Address . > 

o'<ef ^^ It /'/i 'f't ^ 

/ ^4. 

Name (contingent beneficiary, if desired; use given fir^ narrfe jf female)*^ 

- 

Relationship 

Address 





Do you desire to designate the abov e-\tsled beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas; S. Ross Fund as well? gg.Yes Q No If not, the entire following portion must be executed. 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing 51600 death benefit to 
beneficiary of agents kiHod In the line of duty, other than travel accidents. 


Name (primary beneficiary; use given first name if female) 

Relationship 

Address 

Name (contingent beneficiary, if desired; use given first name if female) 

Relationship 

Address 

Pawient Received 

Special. . Insurance Fund 

Very truly yours, 



StScOTal Agent 


'J. r^gar Hoover, Director 



y 























FD-3U (Rov. 6-11-63) 
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UNITED STATES GOVERNMENT 

Memorandum 


MR. TOLSON 


FROM : W. M. FELT 


SUBJECT: j. WALLACE i^LjA'PRADE 

SPECIAL AGENT (INSPECTOR TRAINEE)- 
INSPECTION DIVISION jA/ 

EOD 5/7/51 7)^^ 

GS-15@ $18,157 r ^0^ 

VETERAN 


July 13, 1967 


r 


Con rod 

x/ Felt- 

Y' C<il€__ 

Ro&on ■ 

^uinvQft 

Tovel 

Trotter 

Te^e. Room - ■ ■« > 

Holmes .. r 

Gondy -.. 


Attached is a 90-day perldrmance ratir^ for Mr. LaPrade, who reported 
to the Inspection Staff as an hispector Trainee on April 1, 1967. 

As indicated in the attached performance rating, Mr. LaPrade*s progress 
to date has been excellent. He served as Number One Man on several 
inspections and recently completed Eittre -Pbek inspection as the Inspector in 
Charge: This inspection was conducted in an effective manner and indicates 
that LaPrade is capable of handling field inspections as the hispector in Charge. 

Mr. LaPrade was last seen by the Director on April 14, 1967. The 
Director commented that he "makes a substantial personal appearance 
and seems to be intensely interested in his new assignment. ” 

He equitably shares the overtime in the InspectipnfDi3d^nj:anjdr^vWithii^^ 
the desirable weight limits. 

RECOMMENDATION: ^ ''M0R7 1 


,:o 1367 


That Mr. LaPrade be designators an Inspector with no change in 


grade or salary. 


1 - Mr. CaUahan \ ‘ 

1 - Mr. Mohr 

PERMANENT BRIEF OF SA J. WALI 
Enclosures i iT 

WMFrwmj (5) ” 


\/ p 




E LA PRADE ATTACHED 
















November 21, 1967 




! 


PERSONAL 


Mr. J. Wallace ^Prade 
Federal Bureau of Livest^ation 
Washington, D. C, 

Dear LaPrade: 


B: is a pleasure to commend you for the 
manner in which you supervised the inspection of the 
Espionage Division in the New York Office which 
resulted in a tmatenialu.^ saving due to several stream- 
linii^ procedures which were ^ected. 






CO 

m 


s, 



m 

u. 

S 

E 

O 

o 


As a result of your splendid endeavors, 
these new procedures will aldi the Bureau in better 
fulfilling its responsibilities. I want you to Icnow I 
appreciate your guidance in these matters. 

Sincerely, 

Edgar Hoover 


1 - Mr. Felt (Personal Attention) 



1 - Miss Usilton (Sent Direc 
l^LKj0C 


67-430338 



Sesrche^l 




Numbored- 


NOV 1967 


Based on Felt-Tolson memo 11/17/67 re Inspection - 
New York Office; 10/12/67 - 11/3/67. 


Salutation per file. 

Tolsort -■ 

OeLoach p,. ^ 

Wohf____ 

BfsKoP n. — 

Cosper 
CoJIcKcn 
Coni ad 

Fdt__ 

GoI<r 






19 ' 


Soptcmbor 10, 190*? 


Hr, Ssliiiund D, I^^ason 
Tho Columbus Disiiatch 
34 &outh Tliird Street 
Columbus, OMo 4S210 

Bear L^con: 

Tiianb you for \vrtting on Ceptember 14th 
to furnish me your coiamoatG eoaeeraing Siapector EaPrade. 
I am indeed pleased to learn you and Hr, Wolfe enjoyed 
your visit with him, and you may bo certain Hr. Lal^rado 
appreciates, as I do, the tlioughtful remarks. 

Sincerely, 


1 - Mr. Felt - Enclosure 

Personal Attention: Bring to the attention of Hr. J, Wallace LaPrade, 
/ i> Personnel File of J, V/allace/LaPrade - Enclosure 

NOTE: Mr. Mason is a retired SAC v/ho is on the Special Correspondents 
List. Inspector J. Wallace LaPrade is assigned to the Inspection Division 
and began an Inspection of the Cincinnati Office 9-11-67, 




HKH:mlb (5) 





executive offices 


r# 





V * ' 

it' 7 ' 

Qliie (!|olxtitibit0 pts'pt^tr.ij 

, OHIO’S GREATEST HOME NEWSPAPER 

^ ' t * 

34 Soulh Third Street ^ ' « 

Columbus. Ohio 432 J.6 

September 14| 1^1 




Honorable J. Edgar Hoover, Director . !.•■ • . { .’ ' I.-.!; 

Federal Bureau o£ Investigation •• '*. s' i ’• *. , i-y- 

9th and Pennsylvania Avenue, N.W. ' .7; . i’r'**. 

Washington, D. 'C* yy'-y !:'^^‘ ' 

' •. > )< J- ■ ; •. . . • •* :. . 

Dear Boss: -V: •I'f '" ' .'• . . 

* * I' ' ^ ' i 

“Inspector, J,\Wallace EaPrade, .currently inspecting the 
Cincinnati Division,'.‘visited Publisher Robert'H. 'Wolfe and me, ’today. 

J * V ^'7' 

■ Although I am not accustomed to'writing "fan" letters about 
inspectors it is a fact that I have seen many SACs, inspectors and 
Bureau officials, in their 'dealings with newspaper publishers and other 
' prominent people. . ‘ ' 

J Because of my affection for FBI, I felt a great pride swell up' 

in me as I observed Inspector EaPrade meet and handle Bob Wolfe. *' I 

had not known LaPrade befpre but he is most impressive.poised. 

clear speaking... sensible. ^ He makes an'out standing appearance'and ^ 
'undoubtedly has extraordinary ability in public-relations. • . ; . ’ 

1. '■ " V" I'-- ‘ r 

: You undpubtedly^;kho‘w th'esel things, 'but'i'f he has not come to. • 

, your attention, I wanted'you'to be .issured'he ha's, unusual executive;"., ' 
abilities’.- •: .-.-••■'vV. i".'> 

'.tv'< : •* >;,, .. • \ ' . >; <’“ * 

—.’ -v 'i' • ' V- • V *, ; ♦ r 

.,.sBob and I w’ere honored by .the inspector's visit. /- T . 

' i , , . • , • > , * . 

. ^ * f * * 

, ' ' , ^ ^ \ V ^ ' 

: ■ ■ ‘ I;;'■ . Sincerely, = . ■ .1 ■ 




E. D* Mason 



r 


• • 


■ r 

Name: J. Wallace LaPrade 

EOD; 5/7/51 

Veteran 


ASSISTANT n RECTOR W, M. FELT^j^^Mr. LaPrade reported to the 

< Inspection Divisin as Inspector 
(Trainee) on 4/1/67. After completing several inspections successfully he 
was designated as an Inspector on 7/17/67. Mr. LaPrade is thorough and 
aggressive. During the Newark inspection his penetrative analysis of 
personnel files led to the identification of the author of an anonymous letter. 
During the recently completed Los Angeles inspection he made a very 
penetrative analysis of the Young kidnapping case and as a result was able to 
make a number of intelligent suggestions for additional investigation. 

Mr, LaPrade makes an excellent personal appearance. He is above 
average in intelligence and his services as an Inspector have been very 
effective. He is entitled to the overall rating of Excellent. 

Rating: EXCELLENT 


Title: Inspector 

Grade: GS-15 @ $18,157 


INSPECTION DIVISION INSPECTION 


9/12/67>' 

WMF'.wnij 







SEE ADDENDUM ON PAGE 2. 











ADDENDUM 


ASSIST-^T DIRECTOR TAVEL: Mr. LaPrade was not interviewed, 
(LLD:ck^9-13-67) since he is presently out of town, 

engaged in the inspection of the 

Cincinnati Office. Nothing noted from information available to pre¬ 
clude continuing him in his present assignment. No change recommended. 




FD-281<2 (R«v. 12-9-57) 


RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


7 


I certify that I have received the following Government property for official use: 


New Commission Card with case # 
RETURNED: 

Old Commission Card with case # 


149' 


Inspector^ 
149 


ASAC 


b 

L 


READ 


The Government property which you hereby acknowledge 
is charged to you responsible for taking care 

''it'^dhd returhing. use has been completed. 

Do^-not mark or write omit or mutilate it in 
ANf^WAT: ' ___—— 


Very truly yours, 


31 


(WrtUen 

Slqnattjre) 

SignotuteJs 


{\iOidfd. 



Yi^ 


Wallace LaPrade 




WMF :wm j 
( 1 ) 



-HBC'OHSSDj 

^ 1 1967 ) 





FD-2Sla (Rov. 8-11-6^) 


RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


I certify that I have [Received □ returned the following Government property for official use: 


Companion Brief Case' 
RETURNED 


Agent Brief Case 


READ 

The Government property which you herebv acknowledge 
is choraod to you end you ore responsible tor toklng cere 


is ctiergoe to you one you ore rosponsioje lor roKing core 
of It end returning It when its use hes been completed, 

rDO NOTV MARK OR WRITE ON IT . OR : MUTILATE IT IN 
Aliy WAY, ■ 


<Signature) 


(Typed name)\, 


FILE 

%- 

Very truly yours, 

Wt(^iiaGe^LaPri 




is3 (Rev. $-18-67^ 



In Rcply^ Plwc Refer to 
FUcNo. 



FEDERAL BUREAU OF INVESTIGATION 


Director 

federal Bureau of l7vvesUq<2tlon 
United Stoles Department ol Jtistlce 
Washington# D. C. 20S35 

Dear Sir: 

For InclMsJfcn In the fund to be paid to the de^iqnated benoflclary of any Special Aqenl of the FBJ who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 1 am for¬ 
warding herewith (by CHeck - Money Order) the sum ol $20, payable to S,A#1.F., to be Included In said fond. Payment will be 
made for dooth by solf-destruction alter the Agent has been a member of the fund for a continuous period of two years. It is 
understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I understand 
Is to ho adminfslered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
Xoeplng and expending of said fond, which committee wlH recommend appropriate action to the Director in pertinent matters* 
The Assisfont Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of sold fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions, Appropriate instructions will then be issued to the Assist¬ 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of S20,C00^ The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur* 

EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 

Date 

7/12^67 

Tho following person is ^signaled as my beneficiary for Special Agents Insurance Fund: 


Address 

_ 7904 Jansen Ct*. Springfield, Virginia 22150 _ 

Name tcontingent beneficiar3^7fde8ir^;u80 given first name if female) {Relationship 


Relationship 

WIFE 


Name (primary bcneficiaryj use given first name if female) 

ELIZABETH LAPRADE 


Officiol Bureau Name (please type or print) 

SA WALLACE LAPRADE 


Office of Assignment (or SOG Division) 

INSPECTION DIV. 


Address 


Do you desire to designate the above-listed beneficiaries a$ the beneficiary and contingent beneficiary respectively of the 
Chas. S. Ross Fund as well? Yes No If not, the entire following portion must be executed. 

The following person is designated as my beneficiary under the Chas. S, Ross Fund providing $1500 death benefit to 
beneficiary of agents killed In tbo line of duty, other then travel Occidents* 

Name (primary beneficiary; use given first name if female) Relationship 

Address • 

l^me (contingent beneficiary, if do sire d7 use given first x^amo if female) ^ I Relationship 


Address 



















ioor 


\ 







foU# Wnlia<jo\^J^SbraC3 
S'ociOs’al cS XnvcstinatiOa 


a as isd^od pXoaBod to adviso yoa 
tlia^ yoa nm feo4os dgoisaatod ao oa topoatov^ 
^itSi no cliaagG Xn oj? eate-y* c£fcct4VQ 

tUXo date* 


G4aacyc2.y, 


I 



J, Ed^ SoovfiJj^ 


1 - £lr. FeXt (SSGSONAL ii*tTZ3iriOK) 

1 - ms3 UGllton 
1 “ ISoveneat 
1 - Property 
1 - mss 7ibbotts 
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"Toltoa w 
DoUoaph 

V/fck __ 

Caspa? 

CaDohon 


f 



Cdorod --r--,- 

FeU-,- 

<3ale--- 

fU>a«A .. 

jelllvoa - 

Tovel . . . 

Tfoiui- 

tel«< Boox3 

- 

<—I C‘'i'“ 



L i f’ 


, :MAILROOmIII} TELSTyPEUmTCn 
. . A.-.,1/ ‘.. 

' . J jfX X'. 


if* ii>.. 




I 


I 












^ ■ 

s ^ 


o 

fa CD 
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Totson 
DeLoflCb 
Mohf 
Bishop 
Cdspe^ 

Collohon 
Conto^ 

FeU 
Gal^ 

Boseft 
SuUivoa 

Ttivc^ 

Trotter 
Tele- Rootrt 
Holtneg 
Gondy 



25ecember20, 1967 
PERSONAL 


Mir. J. Wallace tirade 
Federal Bureau ol Investigation 
V/ashingtony D. C* 

Dear LaPrade: 

I want to commend you and advise that your 
su^estlon concerning a more efficient and economical 
procedure of recording personnel interviews handled dur¬ 
ing inspections has been adopted, hi recognition of the 
saving to be realized therefrom, I have approved an incen¬ 
tive award for you and the enclosed check represents an 
award of $150.00. 

i 

Your splendid idea has contributed subs^- ^ 
ttelly to the intprovement of our operations and has % 
resisted in an eKemplary saving. I want to exprehp ^ 
appreciaUon for the noteworthy Inte rest you eshlBifedih . 
submitting this idea. 

»B 0 r 

Sincerely, 

Z, EdgSTHoovetf 

Enclosure / 3 ^ ^ 

1 - Mr. Felt (Personal Attention) Enclosure 
’ You should personally present this award and should this not be 

. possible or should presentation be unreasonably delayed by your 
absence official acting for you should present it. Inform employee 
i^.net amount of check represents this award less withholding tax. 

1 - Training Division (Attention: J. E. Reilly - Suggestion #417-68) 






"BEC it51967 4 Z. 



- Miss Usilton (Sent Direct) 

IPm» 


MMH 

( 6 ) 

67-430338 


^ _ ward.i#429-68 

'^^li^'jlasewoii: Felt-Tolson memo 12/6/67 relmspection Matters, (Personnel 
'Interviews), Proposed Streamlining Procedure #417-68) 
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MAIL ROOM 


A/IJu^esf^ 


□ ..I—I NOTE: Salutation per file. 

TEUTYPE unit!_I 








MH. TOX^ON 


November 17, 1967 


W. M. FELT 


JNSFECTION - NEVV YORK OFFICE 
10/12/67 - 11/3/67 


During the recentlY completed Infection of the New York Office several 
important streamlining procedures and savings were effected, particularly in 
connection with espionage mid intelligecee meters* 


The phase of the inspection relating to Division 8 in the New York Office 
which handles espionage matters was under the supervision of Inspector Wallace 

Laihrade. A number of Fermanent Aides assisted; however, contributions 
of SA Moyd M. Griffin and SA Fred O', Cassidy were partic^arly noteworthy. 
LaPrade, Griffin and Cassidy were responsible for nine suggestions to the Espionage 
Division in New York and they pairticipated in one odier for an estimated approxi¬ 
mate annual savings to the Bureau of $44,131.01. The most significant su^estion 
was made by Griffin and related to the dissemination and chaimelization of Whnical 
surveillance information. Annual savings effected by this change are estimated to 
be $14,000 but more important benefits are increase dissemination of important 
information to i^ents hmidling related cases and fUster and more accurate presenta¬ 
tion of the information to case Agmits. Fermanent Aide Cassidy collaborated with 
representatives of t!ie Domestic mte^gence Division in surveys and evaluations 
wMch led tu the d^etion of form FD-210 previously used to report arrivals and 
departures of foreign nationals — sayings estimated at $30,181.01. LaFrade, 
Cassidy and Griffin were Jointly Involved in the eight other suggestions which will 
result In smoother administrative handling of leads, greater potential for develop¬ 
ment of informants, greater coverage of Soviet-bloc personn^ on evenings and 
weekends and possible embarrassment of the Soviet colony in New York City. 

Fersonnel in New York City handling espionage ami intdligence matters 
comment^ to me that the recent inspection had been the most helpM of any within 
their recollection. 


OESEEVATIONS 

The splendid inspection work of these Agents is worthy of recognition. 
The monetary savings alone are Substantial but even more important is the 
i ncreased effectivenes s._Letters of commendation are being recommended to 


■ ,.l - Mi^; Mohr 

1 - Personnel FUes tT. 




Floyd M. Griffin and Fred 3'. Cassidy 





Memorimdum to Mr. Tolson 
Re; IbiBpeetion -* Hew York Office 

iliese three Agents for their intdligent and penetrative approach to the inspection 
of the Espionage Division in Hew York which resulted in suhstantlal Improvements 
in the oyeraU operation. 

RECO^IMEHDATIONS 

1. That a letter of commendation be directed to hispector J. Wallace 
Lal»rade. If ^proved to be handled by the Administrative Divialon. 


2, That a letter of commendation be directed to SA Floyd M. Griffin. 
If approved to be handled by the Administrative Division. 


That a X^er of commendation be directed to $A Fred J. Cassidy, 
if approved to be handled fey the Administrative Division. 






5010-10^ 


QfTlQN Al NO, 10 5010-10^ 

<liIiJJTED STATES GOVERNMENT 

Memorandum 


iMR. TOLSON 


DATE; 2/14/68 


FROM ! J. P. MOHR 


SUBJECT: PERSONNEL CHANGES 


Tol^n ■ 
DcLooch 
I^dKt -I 

f G<f^r 
a\] oh 

Co,nf^d . 

Fell_ 

Cofo »■..».....I. 
Rosen-^p«^ 

Roosi. 
/ Hclcoo& 
Gceid/ ■■ ■ r --■ 




SAC Earl Dalness of the Salt Lake City Office has submitted 
a request to retire active duty to cease 2/29/68. Inspector J, Wallace LaPrade 
of the Inspection Division is a suitable replacement. 

Inspector J, Wallac^aPrade entered on duty 5/7/51, is in GS-15, 
$19,630, 41 years old, married with four children, has a B.S. degree and was 
born in Virginia. He served as a Supervisor in the Domestic Intelligence, 
Training and Inspection, Inspection and Special Investigative Divisions prior 
to being assigned as ASAC in the Milwaukee Office, where he arrived on 5/15/63, 
He continued to serve as ASAC in Milwaukee until he returned to the Seat of 


Government to perform inspection duties, arriving 4/1/67. He received the 
designation of Inspector on 7/17/67. Inspector LaPrade performed in an above- 
average fashion as ASAC in Milwaukee and has continued to perform in an 
excellent fashion as an Inspector. Since his latest reassignment to the Inspection 
Division, he has been commended on two occasions, the first of these was by 
letter 6/1/67 for his excellent participation in an investigation resulting in the 
identification of the writer of an anonymous letter. He was again commended 
by letter 11/21/67 for excellent inspection analysis resulting in material 
savings through streamlining procedures. He also received a cash award of 
$150 by letter 12/20/67 in recognition of savings resulting from a suggestion. 

He has not been censured during this same period. He was rated Excellent in 
his latest annual performance rating of 3/31/67 with comments that he was 
fully competent to handle complicated investigative or administrative matters. 
Assistant Director Felt advised that Inspector LaPrade has been a most 
effective member of the Inspection Staff and has consistently performed in an 
above-average fashion. He was last seen by the Director on 4/5/67, and the 
Director commented he made a substantial personal appearance and seemed 
to be intensely interested in his new assignment (the performance of inspection 
duties). As of 1/31/68 the Salt Lake City Office had 908 investigative matters 


pending with 28 agents assigned. 


BECOMMENDATION: REG-13Z *• 'J 

That Inspector J, Wallace LaPrade'bp'tr^sKrre^i^^'^^lpect^^ 
Division to serve as SAC in the Salt Lake City Office^tmo-change^irgradiGror* 
salary. / ^ . 


■67. 1/302 > 

Searched Nnniberod 


BRIEF ATTACHED 
WSH:lae(2) 









3-34b (Bov, 11M6-&7) 



In Reply^ Please Refer to 
File No. 


• • 

UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OP INVESTIGATION 


WASHINGTON, D.C. 20535 


Date: 2/15/68 


Mr. John Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D. C. 



Dear Mr. Hoover: 

hi connection with my transfer from Washington. D. C., 

to Salt Lake City, Utah _, I agree to remain with the service of 

the FBI for 12 months following the effective date of this transfer. It 
is understood that the effective date of this transfer is the day I report 
for duty at the new station. It is also understood that should I violate 
this agreement for personal reasons within my control, I become 
obligated to refund to the Government all costs incurred on my behalf 
for travel, transportation, and related eiqienses as described in the 
Government Travel Regulations. 




COPY RETAIM^BY * 
VOUCHER SBCTI05I 







This is to request that arrangements be made 
for a White House tour for my family, consisting of my 
wife, four children and myself, at 8:30 AM on February 22, 
1968. 







FORM a*C42 (0-14-64) ApPROVI»D COMP« 
9£M. U^« 4-6-«3 IN t.l£U OF 
OF 1U6 



n 


EMPLOYEE’S PERFORMANCE RATING IS SATISFACTORY OR BETTER, 









"*'%**-^ OfTlONAllOIM HO. 10 ^ JOlO-tOO 

' *fikT 1041 tOlftoH 


IK 

(^V ou ctH. iro, HO. iT 

UNITED .STATES GOVERNMENT 

Memorandum 


aO 



TO 


FROM 


MR. TOLSON 
W. M. FELT 


DATE; December 6, 1967 



(jOallctcei 

SUBJECT: ■fi^^SsswoimtiXSsss- 


^^Pnxd 


r?QXUi. 


. Tele. Room . 
i Holmes 



jU‘ 




^ ' 1 / 


C.v,^ 


This is to recommend a more efficient and economical procedure * , -J. 

/ of recording personnel interviews handled during inspections. A substantial • * 
savit^s can be realized with no loss in eftectiveness. I 


BACKGROUND:. 




I 


I 

Currently a considerable number of individuals are interviewed during 
the course of an inspection including Chief Clerk^ Assistant Chief Clerk, 

Principal Stenographer, Assistant Principal Stenographer, Field Supe rvisors. 
Limited Duty Agents, Approved Bureau Speakers, Agents Unavailable, Personnel 
on Probation or under Suspension, Agents Undergoing First bispection and others. 
Primary piir^se of these interviews is to determine if such individuals are 
performing adequately. Presently SAC of office under mspection prepares 
an evaluative write-up on the employee and after interview an Rispe ctor s 
addendum is added. These are fil&d in personnel files both in the field and 
at thereat of Government. Seldom does the write-up require any gction ahd con- 
sequehtly serves only to record a satisfactory finding. _ 

I <5 

PROlk)SEb CHANGE: 


C'l - , 



f*y * t I ^/i 'Q'^7 

: There could be prepared on each inspection one administrative '' w/ 

mem) randum listing all personnel interviewed and recorded thereon would be- 


data ks to interviewer, date, and appropriate notation concerning satisfactory 
performance. The individual personnel write-up would be eliminated except ii) . 
instances where specific action is to be recommended concerning an employee 
* (recommendations for immediate advancement, for disciplinary action, for 

substantive errors, etc.). The administrative.memorandum would become a 

permanent recordrin the Bureau inspecUon fUe covering each office and reamiy 
available for reference purposes* V;Iti any case where a specific reoommen^tion 
is indicated a write-up would be prepared and would be filed in' the individual perso 

nel files. ^^‘V/ /r- ' h 

‘ inspection DIViaONADDBJlDyffi^'^ 

^dBSERVATIONS: A ‘ PAGE THREE 




, .,.5iSp^e would dimlnate preparation of eidensive indlvidu^^ 




Memo for Mr. Tolson 

Re: Inspection Matters (Personnel fiiterviews) 
Proposed Streamlining Procedure 


personnel write-ups by office under inspection and eliminate considerable 
typing and filing both in field offices and the Seat of Government. For example, 
in recent in?) ection of the San Diego Office the new procedure would d iminate o 
21 of 31 personnel write-ups which were prepared. Interviews of this type 
serve a veiy good purpose j however, except where seme action is recommen e 
the current method of recording is not necessary. 


It is difficult to calculate accurately savings to be effected by adopting the 
new procedure as number of interviews necessary in each office mil vary. 
However, it is estimated complete handling of each personnel write-up ® 

approximately 2 hours total time including clerical, secretarial, SAC, Insp 
and Bureau officials. Total cost with clerical time of 1:15 and Agent time of 4 
minutes would approximate $11.00 per write-up. At this rate sayings ^ 
approximately $231 would have been realized on San Diego inspection. Projecting 
ItMs field-wide and using same percentage of pe^^sonnel write-ups needed as in . 
jsan Diego, a total yearly savings would approximate $16,00U. 


recommendation : 

That current procedure of recording personnel interviews be revised 

and personnel write-ups utiUzed only when action „ 

is to be recommended. If approved, appropriate ch^ges jill be effected in 
inspection papers and inspection manual chaises submitted. 


/ 







ADDENDUM OF THE INSPECTION DIVISION W. M. FELTwmj 12/14/67 

The foregoing suggestion, which has been approved, was 
proposed by Inspector J. Wallace LaPrade. In view of the documented 
savings of some $16,000 annually which will be achieved by this suggestlonj 
it is recommended that favorable consideration be given to an award to 
Inspector LaPrade of an appropriate amount to be determined by the^,,-*'-^ 
Administrative Division. 


- ^ T I I.' r 

Admtoistrative*Division recommends incentive award of $150 as 
consistent with past similar considerations.^^'• ' y ’ '** 

- . 

Appropriate letter to Inspector J. Wallac^aPr^^attached. 
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RECEIPT FOR GOVERNMENT PROPERT 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


Date 




I certify that I have □ received tfg returned the following Government property for official use: 


Companion Brief Case 


r 



READ 

The Government property which you hereby acknowledge 
is chorgcd to you and you ore responsible tor toking core 
of it on<f returning it when Its use has been completed; 

DO NOT MARK OR WRITE ON IT OR^MUTIUATE IT IN 
ANYWAY, ■ 




FILE 







Where Assigned: _ INSPECTION_ __ 

(Division) (Section, Unit) 

OfTicial Position Title and Grade: -INSPSC.XQRj GSrlS_ 

Rating Period: from___to f.. . ■,,.-,.,. 2 / 21 /^ 6,8 _ 


ADJECTIVE RATING: 


EXCELLENT 


Outstanding, Excellent, Sat is factory. Unsatisfactory 


Rated by: 



Employee's 

Inillols 


njrpp.tnr 

Title 


Date 



S3 Transfer 

□ Separation from Service 

a Special 
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PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD~185) 


Name o| Emptoyco J. WALLACE.LaPRADE 


RATING GUIDE AND CHECK-UST 


Note: 



Only those items having pertinent bearing on employee's performance should be rated, Alt employees in same salary grade should be 
compared. 

RATE ITEMS AS FOLLOWS: 

Outstondfng (exceeding excellent end dosezving of special commendation). 

Excellent. 

Sotisfoetery (good or very good). 

UnsotTsfoctory. 

No opportunity to appraise porfonnanco during rating period. 


Guido for dotermfning ad[cct[ve roting: 

1. •^Outstanding" adjective rating requites (A) that all elements bo + and (B) that each and every, rated element be factually, justified by 
narrative details» including reasons for considering each worthy of Special Commendation and bo attached to FD-185a. 

2. •'Excellent," "Satisfactory" or “Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however, for an employee to be rated “Excellent" he must not bo rated, unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent" or “Outstanding" on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated, 

A. Any -element rated “Unsatisfactoiy” must be supported by^ narrative comments. 

B, An official rating of ‘'Unsatisfactory" must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 
of the (90-day) prior warning, and <3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185o, 



±_ 


dt 


0 


(1) personal appearance. 

(2) Personality and effectiveness of his personal contacts, 

(3) Attitude (including dependability, cooperativonoss, 
loyalty, enthusiasm, amenability and willingness to 
equitably share work load). 

(4) Physical fitness (including health, energy, stamina), 

(5) Resourcefulness and ingenuity. 

(6) Forcofulncss ond aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at 
proper conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

(9) Planning ability and its application to the work, 

(10) Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to 
duties. 

(12) Productivity, including amount of acceptable work 
produced €md rate of process on or completion of 
assignments. Also consider adherenco to deadlines 
unless failure to meet is attributable to causes beyond 
employee’s control, 

(13) Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and “know how" 
of application. 

(14) Investigative ability and results; 

(«) Internal security cases 

_(b) Criminal or general investigative cases 

-(c) Fugitive cases 

(fU Applicant cases 
_(c) Accounting cases 

(15) Physical surveillance ability. 


£ 


<16) 

(17) 

(18) 


(19) 
JS_ (2D) 


j2_'(21) 

_±. ( 22 ) 

it— (23) 
ET. (24) 


Firearms ability. 

Development of informants and sources of 
information. 

Reporting ability: 

■ , (a) Investigative reports 

Summary reports 
Memos, letter^ 



..CLaccuracy; CL^dcquacy and pertinency 
of leads; l^^dministrative detail.) 
Performance as a witness. 

Execulivo ability; 

—ts in) Leadership 

^ (b^ Ability to handle personnel 

_Planning 

Making decisions 
Assignment of work 

_(f) TVaining subordinates 

(g) Devising procedures 

_:tl-(h) Emotional stebility 

(i) Promoting high morale 
(j ) Getting results 

Ability on raids and dangerous assignments: 

(«) As leader 

As participant 

Organizational interest, such as making of sug¬ 
gestions for improvement. 

Ability to work under pressure. 

Misc^anoous.^ Specify and rate: 

Dictation ability - _ 


A. 


Specif;;^ general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.): -■-i - - --- 




6. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):. 


(1) Is employee available for general assignment wherever needs of service require? Jl£SL (If answer is not “yes," explain in narrative 

comments,) “Vcka 

(2) Is employee available for special assignment wherever needs of service require? _£-^If answer is not “yes," explain in narrative 

comments.) 


D. 1, Has employee had an abnormal sick leave record during rating period? Has employee used more^ick leave (including annual 

leave^or LWOP for illness) during rating period than the amount of sick leave earned during such period? _HO.(If answer to either 
question is “yes," explain in narrative comments.) 


E, Is employee qualiHed to operate a motor vehicle incidental to his ofHcial duties? ^ 

If answer is "yes," pcrsonnol file must reflect the following: (a) Has valid State or 
(b) Is physically fit to drive, (c) Pnst safe driving record OK or has passed Bureau road test 


DJ Yes Q No 

or Focal operator’s license for type vehicle he is to use. 


ADJECTIVE RATING: 


EXCELLENT 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


,EMPLOYEE’S INITIALS 












\ 

. > 
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NARRATIVE COMMENTS 


1. PERSONAL APPEARANCE AND PERSONALITY ; 

Mr. LaPrade m^es a substantial personal appearance; makes a favorable 
impression upon those with whom he comes in $oh|act; is poised, well 
groomed; friendly personality. 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS; 

I have not had an opportunity to observe Mr. LaPrade on such an assignment; 
however, he is rated Outstanding in Firearms Ability and I feel he is fully 
qualified to participate in raids and other dangerous assignments. 

3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE: AND SICK LEAVE INFORMATION : 

None 


4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
SUPERVISION REQUIREDj 

Mr. LaPrade reported to the Inspection Division on 4/1/67, He has 
participated in numerous inspections as the Inspector in Charge. He 
has displayed intimate knowledge of Bureau procedures and regulations 
and has above-average intelligence. He is castable of handling any 
Bureau assignment. LaPrade is under transfer to Salt Lake City as 
Special Agent in Change and I feel he will be very successful in this 
assignment. 

Mr. LaPrade makes a splendid personal appearance. He has a pleasant 
but firm manner and will make a very fine representative of the Bureau. 

I have been particularly impressed by the intelligent suggestions made by 
LaPrade. This denotes a sincere organizational interest but even more 
important the value and importance of the suggestions demonstrate a 
clear understanding of Bureau problems, a keen imagination and an above- 
average executive capacity. 











5, NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED ; 

Mr. LaPrade was commended by letter dated 11/21/67 for his effective 
inspection of the Espionage Division of the New York Office which resulted 
in effective streamlining of procedures. On December 20, 1967, he was 
given an incentive award of $150 for his suggestion which resulted in substantial 

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: (gee belOw)* 
(List items taken into consideration on rating guide and check list.) 

NA 


7. PARTICIPATION IN INFORMANT PROGRAMS: 


NA 

8. TESTIFYING EXPERIENCE AND ABILITY: 

Mr, LaPrade has not testified during the rating period. However, based 
on his poise, demeanor and overall performance I feel he would make an 
excellent witness. 

9. ACCOUNTING INFORMATION: 

NA 


10. POLICE INSTRUCTION: 


NA 


11. RESIDENT AGENTS; 



♦monetary savings through streamlining of inspection procedures. 

- 2 - 




^ 4 


i 




12. EXPERIENCE AND ABILITY AS INSPECTOR'S AIDE; 

See previous comments. 

13. FOREIGN LANCUACE ARII.ITV: 

Language in which proficient_, ^ppiicuble -- 

Completed language school O □ No 

Fluent in_language to extent Agent can handle typical investigative 

problems as follows: tl) Conversation form Q Yes O No 
(2) Written form O Yes a No 

Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 

Language Read Write Sneak Understand 


Frequency_language ability used during rating period: 

Frequency of use of_language ability anticipated during ensuing year: 

14. ADMINISTRATIVE ADVANCEMENT: 


(a) Agent is interested in administrative advancement. [3E Yes 1 i No 

(b) Agent is completely available for administrative advancement. [3 Yes □ No 

tc) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 
personality and appearance. Yes Q No 

(d) If answer to (c) is “Yes,” Agent’s qualifications are considered 
1 i very good Q excellent |3 outstanding 

(e) If answer to (c) is “No,” is Agent considered to have potential 
for future administrative advancement? (l( applicable, 

explanatory comments required,) □ Yes □ No 
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February 15, 1968 


m, J. V/aUace'^Prade 
Federal Bureau of Investigation 
Washington, D* C* 


Tolson ^ 

D^Locch 

Mohf 

BI^KOp ■ > -- 
Casper tl -. ■ 
Coif chan 

Conrodf- 

Felt_ 

Cale 

Boscn __ 
SulUvcn 4 .^ 

Tavei -r 

Trottez — - 
Tele* Rocrj 
Holmes 
Oondy - ^ 


Deaf is/jr. LaPrade; 

Your headquarters are changed for official reasons from Washington, 

D, C*, to Salt XiSke City, Utah, as Special Agent in Charge, 

effective upon your arrival there on or after this date. Travel and transportation 
expenses and applicable allowances and beneHts for you and your dependents incidental 
to this transfer as provided by the Administrative Expenses Act of 1946, as amended; 
Bureau of the Budget Circular Number A-56, dated October 12, 1966, and implementing 
regulations prescribed by this Bureau, shall be paid to you or on your behalf. However, 
before these expenses can be paid by the Government you must agree.in writing (Bureau 
Form 3-34b) to remain with the FBI for one year following the first day you report for duty 
at the new station. If you are being transferred to a duty station outside the continental 
United States only the written agreementibrm, FD-382, need be executed. ^ 


MLL£Q Z 

VEB 1 5 ]m 

wm^Em 


Enclosure 




Very truly yours, 

4 .: 2 r 




I - SAC, Salt Lake City (Personal Attention) H ( 

1 - Mr. Felt (Personal Attention) (Enclosures 2) Instruct Inspector LaPrade 
to report to Mr. Bishop for orientation prior to departure on transfer. Have 
him execute the enclosed Forms 3-34b and return the original and copy to the 
Administrative Division. Advise departure and arrival dates. 


Inspector LaPrade is presently in Philadelphia 
on Inspection since 2/8/68, 

PERSONNEL WILL BE NOTIHED.” 
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ypeunitL—J 





March i4, i968 


memorandum for MR. TOLSON 


On Februai;y 21^' I saw Inspector J. Wallace XaPrade, 
who was under orders of Itraaas'fer to Salt Lake City as Special Agent in 
Charge. Mr. LaPradi«>'niak€?s'a substantial personal appearance and seems 
to be interested in his new assignment, and I would rate him above average. 

I discussed with Mr* LaPrade generally the operations of a field 
division, he already having served as Assistant Special i^ent in Charge at 
Milwaukee* 

I commented to him about the fact there were eight classifications 
of cases in excess of 7% delinquency and this should be promptly corrected. 

I also called his attention to the fact that there had been a drop of 
2% in convictions in the Salt Lake City Office for the first seven months of 
the current fiscal year when compared with a similar period of the previous 
fiscal year, and this was an unhealthy downward trend and should be promptly 
corrected, 

I noted that the Agents in the ^alt Lake City Office in January closed 
16.5 cases per Agent, which I considered to be healthy. 

I told Mr. LaPrade I noted the Agents spent 10.7% of their time in 
the office in January, which is excessive, and that the Security ^ents spent 
11.2% of their time in the office and the Resident Ag^itgJl4.i%r»t'Oth-of-whlch- 
are excessive. ^ AA . 

Searched .. 

I stressed the value of informaht^cw^rage in al£lfieIdi^R>ft6uriWbrk, ' 
noting that the Salt Lake City Office has 40 criminall^qrmants and 13 seem^ 
informants, and the necessity for intensification of the development of 
level informants. 


D* wh- j Agents of the Salt Lake City Office in January had 

.a v eraged two hours and forty-five minutes overtime per day, which while 

coikhon —^cessive I did not believe could be materially reduced in view of the volume 
Felt**!.',,... ..of work and short£^e of personnel. I stated I wanted to emphasize the fact , 

Gandy_ X/ MAlLROOWl-1 TELETYPE UNIT I _! I 2?r f 


>f work and shorts^e of personnel. I stated I wanted to emphasize the fact 

:t... . . . 


ttEDMffiS 


MAiL ROOML 


TELETYPE UNIT I 









Memorandum for Mr. Tolson 


March 14/1968 


I did not want any unnecessary overtime and whatever overtime was 
performed must be equitably shared by all or fringe benefits should be 
rescinded in those cases wherein the Agents are not able to equitably share 
the overtime. 

I noted that the Salt Lake City Office since July 1, 1967, had 
recruited 6 Special Agents and he should continue the intensification of the 
recruitment program. 

I called Mr. LaPrade*s attention to the fact that there were 14 bank 
robberies and 1 bank burglary pending unsolved in the Salt Lake City Office 
and this should be given prompt attehtion. 

' I commented upon the last inspection of the Salt Lake City Office in 
Jmiuary, 1968, in which the office received two ratings of Fair, which were in 
Administrative Operations and Applicant Keczuitment Matters. I told 
Mr. LaFrade he should make certain these matters are promptly corrected. 

X discussed with him the activities of the Communist Party and the 
necessity of keeping on top of it. 

X discussed with him the Criminal Xhteliigence Program and noted 
that while there was no evidence of the existence of organized criminal activity 
in the Salt Lake City Division, he should be particularly alert In regard to 
vioi^tions of the antigambling statutes and endeavor to develop some cases in 
that field. 

Very truly yours, 



John F^ar Hoover 
Director 



/ 

TO ; 

FROM : 

SUBJECT: 



orfiOHAi rOiM HO, td 
Mi^Y fOtJCON 
ClA OIH, *<04 NO* 27 


# 




UNITED STATES GOVERNMENT 

Memorandum 

Q 

Mr. C. D. DeLoaclp 


W. C. Sulli 


x'^n 


1 - Mr. C. D. DeLoach 
1 - Mr. T. E. Bishop 
1 “ Mr. M. A. Jones 

DATE: 3/29/68 

1 - Mr. VI. C. Sullivan 
1 - Mr. R. W. Smith 
1 - Mr. A. W. Gray y'/ 


ToJcon 
D^Locca . 

Wch: -- 

Bic^op 
Cocpcr ^ 
Callchcin 
Conrc^J 
fch 
Ode 
Rosen 
SuBiven 
Tovol 
TfQttef 

Tele, P.cojn 
KclrAes 
Gchd/ 
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LECTURES ON COMMUNISM AND EXTREMISM, 

UNIVERSITY OF'UTAH, SALT LAKE CITY, ljlAl/\‘A 

“UTAH,' MAY 10, 1968 ' ' .- YJv*^ ^ 

. ^ 4l!^ 

J. Y/allace^aPrade, Special Agent in Charge of the > 
Salt Lake City Office has informed me that Parry DIKSorenson, 
Assistant to the President, University of Utah, Salt\Lake 
City*,'has extended an invitation to me to address’University 
of \utah students on the subject of communism and extremism 
on 5/10/68. 


Sorenson, a former Special Agent, EOD 2/2/42, 
resigned 11/16/45, services satisfactory, 'is on the Special 
Correspondents’ List. 


There would be two lectures involved. One during 
the day with students in the Political Science Department and 
the other at night under the auspices of The Artists and 
Speakers Bureau of the University which v;ould have ah audience 
ranging from two to four thousand people. It is my feeling 
that these lectures would be a worthwhile presentation for a 
Bureau speaker and a fine opportunity to benefit the Bureau 
and project the Director’s views on the dangers of communism 
and extremism before a significant group of young people. 



I do no jb._feel, however,^ that X should take the jtime 
f^om ray responsibilities~to^ handle "these lectuxies,^' Since' 

Mr. Sorenson' is agreeable to a substitut e if I am unavailable, 
I believe that SA Arbor W. Gray of the Domestic Intelligence 
Division, who is an experienced speaker on this subject, should 
be designated for these appearances. 

That I be authorized to inform SAC LaPrade, Salt 


RECOMMENDATION: 


Lake City, that he may advise Mr. Sorenson that, while I am 
unable to accept this invitation,'the'Director has designated 



/A 
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FD-207 (R(?v- 4-3-67) 

IO>M HOf 
MAir J^*3 EDITION " 

OEt4, no* HO* 


TO 


FROM 


UNITED STATES GOVERNMENT 

Memorandum 

: Director* FBI 

^ SAC, Salt Lake City 


SUBJECT: J. WALLACE /LaPkADE ffi&p'i 

(Employee's presckiJiiiyroU name) 

SALT LAKE CITY _ 

(Dioision) 

PAYROLL NAME (List gs desired on payroll) 


# 


DATE: 3/ 28/68 






fj) 


ADDRESS AND TELEPHONE CHANGE | 

Present telephone number <city) 

277-7108 

Salt Lake_CitV'Uta 

84117 

1 3050 Bonnie Brae Ave., Salt Lake City* Utah / 

ryi FD-310 enclosed 

Local address - (Number Street City State (?4p code)) 


THE FOLLOWING MUST BE EXECUTED IN REPORTING MARRIAGES OR BIRTHS ‘ 


MARITAL STATUS 1 

Married to - Show full (maiden) name of spouse 

Date and place of marriage 

Is spouse a Bureau employee? | 

FD-310 enclosed 1 t Yes f \ No 



i 
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form SO—RtF. Jt51 

S*rvle* ConimI»roEt 


3!9i5 


(FOR ACESCY USE} 


it NOTIFICATION OF PERSONNEL ACTION 

{EJitPLOYEE — Stft Centril Informalton on Rmriv) 


5 PART 
50-124-04 


l,HmE{CAPS) LAST-FlftSr-MlDOLE 

hk PBADB 4 J. WMJ.ACB 


ti!R.-MlS5-MRS. 


IMB 


5. VETERAN PREFERENCE 



* j 1-HO 

3-ID PT, OISAb. 

5-!^ PT. OTHER 

0 J 2-5 PT, 

4-tOPT.COMP. 



12, CODE NATURE OF ACTION 

SEASSIGNUEKT 


IS. FROM: POSITION TITLE AND NUMBER 

Inspector 

61.r-XX4 


19. NAME AND LOCATION OF EMPLOYING OFFICE 


2 . (FOR ACE:NCV USE) 


e.TENORE GROUP 



7. SERVICE COMP. DATE [ a-lPHYSlGAL HANDICAP CODE 


tO- RETIREMENT 


sags 


5-OTH^R . 


13. EFFECTIVE DATE i CIVIL SERVICE OR OTHER ll^GAL AUTliORITY 
y«f> ■ 


2/27/68 


1 !6. pay PLAN AND 

OCCUPATION CODE 

GS 

X50 iSeries X81X 


EXCEPTED BY LAW 



». TO: POSITION TITLE AND NUMBER 

Supervisory Special Agent 
special Agent in Chaise) 

•VL.114 


24. NAME AND LOCATION OF EMPLOYING OFFICE 



25. DUTY STATION 
27, APPROPRrATlON 

S. & L, FBI 


126. LOCATION CODE 


28. POSITION OCCUPIED 29. APPORTIONED POSITION 
I'-COMPET(TiV€S£RVJCE FftOMj TOi 


2 2-EXCEPTED 
^ S£RViCE ■ 


J—PPOVEO-1 
2-WAIVFTVX 


30, REMARKS: _ A. SUBJECT TO OOWpUTKJN OF t YEAR PROBATiONART (OR TRIAO PERIOD COMMENCING _ 

B. SERVICE COURTING TOWARD CAREER (OR PERMANENT) TENURE FROM: _ 

- -J C. DURING J-1 

SEPARATfONS; SHOW REASONS BELOW, AS REQUmED. CHECK IF APPLJCABlE: \ _J PROBATION \ _j D, 


FROM APPOINTMENT OF 6 MONTHS OR LESS 


P^'NOf 


SSAR' 


8 1888 


31. DATE Of APPOINTMENT AFFIDAVIT (/tcw/Mi m&f) 

32. OFFICE MAINTAINING PERSONNEL FOLDER it/Jtffvatfnm amlvliil 

33. CODE EMPLOYINS DEPARTMENT OR ’ 

W fl2 i FEDERAL BUREAU OF INVESTIGATION 
*** I Washington, p.c, aosss 

4. PERSONNEL FOLDER COPY 


34 . SieNATUfiE«V Mtr .uUnN«(f«> AND TITLE 


Director 

i 

3/6/68 
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(iMourij ChpphTQ III ^^<11:0 


18.L. FBI Head to IIelu’e| j 


Agency Names Snccessoi!# / 


Earl M/^alness, special * 
^cnt in charge of the Salt 
^ke City office of the FBI / 
since April 15,1965, will retire ^ 
Thursday after spending more ^ 
than 25 years with the federal* 
agency. 

New'agent in charge 

be James Walia ccyj^^ajL 
dl, who has beeiT^-^ 
^»gned to the inspection divi¬ 
sion at FBI headquarters \n 
Washington, D-C., since April, • 
1967. 

- A native of Franklin Coun- ' 
ly, Va., he served in the U.S. 
^Navy from 1944 to 1946 and^' 
obtained a bachelor of science 





Mr« Palncss^ Mr, La Trade 


- A native of rranKnn Louis and Dallas offices; a su-' 

ly, Va., he pervisor in Washington, D*C.l^ 

Navy from 19^ to 1946 and^' assistant agent in charge at;i 
^obtained a bachelor of science^ PittsWgh and Cincinnati; an 
‘"degree from Lynchburg Col- inspector in Washington, D.C .,4 
lege, Lynchburg, Va„ m agent^ln charge at>" 

I Mr.^ La Prade entei^ the , Mobile, Ala., for two years be-< 
^^BI m May, 1931, and upon ' coming to Salt Lake City.f 


retirement^ 


charge of the Milwaukee 
o(lice. 

Mr. Dalness, a native of 
‘ Grand Forks, N.D., and' a 
" g 4 'aduafe of the Umversity of 
North Dakota, served as an 



‘SS* !nT®chf * wife. Irene., re^j 

training he served in the Chi- ^ >0 qh- t 

• cago and New York City field ^ • .. 

^slness* retirement^ 

^ He was transferred to FBI‘-. oificiaUy begins Mawh 5 , but« 

. headquarters in 1960 and from be plans to. leave the office; 
j May. 1963, until his current in-. Jo take advantage, 

, specter's position, he served > of leave time, Wfibm a fe\v j 
as assistant spedal agent in’-• months he and his wife intend) 

■ charge of the Milwaukee to move to Riverside, Calif.,:; 

•’ where they own a home. » 

Mr. Dalness, a native of' , “I have had a wonderful da- * 
'Grand Forks, N.D.,' and-a freer in the'FBI," he'smd,-V— 
' gj-aduate of the Umversity of ^'but I think it is time to mfve* 
North Dakota, served as an out, and give some of she 


' agent in the'Los Angeles, St.;, younger agents,a'chanc?." 

/ «'- • •'-w . j'i. 


03® i 




0 - 


¥ 


-- 



(Indicate pagfr,. name of 
nov/spaper, city and stateO 


21 SALT LAKE TRIBUNE 
• SALT LAKE CITY, UTAH 


Edition: 


2/27/68 

MORNING 


Charactor: 


Classification: 
i Submitting Office: 

r~l Being Investigated 
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ELECTION, DECLINATION, OR WAIVER 
OF LIFE INSURANCE COVERAGE 

FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM 


IMPORTANT 

AGENCY INSTRUCTIONS 
ON BACK OF ORIGINAL 


TO COMPLETE THIS FORM- 


FOLLOW THESE GENERAL INSTRUCTIONS: 

• Read the back of the “Duplicate" carefully before you 

• Fill in BOTH COPIES of the form. Type or use ink. 

• Do not detach any part. 


in the form. 


FILL IN THE IDENTIFYING INFORMATION BELOW (picajc print or type): 


NAME (last) (first) (middle) 

LaPRADE J. WALLACE 

DATE OF BIRTH (month, day, year) 

July 27, 1926 

SOCIAL SECURITY NUMBER 

225 I 22 1 3932 ’ 

EMPLOYING DEPARTMENT OR AGENCY 

U. S. Department of Justice - FBI 

LOCATION (City, State, ZIP Code) 

Washington, D. C. 

20535 


MARK AN "X" IN Of^ OF THE BOXES BELOW (do NOT mork more than one): 

Mark here-1 ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE 


Mark here- 

if you 

WANT BOTH, 
optional and 
regular 
insurance 

Mark here- 

if you 

DO NOT -WANT 
OPTIONAL but 
do want 
regular 
insurance 

Mark here- 

if you 

WANT NEITHER 
regular nor 
optional 
insurance 


I elect the $10,000 additional optional insurance and authorize the required deductions 
from my salary, compensation, or annuity to pay the full cost of the optional insurance. 
This optional insurance is in addition to my regular insurance. 


DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE 

1 decline the $10,000 additional optional insurance. I understand that I cannot elect op¬ 
tional insurance until at least 1 year after the effective date of this declination and unless 
at the time I apply for it I am under age 50 and present satisfactory medical evidence 
of insurability. I understand also that my regular insurance is not affected by this declina¬ 
tion of additional optional insurance. 


WAIVER OF LIFE INSURANCE COVERAGE 

I desire not to be insured and I waive coverage under the Federal Employees Group Life 
Insurance Program. I understand that I cannot cancel this waiver and obtain regular in¬ 
surance until at least 1 year after the effective date of this waiver and unless at the time 
I apply for insurance I am under age 50 and present satisfactory medical evidence of in- 
surabili^. I understand also that I cannot now or later have the $10,000 additional 
optional insurance unless I have the regular insurance. 


SIGN AND DATE. IF YOU MARKED BOX "A" OR "C". 
COMPLETE THE "STATISTICAL STUB." THEN RETURN 
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE. 


FOR employing OFFICE USE ONLY 
I 4 receiving dale stamp) 


SIGNATURE (do not print) ^ 

A lu 

\ /} 



jDMBy ! 


■—^ February 2, 1968^/^ 

7 J 


ORIGINAL COPY'—Retain in OfRcial/ws^nnel Folder 


See Tabfe Effective Oates on back of Original 

STAKDARD FORM N«- HC-T 
JANUARY 1963 

<fof u» only until April I4j 1963) 
I7&*10i 







INSTRUCTtONS TO EMPLOYING AGENCY 


L Who mmt epiploye^ not excluded by law or 

regulation from insurance coverage^ including those who 
have previously waived coverage, are required to com* 
plete and file Standard Form 176-T. Employees who are 
in the service on February 14, 1968, as well as those who 
are appointed after that date but before April 14, 1968, 
must file the form, 

2. Automatic cancellation of previously filed waiv¬ 
ers *—All “Waivers of Life Insurance Coverage” (SF 53) 
on file are automatically canceled as of the first day of the 
first pay period beginning on or after February 14, 1968, 
Payroll offices are to begin regular insurance deductions 
on the automatic cancellation date for employees who 
do not file a new waiver, i,e., those who do not check box 
C of SF 176-T, on or before that date, 

3. Employees failing to file *—If an employee does not 
return a completed SF 176-Tj contact him and urge him 
to do so even if he does not want optional insurance (he 
will, of course, be automatically covered for regular in¬ 
surance), If he still fails to file SF 176-T by April 14, 
1968, or 31 days after appointment, whichever is later, 
file one for him as of that date: mark box B, and note 
in the space provided for his signature “employee con¬ 
tacted—failed to elect optional insurance,” See note 2 
below, 

4. Review of completed forms* —(a) Review both copies 
of the SF 176-T for legibility, completeness, and con¬ 
sistency, Reconcile with the employee any obvious major 


discrepancy such as a mark in more than one box* 

(b) If the employee marked box A or box C, make sure 
the Statistical Stub is complete* Then detach and mail 
stubs, in a bundle, weekly to: 

Office of Federal Employees^ Group Life Insurance 
(Statisti<^l Study) 

4 East 24th Street 

New York, New York 10010 

(c) If the employee marked box B, detach and destroy 
the stub, 

5* Date of receipt and effective date* —(a) Stamp date 
of receipt by employing office in the space provided for 
this purpose on both the Original and the Duplicate, 

(b) The effective date is determined from the table be¬ 
low. 

6* Disposition of forms* —(a) File the Original SF 
176-T in the official personnel folder in ail cases* 

(b) Any necessary payroll change, with effective date, 
may be posted in the space reserved on the Duplicate 
for employing office* 

(c) The Duplicate may be destroyed, if no payroll action 
is required, or after the requirements of the agency’s 
payroll system have been met, 

7- Vse of SF 176-T*—S¥ 176-T “Election, Declination, 
or Waiver of Life Insurance Coverage” should not be 
used after the initial filing period (after April 14, 1968)* 
A revised edition will be available for use after that date* 


TABLE OF EFFECTIVE DATES 


DATE SF 176-T 

RECEIVED BY 

EMPlOYHE'S DECISION 

EFFECTIVE DATE 

(IF NO WAIVER, SF 53, IN EFFECT) 

EMPLOYING CiTlCE 

OF DECISION 

OF DEDUCTIONS 


Elects optional (tn addition to regu- 
lar) (box A)* 

Coverage effective Febniaty 14, 
1968. 

Deductions begin 1st day of Isl 
pay period beginning on or after 
February 14,1968* 

On or before February 14, 1968* 

'becIineS eptionar-^ut not regular) 
(box B)* 

Declination effective^ 14,' 

1968, 

- * 

- 

Waives regular (so ineligible for 
optional) (box C>* . ' 

i 

Waiver effective last day of pay peri¬ 
od In whicb February 14, 1968 
" falls*' 

Deductions stop last day of pay 
penod in which Febniarytl4,1963 
falis* 


Elects optional (in addition to regu¬ 
lar) (box A)* 

Coverage effective on date of receipt* 

Deductions begin 1st day of 1st 
pay period beginning on or after 
date of receipt 

After Febmaiy 14 but not later 
than April 14,1968. 

Declines optional (but not regular) 
(box B)* 

Cancels previously elected optional ! 
(but not regular) (box B), 

Declination effective on date of re¬ 
ceipt, but employee loses auto- | 
matic optional protection on Feb* 1 
ruary 14,1968* 

Cancelfaticn effective last day of : 
pay period in which received* 

; Deductions for optional stop last . 
day of pay period in which re¬ 
ceived* 

j 

Waives regular (so ineligible for op* ; 
tional) (box C), 

Waiver effective last day of pay peri* ; 
od in which received. 

Deductions stop last day of pay pe¬ 
riod in which received. 


DOTES: 1* Bmuw wsiiTir Itwtiraiic* CoveragB dtduttJons txt aulo;nitIc unleti (by ch«Hrtg bojt C), A and B elections d* not affect itgular Inturance effectiva dates. 


2, An enipJ<i^ee for whom Wie agency files SF 175-T becaiue he failed to fiie h deemed to have deciitted optionai, but not regular, insurance. 


, Art employee with an untanceTed waiver (SF 53) on fiie cannot be ifliuied any earlier than the first day he is in duly and pay status in a pay period beeinninK 
on or after February 14, 196S; filing of an SF 176-T before that date will not cancel art SF 53 any earlier. Deductions begin the day he becomes insured* 

. The effective date of regular (and optional) insurance coverage for an employee who has been on leave without pay for more than 1 year is the first day he Is In 
pay arid duly status* Deductions are effective the same day* 















FD-67 (Rov, 3-4-64) 

UNITED STATES CWfeRNMENT 

Memorandum 



TO : Director, FBI DATE: 2/28/68 



RoBuIet _ 

_ / \ 


Name | 1 

J. WALLACE |L^ PRADE 

Contemplated departure date 

■'9 

Title 

SPECIAL AGENT IN CHARGE 

Annual leave en route 

Transfer to 

SALT LAKE CITY 

Contemploted arrival date 

\c‘ ^ 

Departed on tronsfer 

Destination A\ * > 

Arrival on transfer (time and date) 

3:30 PM 2/27/68 

{Reported Joij du ty 

■’ ” . y 

3:30 PM 2/27/68 


person to be notified In case of an emergency while on route'On ^rpnsfer (to be furnished when such person and address 
differ from information previously furnished the Bureau; If employee will bo traveling with person who normally would be 
notified in the event of an emergencyr ho should fumlsh.name an$f addre^s.of -^ome other person) 



Name 


r 

\ j^lationship 

_ 

Address ' TOTT \ 

Cor 

67 -Wn'P RPr-ORDED, 

5 MAR 7 1888 | 


1 



'^1 




ENCLOSURE DErrACflgD 
JP. HANDLED SEPjUUT^iaS' 





D-207 (Bov, 4-3-67) 


oc.yoKAt rotM no. to 
MAT IMt lomoH 
CiA CIN. *(0. NO. J? 


UNITED STATES GOVERNMENT 

Memorandum 


TO 


FROM 


Director, FBI 




Salt Lc^e City 


SUBJECT: WALLACEVPRADE (SAC) 

(Employee's present payroll name) 

SALT LAKE CITY 

(Division) 

PAYROLL NAME (List <ts desired on payroll) 



DATE: 2/28/68 



ADDRESS AND TELEPHONE CHANGE 1 

Present telephone number (city) 

363-5717 CSalt 

. P-J 

84?.02 

470 So. 13th 110., Salt Lake. Citv, Utah 

FD-310 enclosed 

Local address - (Number Street City State (zip code)) 


THE FOLLOWIKGMUST BE EXECUTED IN REPORTING MARRIAGES OR BIRTHS 


MARITAL STATUS 


Married to - Show full (maiden) name of spouse 


Date and place of marriage 


Is spouse a Bureau employee? 1 \ Yes [ 1 No 


FI>310 enclosed 1 1 Yos 1 j No 


U you hove previously filed ony dest^notion of beneficiory forms, tf wUI be necessary for you to execute new forms In 
tbe event you now desire to cancel or olter prior designations. 


NAME, ADDRESS, AND TELEPHONE NUMBER OF PERSON TO BE NOTIFIED IN CASE OF EMERGENCY 


[^RTHS 



Girl named 

Boy named .' 

c 

Born on 

Birthplace 


To employee and (Name of spouse) 



.. _ Z) _ 

^ This is their, . ^^hild 




recordep 

@ 4868 ; 























Inspector LaPrade is returning to Washington, D. C., 
this date from an inspection assignment. He will be in the 
office during the week beginning 2/19/68 for conferences with 
Bureau officials. 

Mr. LaPrade has two cars and for this reason would 
like to depart Washington, D. C., on Saturday, 2/24/68, via 
personally owned car to arrive in Salt Lake City on ^/ZyQS. 
Retiring SAC Dalness will be in the office through 2/29/68, 

RECOMMENDATION: 


That the proposed itinerary of Inspector LaPrade 
be approved, 








rD-l85 (Rev. 8*16-63} 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

REPORT OF PERFORMANCE RATING 


Name of Employee: 


J> WALIACEillA PRADE 


4 


Where Assigned: _ - lAKE CITY _ 

(Division) ^Section, Unit) 

Ofilcial PosiUon Title and Grade: _ SPECIAL AGENT IN CHARGE 

Rating Period: from APRIL 1, 1967 to MARCH 31. 1968 


ADJECTIVE RATING; SATISFACTORY __ ^Tni'tiafs'® 

Outstanding, BxceUent, Satisfactory, Unsatisfactory 



Associate 

Reviewed by: — Director _ 4»3»68 


Signature Title Date 



Q 90-Day 
rn Transfer 

□ Separation from Service 

□ Special 





ii-roc 


Sunijird 

Khn-^u 

<'ifi;)ii->i^'A» ^ * tHti > 


y MAME-rrm name^mjdoli muc 


tlFORT Of-MIDtCAL IXAMINATK 


SADE« J WALLACE 


ui Addhess $ttHt or RFD, tUf m iMi %ni 

470 So 13th B, Salt Lake City, Utah 


U, date of ftIftTH 

27 Jul 26 
41 


15. rXAMlNlKG FACIUTY Oft (XAMIKCft, AKD ADDRCU 

27918t USAF Hospital. Hill ATO^ Utah 

17« mTlftG Oft SrCClALTY 



L OftAOf ANO COMIOHCNT Oft FOWTION 

Special Agent in Char 


I. ru«wu or mHiNATioM 

FBI Annual 


II, OUeiMIUTlOH UNIT 




I. MTC Of CXAHWAriON 

27 Mar 1968 


U. MAUC. ftUATOHSHlfp APCO ADOftCSS Of MCXT Of KIN 


If. OTHEft INFORMATION 


TIKE IN THIS CAPACITY (Ttfoi) 


LA5T SIX MONTHS 


CLINICAL EVALUATION 




NOTES. <Z>««cri6# mbnormmlitjr in dotoiL Enfr^pfftinont iVftm number h^fpto omch 
commont. Continue in itont 7J mnd u§9 rndditionsf oh99to If n^c^oomry.} 


It. HtAO. FACE. NtCK ANO SCALP 


l>* HOSC 


20. smuscs 


21. MOUTH ANO THROAT 




1 A^' t'JO* 


2X DRUMS (/Vr/oralf^a) 


im'TnniunTr^iiffiirvfrfiWi 


REC-133, 


25. OPHTHALMOSCOPIC 


25. PUPILS {Eiuttltttf i»d mcf^it) 


21. LUNGS ANO CKCST (Induit ttroiU) 


25, HEART (TAntM, rApCAntp fQUirtfi) 


30, VASCUUR SYSTEM ( T'brJ^flrieA, «tO 


31. ARDOMEH ANO VlSCEM {Jnctifie kernlt) 




33. ENOOCftlNC SYSTEM . 


31. C‘U SYSTEM 


35. UPPER extremities 


31. FEET 


37. lower EXTREMITIES, 


U, SPI^E. OTHER MUSCULOSKELETAL 


35. lOtNTIFYJNC 800Y MARKS. SCARS, TATTOOS 


40. SXIti.-LYMPHATICS ' J 


II. NEUROLOGIC un4tr it€m 7f> 


^..^YCHlATftlC r^^iTreer »afMi«4^i(y#r»»4<tVii1 


43. PELVIC (FtTruirt OfUf} {Ckrtk how dom) 

^ - . □ VAGINAL □ RECTAL 


44, OCHTAl (Ptut tpprtrptkU Af ttcH or koUm nitm^ r>f «pp«r oni kmrr tooik, roopodirdf.} 

0-AAAl«r<4lArA«rA JT- A/fAtlutftAAfA (6XS)^ 

i^SontootorokU tioik XXX-^IUpUtid kf dtntmru . 

R X . I 


Searched- Niinibered_ 

4 APR SB )96 


w.. 




40, Tiny papilloma left angle of mouth. No significant 
abnormality. 


<ConTinuft In /Tftm 7S> 


M4dt, ktukdo H 
indudo ob^mrwk 


MMARKS ANO AODHIONAL MXTAL 
OCPCCTS ANO OftCABCS. 



mm 


Bxam TTPB III 
CLASS I 


45. URINALYSIS: A. SPOCIFIC GRAVITY 

_ JSte£ _ 

C, SUGAR 


47. SEROLOGY i 


ffi Ud 1^ €*d ttt^} 


TORI#: reactive 

p y 


.8, --1 

0 . wicNotconc 

Few ep-t e 

ellfl 

"Normal 

41. MJOOO TYPE ANO RH 
FACTOR’ ► 


< Lt Col Buchholz 


UMMTMT riMMM 


. «.c»aT X RAY (ntc<.M«. jUaii««A.f«iir(nilr) Hill. AFB, UT, 

27 liar 68, Chest film fSSSS-Lung fields are 
__ clear. Heart is normal in size & shape . 

>0 TYjpE.ANO RH SI; OTHER TESTS 

Blood cholesterol-149 mg Z 


Employee-' s initials: 

























































without vithout 
Aho&S 




MEASUKEMENTI AND OTH£A riNDlKBS 




51 ^HClGHt^ 

'5' iO 3/4' 

12. WEIGHT 
''162* 

S3, COLOR HAIR 

Brown 

14. COLOR EYES 

Brown 

SS. luito. 
(Chpck on*) 

tLKHDEft 

. 0 ^ 

medium 

i 

||9| 

OMir 


$7. 

ILOOD pressure </4t m if kf9ff.ttft0 



SI. 

> 


PULSE Mrm il Apirr/// yO 



A 

SITTING 

SYS 13(^ 

■ 1 s«l20 

c. 

s«128 

A SITTING 


B. AFTER EXEROSE 

C 7 MIN, AFTER j o, RECCiMKNT 

[f AmiSTAHOiNG 

1 J MIN.^ ' 

1' • 42 .. ...V 

WAS. 88 

MKT 1 WAS.80 

STANDING 
(J miR,) 

DIAS. 94 

78 


-l4__ 

74 


72 

SI, 

DISTANT VISION 


M. 


refractiqr 





NEAR VISION 


RIGHT W20 


CORN. TO 70/20 


■Y 


s. 



GX 


20/20 


•I ___ 

IEFT »/ 

20 


CORR. TO 70/ 20 

■Y 


s. 


cx 


[2ji/l8. 

“""”20/20.. 

BY 


£S* 


IX* 

ACCOM MOD ATJOK 


R. H, 


LK 


rRiSM OlV. 


m%H COHV. 
CT 


r, PC jLi/. 


RIG HT 5^3 }^n7j£±S __ 

66- fjtioor vfsiow 

_Fulk_ 


70, 

HEARING 



RIGHT WV 

15 

/IS sv 

20 

;i5 

LEFT WV 

14 

/IS sv 

20 

;i5 


i4. COtOR VUION (7Vir UMi <<4 PTtvIO 

Pas sed VTS-.C. V 

67. MIGHT VISION (Ttit uitd a ltd ttort} 

71. 


. AUDIOMCTCR 


Iso 


IS. DEPTH PERCEPTION 
(7Vf( lll«d«Ad HCrt) 


U. RED LENS TEST 



TV) 

tse 

>»o 

9ii 

^ - 

*1000 
' 'ton 

iOQO 

f0i8 

1000 

4000 

>0000 

etu 

.1000 

€l9t 

RIGHT 


0 

0 

0 

10 

10 

15 


LEFT 


20 

15 

IS 

4o 

30 

4o 

< 


UNCORRECTCO 

CORREC7CO 


H. fKTRAOCOLAR TENSION 


72. PSYCHOUICICALANDPSYCKOMOTOR 
(TTfN# w<d <r«d tfort) 


7k NotEs (Cbnrinued) and signipicant or Interval history 


{Uit adikumml thtctt ifnrcettarf) 

74. SUMMARY OF DEFECTS AND DtACNOSES (Lift dkfnotU tf kA Utm numfrrr<) 

Noma I healthy adult nala of 41 yrs of age. 































FD-300 2-5‘67) 


. “ T . !/uj vrs" «.n 

Attachment to Standard Form 88, Report of Medical Examination 

For Information and Guidance of Medic^rExaminer* ,, ^ pp y.( 


Name of Examinee_LaPRADE »- iL, -^— WA i iT»ACE -- 

(Type or print) Last First <“ 

The following portions of the attached examination report form need not be completed: 


Middle 


9 

62 

69 

11 

65 

72 

14 

67 

76 

17 

68 



46. 'Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is desirable. 

49- Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent applicants 
and Special Agents. Applicants for the Special Agent position will not be accepted if Uie hearing 
loss exceeds a 15 decibel average in either ear in the conversational speech range <500, 1000, 
2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 

Examinee is not qualified for strenuous physical exertion. 

To be Answered in the Case of All Male Employees and Mate Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive tactics and 
dang^us assignments which might entail the practical use of firearms? 

ft^lNo ^ n s If “yes” please specify defects.----- 

2. Does e^minee have any defects prohibiting safe operation of motor vehicles? 

^fNo QYes If “yes” please specify defects.—------- 


3. For safe driving of motor vehicles, Civil Service Commission requires distant vision must test at 
least 20/40 in one eye and 20/100 in the other, corrected or uncorrected. Should examinee wear cor¬ 
rective glasses while operating a motor vehicle? [p Yes raT^o 

If recommendaUon is based on a factor other than above standard, indicate basis---- 

--y—7^ 









Desirable Weight Ranges for Maies 


Height 


5 


5’ 5* 


5’6” 


5 


5’8” 


5’9” 


5’10” 


5’11” 


6 ’ 


6 ’ 1 ” 


6 ’ 2 ” 


6*3” 


6’4” 


6 ’ 5 ” 


Small Frame 


117 - 125 


120 - 129 


124 - 133 


128 - 137 


132- 141 


136 - 146 


140 - 150 


144 - 154 


148 - 158 


152 - 163 


156 - 167 


160 - 171 


169 - 180 


174 - 185 


Medium Frame 


flpitZife 


134 - 148 


138 - 152 


142 - 156 


146 - 161 


150 - 166 


154 - 171 


158 - 176 


163 - 181 


168 - 186 


178 - 196 


182 - 202 


I L arge 

Frame 

131- 

148 

134 - 

152 

1 138 - 

157 

I 143- 

162 

1 147 - 

166 

I 151- 

170 

> 155- 

175 

1 160- 

180 

I 164 - 

185 

\ 169 - 

190 

[ 174 - 

195 

' 178- 

200 

1 188- 

210 

1 192- 

216 


4. Examinee’s frame is Q small I I medium I iTarge 

5. Considering above weight table, ^^xamhiee’s frame, and other individual physical character is tics, 

I consider his present weight Itn Satisfactory I 1 Excessive Q Deficient 

6. Under proper medical supervision, employee should □ lose-pounds 

1 1 gain__ pounds 

Remarks: _;---^- 



2791st USAF HcPspItal, Hill AFB> DT 

V 


































































i 


m 


f 




PLAINTEXT 


7-13-68 


! 


TELEGRAM 


URGENT 


PRADE 


MR. J. WALLACE!_ 

DELIVEI5?®Y MESSENEER 
3050 BONNIE BRAE AVENUE 
SALT LAKE CirY, UTAH 84U7 


I WANT TO EXTEND MY HEARTFELT SYMPATHY TO YOU AND YOUR 
FAMILY ON THE PASSING OF YOUR FATHER, THOUGH I REALIZE THAT 
THERE IS NOTHING WHICH COULD COMPENSATE FOR SUCH A LOSS, I DO 
WANT YOU TO KNOW THAT MY TB. OUGHTS ARE WITH YOU AND THAT YOUR 
FRIENDS AND ASSOCIATES IN THE FBI SHARE YOUR SORROW. 


JOHN EDGAR HOOVER - . 




>• 
^ 





Leave Office 


fQ}£AAt BUREAU Of INVE$n&ATIOII 
U, S. OEPARTMatr OF JUSTICE 

COMMUNICATIONS SECTION 


JBA 

(4) 


JUL13TO 

WESTERN UNION 


'^£C’J38 







1968 


Tolfion 


SAC LaPrade telephonic ally advised 7-13-68 that his father died of a heart attack 
during previous evening. He will depart Salt Lake City Sunday morning for residence 
of father, Roanoke, Va. and will reju^ to office Thursday. Richmond Office instructed| 
^ to have $15 spray from Directo£^||icr^sociates afent. 


XIIV.t 


DeLooch. 
Mohr 


0 


Bishop , 
Ccspet. 




Collohcn ^ 
Confod 

TcU_ 

Colo 





Rosen . 


SulRvon , 
Tave{ » 


T^oliet . 


TeJe. RooJti. 

Hol;itos 

Gondy 


l?htlALED 
ECTOR'S office 


MAIL ROOM 1_I TELETYPE UNIT tH] 

_ k 












FD-2S3 (Rev* 5-J8-67) 



In Keply^ Please Refer to 
File No. 



FEDERAL BUREAU OF INYESTIGATION 


Director 

Foderai Bureau of InveeligaUcn 
United States Department oi Justice 
Washington, D* C* 20535 

Dear Sir: 

For Inclusion In the fund to be pctld to the designated benoflcfary o( any Special Agent of the FBI who has previously 
contributed to iMs fund and who dies from any cause except - self-destruction while employed as a Special Agent, 1 am for^ 
warding herewith (by Check ♦ Money Order) the sum of S20, payable to S.A.LF,, to be included in said fund. Payment wiu be 
made for death by self-destruction after the Agent has been O member of the fund for a continuous period of two years. It Is 
understood and agreed that tho sum tendered herewith Is a voluntary, gratuitous contribution to said fund which I understand 
Is to be odminlstered in the following manner. 

The Director of the FBI will appoint a committee which shall consider ail matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Adminfstrative Division of the FBI shall receive all contributions and account for same to the 
Director, Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate Instructions will then be issued to the Assist¬ 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $20,000, The liability 
of the fund shall not under ony circumstances exceed the amount of monies in the fund at the time any UahlUty shall occur, 

EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 

Date Office of Assignment (or SOG Division) 

5/14/88 Salt Lake City 

The following person is designated as my beneficiary for Special Agents Insurance Fund: 

Belationship 

Wife 

Address 

3 05 0 B onnie Brae Avenue, Salt Lake City, Utah 84117 

Relationship 

Address 


Name (contingent beneficiary♦ if desired; use given first name if female) 

None 


Name (primary beneficiary; use given first name if female) 

Elizabeth K* LaPrade 


OfYicial Bureau Name (please type or print) 

J. WALLACE LaPRADE 


Do you desire to designate the above-listed beneficiaries as tho beneficiary and contingent beneficiary respectively of the 
Chas. S* Ross Fund as well? QQ Yes No If not, the entire following portion must be executed. 

The following person is designated as my beneficiary under the Chas, S. Ross Fund providing 51500 death benefit to 
beneficiary of agents killed In the line of duty,, other then travel accidents. 

Name (primary beneficiary; use given first name if female) Relationship 

Address 

Name (contingent beneficiary, if desired; use given first name if female) Relationship 

Address 


Received" 

^P5c::l Agents Insurance fund 

m 41968 



Very truly yours, 





8-ecd 

















OFFICE OF Dlf^P^OR 
FEDERAl- BUREAU OF INVESTIGATIOK 
UNITED STATES DEPARTMENT OF JUSTICE 


Jl- 

MR- T'OiT^'S^^ 


MR, OELOA 
MR, MOHR / 
MR- OIShA 



July 22, 1968 ^ 

The attached acknoivledgement of 

sympathy was sent to the Director _ 

from J. Wallace LaPrade, Salt Lake _ 

City^ Utahj and the following note suli-ivan — 

was written therein: mr. tavsl- 

• MR. trotter - 

"Dear Mr Hoover: - 

TEUe. ROOM- 

Your telegram of condolences misshoi^mes- 

and the floral arrangement sent for the _ 

funeral were most thoughtful and 
comforting. 

I am most apprecisdeive for your expressions 
of sympathy. 

' ; it V ’ ' - J.' Wallace/La'Prade" * v 


! hcv 
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2^1958 
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A 

Mr. J. Wallace |L^rade 
Federal BtireauoT investigation 
Salt Lake Citjr, Utah 

Bear Mr. LaPrade: 



I want to commend, through you, those 
agents in the Salt Lake City Bivlsion who partici¬ 
pated so effectively relative to recruiting applicants 
for employment at the Seat of Government. 


_ > 




5 


Tolson 
OeLooch , 
Moht 
Bi^Tiop 
Cospei ^ 

Coilohon , 
Conrod ^ 

rcU_ 

Gofe - 


These men have performed in an excel¬ 
lent fashion and, as a result, they have contributed 
substantially to the success achieved in the recrult- 
ii^ activities in their division. Please convey my 
appreciation to them for their fine services. 

Sincerely yours, 

REW3Z 

J, Edgar Hoover*^ 

1 - SAC, Salt Lake City (Personal Attention) 

Place a copy of this letter in files of personnel who 
participated in this matter but were not individually 
recognized. 

^ 1 - MISS Usilton (Sent Direct) 

Based on Adams - Callahan memo 8/8/68 re Bureau 
Applicant Recruitment Program, Salt Lake City Division, 
hicentive Award and Commendation Matter. 

t-p* 



n J 
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r 

Ir 


Boseo ^ 
SoHlvoa . 

Tdvel w.* 

Troiicf 
7clc^ BooiU; 
Hoi^l 4- 

'0, 




4. 



MAlUol'l"" ' 

41368 










September 30, 1968 
PERSONAL 




Mr. J. WaUae^^aPrade 
Federal Bureau of Investigation 
Salt Lake City, Utah 


Bear Mr. LaPrade: 





A thorough review has been made of the con- 
ftigation in the Extortion case involving 
The Agent to whom this case was assigned 
delayed excessively in interviewing the victim after receipt 
of the complaint. It was incumbent upon you to supervise 
the matter closely in order to prevent such delinquency, 
and you were remiss in failing to do so. 



I will espect you to be carefi 
discharging your responsibilities inthis|regard-tu 
future so there will be no necessity agaln^or-criticism. of 
a similar nature. , 



1 1968 




L 


1 - 
1 


B _ 

^svoiiio 


Toison 
OeLocch , 
F:iohc I 
Bt^hop — 
Caspet 
CoRohcn . 
Coniod 

Pelt_ 

Cole M. 
Bosen 

*- 

Tovel - 





mfllW 

(5) ^ 

Based on m'^ 


Very truly yours, 
3), Edgar Hoover 


John Edgar Hoover . 
Director yr 

Personnel Hie 




r> 

u 


>• ( 








(mo Rosen to DeLoach, 9-26-68, CRM:mcw. 
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Trottet 
lele, Booci. 
Ko|;ne£ — 
Candy - 

h 
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r 


mailroomQ teletype ufJird! 
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October 16, 1968 


Mr. ^V/allace JiaPrade 

Bureau of Bivestfgation 
Lake Cify,> tJ^<. 

Bear Mr. LaPrade: 





UUI£I!21| 


OCT 151968 


CgMM;fE!r 



Tolfio;! 

I>eLo<ic>i - 

^^ohr - ■ - 
Bishop - - 

Ccsper .■■ fc — 1^^ 
Cailohcn —" 
Comad 
- 

Cole - f 
Kosen - —^ 
SuUlvor^ ■ 

ToveJ -- 
Ttoltff ^—--. -. 
Tele. 

Hoirtcs- - 

tm. 


1 am pleased to commend, through you, those 
^ents in the Salt Lake City Division who performe d so 
fiffep.fivfilv in the Investigation and ^prehension of I 

, the subject of an BKtortlon case. - 

These men conducted a meticulous and pains- 
taking in vestigation to identify the subject. Thereafter, 

| was located and arrested without Incident, despite 
the fact that he was considered to be h^hly dangerous. X 
want you to convey my appreciation to them for the high 
caliber of their efforts. 167- 

Sincerely yourft 

I • j. mJlA 


168 .■: ^— 

\ 1 - S^C,, Salt Lake City (Personal-iatention) 

Basid on mronnation submitted, Bureau does not consider 
Individual letters of commendation, as you rocommended, ar^ 
warranted. Place copy of this letter In personnel fllda ofl/ P 
®11 participants 

1 - Miss .Usilton (Sent Direct) A ^ 

... _ j., 

Based on Salt Lake City letter 9/27/68' and addendum Special 
. Investigative Division 10/10/68 re Special Agents Wallace T. 

Ferguson, Benny R. Huddleston and Loftis J. Sheffield. Com- 
A e mendation Matter: Salt Lake City Office. 

iVv " _ 

Copies prepared and attached for placing in files of SAs Wallace 
<]t Ferguson, JB.enny R. Huddleston and Loftis J. Sheffield, 

(|# 

ROOM a TELETYPE UNIT □ (/*/ M 







OctoTaer 22, 1868 




d 


Mr. J. WiOlace LaPrade 
Federal Bureau of lavestlgatton 
Salt lake City, Utah 

Dear Mr. LaPrade: 

It V 12 LB gratli^ng to note that your (ftviatoa 
had no accidents involving Bureau automobiles during 
fiscal year 1068. I am pleased to advise that in recog¬ 
nition of this splendid achievement^ your division has 
been given a safe driving award, which is enclosed. 

It is obvious from this outstanding record 
th at the personnel using the Bureau’s automotive eqjilp- 
ment exercised laudable care and attention in operating 
this equipment, I do not want the occasion to pass vdth- 
out Guessing my appreciation. 




Sincerely yours, 

•r ^ . ’'j"?-'/ 5 i 

J. Edgar Hoover 

REC-W i 






a ■ ^ ^ [ 


Tolson — 
DoLoach. 

Moh(_ 

Bishop 
Cosset 
Collohon . 
Ccnrcd . 

Fell_ 

Cole 

Boeen _ 
^ullivoc ^ 

Tavei- 

Trotter. 


Tele, Boyrb^—— 
Holmes 


Ccndy . 




Enclosure 

1 - Miss Usilton (Sent Direct) 

1 - SOG, Sait Lake City Field Office File 

BHCibjk (5)W ^ ^ 

Based on meino Adams-CaHahan 10-16-68 re Bureau AutomobUe 

Accldents-Fiscal Year 1968. 






^ MAirSOOM 




TELETYPE ONIttZIi 




5 ^ 






APfROVCDCOMR^ 
G€N,U.$, 4>S4I iH UEUOr 
Sf IU6 


◄_ 


NAME; LAST. FiRSn MIDDLE 


• • 

FEDERAL BUREAU OF INVESTIGATION 



LAPRAD6 J WALLACE 


CODE-NATURE OF ACTJON 

_ S92-^QUAHTY INCREASE 

093-^WITHIN GRADE INCREASE 
894-^PAY ADJUSTMENT 


NOTIFICATION OF BASIC CHANGE 


090—ADMIN. PAY INCREASE 
097—ADMIN, PAY DECREASE 
OTHER <SPEClFy IN REMARKS) 


EFFECTIVE DATE 


social security numoer 

22i>-22-39J2 




DATE OF LAST EQUIV. JNCB. 


GS-15 


STEP OR RATE 


old SALARY 

STEP 


$21,098.00 

DATA ON UNPAID ABSENCE 


1/12/69 


NEW SALARY 


l/lA/ 6 « 



$21,75-7.00 


MPAID ABSENCE 


TOTAL EXCESS IN PAY STATUS AT END OF WAITING P ERIO D 

Yes 



EMPLOYEE'S WORK IS OF AN ACCEPTABLE UEVEU OF COMPETENCE. 


EMPLOYEE'S PERFORMANCE RATING IS SATISFACTORY OR BETTER, 


remarks^ 


16 JAN 171969 


JOHN EDGAR HOOVER 
DIRECTOR 


L/ d/09 

IDATEI 

PERSONNEL FILE COPY 

















January 2, 1969 


A 


Mr. J. Wallace'^aPrade 
Federal Bureau of lavestlgatton 
Salt Lake City, Utah 


Dear Mr. LaPrade: 


It gives me much pleasure to commend, 
through you, those agents of the Salt Lake City Office 
who participated so effectively inciden t to the inves¬ 
tigation Involving land others, sub¬ 


jects of several sanK Koonery cases. 


Fvei^one fulfilled his obligations in a 
noteworthy manner, thereby makii^ valuable contirl- 
butlons to the success realized with the solution of 
seven bank robbery matters. Please advise them of 
my appreciation. 


b6 

b7C 



Sincerely yours, 

X Edgar Hoovef 



- SAC, Salt Lake City (Personal Attention) , ^ 

Place a copy of this letter in f les oi personn^ who 

participated in this matter hut were not indlvidpW 
recognized. 


Tolsco _ 
DeLoach. 

_ 


1 - Miss Usilton (Sent Direct) 


Bishop 

Cospet_ 

Caltohon 
Coniod ■ ■ 

Felt_ 

Go!e_2^ 

Rosen 

SuitJVOA _ 
Tovel. 


^4RHC:ia^0S (5) 


67-3^ 


Searched,. 



Nomber^.. 


% 3 1969 




Based on Salt Lake City letter 12-12-68 an d addendum General Investigative 

Divis.^n^2-20-68 rt lob-o _ ■d-d be 


aka - Fugitive, BR 


b7C 


Trotter 
Tele. Room > 
Holmes 
Condy —- 


•‘n 






MAIL ROOM l_! TELETYPE UNIT □ 






J 





I 


MP^^PTiorm 

June WS6) "' 
Duneau of cho 
Circular A-52 (JRtv.) 


T HAWE-FtftST NAME^MIOOU NAME 


REPORT OF MEDICAL EXAMINATION 


PBADE. J. WALLACE 


HOME ADDRESS {SumUr, 9tT<it Of RFD, <Uy Of io«< and State) 

3050 Boanie Brae Ave, Salt Lake City, Utah 


Z. grade akd component or position 


5- PURPOSE or,EXAMINATION 

FBZ Annual 


3* tDCNTlFtCATtON NO< 


$. DATE OF examination 

26 Har 1969 


Ha 


9. VotaC years government service 


MIUTARY JCIVIUAN 


12, date of WRTH 13- PtACE OF BIRTH 

27 Jul 1926 

(42) Fraaklin City, Virginia 


15- examining facility OR E/AMmER.ANO ADDRESS ^ ^ 

2791st 0SAF Hospital, Hill AFB, DT 84401 


!7- RATING OR SPECIALTY 


tl. 0RGANI2ATI0N UNIT 


iWi 


U- NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 


16- OTHER mroRKATlOM 


TIME IN THIS CAPACITY (Total) 


LAST SIX months 


CLIHICAI EVAIUATIOH 





1$. HEAD, FACe. NECK, and SCALP 


i$, nose 


20. SINUSES 


21- MOUTH AND THROAT ^ _ 


22 (Auetlf>ftr 

CL. EARS GENERAL 


23- DRUMS (Perfaration) 1 


tYt^> it4m4 .^9,nociuerf7) i 


25 OPHTHALMOSCOPIC 


26. PUPILS (E^ualUyand reaetion) \ 


27.0CUWH«0t,i,ty“i~.."-L«" : 


26, LUNGS :ak0 chest (Mude breasu) 


29, HEART {77^ru3<. tire, rhythm, tounds) 


30- VASCUUR SYSTEM < r«f«MiD>5, 


31, ABtXJMEH AND VISCERA (Inehfde hernia) 


nsmsmmmmmm 



i 

34 G-U SYSTEM 

ji ' ^ 

3$, UPPER EXTREMl'TlES rather ^ ' 

36. FEET- 




38. SPINE. OTHER MUSCULOSKELETAL 

39. IDENTIFYING BODY MARKS, SCARS. TATTOOS 



40. SKIN. LYMPHATICS 


41. neurologic (H^guitxbrium. tfitf tutdtr ittm Tf} 


fil, ' PSYCHIATRIC J^^foaoliry tfftia(C4a> 


43- PaviC (Femaitt only} {Ch-el how done) 

Q VAGINAL D RECTAL 

■ 


NOTES, (Das,cribe stbnormaUty tn detail, Ent^r partinartt itaen number ba/or^ aach 

commpnt^ Continue ip item 73 and asa additional ibaats if nacassary.) 






Snr^ .■? > 


.iu.!7?bercd_ 

1 »PR ^i869 


(Cd/Tfih'uo lit ff«m 73) 




<4- DENTAL <P/ccf appropriate ifmMt abore or Mote number nf upper and fouler UetK, retpeeticelfJ) 


O-^RettoraUe teeth 
‘ {--Nonrettorabte teeth 


X^ MUtitta teeth 
XXX^Reptaeed bf deniuut 


<g XH}^ fixed bridQe, hraeZett to 
Inelude abutmenit 


REMARKS AND ADD‘’'*0NAL DENTAL ^ 
DEFECTS AND DISEASES 


TTPB III 
CLASS X 


45. urinalysis- A. SPECIFIC GRAVITY \ 


B- ALBUMIN 


C. SUGAR 


47. SEROLOGY (Specify tt^ Uitd and retuU) 

VDBL: Non reactive 


1.024 


D- MICROSCOPIC 

Essen neg 


4B:;EKG 

Nomal 


^^ Capt Hoopes 


UtOSATOKY riKDINCS 


46. CHEST X»RAY (Piaee\ date^ film number ond reiult) Hill AFB, UT 

26 Mar 69; Chest film #3333~Luag fields 
re clear. Heart normal In size & shape. 


49^BLOOD TYf^ AND RH 

factor 

































































v/o saoes w/o clothing ' me«UREMEHTS 


51-.Kooi^r; H 52^ 'wtrcjiTc' 55-coioB.HAi;^ y colorcyes 

5> 10 3/4« I 158 ' Brovn Brown 


mmmmmm 


-7l,5fAKDr«C 


' ME^SUHEMEHTS AND OTHER FmPlHGS 


SLtNOCR M- JMCOIUM 


OM$t 54. TtMPERATORE 

_98 


\wmsi 

B. 

DIAS. 82 

RECUM¬ 

BENT 


59, distant VJ5JOH 

RtOHT 20/ 20 CORR, TO 20/ 

LETT 20/ 20 CORR. TO 20/ 

'42. Hm^PHORlA (Spffi/jr 

ES^ EX^ 

43/ ■ ' ACCOMMODATION 

RtCHT 4^6 D ITPT 5^0 D 

44. FIELD OF VISION 

Normal 


D. AFTER EXERCISE C, Z MIN,.AFTER ;• RECUMBENT t,,AFTER STANomC,.,** 

■: ]} ^ -‘I>'3min, 1” 

76 74 1 68- i,r: rmh;>* 0 */ 

41. HEAR VISION 

«_2Q/2n CORK.TO 


PRISM CONV. 
CT 


'■.J'. ,:: Ili 


44. COLOR VISION <T<*/ Uifd and rftuH) 

Basic colors only 

47, NIGHT VISION {Ttit uttd and itort) 


45, DEPTH PERCEPTION 
(T<^ uu4 and tcart) 

Keystone _ 

44. RED LENS TEST 


UNCORRlCTEoll out 0£ / 

CORRECTED 

4$. intraocular tension 

Normal 


70, HEARING 

71. 



AUOIOWntR IS< 

0-1964 1 

RiGHtWV 15 ^/15 SV IS /!$ 


250 

tss 

■ 

floo 

PIP 

1000 

ton 

9000 

tQi9 

sooo 

4000 

6000 

€IU 

4000 

p;p/ 

LEFT.WV 10 /I5 SY 15 A5 

RIGHT 


0 

0,1 

0,. 

0 ... 

.10 

L2iL 



LEFT 

[ 

35 

1,251,1 

LlfiL 

L20_ 

JLSJ 

1 40 



72. psychological and psychomotor 

{Tt9t$uudand $fat£) 


73. JfOTES <Oi>TUi>iiw4> AND SIGNIFICANT OR mtCRVAL HISTORY 

,‘No significant. Intexrval history' 
Hormal> 'healthy adult male 


* _ (U$t addUign al If nectuor^) 

74. SUMMARY OF DEFECTS AND ^KGNOSES 4fia^n<»» t^iU Utm numbert) 

7.1. Moderate hea^ihg loss, left 


75. RECOMMENDATIWS-FORTKER SPECIALIST EXAMINATIONS INDICATED {Sp€<ify) 


EX a'mI N 5 *A t i ST|J 'J\ y ‘I. I- " 1 

*.12 ISouAUFiEoFOR strenuous physical exertion 

B. Q^lS Noy QUAUFIED FOR tv * \ ^ f*: ' / ; ' 1 t ^ 

74. jrJli>T qW JfieJ.-^US'? disqualifying defects by item number 

79, TY^D^OR PRINTED NAMEQF PHYSICIAK 

H B DAINBS^ Occupat i onal Medical Of ficer 

bo. typed or PRINTED NAME OF PHYSICIAN 

.-M ■;? ' 7 I"- . r\K ^ q.-n 

41. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN ( fndUate^ tohUh} 

r r n •> . v-'-vr: 

42, typed OR printed NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 


74. 

A. 

p 

U 




A. PHYSICAL PROFILE 


8. PHYSICAL CATEGORY 


BCE 


'SIGNATURE ' 

- ^ 

SIGNATURE 


f.) 


NUMBER or AT¬ 
TACHED SHEETS 


<;0VCRNM£NT>»NnNC OTftCl S'!*!* O —2i7-47« 























>iv. 10-14-&8) 






s > jpt r,') 

Attachment to standard Form 88, Report of M'edica!,lE^anijfrat)otf‘ H'TT •*' i 

For Information and Guidance of Medical Examined ® ucG»i> ifcq o?r. 


LaPRADE 


J. 


WALLACE 


Name of Examinee __^ ^ 

(Type or print) Last First Middle 

The following portions of the attached examination report form need not be completed; 


2 - 

9 

62 

69 

3 

11 

65 

72 

4 

14 

67 

76 

8 

17 

68 



45, 46 and 47, Required for all Special Agent applicants but not for any other applicant unless the 
examining physician deems one, two or all three of the examinations necessary- 45, 46 and 47 
are required in examination of'any current employee. 

48. Not required unless examinee is over 35 years of age or examination indicates such is desirable. 

V 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent applicants 
and Special Agents. Applicants for the Special Agent position will not be accepted if the hearing 
loss exceeds a 15 decibel average in either ear in the conversational speech range (500, 1000, 
2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 

Examinee 13 is □ is not qualifled for strenuous physical exertion. 

To be Answered in the Case of All Male Employees and Male Applicants: 

1, Does examinee have any defects restricting or prohibiting his participation in defensive tactics and 
dangerous assignments which might entail the practical use of firearms? 

(X) No □ Yes If “yes” please specify defects.___ 


2. Does examinee have any defects prohibiting safe, operation of motor vehicles? 
S3 No (3 Yes If “yes* please specify defects._ 


3. For safe driving of motor vehicles. Civil Service Commission requires distant vision must test at 
least 20/40 in one eye and 20/100 in the other, corrected or uncorrected. Should examinee wear cor¬ 
rective glasses while operating a motor vehicle? QYes No 

If recommendation is based on a factor other than above standard, indicate basis_ 


I r .W ''J 








Height 



Small Frame 


117 - 125 


120 - 129 


124 - 133 


Medium Frame 


* ^ S ijarge Frame 


123 - 135 4p/f / 


126 - 139 


130 - 143 



138 - 157 


128 - 137 


134 - 148 


143 - 162 


132-141 


136 - 146 



160 - 171 


169 - 180 


174 - 185 


138 - 152 


142 - 156 


146 - 161 


150 - 166 


154-171 


158 - 176 


163 - 181 


168 - 186 


178 - 196 


182 - 202 


147 - 166 


151 - 170 


155 - 175 


160 - 180 


164 - 185 


169 - 190 


174 - 195 


178 - 200 


192 - 216 


4. Examinee’s frame is Q small □ medium large 

5. Considering above weight table, the examinee’s frame, and other individual physical characteristics, 
I consider his present weight CS Satisfactory O Excessive Q Deficient 


6. Under proper medical supervision, employee should Q 

again 


.pounds 
. pounds 


Remarks: 



2791st USAP Hospital, Hill APB, UT 844( 
26 Mar 1969 _ 


e 























































FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee: 


J. WALLACE ^PRADE 




Where Assigned: _SALT LAKE CITY 

(Division) 


Official Position Title and Grade: 


(Section, Unit) 

, SPECIAL AGENT IN CHARGE 


Rating Period: from 


APRIL I, 1968 


.to 


MARCH 31, 1969 


ADJECTIVE RATING: 


_ EXCELLENT _ 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


Employee's 

InUiols 


Rated by: 
Reviewed by: 


j, p, MOHR 


Assistant to 
the Director 


4/1/69 


Signature 

_{)_ 

Signature 


Title 

Associate Director 

' Title 


Date 

4/1/69 


Date 



// 


f [ Transfer 

a Separation from Service 
I 1 Special 


9) 


V 





















April 25, 1969 


Mr. J. Wallace 
Federal Bureau 
SfidfLake Cityf 




iPrade 

r^T(e8t^ation 


Dear Mr. LaPrade: 

I want to commend, through you, those 
agents in the Salt Lake City Office who participated 
so c^ably in the investigaUnn nf the Crime on Indiai 
Reservation case involving 

These men contributed substantially to 
the success achieved with the apprehension of the 
subject through the thorough and persistent fashion 
,ln which they performed. Please convey my appre¬ 
ciation to them for their fine services. 

Sincerely yours, 

J, Edgar Hoover 


MAILED 22 

APR 2 51969 

COMM-FBI 




Tolson ^ 
DeLooch 
Mohr 
Bishop ^ 
Cesper 
CoUohan 
, Coitf ed — 

reii_ 

i 'ide_ 

I ^$en ^ 
I '^iVOTJ , 

\% 



1 - SAC,. Salt Lake City (Personal Attention) 

Place a copy of this letter in files of personnel v/ho 
participated in this matter but v/ere not individually 

1 - Miss Usilton (Sent Direct)i\tb-WO, “searchrrJ j, ^ ^ 

Based on Eddy-Gale memo 4/ 22/69 re___ 

|- Victim, Crime on Indian 

Reservation - Murder, Burglary. 






^ UNI T O 






MAY 6 JSb9 


ow 









T 


3-34 (Rev. 5-8-68) 





April 29, 1969 


Mr. J. Wallace^Prade 
Federal Bureauvof Investigation 
Salt Lake City, Utah 


DesS'/lr. LaPrade; 


Your headquarters are changed for official reasons fromSalt Lake City, 

Utah, to St. Louis, Missouri, as fecial Agent in Charge, 

effective upon your arrival there on or after this date. Travel and transportation 
expenses and applicable allowances and benefits for you and your dependents incidental 
to this transfer as provided by the Administrative Expenses Act of 1946, as amended; 
Bureau of the Budget Circular Number A-56, dated October 12, 1966, and implementing 
regulations prescribed by this Bureau, shall be paid to you or on your behalf. However, 
before these expenses can be paid by the Government you must agree in writing (Bureau 
Form 3-34b) to remain with the FBI for one year following the first day you report for duty 
at the new station. If you are being transferred to a duty station outside the continental 
.United StateSjOnly written agreement fornu FD-382, need be executed^*,?^®^t® 

traiisxer and advise mthui 4B hours departure ana arrival dates* 


mailed 22 

APR 29 1969 



Very truly yours, 

Jolm^Edgar HooWr 
Director ' 


Mnclosure 




1 - SAC, St. Louis (Personal Attention) 

1 - SAC, Salt Lake City (Personal Attention) (Enclosures 2) Execute the 
enclosed Forms 3-34ti and return the original and copy to the Bureau. 


PeLooch 


Bishop _ 
Cospor _ 
CcUohcn , 
Conicd 
Felt.- 

Ro$en 
SulUvGQi^ .. 
Tovcl 


bjii^ 




Tiolter _ 
Tele. Booe 
Hofmea. 
Condy ■■ 


APPROPRIATE BUREAU PERSONNEL WILL BE NOTIFIED. 

lYl 

MAIL ROOM d TELETYPE UNIT a 











TO 


FROM 


omoKAL foum ho , 
MAY ttez XDinoei 

CSAFPMft <<J cm) 




UNITED STATES GOVERNMENT 

Memorandum 

DIRECTOR, FBI 

ATTENTION: PERSONNEL SECTION 




SALT LAKE CITY (67-503) 


subject: 


PERFORMANCE RATINGS INCIDENCE TO 
TRANSFER OF SAC J. WALLACE /&RADE 






DATE 



Enclosed are special performance ratings for 
following employees, submitted by SAC LaPRADE incidental 
to his transfer from Salt Lake City Office; 



JANE PACKARD, Chief Clerk 

LOUISE B. DRAUGHT, Supervisory Clerk-Stenographer 

FRANCES J. RILEY, Secretary to SAC 

WILLIAM P. VAUGHAN, Radio Maintenance Technician 

Ratings on investigative personnel not being 
prepared as SAC sulJmitted annual ratings on all those 
under his direct supervision as of 3/31/69 and there 
has been no substantial change in performance of any 
such personnel since that time. 




Bureau (Enc 
1 - Salt Lake City 
JWLrFR 
(3) 


. i^ICLOBUKs/ / 

ity 





1 MAY 38 196937 





rD-67 (Rov, 3-4-6'!) i 

UNITED STATES Go’ 


LNMENT 


Memorandum 


Director, TBI 


AC, ST. LOUIS 


SUBJECT: ACKNOWLEDGMENT Of TRANSFER ORDERS 


RoB^lot 


SPECIAL AGENT IN CHARGE 


Trcnsier to 

ST. LOUIS. MISSOURI 


Doportod on tranelor 


Arrival on trcnsJor (tlmo and dale) 


May 15, 1969 





Cdh^mplated depatturo date 


Annuol leave on route 


Conlempiatod arrival date 



Reported for duty " - » 
r ^ , ' rl 


8:15 A.Mif 1969. 


Person to be notified In case of an emeraency while on route on trajv^fbrUI^ bc^furnlshed when such person and address 
differ from Information previously furnished the Bureau; If employedtro^'^ltniNith who normally would be 

notified in Ihe event of an emergency, he should furnish name ond address of some othertpOf^n} 


8:15 P.M., Hay 14, 1969 _ 
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UNITED STATES GOVERNMENT 


Memorandum 


; Director, FBI 

FROM ^^AC, ST, LOUIS 

SUBJECT! ___ J. WALLACE 

(Employee^s present payroll name} 

_ ST. LOUIS 

(Division) 

PAYROLL NAME (List as desired on payroll) 


.aPRADE 



DATE: 



1969 




a-' 


Mo. 

103 


THE FOLLOWING MUST BE EXECUTED IN REPORTING MARRIAGES OR BIRTHS 


MARITAL STATUS 

Mamed to - Show full (maiden) name of spouse 

Date and place of marriage 

Is spouse a Bureau employee? Yes CD 

FD-310 enclosed CD Yes Pp No 


II you have previously Itlcd any designation of beneficiary forms, it will be necessary for you to execute new forms in 
the event you now desire to concel or olter prior designotions. 


NAME, ADDRESS, AND TELEPHONE NUMBER OF PERSON TO BE NOTIFIED IN CASE OF EMERGENCY 


ADDRESS AND TELEPHONE CHANGE 

Present telephone number <city) 

CE 1-7311 
(Area Code 314^ 

Warwick Hotel. Rm. 461. 1428 Locust, St. Louis. 

f \ FD-310 enclosed 

Local address - (Number Street City State (zip code)) Q, 


[births , 1 

Girl named 

Boy named 


Bom on 

Birthplace ^ 

_ 

To employee and (Nome of spouse) 

's^ ^ / 

> 

pnj 

This is their chi\d 


Enc. 




MAY 1960 













UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Reply, Pleate Refer la 
File No. 


WASniNGTOK, D,C. 20535 


Mr. John Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D. C. 



& 


Dear Mr. Hoover: 

In connection with my tr^sfer from Salt Lake City. Utah, 
to St. Louis. Missouri > I agree to remain with the service of 
the FBI for 12 months following the effective date of this transfer. It 
is understood that the effective date of this transfer is the day I report 
- for duty at the new station. It is also- understood that should I violate 
this agreement for persoiml reasons within my control, I become 
obligated to refund to the Government all costs incurred on my behalf 
for travel, transportation, and related expenses as described in the 
Government Travel Regulations. 





J~-Mf 




MAY 3^ 1969 


IT ■ t 

iwiRnnirisis) Mans mrisw 
^ .. ... * ; _ 


; May 12^ 1969 


Mr. Tolson_ i 

Mr- DeLoach. 

Mr. cMahan. 
Mr. Conrad.. 

Mr. Felt_.... 

Mi\ Gale_ 

Mr. Rosen__ 

Mr- SuHivan- 

Mr, ^avel_. 
Mr. Trotter.- 
Tele. Boom— 
Mis$ Holmes. 
Miss Gandy^ 


Mr^ 3* Walla cQjLa Prade 
special AgenH'ajT"charge 
Federal Bureau of Investigation 
125 South State Street 
Salt Lake City, Utah 

Dear Wally; 

Sure enough, I knew that one day the Bureau would 
tap you for an additional challenge, so again, it's 
our loss and someone else'e gain. 

We have a great deal of respect for the fine business 
and community relationships that you created- Of 
particular importance is the feeling among my employees 
that they could always count on you and your fine staff 
for prompt and affective help wheneveaf needed, 

' As they say in the Land of Zion — Blessings on you ~- 
.* and I do hope that will enjoy getting together some- 
'■ time in the near future. 

Sincerely, 


//I’ " 



3^, D, Peak, Manager 


Cus tomer^. S 

I /-W )J-- 


act (JAr» J- Edgar Hoover 


SgrOSreh^dL.— Numbered 

g -26 1969 j- 


s i 








i'f' 


Jlfp 


















OJ>TtONAL FORM NO. 10 ^ 

KAY loez EDmON 

CSA FFMR (4t CFA) lOl-tl-O 


UNITED STATES GOVERNMENT 


Memorandum 



TO : 

V 

FROM : 

subject: 




DIRECTOR, FBI 

ATTENTION: PERSONNEL SECTION 


date: 


SAC, ST. LOUIS 




J, WALLACE! LaPRADE 
POSSIBLE LITIGATION AGAINST 
FORMER LANDLORD DUE TO 
INJURY SUSTAINED BY SON 


6/12/69 


Tanr>1 nc<ari_ls_a_r»r>r»iT rt'f q lot toy ■r>or»-f-ori -hrt 


]datec 


6/12/69. concerning injuries sustained bv | 


} es SI 
son. 


was maintained in Salt Lake City, Utah, 


during the time residence 


It is not know^from the doctor*s examination as of 
6/12/69, whether there will be any continuing trouble due to 
the injury sustained, and I deemed it advisable accordingly 
to formally place on notice the landlord as to his liability 
and negligence. I do not plan to institute a suit unless my 
son^s condition is such as this would be advisable. 


This is being furnished for the information of the 
Bureau, and the Bureau will be kept advised of any action I 
take in litigation. 


\ 

\ 

I 



2'-- Bureau (End, 
1 - St. Louis 
JWL/ral 
(3) 








Buy U.S. Savings Bonds Ktgularly on the Bayroll Savings Plan 









J« Wallace ZiaFrade 
1520 Hftrket Street, 

Room 2704 

St. Louis, Uissouri 63103. 
June 12, 1969 


To: 


Logan, Utah 84321* 


He: Injury sustained by |_ I 

at 3050 Bonnie Brae Avenue, Salt LaRe CityT 
Utah, Hay 16, 1969, attributable to negli¬ 
gence of landlord of. said premises. 


In accordance with lease betwee d 


County of Cache, State of 


land 

rate 


Utah, known as landlord, and j 7 Wallace LaPrade and Blizabeth 
K. LaPrade of Salt Lake City, County of Salt Lake, State of 
Utah, tenant for premises commonly known as 3050 Bonnie Brae 
Avenue, in the City of Salt Lake, County of Salt Lake and 
State of Utah, it was clearly set forth and agreed the land¬ 
lord was responsible for certain maintenance of premises, 
namely exterior walls, interior walls, structural repair, 
interior decorating, exterior painting and yard surfacing. 


Victim suffered a broken bone, left 

foot, on May xo, isos, at 3U0U Boimie Brae Avenue, which is 
above-described premises, and said injury Was due to negli¬ 
gence of the landlord in not affording req uired r epairs to 
garage door which fell on this child who is| [years of age 
and a minor. 


The landlord was made aware of the faulty spring mechanism 
of the garage door, admitted repair was needed, stated it 
would be so repaired; however, the landlord never did in 
fact effect the required repairs. Failure to provide same 
constitutes negligence on the part of the landlord and the 
injuries sustained by the victim are thus the responsibility 
of the landlord. The landlord was on the premises at 3050 
Bonnie Brae Avenue on Hay 17, 1969, at which time the injured 
victim was observed and the landlord was made aware of how 
the injury was sustained. 


b€ I 
b7c ; 


b6 ! 
b7C j 


b6 

b7C 


b€ 

b7C 




E:sponsds of taodlcal aftontlony conpeosation for sufforlngt 
j&ental anguish and additional burden imposed on parents of 
victim which continues are to be borne by the landlord due 
to negligence. 

The landlord will be apprised of claia to be submitted at 
such time as all bills have been tendered and medical as¬ 
sessment of future condition of victim received. 

Respectfully submitted this 12th day of Juno, 1969. 


jrifall'ace LaPrade 

as tenant and parent of victim. 




S010->LO» 
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rotM NO. 10 
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UNITED STATES GOVERNMENT 

Memorandum 



SUBJECT: J. WALLACE LaPRADE 


IBrnployce^s present payroll name) 

ST. LOUIS 


(Division) 





PAYROLL NAME (List as desired on payroll) 



ADDRESS AND TELEPHONE CHANGE 


731-3040 


FD-3W enclosed 


Red Carpet Inn, 4690 N. 


CHdom 152) 

Lindbergh,/St. Louis^ Mo 


Local address - (Number Street 


City 


State (zip code)) 63042. 



THE FOLLOWING MUST BE EXECUTED IN REPORTING MARRIAGES OR BIRTHS 


MARITAL STATUS 

Married to - Show full (maiden) name of spouse 

Date and place of marriage 

Is spouse a Bureau employee? Yes Cl!] No 

PD-310 enclosed CZjNo 


If you hove previously filed ony designation of beneficiary forms, it will be necessary for you to execute new forms in 
the event you now desire to cancel or alter prior designations. 


NAME. ADDRESS. AND TELEPHONE NUMBER OF PERSON TO BE NOTIFIED IN CASE OF EMERGENCY 















3 ^Qp 1 


Mr* J. WaUaceQXfkPrade 

Bureau of &vestigation 
Missouri 




Dear Mr. LaPrade: 


Jtay2, 1969 



I want to commend) through you, those agents 
of the St. Louis Division who participated so effectively in 
the Bureau^s Police Training Program durh^ the past year* 




Toison ^ 
Dctoach * 
Mohi 

Bishop ^ 
Coeper ..w* 
Coifchcn * 
Contod ^ 

Felt_ 

Cole 
Boson 
Sgllivon _ 
Tovel _ 



YT0«efL.^,u,^„ 

Teft* RooS .11- 

Holmes. __ 

Goody * 


Through the ^cellent manner in which these 
police instructors performed in connection with the train- 
ii^ sessions, they contributed substantially to the h^hly 
successful results achieved. Please convey my apprecia¬ 
tion to them for their noteworthy services. 

Sincerely yours, 

J, Edgar Hoover 

1 ^AC, St. Louis (Personal Attention) 

Hace a copy of this letter in files of personnd wEo 
participated in ttiis matter, hut were not individually 
recognized. 

1 - Miss Usilton (Sent Direct) . • \hcj Vumm i 

I '-' k .' *‘UL S 

SES>M^ (5) ‘ . .. . 

Based on St* Louis letter 6/24/69 and addendum Train¬ 
ing Division 6/30/69 re Police Training Accomplishments, 
St. Louis, Division. 



5r 







30 



iti 


MA^B00M^ZI} TELETYPE UN!T CD 


il4i 






T-’^TT- 
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>OtM NO, to 
MA^ It6l <OniON( 

Cik 6<n, tto* NO, ij 


UNITED STATES GOVERNMENT 

Memorandum 




TO 


FROM 


Director, FBI 
y 



SAC, ST. LOUIS 

! \ 


SUBJECT; J. ffALLACEv. LaPRADE 

prescht pa^oll name) 

ST. LOUIS 


(Division} 

PAYROLL NAME (List as desired on payroll) 


DATE: June 26, 1969 



ADDRESS AND TELEPHONE CHANGE 

Present telephone number (city) 

Area Code 314 
_872-8189_ 

1403 Timberwood Lane. Creve Coeur, Missouri 6S 

gn^FI>3lO enclosed 

Local address - (Number Street City State (zip code)) 


THE FOLLOWING MUST BE EXECUTED IN REPORTING MARRIAGES OR BIRTHS 


MARITAL STATUS | 

Married to - Show full (maiden) name of spouse 

Date and place of marriage 

Is spouse a Bureau employee? \ \ Yes No 

FD-310 enclosed \ \ Yes j \ No 


\i you hove previously filed eny designation of beneficiary forms, it will be necessary for you to execute new forms In 
the event you now desire to concel or alter prior designations. 


NAME, ADDRESS, AND TELEPHONE NUMBER OF PERSON TO BE NOTIFIED IN CASE OF EMERGENCY 














Federal Bureau of Investigation 
Louls^lg^sourl 

Dear Mr, I^aPrade: 


I want to take this opportunity to commend, 
through you, the agents of the St, Louis Division who 
performed go cannhlv in the i nvestifyatiQH and flnnrahen, 

slons o j _^_ 

the sut^ects of an Interstate Transportation in Aid of 
Backeteering case* 


a ^ 2 
y ^ 2 


Tolson ____ , . 

DeLoach . 

Mohi_ 

bishop . 

Cospcr 

Cailohcn 

Corttcd 

FeU_ 

Cole —.*■*. 

loosen .. 

SutUvon _.4 

Tavei . 

Tfotter 
Tele« Boom 
Holmes ., . 
Ccnd/_^ 


The arrests ojq_[were 

achieved only through skill and initiative demonstrated 
by these men, ML exhibited fine efforts in discharging 
their assignments which contributed greatly to the sue* 
cess realized in this case and I would like you to convey 
to them my appreciation for their laudable services. 

Sincerely yourSiT- -x-— • 

J. Edgar Hoover* ^ 'J.: 1969 

1 - SAC, St. Louis (Personal Attention)——— 
Place a copy of this letter in files of personnel who 
participated in this matter hut were not individually 
recognized. /i 

1 - Miss Usilton (Sent Direct) 

. BLA^ '6:- 

V (5) 

Based on St. Louis letter 7/3/69 and addendum Special ’ 
jK Investigative Division 7/9/69 re Recommendation For 
\\ Commendations, St. Louis Office, a 


MAIL roomC^ ,|elbtxp^ tjiFir CH:- 




V.v 















July 17,1969 


Mr. J. Wallace^* rade 
.Federal Xavestigation 

Dear Mr. LaPrade: 


It is with considerable pleasure tbat I com¬ 
mend you and, tbrou^ you, tlie personnel of your division 
for the splendid statistical accomplishments realized dur¬ 
ing the Fiscal Year 1969. 

From the fine record achieved, it is apparent 
tt^t everyone carried out his individual responsibilities 
vdth noteworthy enthusiasm, initiative and aggressiveness. 
The efforts put forth by all are admirable and I want you 
to ^press my appreciation to each participant for his fine 
contributions. 



Tolson 

DeLooch 

tiohr- 

Bishop V.- 
Cospci » 
Collohcn. 
Conicd « 

- V 

Gole , 


Hosoi ^. 

Siiilivon 
Tovel r- - 
Trctle; 
Tele. Boom 
Holmes 
Gandy 


s| 1 - SA.C, St Louis (Personal Attention)' 


Searched--Kumljercd-/ 

10 JUL IS lb‘ 


Place copy of this letter in files of appropriate 
participating personnel. 


1 - SOG St. Louis Field Office file. 
1 - Miss Usilton (Sent Direct) 




)f JAB:bla^ 

' , 

Based on memo Eosen-DeLoach 7/11/69 re Criminal Investigations - 

Accomplishments Fiscal Year 1969. 





TELETYPE UNIT 


a 





ir^ 

, i 


July 11, 1969 



To^sorv —^ 
Petoacli —^ 

Mohr__ 

B!shop —.— 
Cosp^r, 
Collohon 
Colt red_ 

Gou ,;!:./ 

Sullivon 

TovfJ:- 

TroUor 
Tcl«. t^ooro . 
Hofnte^ 
G^dy j> ■■». 


Mr. J, WaUacc(l|aI»rade 
Federal Investigation 

Str-iouls, Missouri 


MAILEQ IQ 

JULai1969 


COMM-FBI 


1^# 


J 

-y 


Dear Mr. LaFrade: 

I want to commend, through you, those 
agents in the St. Louis Division who performed in 
such a fine manner relative to t he investigation o f 
the Bank Robbery case involvingl | 

Maness, 

Through their noteworthy diligence and 
skill In conducting this investigation, Maness was 
apprehended quickly and a substantial portion of ^e 
loot recovered* They performed in an exceUent 
fashion and I want you to convey my appreciation to 
them. 

Sincerely yojui^^i. l^TJ- j i 
J, Edgar Hoo^ ^» , 

® JUL 30 jS 68 

_ 1 - SAC, St. Louis (Personal AtteisHfflS”*-”—-- 

Based on inrormation submitted. Bureau does not consider 
Individual letters of commendation, as you recommended, are 
warranted. Place copy of this letter in personnel files ofl 
all participants. 

1 - Miss Usilton (Sent Direct) 

(§) 

Based on St, Louis letter 7/3/69 and addendum General 
Investigative Division 7/8/69 re Recommendation For ) 
Commendations, St, Louis Office,^ ^ 

(Mp 

rr Rnr^mrt. I TPr rrvDP irwiTl I ^ V 



:</r 


v(J 


MAILROOmCH teletype unit mi ^ (y 

---^Copies prepared and attached for placing in personnel files of: (OVER) 





r 


. > 



Mr, 3, Wallace LaPrade 
FBI, St, Louis 


Cletis B, Bidewell 
James E, Lindsay 
W. Richard ThirlweU 
Richard S. Whitaker 


2 





October 1969 


o 

Hr. J. Wallace LaPrade 
Federal Bureau of lavesUgatioa 
St. Louie, Missomri 

Dear Mr. LaPrade; 

I am indeed pleased to note that during Fiscal 
Year 1969 there were no accidents involving Bureau vehi¬ 
cles chargeable to personnel in your division, hx recogni¬ 
tion of this excellent record, your office has earned a safe 
driving award, which is enclosed. 


In achieving this fine record, it is apparent 
employees utilizing the Bureau’s automotive equipment 
were operating these vehicles with the utmost care and 
alertness. It is a pleasure to express my aj^reclation. 


OCT 161969 


Sincerely yours^ 

J, Hoovw 


li [l \ 


Enclosure 




Tolson - 


DeLcoch. 
Mohi_ 


1 - Miss Usllton (Sent Direct) 

1 - SOG, St Louis Field Office fUe 


Bishop , 
Caspe;, 


ColIaKoo , 
Contod 

Felt_ 

Oole- 



miti 


SHg ] 


Trotter. 


Tele. Booc^ . 


y 


x/*JAB:blg' 

f <5) 

Based on meVno Adams-Callahan iO/lO/69 re Bureau Automobile 
^^gents - Fiscal Year 1969. 

MAIL ROOM d TELETYPE OHItCH 







August 25, 1969 


PERSONAL ATTENTION 


Mr, J* ViTaUace LaPrade 
Federal Bureau of Investigation 
St, Louis, Missouri 

Dear Mr* LaPrade: 


The results of the recent inspection of your office have been 
reviewed and 1 have approved the foUovdng ratings for the various 
operations: Administrative Operations - Fair; Physical Condition 
and Maintenance, IhVQstlgatlve Operations, Personnel Matters and 
Applicant Recruitment Matters - Very Good; Contacts - Excellent. 


Your office space, including that in the Resident Agencies, 
was found to be neat and well maintained. Sjggedions made for Im* 
proved safety and security should be promptly implemented. I was 
pleased to leasm that no safety defects were detected In your auto- 
motiles and that your automotive operating and repair costs are being 
held at ^ceptablc levels. While there has been no increase In the 
number of automobile accidents since the last inspection, you should 
continue to remind your personnel that accidents can be prevented and 
they should drive defensively. 

The racial situation In your territory has been relatively quiet, 
but the potential for violence is evident in the recent church cohfronta* 
tions, the rent strike in public housing, and In the large ghetto area in 
St, Louis, It is your responsibility to keep abreast of any developing 
racial situations in order to be co^zant in advance of ^gnificant occur 
rences. Promptly comply with Inspector’s Instructions concerning the 
need for additional quality Informants as well as &rther geographical 
coverage in the ghetto. 


Your record of statistical accomplishments for the recently 
concluded fiscal year and the first month of the current fiscal year is 


1 - Mr. Callahan (Attention Mr.^ J. B. Adams) (With Enclosure) 
1 - SGG Inspection File St, Lo^S Office 

/T> Personnel File J* Wallace £aPr ade_ ^ 

. 




A' 


m 


'r n; 

ill i 


11 1^:1 


See Note Page 3. 



Mr. J. \¥allace LaPrade 


most favorably. I espect you to vigorously follow tho progress of e^h 
Agent to insure that this favorable record is maintained. Your overall 
solution rate of violations of the Banfc Eobbery Statutes is only slightly 
improved since the last infection. You must follow closely the 
Inspector's instmctlons and speciEc suggestions to improve your 
solution rate in these bi^ly important cases. 

Your Criminal Intelli'gence and Interstate Gambling Activities 
Programs were rated very good. Your Criminal Informant and Security 
Informant Programs were also rated very good. Continue to stress 
quality and pri^ctive accomplishments and immediately Implement the 
Inspector's instructions to obtain additional coverage on the New Left 
including Students for a Democratic Society. 

While missed applicant and fugitive deadlines in your office were 
below the Held average, :^ssed deadlines in civil rights matters were 
above and you must follow all deadline matters closely. I also esipect 
closer attention to be afforded the submis^on of worth-while human 
interest items. The four substantive errors detected disclose a need 
for tighter supervision as do the adverse administrative trends pointed 
out to you by the Inspector. Immediate corrective action should be tahen 
coneexming the administrative handling of valuables in your of&ce. 

1 was pleased to learn your Chief Clerk's Office was well organized 
and that both form errors and misfiled index cards were below the Held 
average, but your immediate attention must be afforded to reducing back- 
logged pending and project work. The favorable production level of the 
stenographers and typists of your office should permit you to avoid 
stenographic delinquency. 

1 am pleased with the improvement in recruiting qualified Agent 
and clerical applicants. Only vdth your strong personal leadership and 
the cooperation of all personnel assigned to your office can you succeed 
in meeting all quotas to insure a steady flow of qualified clerical 
^plicants. 

Your speech, police training and National Academy programs 
were found to be effective. You and the Assistant fecial i^ent in Charge 
should take prompt action to meet those SAC contacts in your territory 
whom you have not yet had an opportunity to meet. X was pleased to loarn 
that those individuals met by the Inspector apeak hig^y of the FBI and 
the personnel of your ofHce. 





Mr, J, Wallace LaPrade 

You and the Assistant Special Agent in Charge joiust carefully 
study the infection findings left with you by the Inspector. Within 
thirty days of the receipt of this letter advise the Bureau of corrective 
action taken. 


Sincerely yours, 


John Hdgar Hoover 
Director 


NOTH: Based on memo W. M. Felt to Mr. Tolson captioned ’’hispection 
St, Louis Office, Inspector Khrl L, Brouse, 8/1 14/69, dated 8/25/69 

lOiBiKhg, 




pECLASSinCATi™ AUTEDRITV DERP/EC TUC^i: 
l?BI AUTOLL^TIC DECLAS 5 iriCAT IQI'T GUILE 
IdATE 11-0 5-2013 BY: I I 
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MR* TOLSON / ‘‘^'S 


iktgust 25, 1969 


W* M. FELT 


i. / 



L 


ESfSPECTION - ST. liOUIS OFFICE 
INSPECTOR KARL L, BROUSE 
8/1 - 14/69 

SUMMARY 

omeials : J. WaUace LaPrade, SAC since 5/15/69 (Joseph H. Gamlile, SAC 8/17/68 
5/20/69); Edward J, Krupinsky, ASAC since 1/24/66. Last in^ecUon: 7/5 - 19/68. 



Physical Condition and Maintenance - Very Good (Last Inspection - Very Good). Office 
centrally located in modern, downtown Federal Btdlding. Space, including that in Rest*' 
dent Agencies, functional, neat and well maintained; suggestions made for improved 
safety and security. 18 of 48 vehicles (2 trucks) injected —generally well maintained. 
Auto storage secure; fleet adequate. Auto operating and repair costs are below field 
averages. 5 auto accidents since ^st inspection (same as last infection) — no 
employees held re^onsible. Defensive driving stressed. 


Investigative Operations - Very Good (Last Inspection * Very Good). Racial situation 
relatively quiet, but potential for violence evident in recent church confrontations, rent 
strike in public housing and large ^etto area (St. Louis 40% Negro). Militant black 
student groups, Nation of Islam, and 2 IGan-type groups within territory. Racial in¬ 
formants including those in ghetto improved (110 vs. 97); additional coverage required *— 
instructions given with emphasis on <gpiality and geograpMcal cover^e in ghetto. 



Case load 6/80/69 - 2953 (2779 active); up about 7% from last inspection. Includes 
431 active cases at records centers. Averse case load and closings per Agent (excludii^ 
record check matters) consistently above field average. Delinquency eq^al to or below 
field 5 of past 9 months. Accomplishments for Fiscal Year (FY) 1969 and for first 
month FY 1970 up significantly in all categories. 4 substantive errors detected, slightly 
above field average (handled separately). 7 of 14 banh robbeides (50%); 14 of 32 
burglaries and larcenies, occurring since last inspection solved for overall solution 
rate of 46%, a slight improvement. 23 violations (16 burglary) remain imsolved. 

^ecific in^rucUons issued and suggestions made to improve solutions with stress on 
bursaries. Criminal httelUgence and Interstate Gambling Activities Programs rated 
very good -- one La Cosa Nostra (LCN) family in St. Louis — 17 members identified. 
Sibstantial increase in case load and personnel assigned since last inspection. 5 
gambling convictions FY 1969; 2 others await trial. 6 top-echelon informants furnishing 
worthwhile information; targets increased. Need for LCN member informant and 


development ,of IT^ -- -Prostitution cases emphasled. Criminal Informani 

1 - Mr. CaUafiari"(ARenBon^r,^.jr. B. Adams) (Sent Separately) ’ 

1 - Personnel Files.J. Wallace LaParSde^d Edward J. Krupinslcy 
i£LB:bhg (6) - CONTINUED- OVER 



urity 



Memorandum to Mr. Tolson 
He; Inspection - St. Louis Office 

Informant Programs rated very good. Accomplishments and coverage improved —• 
penetration of Communist Party excellent. Additional coverage needed on New Left 
including Students for a Democratic Society — instructions given. Missed ^plicant 
and fugitive deadlines below field average; civil rights above. Office submitted no 
human interest items in 1968 and none thus far in 1969 instmctions given. 

Administrative Operations Fair (Last Infection - Very Good). St. Louis 4-desk 
office — Justified. Work generally equitably distributed; minor realignment suggested 
Inspector and SAC agreed. Chief Clerk’s Office well organized but both pending and 
project work backlogged. Form errors and misfiled index cards below field averages. 
Errors in #3 re^sters and daily reports hi^ fringe benefits not affected; instructed 
to reduce. Stenographic production subtly above and retyped pages equal to field aver¬ 
ages. Minor stenographic delinquency cleared during inspection. Administrative trends 
detected and corrected included improper recording of dissemination of information; fail¬ 
ure of Senior Resident Agent to Initial dally reports; Baltimore fecial Source requests 
not approved by SAC as required; and complaints and affidavits not ail being reviewed 
by legal instructor. Valuables all accounted for but administrative handling weak — 
firm corrective instructions given. Overtime essential, productive and equitably shared. 

Personnel Matters - Very Good (Last Inspection • Very Good). Complement of 120 
employees as of 8/1/69 (68 Agents and 54 clerks including 4 clerical vacancies to be 
filled), considered adequate and not excessive. SAC agrees. One Agent on probation — 
productive and attitude excellent — retention justified. No Agents on limited duty, 
unavailable or overweight. Morale appears high. 

i^pUcant Recruitment Matters - Very Good (Last Inspection - Very Good). Since last 
iiii^ection, St. Louis recruited 13 Agents (1 ^pointment outstanding) against overall 
^ota of 10; met monthly quota 5 of 10 months Involved, During same period, 49 clerks 
recruited (quota 46); met monthly quota 6 of 12 months involved. Significant improve¬ 
ment achieved over comparable period prior to last infection, when 3 Agents and 24 
clerks recruited. Specific instructions given to meet quotas and to emphasize steady 
flow of clerical applicants. 

Contacts - Excellent ^Last Infection - Excellent). Valuable and diverse services 
provided by 20 weil-^spersed SAC contacts (18 last infection). 1 developed by present 
SAC. Expanded public ^pearance program including utilization of radio and television 
media, liaison, police training, and National Academy programs effective. Relations I 
with press (except St, Louis Poi^-Dispatch) ; Federal and civic officials, including j 
U. S, Attorney very cordial. All persons contacted spoke highly of Director, FH and 
St. Louis personnel. 

RECOMMENDATIONS | 

1. SAC J. Wallace LaPrade, GS-15 at ^21,757, aged 43, veteran, notonproba- | 
tion, at St. Louis since 5/15/69, second office as SAC. LaPrade maices an excellent I 


^ 2 •• 


CONTINUED - OVER 








Memorandum to Mr. Tolson 
He: Infection - St, Louis Office 

personal appearance, is Jaiowledgeable and aggressive, 
in an effective manner and qualified to continue as SAC. 
^11 advise him of ini^ection findings. 


sWr 

Discharging responsibllmes 
If approved, attached letter 


2, ASAC Edward J. i^pinsl^, GS-14 ail 


b6 

b7C 


3. Recommendations concerning other personnel handled sq)arately. 
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October 21, 19G9 
PEHSONAL 


Hr. J. WallacCjliPrade 
Federal BureadtJJ Ihvestigatioa 
St» Louis, li^ssouri 

Dear Mr. I^iPrad©: 

A reriei:? of Bureau records discloses a failure 
oa your part to meet your assigned quota “with respect to tbe 
Clerical Hecrtdtment Program for Seat of Government dur* 
ing the combined period July, August, and September, 1969. 
Ton i^ve been advised on several occasions of the critical 
need existing for qualified employees and it Is evident, there¬ 
fore, that you have failed to recognize the necessi^ of giving 
this program top priority. 

Accordingly, I ttIU e^eet you to tal:e immediate 
steps to insure that sufficient personnel are assigned to 
recruiting activities and that you afford the program aggres¬ 
sive leadership so that there vdU be no basis to again criti¬ 
cize you for a similar deficiency. an^ r. 

rcpio? _ 

^ Searched__ Nuti^K ii 

Veiy truly yours, , 


Nun*f,^ 


10 OCT 22 


1969 


jVIAILED 22 

OGT211969 


:C0MM«FBI 


f* Edgar Soovefi’ 

John Edgar Hoover 
Director 


Tolson_ 

DeLoach 
Wellers . 

Mohr_ 

Bishop_ 

Cosi?er 
Collohan _ 
Conrad. 

Felt_ 

Gale 

Rosen__ 

Sufiivon 

Tovel_ 

Trotter_ 

Tele* Room < 
Rolnee _ 
Gondy 


y 1-Mr. Felt 

jr 1 - Mr. O^Connell v?' 

1 - Mss Dsilton 

1 - SOG, St. Louis Ofiiee Personnel File 
(7) 

Adams to Callahan, 10-16-69, GLMJvdb 

MAIL nnnur I teletype UHIT I I 











Mr. Wallace LaPrade 
Federal Bureau of Invest^ation 
St. Louis, Missouri 

Dear Mr. LaPrade: 

It Is witli pleasure that I commend, 
through you, Special Agents J. Lee SavilXe and 
Marvin R. Doran who performed in such a note¬ 
worthy manner in detaining three individuals, 
one of whom had just buiglarized an apartment. 


The alert and a^resslve actions of - 
these ^ents were excellent and, as a result of 
their fine efforts, these peMons were taken into 
custody by local authorities. Please convey to 
them my ^predation lor their effective services. 



Tolson _ 
DeLocch . 
Vfoherr 
Mohr 

Bishop ^ 
Caspei ^ 
Collahan , 
Con red ** 
Feit, 
Ooic ^ 

Bosen . 
Sdhv 
Tovel . 
Soyors 


iwiupx 

MOV 201969 

COMM-FBt 



Sincerely yours, 
3, Edgar H 

REW32 


T NOV 21 1369'^^ 




1 - SAC, St, Louis (Personal Attention) 

Based on information submitted, Bureau'does'-not^ 
consider individual letters of commen(^ion, as you 
recommended for above-named agents, are warranted. 

Place copy of this letter in their files. 

1 - Mrs, Randolph (Sei t Direct) 

BLA U 
(7) 

Based on St. Louis letter 11/13/69 re SAs J. Lee Saville and 
Marvin R. Doran, St. Louis Division; Commendation Matter. 



Telo. Roocn, 


I 

\\ prepared and attached for placing in files of: J. 

and Marvin R. Doran. ^ 

TELETYPE BKlt t A Lr 



/ 1 





T 





Becember 12, 1969 


Mr^ J. Wallace xjaPrade 
^Federal of Investigation 


^ 4 St; Loufe^Mssourl 



Bear Mr, LaPrade; 


It is with pleasure that I commend, 
through you, those ^ents of the St. Louis Office 
who performed in such a fine manner in connec¬ 
tion with the investigation of the Merstate Trans- 
portation in Aid of Racketeering case involvii^ 


The successful results attained in 
this complex undertaking can be attributed in 
a large degree to the skillful and aggressive 
efforts of each participant. Please convey to 
everyone concerned my appreciation for his 


excellent services. 


REC-130 


mailed 4 


Sincerely yours. 


SeBK'f'f.r 


DEC 121969 


comm-fbi 


Bdgar Boovei 


i JAM 14 t970^ 


Tolson -__ 

pcUouch ^ 

Woitcjs._ 

Ufihj . 
BisKop 

Cospti___ 

Co Hah on w. 
Corned 

Felt-- 

Gale. 

Rosen . 

SUllivonAy^ 
Tovel 4^ 
Soycers 
Tele. Rootn 

Cwiay 


T - SAC, St. Louis (Personal Attention) 

Based on information submitted, Bureau does not 
consider individual letter^ ^ you recommended, are 
warranted for SAs Patrick W. Bradley and Robert L. 
Bender. Place copy of this letter in their files and in 
the files of the other participants. 


1 - Mrs. Randolph'(Sent Direct) 
BLA 





B^ed on St. Louis letter'12/3/69 and addendum Special 
t^^^stigative Division 12/9/69 re Recommeiit^tion for 



Commendations; St. Louis Division, ‘ 

teletype unitCZ) / * 


Dies 




y-l 9^ 


prepared and attached for placing in files of; Over 







Mr, J, Wallace LaPrade 
FBI, St. Louis 


Eobert L. Bender 
Patrick W. Bradley 
Thomas L. Buckley 
C. James Christy 
David F. Cunningham, 
Marvin R. Doran 
John M. Dunay 
Douglas A. Dunnam 
James H. Earle 
James T. Haggerty 
Donald E. Jones 
Neil G. Martin 
J. Lee Saville 
P. Francis Sheridan 
DeanR. Shumway 
Robert J. Wilkison 
James E. Lindsay ‘ 








passed over for promotion at that time as his office had received a Fair 
rating in the last inspection due to adverse administrative trends in the 
Chief Clerk’s Office and deficiencies on the part of a Senior Resident Agent, 
i There had also been weaknesses in the. applipaht recruiting program. 


The Fair rating mentidnedabove arose from an inspection which 
was conducted approximately 60 days after LaPrade had reported to the 
St. Louis Office and another inspection has just been completed wherein the 
office was rated Excellent on Personnel Matters and Contacts and Very Good 
on Physical Condition and Maintenance, investigative Operations, Adminis¬ 
trative Operations and Applicant Recruiting Matters. All deficiencies noted 
previously had been corrected. The statistical accomplishments for the 
St. Louis Office as of 2-28-70 showed an increase of 174% in fines, savings 
and recoveries, 27% in fugitives apprehended and 6% in automobiles recovered. 
There was a decrease of 3% in convictions. 



LaPrade entered on duty 5-7-51 and is in Grade GS 15, $23,749. 

He was designated SAC in Salt Lake City*on 2-27-68 at a time when the current 
SAp was retiring as the result of an inspection wherein the office received 
thrbe Unsatisfactory ratings. LaPrade did an excellent job in bringing that 
office to an above-average condition and was subsequently transferred to the 
St., Louis Office as SAC on 5-14-69. Since being designated an SAC, he has 
been censured twice, the last on 10-21-69 for failure to meet the', combined 
quota of clerical ^plicants for the Seat of Government during the prior three 


months. As noted above, this situation has been corrected. On the other hand, 
he has been commended on two occasions and personnel of his office com¬ 
mended through him on ten occasions. The Director last saw Mm on 2-21-68 
and stated he made a substantial personal appearance, sgemed infe'rested in 


Enc. 


RRB:cnt 




i 

*** X. 1 




^ MAR 23 1970^^ 




(OVER...) 








Memorandum to Mr. Tolson 
Re: SAC J. Wallace LaPrade 


his new assignment (as SAC) ^d rated him above average. In the recently 
completed inspection the Inspector stated that LaPrade was an impressive, 
forceful administrator, qualified to continue as SAC, He was rated Excel¬ 
lent on his 1969 annual performance report and an Excellent rating is being 
proposed for him on his next annual rating due 3-31-70. 

The St. Louis Office has 3390 investigative matters, 76 agents 
and 54 clerical employees assigned. 


RE COMMENDATION: 


That SAC J, Wallace LaPrade be promoted to Grade GS 16. 
This promotion will be effective 5-16-70 to fill vacancy created by the 
retirement of Legat Fei^ris, Mexico-City. 


OA-C- 

A 




PERMANENT BRIEF OF PERSONNEL FILE OF SAC LA PRADE ATTACHED. 


- 2 - 






mrchlC, 1970 
PESEOHAL ATTDHTIdH 


J/?/alUu?c LaPradG 
Federal Bmrcau o£ Bivestigatton 
St Louis, Uassouri 


Eear Mr. LaPrado: 

Hh .0 reeulte of the recent inspection of the St* Louis Office 
have been reviewed and the foXlowins ratings lor your operations have 
been approved: Physical Condition and Maintenance and Contacts - 
Bsccllent; Investigative Operations, Administrativo Operations, 

Personnel Matters, and Applicant Eocriutment I.2atter3 - Very Good* 

Your office space, including that in the Hesident Agencies, v^as 
found to be excellently maintained and well organized. Follow closely 
with the General Services Administration concerning the acquisition of 
additional space to alleviate your present crov-^ded condition. 

Your automotive fleet is adequate and I was pleased to note your 
operating and repair costs of vehicles were below the Bureau averages. 

Stress safe and defensive driving with your personnel. 

I 

Altliough the racial situation within your territory has been j 

relatively quiet, the conUnued attaclie on police officers and school ■ 

disorders could well bo the forerunners of violent tq>risings. You I 

promptly Implement the Inspector’s instructions to develop additional j 

informant coverage in tho Blacli ITationalist group among the unaf- | 

filiated black extremists, Strive for cover^e v;hich will notify your | 

office la advance of potentially e:sgloslvo Situations. 

i 

I was plcasetl to note the very favorable record of statistical j 

accon^Uohrnents recorded by your office during Fiscal Year 19G9. j 

However, detracting from this |ieriormance is your present deficit of 
three percent In c<uiviction9"Aor the purrent tiscal year. 

i.*.*.!*" ■ 

Mr. CaUahan (Att: Adams) (With Enclosures ~ 2) i 

,^j^Personnel File of J. V/aliac^ LUPrade. t „ ^ r Mtjli'^5’'''? I 

i - Inspection File of St. Louis Office (SOG) lifiiiii.'i'-tj.'i'iilijiti .olklkiLl^W 
WAEnvmj NOTE: Based on memo W. M. Felt to Mr. Tolson, 3/16/70; 

(6) 'Inspection - St. Louis Office; Inspector W. A. Sullivan; 2/12-27/70." j 

WASwmj j 







J. Wallace LaPrade 


Your aolutioBG of banli robbery snatters have declined. You 
must insure these matters are afforded continuous and vigorous attention. 
Ono of the most effective means to cope with bank burglars is to develop 
effective informants, and I Insist such coverage be developed promptly. 

The twenty-five banlt robbery vlolafiona, including seventeen burglaries, 
which remain unsolved point up the need for resourceful and imaginative 
investigative efforts. 

Your Criminal Informant and Security Mormant Programs wore 
rated very good. Alteough you have excellent coverage of Uie Communist 
P^ty, there is a need to develop member informants among student 
activists in Now Left groups. 

Your Criminal ffiteUigence and Interstate Gambling Activities 
Programs were rated very good, hitensify your efforts to develop, 
member informants in La Cosa Nostra. The inci'Oase in the number of 
top-echelon informants and targets is encouraging. 

Your record of meeting deadlines is very creditable^ how ever, the 
detection of four substantive errors highlights the need for tighter st^er- 
vision and close adherence to rules and regulations. Likewise, &e proper 
handling of evidence and confidential material should bo stressed frequently 
to all personnel. 

I was pleased to note that your Chief Clerk^s Office is operating 
satisfactorily and has been able to reduce pending and project work* The 
favorable productivity of your stenographic personnel is gratifying. 

There has been considerable improvement in your applicant re¬ 
cruiting activities in recent months. This must continue to receive your 
close and personal attention. 

X am pleased to note that you are cognizant of the importance of 
good public relations and you have e:^anded your radio and television 
appearances. Your Naticmal Academy, police training and liaison pro¬ 
grams were determhied to be effective. 

You and the Assistant Special Agent in Charge must carefully review 
the inspocffoii findings and \7ithln thirty days of tho receipt of this letter 
inform the Bureau of the corrective action taliea. 

Sincerely yours. 


John Edgar Hoover 
Bii’eetor 
-2 - 
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pECLASSinCATi™ AUTi3DRITY DERF/ED FlOi: 
IrBI AUTOdLATIC DECLASSiriCA Tia^ GUICE 
EATE 11-05-2018 BY: 







MR. TOLSON 


?/. M. FfiliT 


msPEC^noN -ST. loms office 

INSPECTOR WILLIAM A. SULLIVAN 
2/12 -27/70 

SUMMARY 


March 16,1970 



Officials; J,. WaU^e LaPrade, SAC since 5/15/69; Edward J. Krupinslcy, ASAC 
since 1/23/6G. Last inspection: 8/1-14/69. 


Physical Conation and S^intenance - Excellent (L^t Inspection - Very Good). Office 
centrally located in modem, downtown Federal Building. Space, including Resident 
Agencies, excellently maintained, well organi25ed and secure. Head(iuarters space 
somewhat crowded and SAC following closely with General Services Administration for 
additional space. Older cars inspected —no safety defects. Auto storage secure, 
fleet adequate and not excessive. Auto operating and repair costs below field averages; 

6 auto accidents since last inspection (5 last inspection) - no employees held responsible. 
Safe and defer^ive driving stressed. 

Investigative Operations - Very Good ( Last Inspection - Very Good). Racial situation 
relatively quiet but continued, isolated attacks on police officers and school disorders 
indicate potential for violence. Although there is no Black Panther Party (BPP) chapter 
in the St. Louis Division, black extremists, including Black Nationalist group, 
sjnnpathize and support aims and purposes of BPP. Office instructed to obtain member 
informant coverage of Black Nationalists and increased coverage of unaffiliated black 
extremists. 

Case load 2/28/70 - 3390 (3187 active, including 743 matters at National 
Personnel Records Center); represents 14.7% increase in active matters since last 
inspection. Case ^signments per Agent (excluding record checks) above average of 
similar size offices and field; case closing per Agent above field average but below 
similar size offices — improved turnover stressed. Delinquency above average and 
instructed to reduce. Accomplishments for Fiscal Year (Flrt 1969 in all four 
categories; for first 8 months of FY1970, in 3 but down 3% in convictions, Uispector 
issued instructions to concentrate on statistic-producin g classifications so that last 
year’s aaomplishments will be exceeded, 4 substantive errors detected, slightly above 
field average (handled separately), 60% (3 of 5) of banlc robberies and 25% (2 of 8) 
of burglaries (no larcenies) solved since last inspection for overall solution rate of 
38.5% (5 of 13). Need for improved informant coverage to solve burglaries emphasized. 
25 violations, including 17 burglaries, remain pending unsolved. Criminal InteUigence 
mid Interstate Gan^lteg Activities Programs rated very good; 17 (22 suspected) La 
Cosa Noatrarr^gg^T^^itdentt fi ftd —need for member informants stressed. 5 convictions 
resulting f ronj^pgr^^ recorded thus far during FY 1970. Top-Echelon Criminal 
Informant Pro^am increased — 7 top-echelon informants and 24 targets (6 top-echelon 

CONTINUED - OVER 
EdwardJ. Kri^jlnsky 


1 - Mr. Callahan (Att: Mr. J. B. Adams) (Sent ScpaTatelyi 
WAS :wmj (6) 1 - Personnel Files of J, Wallacc rLaPr ^& 






Memo for Mr. Tolson 
Re: Inspection -St. Louis Office 

informants and i& targets last inspection). Criminal Informant Program rated very 
good. Security Informant Program rated very good; excellent informant coverage of ! 
Communist Party and splinter groi 5 )s. No chapters of Students for a Democratic 
Society (SDS) organized on campuses this school year due to factionalism split; need 
for member coverage of Imown SDS members stressed by Inspector. Missed fugitive, ' 
applicant and civil rights deadlines below field average. 

Administrative Operations - Very Good ( Last Inspection •• Fair), St. Louis is a 5- 
desh office —justified. SAClnstracted to follow closely heavy work load on Desk i 
Number 3. Chief Clerk*s Office operating satisfactorily; pending work above average, ■ 
but considerably decreased since last Inspection; project work below average. 
Stenographic productivity equals field average; retypes are slightly above average. 

Form errors and misfiled index cards below average. One administrative v/rite-up 
involving improper handling of mail by Resident Agent (handled separately). Overtime 
necessary, productive and equitably shared. 

Perso^el Matters - Very Good ( Last Inspection - Very Good). Complement 2/13/70 - 
136 (77 Agents, 59 clerical), and Inspector agree complement adequate but not 
excessive. One Agent on probation - retention justified. No Agents on limited duty, ■ 
overweight or unavailable. Morale appears high. 

Applicant Recruitment Matters - Very Good ( Last hispection - Very Good). Since 
last inspection St, Louis recruited 4 Agent applicants (quota was 6) and 37 clerical 
applicants (quota 28). Office censured 10/69 for failure to make quotas. Rrogram 
Improved ^preciably as result of added emphasis and direction. Currently have 15 
clerical appointments outstanding. 

Contacts - Excellent ( Last Inspection - Excellent). Valuable and diversified services 
furnished by 21 SAC contacts (20 last inspection). 3 developed by SAC LaPrade. 

Public appearance program Improved with expanded use of radio and television media. 
Speech, Uaison, National Academy and police training programs effective. Relations 
with Federal, civic and business leaders and officials Including U. S. Attorney and 
press (except St. Louis Post-Dispatch) very favorable. Highest regard expressed for 
Director, FBI and St. Louis personnel. 

RECOMMENDATIONS: 

1. SAC J. Wallace LaPrade, GS-15 @ $23,749, aged 48, veteran, not on 
probation, at St. Louis since 5/15/69, second office as SAC. He makes an excellent 
appearance and is an aggressive, forceful administrator. Qualified to continue in 
present assignment. Attached for approval is letter advising him of the inspection 
findings. 


CONTINUED -OVER 
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Memorandum 


UNITED STATES GOWrNMENT 


h 


TO : MR. MOHR 


DATE: February 1, 1971 



FROM 


N. P. Callahan 


SUBJECT; 



Rosen 

Tavcl 


Walters 

Soyard 


Tele. Rood 
Holmes 
Gandy . 



J. WALLACE ^^RADE 
SAC, St. Louis, Missouri 
(Ordered Transferred by Letter Dated 1-27-71 
as SAC, Security Division, New York Office) 

SEAT OF GOVERNMENT> CONFERENCES 
PROPOSED FOR 2-16-71 EN ROUTE TO NEW YORK) 


By letter dated 1-27-71 SAC J. Wallace LaPrade, St. Louis Office, was 
ordered transferred to New York to serve as SAC of the Security Division of that 
office. The Director indicated that LaPrade should stop by the SOG for conferences 
on his way to New York. 


SAC LaPrade was telephonically contacted. He stated that he could complete 

official matters at the St. Louis Office and depart on transfer via personally owned 

automobile on 2-14-71. He would be able to report for SOG conferences by the 

opening of business g2-16-71 and would continue on to New York as soon as the * 

conferences were concluded either on 2-16-71 or 2-17-71. C --7* 

■■■ — 

RECOMMENimTION: 


ThatjSAC Jl 7 zWallace LaPrade be approved for SOG conferei^ei^-16^1^^^^ 




, wTZTBZI 

REMiie i -iS- tcM ^ 







en route on transf^^from St. Louis, Missouri, to New York, New York-, where he 
I has been designated^SAC of the Security Division. 




\/ 


X 




/y^ 


1 - Misa Holmes r:,; 11 
1 - W. ^C. Sumvah"** 

1 - Movement 


(Xh }t> ^ I ^ ^ T) ^ ^ 






■7^ 




rt' 


Air fPb'<tr 





X FF^o 

(yy 














F »-$7 tnoT. 3 - 4 . 6 <)) , 

UNITED STATES gWIrNMENT 

Mmiomndum 


TBI 


FROM 


lC, ST* LOUIS 


SUBJECT: ACKNOWLEDGMEMT OF .TRANSFER ORDERS 


ReBulet 


1/27/71 


J* WALLACE LaPRADK 
SPECIAL' AGENT IN CHARGE 


Tfansler to 


yi J j 




DATE: 


Eeb^rW^iS-?*! 


q ■ J.' 

• 1 


^21-7-1 


iriiSOc'J r tjJi 


CoQtemplotod departure date 

February 14, 1971 

Annual leave en route 

None 

Contemplated arrival date 

l/ 

‘ VH _**« __ 


T/ 


NEW YORK. NEW YORK February 17 or 18* 1971 

Depurred on transfer a U ' ft' ' * iDestlnatlon 


Arrival on transfer Uime and datoj 


rU lY'f 

aiAiJ d*- 

J^l j Reported for duty 


Person to be notified In case of an emergency while en route on transfer (to be furnished when such person and address 
differ from information previously furnished the Bureau; If employee will be traveling with person who normally would be 
notified In the event of an emergency, he should furnish name and address of some other person) 


Relation ship 


St. Louis via POA 2/14/71, arriving Washington, 
y^S^QRa^il'able .at the SOG at 9:00 a.m, on 2/16/71 for con- 
; ferenbe^^nd wil^idepar/^^or New York from Washington, D,C,, when con- 
: ferences athav^ tieen completed, arriving in New York on 2/17 
or 2/18771*.New York; 1 - St, Louis. 


JWLrnln 




Mr. J. Wallace 


& 


rade 


J&et^rSr Bureau ^ Ibivestlgatlon 
IiOuis^5^.^[issouri 

Dear Mr. LaPrade: 

I wish to take this opportunity to commend, through 
you, those agents who participated so dili gentlv incident to the 
Sabotage case involving land others. 


b6 
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These agents overcame many difficulties in discharg¬ 
ing their responsibilities and thereby contributed substantially 
to the success that was accomplished in this intensive and com¬ 
plex investigation. I ask that you please convey my appreciation 
to everyone concerned. 



Sii^rely yours. 


4- 



i 



Tolson 
Sullivan 
Mohr 
Bishop 
Brennan, C.D 
CalUhan 
Casper 
Conrad 
Dal bey 
Felt 
Gale 


Waltcra 
Soyajs 
Tclo. Room 
Holmes 
•Gandy 


xcYztl V . .- 

'fr SACii'St. Louis (Personal Attention) 1 

Based on information submitted, Bureau-does-not-consider^*-^ ' 
individualdetters of commendation for SAs Harold R. Dobson, 
Richard^T. Hradsky, William T. Jones, Stanley F. Jacobsen, 

Clifford M. Spingler and Thomas L. Wiseman, as you recom- 
mehded, are warranted. Place a copy of this letter in the files 
of all participants not otherwide recognized. 

1 - SAC, Detroit (Personal Attention) 

Place a copy of this letter in the file of SA William T. Jones 
after bringii^ attention. 

1 - Mi^'®an^lp®Sent Direct) 

Based|6H||i^.|.L'64i^|letter of 1/28/71 and addenda Dom estic Intelligence 
Divisi0^2/2]^7'l\an.d Administrative Division 2/4/71 r^ ^ 

Et Al; "Sabotage;. DGP; Anti-Riot Law; Recommendation For Commenda- 
tions; St. Louis Office. 

wx.^riOOMCI3 TELETYPE UOTTCD ^ ^ ^ y’ 

/^J^!4U^Copies prepared and attached for placing in the files of: 









■:Jv^ 


OVEB 






Mr. J. Wallace LaPrade 
FBI - St. Louis, Missouri 


Harold R. Dobson 
Richard T. Hradsky 
William T. Jones 
Stanley F. Jacobsen 
Clifford M. Spingler 
Thomas L. Wiseman 






-36 {^'IS.22.6 

■.Si A. 


Transmit the following in 


v.„ AIRTEL 


Dale: 2/11/71 


(Type in plaintext or code) 


(FriorUy) 


FROM: 


SUBJECT: 


DIRECTOR, FBI 

SAC, ST. LOUIS (87-18599) P 


00: . IP 


JSIBLE VIOLATION) 




Re St. Louis letter to Bureau, 2/5/lXy and St, Louis 
airtel to Bureau, 

y-' / „, , 

_QlL.2/10/7r7^an Individual who identified himself as 

I __of Indi anapolis c alled the St. Louis office collect; 

^ when charges re fused J said he would pay for call, and was 

connected with Supervisor^ 

I_[requested information concerning Subject, and / 

Supervisor suggested he contact Indianapolis office. At this 
time, call was accidentally disconnected. 

^again called St. Louis and talked to 
SAC J. WALIAC E_, LA^PRADE. H e advised SAC LA PRADE that the call 
between himself and the Supervisor had been disconnected, and 
that he was interested in obtaining some information. 

When the SAC bega n asking _the specific nature 

of the information desired,] became belligerent, abusive, 

and profane. He stated that ii: he could not get the iM<«^Daation 
from the St, Louis office, he would come to St, Louis persOTtallv 
and straighten out the matter and “clean out the office.'* 


(^2^- Bureau 
2 - Indianapolis 
2 - St. Louis 
RFM:ejm 

( 6 ) - , 
^ 1 FEB 25197 






B FEB 13 1971 




\ Approved: 


.M Per 




Special Agent In Charge 


tESJSJSSi 









I 


SL 87-18599 


a threat, 


When SAG lA PKADE asked 


whether this was 
jprofanely etnohaslye d that it was. At this 


b6 
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- --^ ■ ■ I 

point, SAC LA PllADE informe q [ .that there was no call 


for his profanity, a nd sugges ted that] 
Indianapolis office. 


then hung up 


contact the 


was treated courteously at all times, and 
the reason for his outburst is unknown. 


Subsequently on 2/10/71J 


identified in reairtel, contacted SA RICHARD F. MC ELIECE of 
this office. Duri ng the course of this conver sation. 


b6 

bVC 

b6 
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RA Mr. FT.TF.HK asked 


whether he knew 


said h e did not, but that he would be talking to 

also identifie d i^i referenc ed communications, 


latrer and wo uld Inquire. 
leamed—fromi 
at 


Later 


1 


stated that he 

n Indianapo lis 


source of 


represents New Hope Foundation which Is attiiiated wt'tn...^^e 
Masons and which is bu^-ld±aa a home for retarded children^ 

to the foundation as a possible 
financing. 


had referred 
construction 


According to[ 


told him that 


— ----^ ■ ■ r 

is of the Jewish faith, and when he learned that[_ 

was being considered as a source of financing, he became 
extremely distraught and at a meeting on 2/9/71 he shouted 
loudly and profane ly that the fo undation did not want any Arab 


money* 
he had 


maae cnese 


indicated that 
statements. 


was very drunk when 


Indianpolis is requested to contact 


to determine whether he has any information concerning 





oncerning 


mpt 


b6 

b7C 


which may be of interest to the Bureau, and admonish him concerning 
the profane threats he made to SAC LA PRADE.. 


' I 


V- ^ 




-2- 




s 











FD-67 (Rov. 3-4-64) 

UNITED STATES G 




.RNMENT 


Memorandum 


TO 



SUBJECT: 


Director, FBI 


SAC, NEW YORK 


ACKNOWLEDGMENT OF TRANSFER ORDERS 




RoBulot 






^ STAMDAItO FOItM 50 -R«t, Dc««mber ISOI 
.U.S* Civtl Sanrie* Comtnbiton 

FPM Chap, 2^5 




NOTIFICATION OF PERSONNEL ACTION 




I. NAME {CAPS) LAST-FtRSr-M!DDl.E 


MR.-M)SS-MRS, 


LA PEADE. J. WALLACE <UE.) 


5. VETERAN PREFERENCE 

1- NO 

2 - 5 PT. 


pr. DiSAE, 
4-^TO PTCOAfP. 


5*10 PL OTHER 


9, F£GLl 

■ 1 t—COVEftEO 0 |iii4ai1J 

__ 2 -lNELlGmLE i-WAIVEO <-COV£ftEO fli}. X Opt.} 


U. CODE NATURE OF ACT!OH 

REASSIGNMENT 


IS. FROM: POSITION TlTtE ANO NUMBER 

Supervlso:;^ Spbclal Agont 
(Special Agent in Charge) 

120 


Z^iFOR AGENCY OSEy 3. BIRTH DATE 

7-27-26 


6* tenure group I 7. SERVICE COMP. DATE 


4- SOCIAL SECURITY NO* 

225-22-3932 



to retirement 


IL(fOA CSC 0S£y 


13, EFFECTIVE DATE 14, CIVIL SERVICE OR OTHER LEGAL AUTHORITY 

(A/#,, Ofy, Ycflf) 


2-17-71 



BXCEPTEI) BY LAW 


17. <*> GRADE (b) STEP 18, SALARY 
OR OR 

LEVEL RATE 


2 $29,067 pa 



20. TO: POSITION TITLE AND NUMBER SUpeiTTlSOl^ 

Special Agent (Special Agent in 
Charge o£ the Security Division 
in the New York Office) 120 


2K PAY PLAN AND 22. (*) GRADE (b) STEP £3. SALARY 

OCCUPATION CODE 

GS I 


Series 1811 16 


2 $29,067 pa 



25* DUTY STATION 


26, LOCATION CODE 


27* APPROPRIATION 


30, REMARKS; 


I_^ A* 

_ 6* 


S, & E, FBI 


SUBJECT TO COMPLETION OF I 


2a. POSITION OCCUPIED 29. APPORTIONED POSITION 

t-COHP£TtTtVE service FROM! TO 


nn^-i 


EXCEPTED 

SERVICE 


PftOV£ 0 -l 

2*WA1VED*2 


YEAR PROSATlOWARY (OR TRUO PERIOD COMMENCING- 


SERVICE counting TOWARD CAREER (OR PERMANENT) TENURE FROM: . 


SEPARATIONS^ SHOW REASONS BELOW, AS REQUIRED* CHECK If APPLICABLEi 


□□ 


C* DURING 
PROBATION 




3L DATE OF APPOINTMENT AFFIDAVIT iA^uAitni «0r) 


32. OFFICE MAINTAINING PERSONNEL FOLDER <,npl^tn, ^cc> 


33, CODE EMPLOYING DEPARTMENT OR AGENCY 
fYt no I FEDCRAL OUREAU OF INVCSTtGATION 
LAJ \*fX I WASH+HeToN* a, c, 


5 PART 


34. SIGNATURE (0/ Me ^utAtnikirUon) AND TITLE 


\| Directo] 

3S, DATE 3-3-71 


50*130-02 


4. PERSONNEL FOLDER COPY 


. M 





























March 11, 1971 





Mr. John F. Malone 
Assistant Director 
New York Office 
Director, FBI (67-430338) 


PEHSONAB 


J 


17ALLACE 


Qpbads 


Supervisory Special Agent 

Special Agent in Charge of the Security Division 
GS 16, $29,067 


There are transmitted herewith the field personnel 
file, copy of latest annual performance rating, copy of 
personnel status form, copy of latest physical and list of 
changes in salary of the above employee who is presently 
assigned to your office. The firearms record card will be 
forwarded under separate cover. 


The following additional infoxmation is furnished 
you covering his assignment as a Supervisory Special Agent 
at the Seat of Government add as Special Agent in Charge at 
Salt Lake City, Utah and St. Louis, Missouri. 


Assigned: 4/3/67 

2/27/68 
5/15/69 
2/17/71 


Inspection Division 
Salt Lake City, Utah 
St. Louis, Missouri 
New York City 


Commended: 



6/1/67 

11/21/67 

12/20/67 

8/14/68 

10/15/68 

1/2/69 

4/25/69 

7/2/69 

7/11/69 

9/30/68 

10/21/69 


To! son 
Sullivan --- 

iipht- Enclosures (8) 

B^s^lop -- jx ____ 

C.D. — 

CttUalian - - - - -.. 


-vtji 


7/14/69 

7/17/69 

12/12/69 

4/24/70 

8/21/70 

9/11/70 

10/30/70 

1/7/71 



Casper. 
Conrad ^ 
Dalbcy , 

Calc w, 
Roacn 
Tavci _ 


Wsltofs - 

Soyars - 

Rooq ^ 
Holmes --t_. , 
Gaa<^y 


1 — Mr. Casper Mr. LaPrade's firearms record card should 
be furnishec^to the New York City Field Office, 

4mj ^ 





ti?1 

’TELETYPE UNIT ! I 


V 






Name; J. WALLACE /LJy PRADE 


Title: Special Agent in Charge 
Security Division 


EOD: 5/7/51 Grade: GS-16, $29,067 

Veteran, 


ADIC JOHN P. Mr. LaPRADE arrived in New York 

f y on transfer from St, Louis on 

( j 2/17/71, and on that date assumed 

duties as SpecKsi Agent in Charge of the Security Division 

of this office. In that capacity he has responsibility 
for investigation of Puerto Rican matters. New Left 
Organizations, PLP, Racial matters, CPUSA, ^-Jhite Hate 
groups. New Left Extremists, Weathermen, CP Fronts, 

Bombing Matters, Anti-riot Laws, and related informant 
matters; also Selective Service Act-1948 and applicant 
.matters in all categories. He has under his direct super¬ 
vision 10 Supervisors and 249 Agents. “Mr. LaPRADE is 
capable of directing complicated investigative matters 
with an absolute minimum of supervision, having served 
as Special Agent in Charge of several field divisions prior 
to his present assignment. He has shown real enthusiasm 
and a fine grasp of the, work of the Security Division. 


Rating: EXCELLENT 

ASSKTANT DIRECTOR W. M. FELTi For Inspector’s comments see memo 
CWMF:bhg, 4/6/71) W. M. Felt to MR. Tolson captioned 

’’Inspection - New York Office, 

Assistant Director W. M. Felt, 2/25/71 - 3/19/71, ” dated 4/1/71, WMF:bhg. 








4 .' 






March 18, 1971 


I . 

J. Wallace LaPrade 
Federal Bureau of Investigation 
New York, New York 

Dear LaPrade: 


Mohr has shown me the copy of your letter 
of li&rch 10th to Senator McGovern and I greatly appreci¬ 
ate your v^orous defense of the FBI against the unwarranted 
attacks by the Senator in recent weeks. It was most thought¬ 
ful of you to send this to him. 


Sincerely, - 


U’ ■ 




^ Edgar Hoo^-vt 


® P« gg WM 



r-a-" 




Tolaon ^ ——r 
Sullivan i ^ ,, 

Moh; 

Bishop ,-r- 

Brennan, C.D- ' 

Callahan ■ --- , 

Caaper . 

Contad -- r 
Dalboy -^ — 

Galc - ,-T T r- 

RoSQn 

Yavcl - 

Wafters - r r 

Soyata ) 

TolO- ROOrtl r T- r Vr' 

Holmes — -,,-^ 

Candy - --Ti,-r-‘ 


JBTreib (3) 








\ 









COPY 


J, WALLACE LA PRADE 
201 East 69th Street 
New York, N. Y. 10021 
March 10, 1971 

Dear Senator McGovern: 

I am writing in connection with your statements condemniJ 
FBI and the administration of Director Hoover. The information y| 
is replete with errors. 


Mr. Trtlsrtu , 

Mr. , ,, _ 

Mr. Mr>lir _ _ , ,, 

Mr. Rishop 

Mr* Brennan^ C.D, , 
Mr* Callahan 

Mr. 

Mr. _ 

Mr. Dalhpy _ 

Mr. Fftll. 

Mr. Cale _ . . 

Mr. Rosen .. 

Mr. Tnvel 

Mr. Walters 

Mr. Sovflrs 

Tele. Room 

Miss Holmefi ... 

Miss Candy . ... 



As a Special Agent and an administrator involved daily with 
many difficult problems in the areas of crime and subversion it is quite 
apparent the results obtained are attributable to loyal, dedicated, hard 
work - on the part of 99.9% of the Special Agents and other personnel. 

This they do not only because they believe in the FBI but also because they 
believe completely in America. 


A well disciplined, highly capable team of Special Agents is what 
Director Hoover's leadership provides. This type leadership gets results 
our nation can not do without. No agent condones ^a team mate who does 
not measure up in every way - too many innocent lives are involved. 
Discipline is not only appreciated but demanded by the hard worker de¬ 
termined to do the best possible job. 

Please make no mistake, those who are doing what the profession 
rightfully demands are pleased to be a part of this difficult but rewarding 
career. 


Contrary to the statement of degeneration, the results obtained 
are greater today than anytime during Director Hoover’s tenure or the 
history of the FBI, 

All Special Agents of the FBI with whom I have ever worked con¬ 
sistently treat all citizens fairly and in strict, disciplined compliance with 
the Constitution, The administration and training of FBI agents is directed 
to this end. 


It should be pointed out there are numerous instances when Eftrector 
Hoover has lessened penalities recommended by subordinates. He has a 
genuine compassion for personnel making honest mistakes and is understand¬ 
ing of human error. 

'.A. 




I trust you will listen to the producers of results andliot4he 

failures. 

> ^ Very truly yours, 

-I //'i. “LaPr& 

, ‘ ausss 







□□□□□□□□□□□□□□□□ □□□□□□□□□ 


Routing Slip ' 

FD-4 IHovt 6-U-.6^T^ t'lw 

Bljirector^ 


Act 


jjirecior^ r a ^ 


il 


Date 


% li^ht 


FILE 


SAC- 


Tit! 



ASAC- 
Supv, - 
Agent. 

SE- 

IC- 

cc_ 

Steno . 
Clerk . 


RE; 


□ Rotor #: 


ACTION DESIRED 


Acknowledge 

Assign_Reassign 

Bring file 
Coll me 
Correct 

Deadline_ 


I i Open Case 
I i Prepare lead cords 
I I Prepare tickler 
{ ) Recharge serials 
f } Return assignment card 
^ □ Return file 
1 i Return seriols 
I \ Search and return 
1 I See me 

\ i Send Serials_ 

to , 


Deadline possed 
Delinquent 
Discontinue 
Expedite 
File 

For information 
Hondle 

Initiol & return 
Leads need attention 
Return with explanation or notation as to action taken* 


[ I'Submit new charge out 
□ Submit report by_ 

a Type 


Keturn wttn expjanotton or notation as to action taxen* a / 




. See reverse side 










IV- ** _■_ ^ ^. A ^ A ■ -k #%#» - 1 - 1 * t.. .•• .►P * 5iL-» -A L ^ — <S^V ^4 * w . r « 




J. .Waixace LaPrade 

5j^ 

“ytcM) y<fT-j X). 1/ 

'}yia4^iL,l0j 1911 




4 ^\ 





£#>-'>—» 


.^<.>j<Mx t£c<Xii 

^Laa<uJ} 


i:a/ 







,‘'>'y^'cX^ ..^ctJ ^'-i^ «s3^-^<o 









✓no 






J<M^:J/ ■^U'' 

■ Q^^yCt;^ xlF ^ 

-Wdet-^ 

JiL^ ^ 


'Us>p^ 


M ^ sz<6^ 


'JL^ 




- /<^ .-v^ ^ OsT^aoiSc^ 












UR:NALVS(Sj a. S?£C:rlCGRAVtTy 



47« S£f!0i^v 


^PS^iaKoorEeaot iv8 



























































Ehr^- 


MEASOREMEHTS AND OTHER FINOHIGS 


5h H£JG»T 


ss, iwmmnt 



d. linER6l>HDJiJA(Sp«(/'y4turaJW> 


acccmmooatioh 


najDof vf«c» 



ntsiuw^ 


cci^ft Vis(o« {Tut Awd uni rutJt) 


57* WGHT >/lStOH {Tut uud fittrf 


AUDIOMCrtA 


;iusuoo±;v« 

CT 


£S, C£PTH KftCZ^tiOH 
(7lr£{ ui<d9n<i Kcre) 


fca. Ra>t£KST£ST 


VKOORDCCTCa 


iMiamE 


7L (^r£S ((kTjinued^ AKO SJGKIFtCAMT Oft IKTCAVAL HtSTOCt 



I tea |03d iC03 I tC^ I <009 

cS *5 w fw id» 


(I7» cidkhrttcl $!UHt ^nuatQr;/^ 

74 SUliMmorO£fCCrSA«DDUa^<OS€S(^Uf 


74 R£COMMD<DATtOKS^rURTt4£ft SflCUUST fXAMiHATlOKS IKDlCAtfD {Spftifff) 


74 


A, WYSICAt PaoriLT 



































































'Fp-300*(Rev. 3-27-69] 




•XEARS:_ 
SECTION; Av 


Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 


A. - 


. 77 


Name of Examinee_ A. \ ^ cx, iff _ tO o.J!A C 

iTyp^ OT print) Last 7 First Middle 

The following portions of the attached examination report form need not be completed: 


9 

62 

69 

11 

65 

72 

14 

67 

76 

17 

68 



45/ 46> 47 and 49; required for all Special Agent and FBI National Academy applicants but not for 
any. other applicant unless the examining physician deems one, two, three or all four of the 
examinations necessary- 45, 46 and 47 are required in examination of any current employee, 

48- Not required unless examinee is over 35'years of age or examination indicates such is desirable. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent applicants 
and Special Agents. Applicants for the Special Agent position will not be accepted if the hearing 
loss exceeds a 15 decibel average in either ear in the conversational speech range (500, 1000, 
2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

^The medical examiner shoulcmnswer the following question: 

Examinee D is not qualified for strenuous physical exertion. 

To be Answered in the Case of All Male Employees and Male Applicants: 

1. Does/examinee have any defects restricting or prohibiting his participation in defensive tactij^s and 
dangerous assignments which might entail the practical use of firearms? 

r ^^/ No I I Yes If “yes” please specify defects._ — - V — 


2.' Do^ examinee have any defects prohibiting safe operation of motor vehicles? 
No (3 Yes .If “yes” please specify defects. — - 


3* For safe driving of motor vehicles, Civil Service Commission requires distant vision must test at 
least 20/40 in one eye and 20/100 in the other, corrected or uncjK^ecited* Should examinee wear cor¬ 
rective glasses while operating a motor vehicle? □ Yes 

If recommendation is based on a factor other than above standard, indicate basis- 

’ k. ___^_-_—Pj— 





































































FD-185 (Rev. 10-26-70) 



NEW YORK SECURITY DIVISION 

Where Assigned: _;;_ _;_;_ 

(Diuisionl fScction, Unit} 

Offlcial Position TiUe and Grade: SPECIAL AGENT IN CHARGE, GS-16 _ 

Rating Period: from_ 4/1/70 __3/31/71_ 


ADJECTIVE RATING: 


_ EXCELLENT _ 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


Employee's 
Initiol s 




Rated by: 



Assistant Director in Charge _3/3 1/71 

bHN e^.'^TKone 


Title 


Date 


Reviewed by; 


Signature 


Rating Approved by: 



Signature 


Title Date 

Assistant Director flPR 221971 

Title Date 


TYPE OF REPORT 


Official 

Annual 




□ Administrative 

□ 60.Day/?£^ 1^. 
Q 90-Day 
a Transfer 
1 > Separation from Se 
I I Special 



67^ 

Searched 


APfi 15 1971 











„FI>185a (Rev. 6-19-70) 


PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 
CHECKLIST AND NARRATIVE COMMENTS 

(For use as attachment to PCTformance Bating Form FD-^lSS) 


J. WALLACE LaPRADE 


SSN 225^22-3932 


Home of Employee ^ 

Note: Only those items having pertinent bearing on employee’s perfoTrnonce should be rated. All employees in same salary grade should 
be compared. 

RATE ITOMS AS FOLLOWS: (Sec Manual of Rules and Regulations for detailed instnictions.l 
nufifnrtdirtg (^o Warrant overall all rated elements must be-^, and Justified iri writing.} 

— C - _ Excellent (Overall E must be supported E or+ on majority of items, including important elements.} 

- — Salislflctory 

Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.} Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing. 

. .Q._No opporUjmty to appraise. In other responacs, use **X.*___ 


{Use INK for diecUist - DO NOT TYPE) RESPOND TO EVERY ITEM 

I 1. Personal appearance, 

—it— 2- PcrsonoHly and effectiveness of his persona) contacts. 

Attitude (including dependability, cooperaitveness, loyalty, enthusiasm, amenahUity, and willingness to equitably share wor}c load}* 

Physical flUiCBe (including health, energy, stamina). Any physical Hmitations affecting performance? ( I Yes K3 No- Nas 
employee used more sick leave (in ' - * * *. _ . ? j 

amount of sick leave earned during 




2 . 

3, 

4 . 


rating penod than the 
explain. 



11 . 


Resourcohihcss^ ingenuityt and initiative. 

Forcohilness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 

Planning of woik. 

Accuracy and attention lo pertinent detail. 

Productivity, including amount of acceptable work produced and rate of progress on or cjompletion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control. 

Knowledge of duties, insUuctions, rules and regulations, Including readiness of comprehension and *know how^ of application. 
Performance results (rate if applicable and mark others 0} A. Internal Security; Criminal or General 

Investigative; d. Fugitive; _iZD. Applicant; _CL.£, Accounting; 4- R. Other, such as Supervisor. 

Comment on type of work handled entire rating period, including performance In other divisions, and appraisal of overall work 
performance: 


Mr. LaPRADE arrived in New York on 2/17/71 and assumed duties as 
Special Agent in Charge of the Security Division of this office. He 
has responsibility for investigation of Puerto Rican matters. New Left 
Organizations, PLP, Racial Matters, CPUSA, White Hate groups. New Left 
Extremists, Weathermen, CP Fronts, Bombing Matters, Anti-riot Laws, and 
related infosnnant matters; also Selective Service Act-1948 and applicant 
matters in all categories. He has under his direct supervision 10 . 

Supervisors and 249 Agents. He has shown real enthusiasm and a fine ! 
grasp of the work of the Security Division. Prior to his assignment j 
here, Mr. LaPRADE served as SAC of the St. Louis Division, with direct 
responsibility for all investigative and administrative operations of 
that office. He is capable of directing complicated investigative 
matters with an absolute minimum of supervision. 


Complexity of matters handled: a None t 1 Moderate | ^ Most complicated 

Degree of supervision required: Above average □ Average (^Jflinimum None 

A. Is employee available wherever needs of service require for general assignment? jjp Yes Q No Special assignment? QQYes i —iNo 

B, Is employee qualified to operate a motor vehicle incidental to his official duties? RS Yes No 

If answer is “yes,” personnel file must relloct the following; fa) Has valid State or lo^l opcriUOT’s license for typo vehicle he is to use. 
(b) Is physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 


C, Spociiy general nature of assignment during most of rating period (such as security, criminal, applicant squad. Accountant, eras Resident 
Agent, supervisor, instructor, etc.}: 

-gP E C X AL- AG E N^N -C HARG E- 


ADJECTIVE RATING:. 


•RXnRT.T.TCMT 


(Outstanding, Excellent, Satisfactory, Unsatisfactory) 


.EMPLOYEE’S INITIALS. 


•ountent, or as Ras 






(Checklist and Narrmive Comments continued^ 


_13, Firearms, 

14, Development of informants and sources of information, Commertl on weaknesses or justify limited participation. 

During rating period developedinformants; __ potential informants. 

AS SAC in St. Louis and later in the Security Division of this 
office, Mr. LaPRADE directed the development of informants in 
ail categories as well as highly sensitive sources. 


.15. 






Reporting: refer conciseness^ cf<jriry, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 

^ministratiue deraiZJ 


21 . 


, A. Reports;, 


,B. Memos^ letters, wires. 


J;1a. 

B- 


Performance as a witness, j ) During rating period; r"^?^ ased on past performance; ] I No experience. 

Executive evaluation (opproved Supervisors, Re/ibf Supervisors, Alternate Senior and Senior Resident Agents; under/me 
opp/ica6/eJ 
Leadership 

Ability to handle personnel 
Making decisions 
Assignment of work 
Training subordinates 

Raids and dangerous assignments; A. As leader; 

Miscellaneous. Specify and rate: 


“tp* 


c. 


_Jb F. Devising procedures 
G» Promoting high morale 
V - H. Getting results 

— L Furthering crxual employment opportunity 
.B. As participant. 


Dictation; O ^pp!t<>pnt recruitment; 


.Other. 


Police Instruction: ("^ ^^alified ( \ Participated ( \ Audited 

Foreign Language AH lit/: Proficient in . 


Can handle typical investigative problems os follows: 

A« Conversation form \~\ Excellent 

(language) 

B. Written foim- rrs T i rmggt-D Excellent 


i i Vciy Good 
FH Very Good 


_languageCs). 

I i Good Q Q Unsatisfactory 

CD Good f t Fair { } Unsatisfactory 


Frecpiency ability used during rating period - 

Anticipated use during ensuing year ■ - 

22. ttrative A<iYcncement: (Check block if not interested,) 

A. y~~) Yes [D No Agent is completely available for administrative advancement. 

B. Yes No Agent is considered qualified for administrative advancement, including experience, ability, personality 

Jv and appearance. 

C. If answer to B is •Yes," AgenPs qualifications are considered V f Very Good I ) Excellent ^3 Outstanding 
Expioin if interested but not now qualified. 


23w 


24. 


Number of Incentive Awards . 

Commendations received from Director: Individual _5.. . Through Superior 

Suggestions 0 - 

If none, check block | | . 

Disciplinazy Action and Justification for any Unsatisfactory Items. ^3 None 
fList items taken into consideration on ChecklistJ 


EMPLOYEE'S IHITIALS 



2- 








)0l0-10« 



FO-277 (Rev. 3-6-63) 

OmOHM 16 

MAY |tA2 EDITION 
CtA PIN. UQ. NO. 77 


' UNITED STATES GOVERNMENT 


Memorandum 





DATE: 4/8/71 


NEl-LYORK 




XaPRADE, J. WALLACE 
PHYSICAL EXAMINATION 
SPECIAL AGENT 


Attontloni Personnel Section 


i I Remylet__ 

I I ReBulei_ 

PTi Re physical examination _^__ 

I I Dental work was completed on - 

□ V ision has been corrected to_Employee specifically instructed 

-by_r. __ __— _that he can operate a Bureau car 

(date) (name of person giving instruction) 

only when wearing the necessary glasses. 

fn Results of Q chest X ray Q patch tost □ urinalysis □ serology were negative. 

I 1 Enclosed physician^s statement indicates he is qualified for strenuous physical exertion and use of firearms. 
I ) Enclosed are Q paid Q unpaid medical bills. 

I I Attached are Bureau of Employees* Compensation forms _ 


(3 0 Physical examination reports are enclosed. 

( i Employee is scheduled for physical examination on_ 

130 Physical examination report has been reviewed and initialed. 

[ j Employee relumed to active duty_ 

\ i Employee's physical condition is _ 

m UACB he is being removed from limited duty. 

I \ UACB he is being placed on limited duty. 



Romaricst ^ ^ ^ ^ 

Color vision not evaluated 
vision as normal. 


^- Bureau 
1 - New York 



HAB:gt 

( 2 ) 


past records reflect color 





3C. 




CECLASSinCATION AUTEDRITY DERF/ED FlOi: 
EBI AUTOdLATIC DECLASSIEICAT JOtJ CUICE 
CATE 11-05-2018 B* 

/ 




b6 

b7C 



ITa. 

''j 1^7 ^ - - 

(' 

ETaPEO'i'OT - libr; tOES ©FnCE 

r.1 JiLU£ 

2/ZQ/n - a/ioAi ■' 


I, ion , 



Officials; ^ohn F. S2aloao, Assistant director ia Charge since lt/i/C2; 3ACs Joseph IS. 
i?om!eFTf?an?ler One Man to IJjdoae), Adrslnistratlve Blvision since 12/4/CO; Hichar^S J, 
Baker, Organized Crime Division since 10/4/C6; Joseph E. GamMe, Criminal Division, 
in I^ct? York since 5/20/63; Ilolan?! B. Yreat, Dsploaage Slvisioa since G/O/'?0; 

J. V;;allace AaDra<2o, Security Division since 2/17/71. Bast im;pection; 4/23 - 6/15/73. 


P hysical Coa^tioa and UainteaaacQ Very Coo^f Dast Inspection « Yery GoosS). 3pace 
\ 7 bll maSataiued. L^ceurlty of keailqnartcrs and EesMeat Agencies stressed, no safety 
defects fouml in 53 older cars inspected. Costs of onto maintenanco above field average. 
Dcono::3y stressed. 44 accidents daring period. Do;yn from 54 daring last period. 7 
employees hold rcspasusShlc (G prior period). 3afc esrivieg stressed. 

Savest i gative Operations Yery Good (Last Saspection - ITery 6aad). fJo recent major 
racial ^sturhanccs potential csists. Decrease in racial ioformaats - irnprovoiaoitt 
ordered. 

Case loa^i up since last inspection. Dcllntiuency consistently holoxy averages; case 
load closings per Agent helow average. Accomplishnei^s to date this fiscal year 
up oil categories. 'Jlight iaercasc haul; rohhory solution rate and fnihstostlal insroaao 
Sa vioiatioas and coavietioiis. Criminal lateiilgcaco and Saterslato Gambling ActMtics 
Programs rated excellent. Criminal Informant Program rated very good and Security 
Informant Program very good. Xatonslfied Hew Left iavestlgatioas ordered nloag with 
renewed emphasis on Ghlneae communist matters. Dspaaslon of DDSECO program 
also suggested, Hansber o£ substantive errors detected hclov? average (handled sepa- 
rifely). 

Admialstratlvo OperatioBS ~ Yery Pood (Last Inspcctloa - Hnoatisfactory). v;orIi 
equitably distributed among 63 si^ervicory desks. Chief Clerk’s Qiiiao effeetivo. 
Streamlining suggostloa made to espedlto flow on rotors. Project work more 
than doubled duo to new regulations ro destruction of ©“year- old files. BealigaDJCat 
of clerical personnel suggested to aid in project worjs., Trend memoranda submitted 


knclosare 

I “ ?Jr. Callahan (Attention Kr. J. B. Adams) (3ent Sep^ffately) 

1 - Personnel Piles John F. UTalose, Joseph Ik Foacicr, Picliarcl J. Dakar. . „ 

.. Joseph n, Ganbio, Poland D. YreRt,.^.^ p;allaeq LtiPr^c 

v;klir-!bhg 

n. L'Il 


^ > i; |l 










emoraadum to ?.7c. Aolaoa 
InspGctloa - 'lew YorXi Office 




to strengtiica fcandlif^ of iovestigative raattcrs and to destroy unnecessary material 
stored in InvesUgatlve lUes. Fending work above li&ld average* ^iisfiled index cards 
and form errors sHgktly above. Accuracy stressed. IStenograii^Mc production and 
retypes below field averages, Ovorti'ne equitably siiared. 

Fcrsoancl Tilatters ^ Very Goad (kast laspectioa 7oryc2ood), requested 19 

adeiitional Agents, inspector recosirnended transfer in of 7 (a:>proved separately). 
Liveraion to iiiguer priority acsign-nents and re ^aoval of clerical recruiting «aola 
(approved separately) sboaH provido balance, tlow co;aplo:nGst i3£C Agents, 905 clerks, 
^3bic clerks diverted fro:n rotors to prolcet work to raise average work load on rotors 
and to increase personnel available for file destruction work. Trfo Agents on probation; 
one recommended for removal, other asked for resignation because of poor work 
performance (resigned elfectivo close of business S/2$/7l). Retention of Agents on 
limited duty status Justified, Morale appears very good. 

Appli cant Re crui tm ent natters ycry ^ood (Aastlnspcctioa- Imir). ^ -kaota of 0 clerical 

teu 27i7^1 for ticat’of Government and removed 3/^5/7l h 


because of 
5at of Goveraraont clerk recruited 


ersployees reinstitutcu 

adverse rccrulllng conditions in Hew ^ork. Only one 
in February, lk?l; however, 13 clerfcdi applicants under investigation and 4 actditional 
rceomneaded. Instructed to stress Agent Accountant applicants and Agents fro’^™ 
miaority groups. 

■ 

■ 

Contact -^kscellc)^ (iuast Inspection Excellent), /kU programs estrecsoly elfcdtivG' 
ana rciatfons coslinuc to bo excelleat. Eighest esteem feKpressed for director and F!Ci. 


r>! 





i. /Assistant director John F. Ualoae, G3'1S at ^ 36,030, aged 63, aonveteran,. : 
not on probation, at Slew York since 11 / 1 / 02 . biases an outstansSSn-;; personil oopear ■■ 
ance and has a forceful personality, liandles contacts and public relations with great 
ability and proven rosults. He is fully qoalificd to coatiaue in charge of ijew Yorii 
Ufiicc, Attacked for approval is letter advising Mm of inspection findings. 


2. 


JAC, 


uoscpb jk^’Oriw^or, 

\gsi3tant ? ireetor MHone. G X 17 all 


A.d nSalstrstlve Eivisioa and Eur-ifcor €ao Llaa to 


b6 
J~b7C 


o 








4^ Joseph H. Gamble, SAC, Crimhsal Division since 2/27A1 (formerly SAC, 
Security Division 5/20/69 - 2/26/71), G3-i7 at $32,540, ase<i 55, veteran, not on 
probation, third office as SAC, at Hew York since 5/2D/6Di. Makes substantial personal 
appearaaace and has excellent personality. iIard»woridns executive who is loyal and 
most businesslike in carrying out his responsibilities. Six substantive errors (above 
averi^e) detected in cases in his former Division (Security) and one error in Criminal 
Dii^ion. Gamble not culpable in any. Continue as SAC* Detter to Malone will advise 
Gambling of inspection findings. 


b6 
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r«5craoran(I'aEi to 22r, Tolson 
Ko; la^ectioa IIcw Torn Otticc 

0. JF. V/aJlacG IiaPra^Sc, SAC, SecurUy division, G3 16 at ?'29,0G7, aged 44, 
veteran, not on probation, tbSrd office as SAC, at New Yorn since 2/17/71* ?.tEdi03 
a raature, buslaesslino appsaranee, ati4 bas an eKcelieat personatity* He is a bard- 
woriilng, loyal adi^iinistrator who has the respect of all office personnel. Ho is moat 
knowledgeable concerning Boroau duties and responslblUtlos. Continue as SAG. 
Bettor to hSaloae will also advise LaPrade of inspection flEuIiass. 


4 








Memorandum to Mr, li^olson 
He: XospccUon ~ New York Office 


PET.4ILS 

HIY^CAE CONEmOl^ iVN0 MAINTENANCE.. . VERY GOOD 

Office apace located la commorcSal koUding la Manhattan residential area appears 
secure, well maintained and conveniently located. Security of headquarters and 
Resident Agency space heavily stressed. 50 older cars inspected. No safety defects. 

S Besidont Agencies do not have garage facilities instructed to continue efforts to 

locate same. Automobile operating and repair costs above average; economy stressed. 
Utilization rate improved. 44 accidents stoce last inspection (54 in prior comparable 
period). Bureau personnel held responsible in T accidents (6 prior period). Safe and 
defensive driving stressed. Tea ears impounaed in Bureau cases stored in contract 
garage. Instructed to explore turning these over to U. D, hlarshal to conserve needed 
£^ace. 


IIWESTIGATIVE OPBRATIDNS ... VEHSf GOOD 

Haclal situation generally quiet; however^ strong potential for disorder exists 
particularly in public high school systems. Assistai^ Director In Charge instructed 
to initiate immediate corrective action to reverse the decline in racial informants. 
Improved coverage also ordered on foreign personalities ^o have influence on racial 
activities while visiting New York City area. 

Case load2/28/7X ^ 18,^264 (16,210 active), above last inspection 16,378 
(14,718 active). Delinquency consistently below field average. Case load and case 
closings per Agent below averages. Statistical accomplishments for Fiscal Year (FY) 
1970 ahead in 3 categories, downin convicUono (»5^); for first 8 months FY1071 op 
in all four categories. 14 substantive errors detected; sUgtiily below field average 
(handled separately). Since last inspection solved 233 of 490 bank robberies, 5 of 23 
burglaries, 1 of 1€ larcenies. Overall solution ride 52. G% Uhsl inspection 52%). 225 
cases remain unsolved. Substantial increase in bank robbery convictions. Specific 
suggestions made to further improve solution rate. Criminal Intelligence and Interstate 
Gambling Activities Programs rated excellent. 750 La Cosa NosUa (LCN) raembers 
identified; estimated overall number 140D. 60 top- echelon informants (55 last inspection); 
198 targets under development (187 last inspection). 7 informants arc LCN membero; 

49 informants under development are LCN members. 80 convictions to date la organized : 
crime matters; prosecution pending on 414 organized crime U^es. Inspector stressed 
close following of prosecutions, conUnued Itaprovemeni in informant development and 
full use of Title ms. Criminal Informant Program rated very good; increase in 
Criminal Informants (CIs) - 427 (372 last inspection); decrease in potential CIs 703 
(853 last inspection). Continued improvement noted also in accomplishments attributed 
to informants. Security Informant Program rated very good. 741 of approximately 923 


5..' 


CONTBIUSD - OVER 






MeraoJan^um to tSv. Tolaon 
He; Inspection - New York Office 


Cora nunist 5?arty members idonlifieiS. Inspector recommended redirection of iofonnaats 
to assist in identifylag remainasr of Commonist Party membors. Overall improvement 
noted in security informant coverage; liowevcr, office instructed to obtain additional 
quality and member informants. Inspector ordered intensification of investigation of 
New Left activities, particularly V/catherman faction. i;efinite aeea for informants in 
New Left. Active counterintelligence program being pursued. 

At Inspector’s suggestion, BiJJLCO program for pLacing selected IT. 3. business 
officials from scientific and technical field In controlled contact with oovlet represonta 
tlvcs, cKpanded to include an interview program wherein top officials of leading 
corporations based in New York City will be alerted to our Interests. 

Lispector ordered aggressive and imaginative action for development of Informants 
and sources in the Chinese commuidst field in light of Eed China’s diplomatic recogaition 
by Canada and probable acceptance in the United Nations, Favorable Increase In double 
agents (22 to 32) and security informants (134 to 142). Missed applicant amd civil rights 
deadlines below field average. Fugitive above. Closer attention stressed. 

AiDMEUaXHaLWE OPLHATION3.VLEY GOOD 

V»ork load distribution among 53 supervisory desks (including Assistant director, 
five 3AC3 and two night supervisors) iustifled. Chief Clerk’s Office effective. Stream¬ 
lining suggestion made to improve mail flow. Project work is now over 5, ODD mandays, 
more than double last inspection^ duo to change in file destruction rules. Suggested 
realigning certain clerical personnel to make available additional manpower for closed 
files section and project work. Recommended matter be also an Agent project until 
program current. Trend memoranda submitted to Insure review of indices references 
and recording of this action in case file; to strongtiien handling of Selective Sorvico Act 
fugitives outside Lombing Suspects List, opening of V<’Mto Slave Traffic ^\ct cases, 
and the destruction of cham€li 2 ing memoranda. Pending work above aeld average. 
?T5lsfilcd inden cards and form errors slightly above field averages. Accuracy stressed, 
stenographic production and retypes below field averages. Overtime necessary, 
productive and equitably shared. 

S?LRiONNu;LMAT-XER3...VERY GOOD 

At begim^ng of inspection authorissed cornolesicnt was 1059 Agents (includes 30 
Agents being transferred in for assignment to orgwiised crime matters) and 565 clerks. 
Office requested 15 addltioaja Agents. Inspector recommended 7 additional Agents 
(approved separately) resulting in approved complement of 1066 Agents and 5G5 clerks, 
Basedon Inspector’s findings 9 clerical personnel diverted from rotor assignments to 



CGNmUDD « 












rjoiaoraat^n to rJr, Tolsoa 
r.c; Ihapcctioa - Yorii Oliico 



brins av&raso v;ori: lodO. oa rotors to l07Cl and to Saeroasc poraoancl Sa closed 
fil<is for project \?or^» Offieu 27 cieriis undor ijataorizsecl q.uota. No male employees 
ovesvir eight or omvailablc. 'S'wo Agents on proD^tbaj aae recommended for removal 
£ro n probation; otiicr being asi^cd to resign bed42s'c ^4 unsatisfactory Vioti* porfox’maaco 
(handled separately). 12 Agcata on limited daty * ^itentioa Juatiflcd. Horalc aosearo 
very good. 


B5:cntTO.3£l^ 


tmriTLm .VEEYGOi 


Jinco last inspection 23 clerical employees recruited for Seat of Government 
ana 44 Special Agents recruited. Clericja quota of 6 reiastituted 2/l/1h 31ttce quota 
reset, investigation instituted on 19 clerical applicants for 3cat of Government and 4 
aictUtional clerical appHcaats favorably recommended. Quota removed S/25/71 
(approved separately). Instructed to stress recruitment of special Agc-nt Accountant 
applicants and Agents from niaority groups. 




♦ 


* 


JIXCELLENT 


valuable and diversified services continue to be fornls!*cd l>y 45 well- dis^iersod 
3AC CQataetiB (40 last inspection), 30 of whom developed by Assistant Director in 
Charge, iiptccli, liaison, National Acacicmy and police training programs contmue 
to 1)0 very effective. Daring 1079, office participated in ISO radio and 7 television 
programs (during liSeG, IGO radio and 5 television programs). Eclations v?itk nevfs 
raedia generally favorable, Eclations with Federal, business and civic lc:^ox ’3 and 
ofiieiais, including U. -S. Attorneys, favoraUe. Iversons contacted cj^pressed highest 
esteem for Director, FBI and New York xiersonael. 
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Mr. J. Y/allace tirade'. ^ v^'H 
Federal Bureau of ftiveattg^tea^ 

'-'i 

4 

d 


New Yorl^ New York I'. '-'j-K" S 


Dear LaPrade: 



May 7,1971 
PERSONAL 


Today marks your Twentieth Anniversary of 
Bureau service and in recognition of this noteworthy occa¬ 
sion I am pleased to present to you the FBI Twenty-Year 
Service Award Key, 





I 'oUon .. 

d{ivac 
obr... 

rcnimn, 0 , 0 * 
alJafiea 

aepcr __ 

onrad - - • 
)a!bey 
^It 

;o«cn --‘j - 

avol ■ 

alters ,-- 

>yars ^,.,. 1 ^ 
cic. Room<^;fc,< 
oineo 
acdy ■■ 


Daring your period of service you have been 
closely associated with some of the organization*s most 
essential acHvitles, Throi^hout your record of work per¬ 
formance there are interspersed most favorable comments 
concerning your enthusiasm, willingness and industry, as 
well as the splendid attitude of wholehearted cooperation 
you have ^ways disidayed. These commendable traits are 
a source of much encouragement to me because they typify 
the'very factors which have constituted the solid foundation 
suppoifting the Bureau* s progress over the 

I hope that the Bureau will haf§'%Je lienefi^f ^ ^ 
your talents and e:^erience for many years to dome. ~ 




With best wishes and kind regards, 

r;j/ 

Siimerely, « 

Boove? 




r 


^ Iff * ‘ • 


^0*; 


- J 




Enclosure 

-i 3fc|fi:rgg:«^ t g I ,,, 

.. '(I) ', S^T^^JSgfvrillC fOOH 

1 - SAC, New York (Personal Attention)/^ ^ 

.. salutation 


MAILROOMCI5 TEht 




FORM APPROVED COM 

ce«,u,Sh4.s-$j in UEOOr 
SF 1 W6 


<1 # 

FEDERAL BUREAU OF INVESTIGATION 


name; last, first, middle 


SOCIAL SECURITY NDM8ER 


UAPRADE J WALLACE 


CODE- NATURE OF ACTION 


89S-^QUALITY increase 
893—WITHIN GRADE INCREASE 


) [ 694—PAY ADJUSTMENT 

SgradC or l^'el r step or rate 


notification of SASIC CHANGE 


696’-^ADMIN. PAY INCREASE 


EFFECTIVE DATE 


225-22-3932 


DATE OF LAST EOUlV^ INCR. I 


897 '~ADMIN. pay decrease 

OTHER ^SPECIFY IN REMARKS) I 5/16/Tl 
r OLD WLARy ' rTrSTsAuIny” 


s/16/70 


6S-16 


STEP 3 


i29t067.00 


$30f005.0Q 





EMPLOYEE'S PERFORMANCE RATING IS SATISFACTORY OR BETTER.' 


REMARKS^ 


S 7 -l\rOT 

15 -JVIAY 191971 

- - . ^ 









May 18, 1971 


PERSONAL 


Mr. J. Wallace baPrade 
Federal Bureau of Investigation 
New York, New York 

Dear LaPrade: 

I received a letter from Mr. Robert F. Royal 
wherein he comments favorably regarding your presentation 
before the New York Metropolitan Chapter of the American 
Society for Industrial Security on March 18th. I am enclosing 
a copy of his letter and a copy of my reply. 

The eKcellent manner in which you represented 
the FBI before this group is most encouraging. Your efforts 
are a credit to the Bureau. 


filAILEO a 

MAY 18 1971 


Sincerely, 
Bldgar Hoover 


Enclosures (2) 






Tolson - 

Sutlivan 
>iohr . 

Bishop -rr. 

Btcnnan, C.D 

Cflllahflti 

Caapcr 

Conrad 

Daibcy 

Felt __ 

Oslo 

Rosen 

Tavcl 

Walters -- -r - 
Soyars 
Tele. Room^ 
HolnCS 
Candy t-- 
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^_^lu/irfd6'€a/^ ^^;;;;/^ec(mcYu 


YORK METROPOLITAN CHAPTER 


May 8, 1971 


Mr,’ J, Edgar Hoover# Director 
Federal Biireau of Investigation 
United States Department of Justice,' 
’Washington,-'D,C, - 20530 


n^Casp<»»_ 

:*•!*,: ..." 

Mr. _ 

: :-rr. <•' _ 

i| .Mr. I' .. 1_ 

| :^r. Tav..._ 

:>!.<•. Walters_ 

.Mr. C :*ars._ 

TeJe. Ro'iTA .. 

• -..SS h - ■ 

j .Miss Ganciy_ 


'Dear Mr. Hoover: 


Jl would, like to express my sincere thanks for making J. VJallace LaPrade, Special 
' Agent-in Charge,-internal. Security'Division, Federal Bureau of Investigation, 

New York, available to, the New York Metropolitan Chapter. 

• He'spioke at our .March'18, 1971 meeting on the "Responsibility of the Federal 
Bureau of investigation in the Field of Internal Security." He also attended ^ 
'our Retail, Distribution .and Transportation Security seminar, held on Wednes-y 
day, April .21, -1971, in New York. 

^Mr. LaPrade gave an outstanding presentation to our New York Metro^litan Ch^^^ 
ter on March 18; and he distinguished himself further on April 21 in giving 
o\ir reception at the Retail, Distribution and Transportation Security seminar j 
an aura of importance ♦ ^ 

LL 

May I express the sincere gratitude of our Chapter/ its guests and friends for 
making LaPrade available to us# His efforts helped immeasurably in making ^ 

both meetings a success • * ^ 

^ I i 

May I also add the genuine sentiment of our Chapter,^ its officers and members 
in stating that we are behind you more than ever before in your valiant leaden*^^ 
ship of the F.B.I. • I ? ? 

It was my great pleasure to have served under you as Special Agent from 1947 
to 1954. i 

Sincerely, ./ ■ /9. ' 


Robert P. Royal 
Chairman 




leMAY 31 1971 


RPR:ws 

J ^CLOSURE / ^ 

Naftonaj^Of^ce—2^0 K. $f.. N.W., Suite 404, Washingfon. D.C. 20006, Tel^38-7676 
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FD-185 (Rev. 10-26-70) 







FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee: 


WALLACX^La^RADE 


SSN 225-22-3932 


Where Assigned: NEW YORK _ SECURITY DIVISIO N 

(Division) (Section, Unit) 

Official Position Title and Grade; SPECIAL AGENT IN CHARGE, GS-16 _ 

Rating Period: from 2/17/71 _to 5/17/71 _ 



Rating Approved by: 


Signature 


Title 


Date 








FI>lS5a(Rcv* 5-ia-70) 




m # 

PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 
CHECKLIST AND NARRATIVE COMMENTS 

(For use as attachment to Performance Rating Form FD^ISS) 

Nome of Employee_ J*■_WAXTliACE_La£R&DE _ 

Note: Only those items haoing pertinent bearing on employee's performance should be rated^ AH employees in salary grade should 

be compared, 

RATE ITEMS AS FOLLOWS; tSee Manual of Rules and Regulations for detailed instructionsJ 
'F nntt*finfling iq'o Warrant overall 4*, all tated elements must be+, and justified in writingJ 

E FYpf^lLnt {Overall B must be supported byBor~F on majority of items, including important elementsJ 
■■■V - SntE^fo dory 

Unsatisfactory (If any item so rated, overall adjective rating can be no better than SatisfactaryJ Any unsatisfactory item or overall 
UnsatisfactoTy rating must be supported tn writing* 

Q No opportanity to apprQi&o> In other response^t use *X.* 

(Use INK for OieckUst - DO NOT TYPE) RESPOND TO EVERY ITEM 

1. Personal appearance* 

- - 2. PeieonaUty and effectiveness of his personal contacts* 

3, Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to eipiitably share work Zooef^*. 

4* Physical fitness fineenergy, slominaL Any physical limitations affecting performance? | j Yes (Xl No. Efas 
employee used more sick leave (including annual leave or L^O P for illness) during thFratmg period than the 
amount of sick leave earned during such period? Yes (29 No* if answer to either is yes, explain. 


1 ’ 


6, 


±, 


6 * 


7* 

8 , 

0, 

18, 



Resourcefulness, ingenuity, and initiative* 

Forcofulncss and aggressiveness as required. 

Judgment^ including common sense, ability to arrive at proper conclusions, ability to define objectives. 

Planning of work. 

Accuracy and attention to pertinent detail. 

Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments* Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee's control* 

Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and "know how'' of application* 
Performance results (rate if applicable and mark others 0) Internal Security; -i_B- Criminal or General 

Investigative: "4**" r*. Fugitive: - H* Applicant; _Q_E. Accounting; _jt_F. Other, such as Supervisor, 

Comment on typo of work handled entire rating period, including performance in other divisions, and appraisal of overall work 
perfomiance: 


During the rating period Mr, LaPRADE has served as Special Agent 
in Charge of the Security Division of this office. He has under 
his direct supervision 10 supervisors and 249 agents. He is 
responsible for investigation of Racial Matters, CPUSA, New Left Ex¬ 
tremists ^ CP Fronts, Bombing Matters, Anti-riot Laws, Puerto Rican 
matters. New Left Organisations, White Hate groups, and related 
informant matters; also MEDBURG, GARBURG, WEATHFUG, and Selective 
Service Act-1948; also applicant matters in all categories. 

He is capable of directing complicated investigative matters 
with an absolute minimum of supervision. 


Co rapl ex i ty o f ju h an d 1 ed: j | Nono PH Mode rate Mo at oompli cate d 

Degroo of supervision required: j*" j Above average n Average (33 Minimum f j None 
A- I® employee available wherever needs of service require for general assignment? Yea No Special assignment? (2) Yes C)No 

B, Is employee qualified to operate a motor vehicle incidental to his official duties? Yes ("H No 

If answer is “yes," personnel filo must reflect the following: (a) Has valid State or 16^1 opermor's license for type vehicle ho is to use. 
(b> Is physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 

C. Specify general nature of assignment duringmost of rating period (such as sccuri^, criminal, applicant squad, Accountantf or as Resident 

Agent, supervisor, instructor, etc*): SPECIAL AGENT XN CHARGE 


ADJECTIVE RATlMfir EXCELLENT _ „_„EMPL0YEE‘S INITIALS 



fOufstonding, Excellent, Satisfactory, Unsatisfactory) 




t 








(Checklist and l^arrative Comments continued^ 

_13. Firoarms. 

^ 14- Development of informants and sources of information. Comment on weaknesses or justify limited participation, 

-0 ^informants; - -.^— pntentinl informants. 


During rating period developed*. 


j-.. 

±.1 


Mr. LaPRADE as Special Agent in Charge of the Security Division 
directs the development of informants in all categories pertaining 
to the work of his Division, as well as highly sensitive sources. 

Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative detailJ 

— Q" R^^rts; ^ R- Memos, letters, wires, 

Pcrfonnonce as a witness, j \ During rating period; Based on past performance; \ [No experience. 

Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior <md Senior Resident Agents; underline 
« _ oppZicoSfe./ ^ 

, /T7-, A. Leadership _p. Devising procedures 

_‘y B* Ability to handle personnel _Ill_ G, Promoting high moralo 

—,C, Making decisions B- Getting results 





D, Assignment of work 
Training subordinates 


.1. Furthering crpial employment opportunity 


A, As leader; B. As participant. 


^ g(t- 
2J. 


Raids and dangerous assignments; 

Miscellaneous, Specify and rate: 

Dictation; _i^^^ppHcant rectuitment; 

Police Instruction; Qualified CD Participated ^3 Audited 
Foreign Language Ability: Proficient in 


-Other, 


Gan handle typical investigative problems as follows: 

A- Conversation form ' (~] Excellent 

iianguagef 

B. Written form 


iianguagef 

(language)' 


language's). 

Very Good \ t Good FH Fair 


Frequency 
Anticipated use during ensuing year. 


_C3 Excellent Q Very Good □ Good Q3 Fair 

.language ability used during rating period ■ -- 


i t Unsatisfactory 
1 i Un s all s factory 


22 . 


Administrotive Advancement; \ (Check block if not interestedJ 

A, y [ Yes No Agent is completely available for administrative advancement. 

B, T ~) Yes [ I Ko Agent is considered qualified for administrative advancement, including experience, ability, personality 

X and appearance, 

C, If answer to B is “Yes," Agent’s qualifications are considered \ \ Very Good F~1 Excellent Outstanding 

Explain if interested but not now qualified. 


23, Number of Incentive Awards Q 

Commendations received from Director; Individual 0 Through Superior 1 

Suggestions aubmitted Q 
If none, check block FH , 

24. Disciplinary Action and Justification for any Unsatisfactory Items. None 
(List items taken into eonsiderati'on on Checklist.) 


- 2 - 


EMPLOYEE'S INITIALS 





# 



There is enclosed herewith a 90-day performance 
rating on SAC LaPRADE, covering the period 2/17-5/17/71. 

The Security Division, directed by SAC LaPRADE, 
carries an average caseload of 6500 cases, including 
some of the most important and sensitive in this office 
such as GARBURG, MEDBURG, and WEATHFUG. A total of 249 
Agents are currently assigned, with 11 Supervisors. 

The responsibilities of SAC LaPRADE demand his intensive 
personal supervision and require an extensive knowledge 
of the Bureau’s work in the security field. His 
performance of his duties has been excellent in all 
respects and it is recommended that he be considered 
for promotion to grade GS-17. 


JPM:MT 

Bureau (Enel.) 
1-NY A 









9 jui^4 \m 
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^^,3, mEMJfA/ff 






XEROX 


OCT E61978. 


% 4 / 


Ik-- 


Buy U.S. Savings Bonds Bjgularly on the Bayroll Savings Plan 








STakoaud roxM SO-Rer. Dcctnber idei 
U^.ClvU t«rvl«« CommHilon 

Chip.m 


NOTIFICATION OF PEfiSONNEL ACTION 


(FOR ACEUCY </5£> 


1.NAME (C/<Pi) lASr-FlRSr-MJCOLE MR,-MISS-MRS, 

lA PRAPS. J, WAIiACE (MB.) 


5- VETERAN PREFERENCE 

1- NO ^tOPT.OISAD. ^19 pr> other 

2- 5 PT. 


PT. OISAD. 
4»19 PT. COMP« 


2. (FOR AGENCY USE) 3. BIRTH DATE 

yWr> 


4. SOCIAL SECURtTY NO. 


7-27-26 1 225-22-3932 


6, TENURE GROUP 7. SERVICE COMP^ DATE 


^ 1 y J —#■ J 


9. FEGH 

t-^OVCREO (Kigftor —diiliftti 0|1 UmI) 

2-INEL(Gt8lE 3-WAlVEO 4-COVEREO (li|, i Opr ] 


12, CODE NATURE OF ACTION 

SRoiscnaoH 


15, FROM; POSITION TITLE ANO NUMBER GtipOWXSQVy 

Special Agent (Special Agent in 
Charge ct the Security Division oi 
the Hew York OlilceT 120 


19, NA14E AND LOCATION OF EMPLOYING OFFICE 


to, RETIR EMENT lU (FOR CSC VS£) 

^ t-C$ J-rS 5-OTHCR 

I T-riCA 4-NONE 


13. EFFECTIVE DATE 14. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 

(M&. D<y, K««r) 

6-3-71 BXC3E:PTED BY L&W 


16 , pay plan and 16. SALARY 

OCCUPATION CODE 



$30,005 pa 


20 TO: POSITION TITLE AMD NUMBER SUpOJTVilSOry 2L PAY 

Special Agent (Special Agent in 
Charge of the Security Division ol 
the Hew York Office) 120 GS 


24 < NAME and location OF EMPLOYING OFFICE 


2L PAY PLAN AMO 
OCCUPATION CODE 



25, DUTY STATION (0(/-<4unry-5l4lt> 



26, LOCATION CODE 

27, APPROPRtAJlON 

28 POSITION OCCUPIFD 

129. APPORTIONED POSITION 


1-COMPETITIVE SERVICE 

FROMj 

TO: STATE 

S. & E., FBI 

2 —excepted 
SERVICE 

1—PR0V£&*t 
^^WAJVED-2 ] 

^1_ 


30. REMARKS; 


A. suwecr to completioh of i 


YEAR PAOBATIONARV (OR TRIAL) PER»0 COMMENCING. 


B. SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM: , 


SEPARATtOKS; SHOW REASONS BELOW, AS REOUiRfO. CHECK IF APPLICABLE; 


□□ 


C, DURING 
PROBATION 


Basis for this position is Title 5, H, S. Code, Section 5108(c)(2). 

This promotion is temporary anci will remain in effect only for the 
duration of prese t* ^ggignmf*nt, 

gTlROf BECORDED 

, .:Sl7 JUN 10 1971_ 


3L DATE OF APPOINTMENT AFFIDAVIT (A<tt*^ffu 4nl,) 


32. OFFICE MAINTAINING PERSONNEL FOLDER (JT/^i/ocni/rtrti m^Luing <^«) 


33 - CODE employing DEPARTMENT OR AGENCY 


5 PART 

50033-01 


34 . signature<(V «acr sidJMicM(i9fO and TITIX 


35, DATE 6.3-71 


i 


Dlreotpr 


u s. GOVERNMCNt f>f?tNTlNG OFFICE: I \ 4jp -707 


4. Personal Folder Copy 





























^ OMIONAt 

OtA irCr KOr tT 

UNITED STATES GOVERNMENT 

Memorandum 




Tolson ^ 
Sullivan ^ 


TO :MR. MOHR 
FROM :J. B. ADAME 


DATE; June 3, 





SUBJECT. SAC J. WALir^CE^A IlfeADE 


no9CH. r- ■ 

Tavcl■ ■ -- 
^altera - - 
Soyftra 
Tele. Rooio, 

Holaica- 

Gandy -, ■ 


New York Office - ^ctirily Division 
EOD 5-7-51; GS-16, $30,005 
PROMOTION 



II 


SAC LaPrade has completed over 90 days as SAC of the Security Divi¬ 
sion of the New York Office which is responsible for investigation of Racial Mat¬ 
ters, CPUSA,' New Left Extremists, Bombing Matters, New Left Organizations, 
as well as the MEDBURG, GARBURG, and WEATHFUG Matters, Assistant 
Director Malone has recommended SAC LaPrade for promotion to Grade GS-17 
and has submitted a special performance rating in which he is described as having 
outstanding qualifications for administrative advancement and is rated highly in all 
aspects of his performance. He supervises 6500 cases, 249 agents, and’ll super¬ 
visors, He is also supervising the^ E^WT^TT Jj^jTiy esii g ajULon. ' 

SAC LaPrade entered on duty 5-7-51 and is in Grade GS-16, $30,005, 
having been promoted to that grade 5-16-70. He has had well-rounded experience 
and prior to his present assignment served as SAC in the Salt Lake City and 
St. Louis Offices. On 2-16-71 the Director saw him and commented he made an 
excellent, mature, and substantial appearance, and the Director discussed with 
him the necessity for a firm but fair administration in connection with his new 
duties. 


Since reporting to the New York Office 2-17-71 no administrative 
action has been taken against him and in connection with the New York inspection 

! in 3/71, Mr. Felt stated SAC LaPrade was a hard-working, loyal administrator 
who had the respect of office personnel. He was most knowledgeable concerning 
his duties and responsibilities. The Office received overall ratings of very good 
in physical condition and maintenance, investigative operations, administrative 
operations, personnel matters, and applicant recruitment matters, and a rating of 
excellent in contacts. The Office, as of the end of 4/71, was up in all categories 
of statistical ac^mplishments, +35% in convictions; +96% in ..fines^;;; savings, 
and recoveries; in^fiigitives; and +24% in automobiles. The Domestic Intelli¬ 
gence Division haSvadjised, that SAC LaPrade is doing a fine job as SAC of the 
Security ■DiyifeipnJ|ijiid'p?dy« of nothing which would preclude consideration of his; 


promotion st,1 
Enc. 


JBA:gms'' 
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5 JUN 4 197! 
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Memo Adams to Mohr 
Re: SAC J. Wallace LaPrade 
Promotion 


Assistant Director Malone is in Grade GS-18 and SACs Ponder, Baker, 
and Gamble are in Grade GS-17. SAC Startzell, who just arrived, is in Grade 
GS-16. 

RECOMMENDATION: 


It is recommended that SAC LaPrade be promoted to Grade GS-^17. 




PERMANENT BRIEF OF THE FILE OF SAC LA PRADE IS ATTACHED 


- 2 - 




^hPSGnom 


FROM 


FD-207 (Rev, 4-3-67) 
Optiomm rotM NO. 10 

MAt |t«) fOITION 
Cik GIN. MG. NO. if 


UNITED STATES GOVERNMENT 

Memorandum 


s Director, FBI 


NEW YORK 


6 ) 


^ t - V 


SUBJ ECT N J SAC...J; WAL.LACE LA PRADE 

CEmpIojfec's ^jffeoCTit payroll namet 


DATE: 7/13/71 




_ NEW --;j*QflK - • _ 

■= Wivision) :■ 

PAYROLL NAME (List as desired on payroll) 


ADDRESS A^ TELEPHONE CHANGE 
ph 


[53 FD-310 enclosed 


38 Benjamin Road, Tenafly, New Jersey 07670 


Local address - (Number Street City State (zip code)) 



THE FOLLOWING MUST BE EXECUTED IN REPORTING MARRIAGES OR BIRTHS 



MARITAL STATUS 


Married to - Show full (maiden) name of spouso 


Is spouse a Bureau employee? dl Yes d] No 


IDate and place of marriage 


|FD-310 enclosed d! Yes d3 No 



If you hove previously filed ony designation of betieficiory forms. It will be neccssory for you to execute new forms m 
the event you now desire to cancel or alter prior designations. 



























3, X*J71 


iijr* *i#- waAjLacovjuarteraaa 
jret'iartil Biuriiau Invcssfcigofcieii 
L*os 7 13CR# Vorlc. 

Zi<sI»ra£Oii 

X aes inSaed t>icaaccl to AnIvIsci yoa 
o£ year j^ro^ioticn to <5ra(3c> GS i?# §32^545 
per atiisua# as iSuporvisosi* Agtont 

(SpoeiaX xv^cat in Cliaro® of tSiO iJectrity 
Sfiviaioa of tho IJsw forJt Office) f offcoti^yo 
thia date* 


\ 




June 




'\^y 


/ 





!2feis pjccciotioa is tenporary aijd 
Kill rcisQis^ itk effect oaly for “i&xo duration 
of your presont aasi'jjxtsoat- 



SincoroXy# 

J. Edg5 Hoovef 


4 

BtP 


^^^;^si^tant Director, STew York (PEUSO^lftL AT5?Et5TIOH) 




^ — Ilrsic. Randolph, 

C 3 » -a 


1* — Movement 
£ — 14ias Tibbetts 


Tolson - 


Sultivan ___ . a ^ 

CaH»h»n-- ^ V ■'/'S HJ siiK 

HaA her ____ / /1 _ 


Caaper 

Cooiad 

Dalbcy 

Felt,.^ 

Oa!c 


RQ5cn , 
Tavel , 


. i 

t: ■ kOSju “ 




Waltcis 
L Soydra 

A 'Imcs 





L B I 

0ECi0“C7rrvHv« 


,A-'a- ii»; 

.. • . l\\.v.>'. ' '' nV’ ^ * • .'•^1} 

N_L_ , * MAIL ■•ROOMdl TEUETYBB ONirCZl-* “ 




Beaver 




i 




j. Waixace LaPkade 



New VoJtk, Wcw VoAk 
June 4f 1971 


Mr. 

Mj.BixnnaiiCD ‘ 
T. CallabanJ^Tl 

Mr. Casper_ 

Mr. Conrad- 

Mr. Dnlb'^y 

Mr. Fdt_ 1 

Mr. Gale,.^.._ 

Mr. Koscn_ 

Mr. Tavcl_ 

Mr. Walters_ 

Mr. St>yavs__ 

Tele. Room_ 


Pea/t M^. Hooye/i; 

PlecLie acce.pt mi/ itnce^e 

tliank6 and gaatttade the 
to GAade GS-17 wh^ck I AeccAved today. 

I mnt you to fenow oimy 
al&uAC you 7 Wtll continue to do eveAytficnQ 

, humanly^poi&tble to mea^t i/ouA conijx-dewce 

\tn mi/ pe-'ijJoA.manee In tk^i> poiAt-Lon. 

SlnccAely, 


Miss Holmes_ 

Miss Gandy_ 

j5xV Beaver" 
- y.^ 




^h. l3)allace]La?/ade 

'"SfectaZ Agent x;n<ChaAge 


-s> 


’i* 

• -a. 

I fjJ 


i 


Sear-* '* 

5 JUN 9 1971 r ' 


% \Kk^. €dgaA HoooeA 

^ VtAfectoA ^ 

Fe^enat Buaeau Jnve-it-iga^AMJl 

Wa^ihtngton, V.C. 


llH 


i 




1 JUN 1 §« 
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